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United We Stand 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


hese are difficult times for unions and working We are being attacked in state legislatures and in 
[ isnt The war on workers rages on and the Washington, D.C., and our enemies can outspend us 
result has been stagnation for workers and record easily. They have billions of dollars at their disposal. 
profits for corporations. But when we are unified, we can fight back. When we 


Most unions are struggling, but the Teamsters Union _are unified, we can put boots on the ground where they 
continues to make great strides for our members. At the —_are needed in order to fight the war on workers. When 
International Brotherhood of Teamsters, we are working _ we have boots on the ground and we march together, 


hand in hand with Joint Councils, local unions and no corporate entity can stop us. 
other affiliates on everything from organizing and share- We have to stay unified and continue to outwork 
holder actions to strike support and contract enforce- our foes because they are never going to stop shoving 
ment. Rank-and-file Teamsters are more engaged than bad legislation down our throats. We are under attack 
any other union's members and that matters. because they know if the unions are gone, there will 
The Teamsters Union is unified like never before. be nobody left to fight the money and power of the 
That was evident at our recent Unity Conference, where _ corporate bosses. 
I was proud to address my fellow Teamsters along with That’s why we need to educate our friends and neigh- 
my partner, General Secretary-Treasurer Ken Hall. bors, and sometimes even our co-workers, about what it 
Weare truly stronger when we stand together, and means to be in a union. 
we need to stand together at this critical juncture. We truly are stronger together. 


Politicians and CEOs, ALEC and the Chamber of 


Commerce are all trying their hardest to weaken us. y) 
Roadblocks are being put in the way of organizing 


new members. 
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LOCAL UNION LEADERS 
ENDORSE TENTATIVE AGREEMENTS 


MEMBERS URGED TO VOTE GYES 


eaders of Teamster locals that represent 


UPS and UPS Freight workers across 

the United States unanimously voted 
May 7 to endorse the tentative agreements 
with UPS and UPS Freight for new five- 
year national contracts. Ballot counting 
starts on June 20. 

General Secretary-Treasurer Ken Hall, 
who serves as Co-Chairman of the Team- 
sters National Negotiating Committee with 
General President Jim Hoffa, presented the 
changes contained in the tentative agree- 
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“Our UPS members made clear they 
wanted us to protect their health care 
benefits and address harassment while 
increasing wages and retirement contribu- 
tions,” said Hall, who is also Director of 
the Teamsters Package Division. “This is 
a strong tentative agreement that achieves 
all those things and more.” 

On the UPS Freight tentative agreement, 
Hall said members wanted the negotiating 
committee to take on subcontracting while 
increasing wages and protecting pensions, 
which is achieved in the agreement. 
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“T commend the committee for staying 
focused and united,” Hoffa said. “Backed 
by the determination and engagement 
of our members, the committee kept its 
mission in sight and remained a force at 
the bargaining table. These are agreements 
we can all be proud of.” 

“We're the highest-paid drivers in the 
industry and this new contract makes sure 
we stay that way,” said Tim Massey, a UPS 
Freight road steward with Local 135. “With 
the raises in the contract, we will continue 
to far exceed the competition.” 
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“The Teamsters stood up to UPS when 
they tried to make us pay health care 
premiums and we won. This is a good 
contract,” said Robert Waters, a UPS 
Teamster with Local 396. 


UPS Tentative Agreement 

“T feel very confident that when the votes 
are in, our members will show us that we 
did exactly what they wanted us to do,” 
said Ken Wood, International Vice Presi- 
dent and President of Local 79 in Tampa, 
Fla. “This UPS agreement adds more full- 
time jobs, protects the work we have and 
addresses issues like SurePost and 9.5. 
This is an excellent package” 

Negotiations were contentious, with 
UPS insisting early on that workers start 
paying substantial premiums for health 
care despite earning record profits. That 
demand became a rallying cry for Team- 
sters, who mobilized by the thousands 
and held rallies across the country in 
protest, sending a formidable, clear mes- 
sage to the company that they would not 
pay premiums for health insurance. 

“T wasn't surprised when UPS went 
after our health care because companies 
everywhere are cutting benefits and mak- 
ing people pay more,’ said Ken Williams, 
a UPS Teamster with Local 79. “We have 
great benefits. Thanks to the Teamsters 
we are protecting them without our 
paychecks taking a hit.” 

“Our members were energized and 
engaged during these negotiations,” said 
Sean O’Brien, International Vice Presi- 
dent and President of Local 25 in Boston. 
“Because of our members’ support, we 
were able to negotiate strong language 
protecting our members from harassment 
and retaliation for exercising their rights. 
I'm proud of this strong agreement and 
Iam highly recommending that my 
members vote yes.” 

The tentative agreement moves about 
140,000 UPS Teamsters, and all UPS 
Freight Teamsters, into union-controlled 
health plans from company plans, effec- 
tive Jan. 1, 2014, to maintain strong bene- 
fits for all UPS Teamsters while growing 
the funds for Teamsters in all industries 
into the future. 


WHAT UPS WANTED 


Minimal wage increases for full-time 
employees, with part-timers getting half 
of the minimal increases the company 
proposed for the full-timers. 


Atwo-tered wage rate for new hires that 
would top out at $8/hour less than current 
full time employees 


Air driver new hires would top out at 
an average of $11/hour less than current 
air drivers. 


72 month progression for all full-time 
employees. 


Split general wage increases for the dura- 
tion of the contract. 


Substantial co-pays for health insurance 
premiums for full and part-time employ- 
ees of $30/week for single coverage; 
$60/week for employee plus one; and 
$90/week for family coverage. The com- 
pany proposed to increase the premiums 
by 10% each year of the contract, ending 
at $130/week for family coverage by the 
end of the contract. 


No commitment to create more full-time 
jobs during the course of the contract. 


Proposed to eliminate current 22.3 jobs 
when vacated by employees. 


$0.25 increase in part-time start rate. 


No restrictions on Surepost. 


No restrictions or language addressing 
harassment 


Maintain current practices and guidelines 
on 9.5 procedures. 


www.teamster.org 


General wage increases of .70; .70; .70; 
80; 1.00 for all current employees. 
(Employees hired after July 31, 2013 
receive the GWI after completion of the 
new hire progression.) 


No two tiered system. 


Current employees will keep their 36 
month progression. Those hired into 
full-time positions after August 1, 2013 
will have a 48 month progression. 


General wage increases will take effect 
on August 1 of the first three years of the 
contract, with only the last two years split. 


No co-pays for health insurance 
premiums. 


Part-time spouses and family coverage 
waiting time cut by 6 months. 


Obligation to create 2,350 full-time jobs 
during the first three years of the contract. 


Increase in start rate for part-timers of 
$1.50 to $11.00 for pre-loaders and sorters; 
$10.00 for others. 


Weight and size limits on Surepost pack- 
ages; company is contractually obligated 
to put more packages on brown trucks. 


Contract language specifically addressing 
the comprehensive problem of harass- 
ment, including a prohibition on retaliation 
for filing grievances. 


Amore streamlined, easier to use process 
for 9.5 protections. 
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“We needed to deal with harassment 
and excessive overtime. That was my 
big issue and I’m glad the new contract 
does that. I’m voting yes,” said John 
Gillis, a UPS Teamster and Local 25 
shop steward. 


UPS Freight Tentative Agreement 
The negotiating committees for both UPS 
and UPS Freight were at the table at the 
same time representing the 250,000 
Teamsters that work there. 

“That's a lot of bargaining power,” 
Hoffa said. “We were able to show a united 
Teamster front and it paid off.” 

“Under the UPS Freight tentative 
agreement, laid-off UPS Freight road 
drivers will be put back to work, 
which will address head on the issue of 
management’s practice of subcontracting 


out driving duties,” said Brian Buhle,and —_ attended by two representatives from all members at the end of May for ratifica- |‘ 
International Vice President and each UPS and UPS Freight local. tion of the master agreement, and any 
President of Local 135 in Indianapolis. Those specifics have also been posted supplements and riders if applicable. 

Details of the tentative agreements were at www.teamster.org/UPS. Ballots will start being counted the week . 
outlined during the “two-person” meetings, Ballot packages were mailed to of June 17. ; 


WHAT UPS FREIGHT WANTED (¥’TEAMSTER VICTORIES 


Expand the use of subcontractors Recall of road drivers to full employment; protections 
against layoffs due to subcontracting 


No hourly increases until seventh year of contract A five-year agreement that includes a 50-cent wage 
increase each year of the contract : 


Reduce pension benefits Improved pensions, including removing the 30-year cap ] 


increase employee insurance co-pays by more than double, Reduce monthly insurance co-pays by 10% and maintain 
with additional increases each year of the contract that rate for the duration of the contract 


Reduce level of insurance benefits Maintain current level of benefits 
Limit full-time job opportunities Create more full-time jobs and training opportunities 


No guarantee for bottom 10% of employees Four-hour guarantee for bottom 10% of employees : 
Reduce the top rate for all new employees Increase the top rate for employees 


Increase railing of freight Maintain that no employee on the payroll as of ratification 
may be laid off due to the use of rail 


No protection for medically disqualified drivers Medically disqualified drivers may take non-driving work 
until they are able to return to driving 
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Senior Flexonics Workers 
Fight Anti-Union Campaign 


their former union wasn't pulling its weight, allowing the com- 
pany to walk all over them, they sought out the strength of the 
Teamsters Union. 

“A lot of people had been thinking about what life could be like 
with a different union but nobody did the research on it,” said Mark 
Zalce, Senior Flexonics steward and new member of Local 330. “So 
I did some research and looked into Local 330. We fell within their 
jurisdiction and we saw what a good job they were doing with similar 
bargaining units.” 

Local 330 President Dominic Romanazzi, Joint Council 25 Organ- 
izer Mike DiGrazia and other Teamster organizers met with workers 
for months before the election. They were met with an aggressive anti- 
union campaign by the company, and a campaign built on lies by the 
other union wanting to continue representing the workers, but the 
members stuck together. 

Just two days before the election, hundreds of workers attended 
a rally hosted by Local 330 and Chicago’s Joint Council 25 to send a 
message to management and demonstrate their support for the 
Teamsters. It worked. By a 3-to-1 margin, approximately 350 workers 
at the automotive, energy, medical and aerospace supply manufacturer 
joined Local 330 in February. 

“Now that we’ve got the Teamsters, I don’t think I’ve ever seen so 
many happy people at this company,” Zalce said. “We're unified like 
never before.” 

Zalce is a maintenance mechanic who lives in East Dundee, Ill. 
and has worked at Senior Flexonics for 25 years. He’s got a 10-year-old 
child and realizes that joining the Teamsters isn’t just about him and 
his co-workers. It’s about their families. 

“Our heartfelt congratulations go out to all the workers at Senior 
Flexonics who stuck together and fought hard for this victory,” 
Romanazzi said. 


O nce workers with Senior Flexonics in Suburban Chicago realized 


TEAMSTERS LOCAL 330 


Benefits Protected 
in Georgia 


unemployment benefits to thousands of sea- 

sonally jobless workers in Georgia have been 
protected. In early April, the state announced it 
will pay more than $8 million in unemployment 
benefits to more than 4,000 seasonally jobless 
workers who were denied payments last year by 
the state’s commissioner of labor. 

Teamsters represent school bus drivers who 
work for private companies. Traditionally they 
collect unemployment benefits when they're laid 
off over the summer. But recently, state Labor 
Commissioner Mark Butler decided they didn't 
have to be paid. 

Butler tried to get a law passed in the state 
House of Representatives that would ban the 
unemployment benefits. Local 728 worked hard 
to successfully remove language that would have 
denied the benefits. Local 728 organized affected 
workers and spread the word about the attempt 
to deny benefits. 

After the state House of Representatives failed 
to act on legislation that would have denied work- 
ers the payment, Butler agreed to the $8 million 
payment. 

“We mobilized our members and people in 
the community about the state’s attempt to deny 
these benefits to workers,’ said Randy Brown, 
Local 728 President. “These workers, which in- 
clude our members, depend on those benefits to 
get through the year. We were committed to shin- 
ing light on this injustice and get it stopped. When 
our members are threatened, we take action.” 

Brown said his local’s efforts did not just 
benefit Teamsters, the efforts helped all workers. 
“We fight for Teamsters, but we delivered for all 
affected Georgia workers,” he said. 


[sv to the efforts of Local 728 in Atlanta, 
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TEAMSTERS 
BRING POWER 


TO ENGLAND 


School Bus Drivers Call on National 


Express to Honor Workers’ Rights 


ebrina Isom and 
Diane Bence had 
traveled a long way, 


from their school bus 
yards in the United States 
to the front door of Na- 
tional Express Group 
PLC headquarters in 
Birmingham, England, 
to deliver an important 
message. 

“We are here speaking 
out and standing at the 
forefront for all our co- 
workers around North ™ 
America to ensure all 
school bus drivers and monitors are being treated fairly and re- 
ceive good, safe working conditions,” said Isom, a 25-year school 
bus driver, formerly with Durham School Services, and currently 
a representative with Local 509 in West Columbia, S.C. 

National Express, a large and profitable transportation 
company, is headquartered in England but has operations 
around the world. National Express is the parent company to 
Durham School Services, the second-largest school bus com- 
pany in the United States, and Stock Transportation in Canada. 
While the company reports 94 percent of its U.K. work force has 


a collective bargaining agreement, that’s the case with only 32 
percent of the company’s North American workers. 

Isom, Bence and Teamster representatives met in England 
with key National Express stakeholders—investors, union lead- 
ers and political leaders, including Members of Parliament—to 
call on National Express to honor their North American work- 
ers’ rights to form a union, to be treated with dignity and re- 
spect, and have safe working conditions. 

“T do believe that the shareholders and our allies heard what we 
said and will be speaking up with us to change National Express 
policies and anti-union stances in North America,” Isom said. 

Isom, Bence and a delegation of Teamsters from the U.S. 
joined British bus drivers and members of Unite the Union 
outside National Express headquarters. There, they delivered a 
letter from Teamsters General President Jim Hoffa to National 
Express Group Chief Executive Dean Finch, urging the company 
to strengthen its human rights policies and practices. 


Widespread Problems 

Bence and her co-workers recently voted overwhelmingly to join 
Local 991 in Mobile, Ala., after the company ran an aggressive 
anti-union campaign. Durham filed objections to their election, 
and the Nationa! Labor Relations Board hearing officer recently 
recommended that all of the objections be dismissed. 

“It’s important that people realize that the problems we face 
in my yard in Navarre, Fla., are not just isolated incidents. There 
is a pattern to the way Durham is treating people and that is 
what is so disheartening,” Bence said. “It’s upsetting to me 
because I care about the kids on my bus.” 

Bence detailed concerns over deteriorat- 
ing buses with mold problems, as well 
as abusive treatment from Durham 


managers. ‘ r 
“We will fight together to let our At 
communities, our politicians and our i re 


government know that we will not 
continue to endure such outrageous, 9 
disrespectful behavior from this 
company,’ Isom said. “Everyone 


needs to be treated with dignity yo 

and respect. Why shouldn't | t < “ 
our voices in North America \\s = i} 
be heard?” Py o 


Go to www.driveupstandards.org to read 
more about Sebrina and Diane's work in 
England, Teamster activity at National Ex- 


press and the Teamsters school bus cam- 
paign, which has organized and raised 

standards for more than 35,000 school bus 
workers across North America since 2006. 


ocal 322 nurses and support staff at Genesys Regional Medical Cen- 

ter, Home, Health and Hospice Center and the Convalescent Center 

==in Flint, Mich. won a key battle in the war against right-to-work-for- 

less laws in Michigan by ratifying a Union Security Agreement that runs 
through the year 2020. 

The Union Security Agreement protects 1,535 members that fall 
under five Teamster contracts with Genesys from the destructive impact 
of Michigan’s right-to-work laws that took effect on March 28. The secu- 
rity agreement keeps the bargaining units intact by not allowing anyone 
to compromise the group by opting out of paying dues. 

“Michigan right-to-work laws would only create issues between 
nurses on the job,” said Joan “Sunny” Bobb, a 43-year pre-op nurse at 
Genesys Regional Medical Center. “This law will only lead to conflict. If 
we all pay in for our representation, our union is stronger.” 

The agreement was ratified just two days before the anti-union law 
would have made the security agreement illegal. Karen Wheeler, a 21- 
year restorative nursing assistant at the convalescent center, serves as 
steward to the 113 Local 332 members that secured a first contract in 
October 2012, Wheeler, a daughter of a Local 332 Teamster, doesn’t want 
anything to threaten the strength of the union she fought so hard to join. 

“J knew firsthand that the Teamsters were always a strong union,” 
Wheeler said. “We tried 10 years ago to organize, but fell for promises 
that Genesys never kept. We were fed up and you can only take that 
for so long. This time we won, and management understands we 
needed the Teamsters.” 

While this was an outstanding victory for Local 322, Nina Bugbee, 
President of the local, is ready for the long fight that will be necessary 
to repeal right to work in Michigan. 

“We were able to accomplish this with the direction and guidance of 
General President Hoffa and the support of the International, the leader- 
ship of Greg Nowak, President of Joint Council 43 and our union attor- 
neys,’ Bugbee said. “However, this fight isn’t over until we knock Gov. 
Snyder out of office. We will put boots on the ground and mobilize our 
members so we can get this state heading back in the right direction!” 


ocal 14 in Las Vegas recently fought back a 
company-led smear campaign and ultimately 
=won new strength for their Coca-Cola mem- 

bers. The Las Vegas Coca-Cola facility, the largest 
distribution center for Coca-Cola products in the 
state, has been a Teamster shop for many years. All 
of the more than 100 warehousemen, mechanics 
and drivers are members of Local 14. 

So it was a surprise when, after so many years 
of strong representation, managers at this Coca- 
Cola facility decided to go after the rank-and-file 
workers. Their plan: Rile up employees with the 
promise of overtime work, but blame the union 
for not allowing it to be implemented. The com- 
pany even offered an employee a job in another 
department in exchange for that employee filing a 
complaint and decertification claim. 

Unfortunately one employee did take the com- 
pany up on their offer. Soon after this, the com- 
pany mounted a very aggressive anti-union 
campaign. They pulled out all the stops by having 
one-on-one meetings with employees and bring- 
ing in corporate-paid union busters. 

“Once this company scheme got started, we im- 
mediately filed unfair labor practice charges 
against Coca-Cola,’ said Al Ghilarducci, President 
of the local. “It was apparent that this whole plan 
was company led and not a result of rank-and-file 
dissatisfaction with the union.’ 

An election was held soon after the manage- 
ment scheme was in play and the vote to keep the 
union was a landslide. 

“The company threw everything they had at 
us,’ said Dennis Kszternak, a Coca-Cola employee 
and Teamster member for 34 years. “Our business 
agents were at the plant for every shift and showed 
us the commitment of Local 14. Each and every 
one of us stuck together through this trying time. 
We are proud to be called Teamsters.” 
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AS THEY STOOD ON STAGE, A CROWD OF MORE THAN 1,400 
TEAMSTERS LISTENED TO THEIR STORIES, TO THEIR STRUGGLES AND 
THEIR TRIUMPHS, THEY EACH TOOK TO THE PODIUM—AN ILLINOIS 
SCHOOL BUS DRIVER, A CALIFORNIA WASTE WORKER, A SEATTLE 
TAXICAB DRIVER, A CALIFORNIA PORT TRUCK DRIVER, US AIRWAYS 
AND AMERICAN AIRLINES AIRPLANE MECHANICS AND MORE. 


THEY ARE THE FAC 
AND THIS IS WHAT U 


The 2013 Teamsters Unity Conference 
recently welcomed rank-and-file members 
and future members, Teamster officers, 
business agents and organizers from 
throughout North America, to share their 
accomplishments, their challenges and the 
work they are doing to advance the lives of 
workers. They heard from speakers, partic- 
ipated in educational workshops and 
strategized for the union’s future. 

“Teamsters are best when we're to- 
gether, and you feel that right here in this 
room,” said Jim Hoffa, Teamsters General 
President, addressing the crowd at this 
12th annual conference. 

Hoffa noted that this year more than 


TY IS ALL AB 


30,000 workers organized with the Team- 
sters, and looking to the future, 11,000 
mechanics with American Airlines and 
5,000 mechanics with US Airways are 
poised to join the union. 

“We're going to continue to grow, and 
it’s so important that all Teamsters get ac- 
tive and get involved,” Hoffa said. 


Growing Our Union 

The union is growing, and the attendees 
heard from workers who recently organ- 
ized with the Teamsters, including Roberto 
Rodriguez, a school bus driver with Illinois 
Central and a member of Local 777 in 
Lyons, Ill. Rodriguez was targeted during 


ES AND VOICES OF THE TEAMSTERS UNION 


the organizing campaign for his strong 
support of the union, but he never backed 
down. He told the crowd he was fired during 
the campaign, but was able to get his job 
back with back pay, and went on to help 
organize his co-workers. 

“We are the proof that if you stand 
together for what is right and just, you can 
change the treatment and respect you re- 
ceive in your workplaces,’ Rodriguez said. 

The Teamsters recently negotiated a 
master agreement with Illinois Central, 
raising standards for Teamster school bus 
workers, including Rodriguez. And more 
than 35,000 school bus and transit drivers 
have joined the Teamsters since the union’s 


www.teamster.org | SPRING 2013 | TEAMSTER 


10 


Drive Up Standards campaign to improve 
safety, service and working conditions in 
the industry began in 2006. 

“T have 26 years in the harbor and these 
last years are the best because | am a Team- 
ster,’ said Eduardo Uribe, a port truck 
driver with Toll Group and a member of 
Local 848 in Covina, Calif. 

Salah Mohamed, a taxicab driver in 
Seattle, said since the drivers formed an 
association with Local 117 in Seattle, 
conditions have improved drastically. 

“Only Teamsters can do that,” he said. 
“T thank each one of you. We're family. 
Let’s help each other.” 

Jim Blanton, a US Airways mechanic 
from Charlotte, N.C., is a strong speaker 
and a leader in the efforts under way for 
mechanics to organize with the Teamsters 
at US Airways. 

“After 30 years in the airline industry, I 
know how important it is to have a strong 
union,’ Blanton said. 


War on Workers 
While workers continue to organize at a 
strong pace with the Teamsters, and the 
union’s financial condition is strong, the 
war on workers waged by corporate- 
backed politicians and wealthy anti-union 
interests rages on. Teamsters, and our allies, 
are remaining vigilant and fighting back. 
Illinois Gov. Pat Quinn, a card-carrying 
member of Local 786 in Chicago, told the 
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conference attendees that while his state is 
surrounded by states with right-to-work 
laws, Illinois is going in the other direction, 
supporting union members’ rights to 
collectively bargain while investing $44 
billion in infrastructure. That work is 
being done through project-labor agree- 
ments that put union members to work. 
Gov. Quinn said he is working closely 
with the Teamsters to make sure the 
union’s workers play a critical role in the 
public works projects. 

“Right to work for less is a bad idea 
for Illinois; it’s a bad idea for America,” 
Gov. Quinn said. 

California Attorney General Kamala 
Harris, a strong Teamster ally, talked about 
her fight to win more money for California 
homeowners who faced foreclosure in the 
housing crisis. Because she rejected an ear- 
lier deal, the amount of money Harris 
eventually won for her state’s homeowners 
jumped from $2-4 billion to $20 billion. 

She said her fight is similar to the 
battles Teamster leaders wage every day to 
improve the lives of workers. 

“Being a voice for folks feeling voiceless 
and vulnerable is the work you do every 
day,” Harris said. “We are fighters; we know 
we have to fight.” 

Maria Elena Durazo, Executive Secre- 
tary-Treasurer of the Los Angeles County 
Federation of Labor, and the daughter of 
immigrant farm workers, praised organized 
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labor, including the Teamsters, for fighting 
to pass effective immigration reform against 
formidable moneyed interests. 

“These are momentous times. Now is the 
time to pass immigration reform,” she said. 

Bill Press, a national talk radio host, 
political commentator, author and union 
supporter, energized the crowd with his 
counter-attack on groups like the Koch 
brothers and the American Legislative 
Exchange Council (ALEC) that are attack- 
ing worker rights across the country. 

“They have declared war on us and the 
only way to challenge them is to declare 
war on them,” Press said. “This Unity 
Conference reminds us of the tough work 
ahead and unites us in securing a fair deal 
for every working man and woman.” 

Joe Hansen, International President 
of the United Food and Commercial 
Workers International Union (UFCW), 
praised the Teamsters for leading the fight 
to protect worker rights. He said all unions 
need to work together more to confront 
corporate power, 

D. Taylor, President of UNITE HERE, 
stressed the importance of growing his 
union and the Teamsters. “If we don’t 
organize, we die,” he said. 

A critical component of fighting the 
war on workers involves Teamsters working 
closely together when it comes to negotia- 
tions with large employers. 

“We need to redouble our efforts in the 
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face of the fact that we know corporate 
America is taking us on every day. We know 
corporations engage in a daily basis in coor- 
dinated bargaining against us, so we need to 
do coordinated bargaining,” said Ken Hall, 
Teamsters General Secretary-Treasurer. 


Success at UPS 

Hall and the negotiating committees for 
UPS and UPS Freight recently reached 
tentative agreements with substantial gains 
that include both economic gains and 
changes in contract language that will im- 
prove day-to-day working conditions. 

The UPS contract is the largest collective 
bargaining agreement in the country. 

“Tt wasn’t an easy process and it didn’t 
happen overnight. It required coordinated 
bargaining,” Hall said. He noted that both 
agreements expired at the same time, and 
that the union leveraged the power of all the 
locals and the 250,000 members at UPS and 
UPS Freight. International Vice President 


Sean O’Brien led the effort on coordinating 
the more than three dozen supplements and 
riders to the UPS Agreement. This meant 
that the company could not play one region 
or area off of another. 

The results speak for themselves. Upon 
ratification, UPS workers will continue to 
pay no premiums for their health insurance. 
They will receive significant wage increases; 
an increase in the part-time start rate; pen- 
sion increases; and protections against ha- 
rassment and retaliation, among a number 
of other gains. In addition, 2,350 new full- 
time jobs were created out of part-time jobs, 
giving more part-timers the opportunity for 
full-time employment. 

The new agreement contains consider- 
able wage increases. By the end of the new 
contract, a full-time UPS driver will make 
more than $25,000 more in wages alone 
than he or she would have earned during 
the five years of the current contract. 

At UPS Freight, Teamsters will see wage 


increases that will continue to make them 
the highest-paid workers in their industry. 
They will also gain from a movement to a 
Teamster health and welfare plan with bene- 
fits that mirror what they have now, along 
with a reduction in premiums. There will 
also be a reduction in premiums for retiree 
health insurance. Language was added that 
limits subcontracting and puts all road 
drivers back to work at full employment. 

These agreements were achieved, in large 
part, because local unions, at both UPS and 
UPS Freight, were committed to taking a 
stand together. 

“We held rallies in 13 cities over two 
weekends. We saw more than 10,000 Team- 
sters. We got 55,000 petition signed by UPS 
and UPS Freight Teamsters demanding a 
fair contract, We were strategic and deliber- 
ate and that resulted in two outstanding 
agreements,” Hall said. 

For details on the UPS and UPS Freight 
agreements, see pages 2-4. 


CC7T eamster sons and daughters deserve the best education 
possible,” said General President Emeritus James R. 
Hoffa. This belief was the guiding principle for the 
James R. Hoffa Memorial Scholarship Fund, which awards funds 
to deserving students. 

This was a special Unity Conference, as it celebrated the 100th 
anniversary of James R. Hoffa’s birth. He was born on Feb. 14, 
1913. In light of this event, the board of the Scholarship Fund 
awarded 100 more $1,000 grants this year. Since the Fund’s 
founding in 2001, it has awarded $4.74 million in scholarships. 

“By awarding more scholarship grants this year, we will 
support more opportunities for children and grandchildren of 
Teamsters to attend college and further their education,” said 
Jim Hoffa, Teamsters General President. 

Soroya Rowley, a recipient of a $10,000 scholarship in 2005, 
told the story of her grandfather, Victor Angelo Cipolla, a first- 
generation American. Thanks to his Teamster membership in 


Local 315, Rowley said her grandfather was paid fair wages and 
benefits with which he was able to raise seven children. 

“Where I come from, higher education is not an inevitability; 
it is a fantasy,” Rowley said. “I had this fantasy as a young woman 
and I am so grateful to the Teamsters for helping make it a reality.” 

Rowley earned her Bachelor’s Degree in 2009 and is now 
co-founder of a theater company. 

“I am so happy. I am living my dream. And even though my 
grandfather has passed away now, I know he is smiling down on 
me and helping me. His legacy lives on in me and in this great 
union,’ Rowley said. “Thank you, Teamsters, for standing up 
for me and people like me and thank you for making my dreams 
of a college education come true.” 

The Scholarship Fund has published a booklet which lists all 
of the recipients of grants and awards from the James R. Hoffa 
Memorial Scholarship Fund since 2001. The publication is avail- 
able on our website at: www.teamster.org/2013JRHWinners 
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Local 25 Keeps Westboro Baptist Church from Funeral for Boston Bombing Victim 
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ore than 1,000 Boston Teamsters, union 
| members and concerned citizens lined the streets 
of Medford, Mass. on April 22, 2013, to serve as 
human shields blocking the Westboro Baptist Church hate 
group from picketing and disrupting the funeral of Krystle 
Campbell, who was killed in the Boston Marathon bomb- 
ing on April 15. The demonstrators did not show up. 

“We will protect the mourners of the Boston 
Marathon bombing victims from hate group disrup- 
tions,” said Sean O'Brien, International Vice President 
and President of Loca] 25. “I am committed to making 
certain that the loved ones of the victims can grieve in 
peace. We will not stand by and allow these cowardly 
demonstrators to spout their hate toward these families.” 

Boston’s Local 25 was contacted by concerned citizens 
in Medford asking for help keeping the hate group out of 
view and O’Brien asked all off-duty Teamsters to partici- 
pate. He put out the call on Facebook, Twitter and else- 
where, and the thousand-strong contingent of Teamsters 
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made sure the mourners didn’t see the Westboro trolls. 

‘Teamsters started arriving at 8 a.m. and formed a solid 
mass of people on the suburban roadway approaching the 
church where the funeral was being held. They stood silent 
guard as mourners drove slowly by on their way to the 11 
a.m. service at St Joseph’s Church in Medford. 

Boston Teamsters were also at the funeral of officer Sean 
Collier on April 24 to ensure that the Westboro hate group 
was hidden from mourners. Collier was ambushed and 
killed by the Boston bombers on April 18. 

“This is what the Teamsters Union is about, it's what 
we do,” said Jim Hoffa, Teamsters General President. “I 
could not be more proud of Sean O'Brien and the Boston 
Teamsters for standing with these families during this 
tragic time.” 

“T’ve never been prouder to be a Teamster and a 
Bostonian,’ O’Brien said. “The city of Boston is filled 
with people who care about each other and will lift each 
other up when we are down or need a hand.” 
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Por Ronnie Pimentel, being a 
[= Teamster at Costco is the best of 
F both worlds. 

“We have the highest standards in the 
industry because both sides, the company 
and the union, are in agreement about 
treating employees right,” he said. 

Pimentel, a 15-year Costco worker 
in Chino Hills, Calif., joined his 15,000 
co-workers in February to ratify a strong 
three-year contract with the company. 

“Tt feels good to be a Teamster and a 
Costco worker.” 

Already the highest paid retail workers 
in the country, Costco employees voted by 
a 77-percent margin in favor of the new 
agreement that includes a 9-percent wage 
increase over the life of the agreement. 

The new contract covers thousands of 
workers at 55 stores throughout California, 
New York, Maryland and Virginia. It en- 
sures stronger job protections and 
strengthened grievance procedures. 

“Costco Teamsters are the backbone of 
this retailer’s strength and success,” said 
Teamsters International Vice President 
Rome Aloise, who led negotiations with the 
company. “This contract acknowledges the 
high quality of work that Teamsters bring to 
this company. It’s a big win for the workers. 
We are proud of the members and the bar- 


gaining committee for negotiating and rati- 
fying another industry-leading contract.” 

The strength of the contract is espe- 
cially remarkable given the weaker eco- 
nomic climate that is typically seen as an 
opportunity by retailers to squeeze their 
workers, But Costco’s strength as a com- 
pany is a result of the quality of work that 
Teamsters bring to the industry. 

“Costco employees have won a solid 
contract that retains and improves the high 
industry standards they enjoy thanks to 
Teamster representation at the bargaining 
table,” said Teamsters General President 
Jim Hoffa. “The workers know that 
Costco’s success in the industry wouldn't 
be what it is without its highly skilled 
union work force. This contract ensures 
the employees will continue to share in the 
company’s success.” 


Bargaining for the Best 

Annual pay increases over the next three 
years will bring the hourly rate for clerks to 
$22.87, more than twice the average hourly 
pay for workers at Costco competitors like 
Sam’s Club. The new contract also guaran- 
tees biannual bonuses of $3,750 to $4,000 
for clerks. Other strengths of the agree- 
ment include stronger grievance and disci- 
plinary protections. Costco employees 
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will also enjoy improved seniority rights, 
protecting workers within their job classifi- 
cation and promising increased pay for 
transfers to higher-ranking positions. 

The new contract is the culmination of 
four months of negotiations. Proposals by 
the union were crafted by the negotiating 
committee based on bargaining surveys 
and direct member input at meetings. 

Rank-and-file involvement helped the 
committee focus on bargaining priorities. 
“Tve been with the company for a long 
time and I wanted to make sure that we 
got a contract that treats everyone fairly,” 
said Kevin Miller, a 26-year Costco em- 
ployee in Gien Burnie, Md. and member 
of Local 311 who was active in negotiating 
committee meetings. 

“The proposals that were ratified in 
the new agreement are favorable for us. 
Costco is definitely a leader in employee 
services and the Teamsters have always 
been a good force holding the company 
accountable and keeping them fair with 
their workers,” Miller said. 

Major goals for the new contract, such 
as maintaining bonuses, raising wages and 
minimizing differences between contracts 
on the East and West Coast, were met. 
Additionally, a number of company pro- 
posals that would have made it easier to 
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“This contract 
acknowledges 
the high quality 
of work that 
Teamsters bring 
to this company. 
It’s a big 

win for the 


workers. 


-ROME ALOISE 


Teamsters International 
Vice President 


terminate workers for disciplinary reasons 
and undermine grievance handling were 
knocked down thanks to the skilled nego- 
tiating team led by Aloise. 

In fact, the new agreement strengthens 
grievance procedures with more frequent 
and regular panels to handle cases. 

“This will make the grievance process 
a lot more efficient and expedited,” said 
Dan Hernandez, who works at a Costco 
store in Azusa, Calif. As a member of 
Local 166 and a 20-year shop steward 
who’s been working at Costco for 29 years, 
Hernandez was heavily involved in negoti- 
ations and called the contract another big 
step forward for Costco Teamsters. 

“We feel really good about the new 
contract. We know it wouldn’t have been 
possible without the skilled leadership of 
business agents like Ralph Ferri at my 
local, and Rome Aloise, who’s been fight- 
ing for us for a long time and knows the 
contract like the back of his hand,” he said. 

Hernandez is especially excited about 
the new contract since he will be helping 
to administer it as a business agent him- 
self, replacing Ferri, who is retiring soon. 
“Costco is a good employer and Iam 
going to miss working here. But I'll be 
working for a great local union to enforce 
a great contract for Costco employees.” 


Soaring Above the Rest 
The new Teamster contract at Costco 
puts the company miles ahead of other 
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retailers in terms of wages, job protection 
and other benefits. 

Costco workers’ average pay is substan- 
tially higher than its rival, Sam’s Club, 
which is owned by Wal-Mart. Strong 
wages and benefits enjoyed by Costco’s 
Teamster workforce result in lower 
turnover among employees which in turn 
secures a high-skilled workforce. 

This explains why Costco has been 
able to survive and thrive in an industry 
that is more known for low wages and 
poor to nonexistent benefits. Where 
other retailers view labor as an added 
cost to doing business, 20 years of 
Teamster representation at Costco has 
made the company realize that workers 
who are well paid and treated fairly are 
invaluable assets to the functioning of a 
strong business. 

These high standards for workers 
throughout Costco’s chain are a direct 
result of the union power that is at 
the heart of being a Teamster. “The 
Teamsters have been and will continue 
to be a driving force in the success of 
this company, Aloise said. “Costco is a 
model employer because it has model 
employees and a powerful union that 
represents them. Costco Teamster 
members and everyone who was in- 
volved in this effort should be proud 
of their work. Together we won the 
best possible contract for workers who 
deserve nothing less.” 


Wal-Mart vs. Workers 


o look at the working conditions at Wal-Mart versus a 

Teamster-represented rival like Costco is to hear a tale of two 

retailers, Since its inception 50 years ago, Wal-Mart has be- 
come the world’s largest company, dominating and redefining in- 
dustries around the world. 

It’s no secret that Wal-Mart’s low-cost empire is built on 
poverty-level wages. The retail giant’s low wages and virtually 
nonexistent benefits force many of its employees to rely on public 
assistance. Wal-Mart’s sprawling distribution networks and 
vast supply chains have helped it globalize what’s known as the 
“Wal-Mart economy.’ It’s an economy sustained by suppliers, 
contractors and Wal-Mart’s own competitors, all of whom follow 
the mega-retailer’s exploitative cost-cutting model. It’s also an 
economy that would not exist if not for its massive workforce 
and Wal-Mart’s signature weapon: union busting. 

Since the 1970s, Wal-Mart has successfully defeated every 
unionization effort among its workers. Throughout the 1990s and 
2000s, Wal-Mart crushed organizing efforts. When meat cutters in 
Texas organized in 2000, Wal-Mart's response was to shut down 
its meat counters at 180 stores and replace them with prepackaged 
cuts. The company’s notorious anti-union machinery relies on 
worker intimidation, illegal firings, court injunctions and 
elaborate anti-union inoculation. In the meantime, Wal-Mart has 
clashed with community organizations, environmental advocates, 
and discrimination and wage-theft class-action suits. 


On top of all the violations it routinely commits against the rights 


of its own workers, Wal-Mart and its family heirs have invested mil- 
lions in the right-wing anti-worker legislative agenda. Until recently, 
the company had been active in anti-worker groups like ALEC 
(American Legislative Exchange Council) and, through the Walton 
Family Foundation, it promotes the corporate education agenda 


against teachers unions. 

Wal-Mart has long been 
the vanguard of union bust- 
ing in the workplace. But it 
recently has also become the 
target of anew movement of 
workplace organizing and protest. A 
wave of unprecedented strikes began last year, hitting suppliers, 
warehouses and Wal-Mart stores. Nonunion warehouse workers 
in Illinois and California engaged in walkouts and civil disobedi- 
ence last fall, leading to a historic victory with workers winning 
their principal demands. 

Store employees at 30 locations in 12 states followed the 
warehouse workers’ example, striking in October without formal 
union protection. These courageous actions culminated in what 
organizers called the “Black Friday Rebellion.” In 46 states across 
the country, hundreds of workers and thousands of supporters 
staged walkouts and rallies to demand living wages, better 
conditions and respect for workers. This new movement is 
experimenting with new ways of organizing to outflank 
Wal-Mart’s union-busting expertise; activists and workers are 
using aggressive strikes, direct actions and industry-wide mobiliz- 
ing to force Wal-Mart to change its abusive practices. 

When it comes to keeping workers out of the middle class, 
Wal-Mart is the standard-bearer for corporate America. But as 
workers understand the power of a union contract and their 
ability to organize in the face of Wal-Mart's scare tactics, they are 
becoming more eager to join their brothers and sisters in the labor 
movement. While that remains a daunting, uphill struggle, their 
success would be a game-changing event for organized labor and 
for workers everywhere. 
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ess than an hour south of Las Vegas, on 
the border of California in a flat valley 
== of rocks and sparse vegetation, lies a 

state-of-the-art solar-power-generating 
field built by Teamster members. The Ivan- 
pah solar power facility is a project that has 
turned a desert landscape into three enor- 
mous mirrored solar collecting fields. This 
facility will soon be up and running and 
providing electricity to thousands of 
homes in Southern California. 

Teamster members of Bloomington, 
Calif.-based Local 166 work at this vast 
facility as drivers, inventory control staff, 
parts managers, and shipping and receiv- 
ing staff. They work alongside ironworkers, 
steelworkers, electrical workers, operating 
engineers and laborers. 

“We have a very talented group of mem- 


bers working on this project,’ said John 
Davidson, coordinator for Joint Council 
42's Apprenticeship Training Fund. “This 
solar electricity project is truly a collabora- 
tion between the corporation which owns 
it, Bechtel/Brightsource Inc., and the many 
union-represented trades here. The training 
we provide for construction members is rig- 
orous, but they have to know their jobs very 
well in order to perform well.” 

Thorough training isn’t the only thing 
that sets Teamster members apart from the 
other union workers on the site. Many of the 
Teamsters are veterans of the U.S. military. 


World's Largest Solar Field 

Teamster members and the 17 other crafts 
represented on the project are getting closer 
to the launch of the largest solar field facil- 
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ity in the world, and the first solar project 
built in California in nearly 20 years. 

Set to be operational in June 2013, the 
electricity generated by the project will 
power up to 140,000 homes in Southern 
California. The project consists of three 
separate plants, each with a solar tower 
that sucks up the solar energy reflected 
onto it by the thousands of mirrored pan- 
els (or heliostats) that surround a tower—a 
vast 1-mile radius per plant. 

Instead of solar panels collecting the 
sun’s energy, they are instead mirrored 
panels which are computer-controlled and 
reflect the sun onto a segment of the solar 
tower, heating the area up in order to turn 
the exposed water pipes carrying water 
into steam. That steam powers a turbine 
which creates electricity. A highly efficient 
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form of generating electricity, the type of 
clean energy produced here will help offset 
the carbon emissions of nearly 70,000 cars. 

The beauty of all those heliostats 
surrounding the towers is that they were 
brought to the site by Teamsters. 


Teamster Experience 

The sheer amount of equipment, tools, 
vehicles and everything else required to 
build the site has been extraordinary. 
Teamster members haul the fragile he- 
liostats (8 x 16 foot mirrors) to the rows of 
metal stands which surround each thermal 
conducting tower. The pace is slow due to 
the terrain and the requirement to trans- 
port each load of mirrors with no damage. 

“Prior to joining the Teamsters I was a 
Marine at Camp Pendleton,” said John 
Flemmer, a Local 166 member. “I drive 
out to the solar fields loaded up with the 
mirrors. Its challenging but we get the 
work done.” Flemmer works with a crew 
of 17 other members on the site. 

Supplying parts and equipment to 
Flemmer and the hundreds of other union 
members working the site is Ray Hoover, 
also a member of Local 166, who has been 
on the site daily since it opened more than 
two years ago. 

“T have several guys that are part of the 
Helmets to Hardhats program on my crew,” 
Hoover said, referring to the Teamster-sup- 
ported program that offers job assistance 
and training opportunities for union jobs to 
veterans (visit www.helmetstohardhats.org 
for more information). “They are the cream 
of the crop. These brothers and sisters have 
a willingness to learn.” As general foreman 
for procurement, Hoover is responsible 
for the entire site's requirements for pipe, 
flanges and more. 

In addition to tools, parts to the ma- 
chines that are run by Teamsters and the 


other crafts are essential to the Ivanpah 
solar field operation. Fortunately, an Army 
veteran and Teamster member is in charge 
of that section of the project. 

Jacob Moyer, who has worked at Ivan- 
pah for the past seven months, was with 
the Army’s airborne field artillery in An- 
chorage, Alaska before working at the solar 
field. “It’s a great atmosphere here,’ Moyer 
said. “I make sure that everything is run- 
ning—from forklifts to trucks to cranes 
and more. I am the only parts manager 
here and I work side by side with the 
equipment manager and engineering 
crews. I found out about the Helmets to 
Hardhats program due to my aunt and 
uncle. They said I should look into it and 
so I contacted Local 166. This has been a 
life-changing experience for me.” 


Members Above and Beyond 

“We are grateful and honored to have so 
many military veterans working here at 
Ivanpah,” Davidson said. “The Helmets to 
Hardhats program has allowed veterans to 
return home and find well-paying, stable 
employment. The job sites they work on 
benefit, too.” 

Ross Bowlin, another Teamster who is 
part of the Helmets to Hardhats project, 
has also worked at Ivanpah for the past 
two years and found out about the job in 
a unique way. 

“T was a Marine and a buddy thought 
I should contact Helmets to Hardhats,” 
Bowlin said. “I was one of the first people 
they trained out here. I served two tours in 
Iraq as part of a combat engineer battalion. 
Before starting here at the site I went 
through the apprenticeship training at 
Local 166’s center.” 

Another former Marine, Dolores 
Richards, now works managing inventory 
control for the sprawling site. “We have 
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thousands of pieces of tools and we inter- 
act with all the other crafts here every day. 
This has been a very positive experience 
for me. I was a Marine for 21 years and 

I found out about the job through the 
veterans center in Victorville, Calif. I 
encourage female vets to get involved in 
the apprenticeship program and link up 
with Helmets to Hardhats.” 

“My last Marine assignment was in 
Okinawa, Japan, where I managed small 
arms and machine guns,” Richards said. 
“That prior experience has been invaluable 
in my new job.” 

“Our members do an incredible job at 
Ivanpah and I am proud of every one of 
them,” said Marion “Bubba” Davis, Direc- 
tor of the Teamsters Building Material and 
Construction Trade Division. “The work 
that the construction training trust fund 
has done to educate members and return- 
ing veterans has been outstanding.” 
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Heidelberg Distributors 
Choose TEAMSTERS 


LOCAL 284 KEPT WORKERS UNITED DURING ANTI-UNION CAMPAIGN 


hen workers at a nonunion Heidelberg 
VAY cate in Columbus, Ohio saw the 

difference in their pay and benefits their 
Teamster brothers and sisters were making, it made 
the disrespect they had to put up with that much 
harder. So they sought out the Teamsters Union. 

“We decided to seek out the Teamsters to represent 
us due to the lack of competitive pay for what we do 
and a lack of structure with such things as discipline 
and bonuses,” said Matt Stewart, head steward and 
driver with Heidelberg. 

“We decided to stand up for ourselves and not just 
let the company continue to break our backs and treat 
us like crap,” Stewart said. “Also, once we saw how the 
other company locations were run and that they were 
already union, we had it in print the disparity between 
us and others. This made a big difference as these were 
people not only doing the same job as us, but also for 
the exact same company.” 

More than 100 beer truck drivers and warehouse 
workers with Heidelberg Distributors in Columbus, 
Ohio recently joined Local 284. The 49-35 vote to join 
the union was driven by a lack of respect for workers 
at the company. 

Favoritism was also a big problem and whenever 
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workers would voice their concerns, they would be 
labeled as troublemakers or instigators. 


Anti-Union Campaign 

“We've dealt with Heidelberg before. They're one of the 
largest labor law violators in Ohio and they ran a really 
nasty anti-union campaign,” said Dan Kirk, President 
of Local 284. 

During the campaign, Heidelberg fired union 
supporters, withheld wage increases and hired a union- 
busting firm. They held weekly mandatory meetings, 
rode with the drivers on their routes, had one-on-one 
meetings with workers and told people they'd lose 
everything they have if they tried to bring in a union. 
But the workers stayed united. 

“During the company’s union-busting meetings 
with ownership and the union buster himself, leaders 
such as myself made it a key point to ask questions and 
make comments to challenge what the company was 
trying to say to create doubt and fear,’ Stewart said. 

One thing that helped keep the workers united in 
the face of the antiunion campaign by the company was 
the knowledge that Teamsters represented four other 
Heidelberg companies and their contracts showed how 
much better it was to work in a union shop. 
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Webster Fire Department 


They put their own lives at risk to protect 
the citizens of Webster, Mass. Now, the 41 
part-time firefighters with the Webster Fire 
Department have their own protection— 
Teamster representation. 

The firefighters recently voted to join 
Local 170 in Worcester, Mass., after years of 
difficulty in gaining a contract and recog- 
nition from their employer. Webster, like 
other towns in Massachusetts, employs 
part-time, on-call firefighters. 

“We're not looking to make a ton of 
money; we just want a fair wage and a fair 
contract,” said Ed Sterczala, who has 
worked as a firefighter for 10 years. 


LQG NE. 7215.6) 


UPS Supply Chain Solutions 


On April 16, employees at a UPS Supply 
Chain Solutions facility in Doral, Fla., 
voted to join Local 769 in Miami. There 
are 41 workers in the bargaining unit. 

“Tt is with great pride that I welcome 
the newest members of our local,” said 
Mike Scott, President of Local 769. “The 
workers turned to us for help and we look 
forward to providing them with the best 
representation possible to improve their 
working conditions and attain the respect 
they deserve.” 

“We are very excited about this victory, 
it has been a long time coming for us!” said 
Juan Nunez, an 11-year employee and 
committee member. “We are seeking equal 
treatment and benefits as our UPS Team- 
ster brothers and sisters who are already 
represented by Teamsters Local 769.” 

Local 769 represents hundreds of work- 
ers at six UPS facilities in Miami. However, 
this is the first UPS Supply Chain Solution 
facility to be organized nationwide. 
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Chester County DHS 


Case workers for the Chester County, Pa. 
Department of Human Services voted 
96-56 to join Local 384 in Norristown, Pa. 


on April 11, despite the county govern- 
ment mounting a major anti-union 
campaign against the organizing effort. 

“Tt was a long campaign but their 
union-busting tactics didn’t work this time 
around,” said Michael Bonaduce, Local 384 
President. “Through the commitment and 
focus of this outstanding group of workers, 
the good guys won this round.” 

The 162 members work for five depart- 
ments that fall under Chester County 
Human Services — Aging, Children, Youth 
and Families, Drug & Alcohol Services, 
Youth Center and Mental Health/Intellec- 
tual Developmental Disabilities. 


LOCAL 63 


Red Cross 


Workers in the Logistics, Kitting and Ware- 
house departments of the American Red 
Cross in Pomona, Calif., recently voted to 
become members of Local 63. Local 63 al- 
ready represents other job titles at the 
Pomona facility and this new unit brings 
the total to nearly 200. 

“We are proud to continue our strong 
representation of Red Cross employees in 
Pomona,” said Randy Cammack, Interna- 
tional Vice President and Secretary-Trea- 
surer of Teamsters Local 63. 


GIG Ae 1e9h9 
Coca-Cola 


Employees of Coca-Cola in the Greater 
Cincinnati area working in the vending 
service department recently joined Local 
1199. The employees, 32 in all, repair vend- 
ing machines and fountain equipment in 
the Greater Cincinnati and Northern Ken- 
tucky Area. 

“These new members will join the 
other 220 employees working in produc- 
tion, maintenance, warehouse and fleet 
maintenance at Coca-Cola that we already 
represent,” said Randall Verst, President of 
Local 1199. 

“Their primary reason for joining 
our union was that they needed strong 
and dedicated representation with the 
employer,’ Verst said. 


LOCAL 683 
Waste Management 


Sanitation drivers, helpers, mechanics and 
yard crew from El Cajon’s Waste Manage- 
ment facility overwhelmingly voted to join 
Local 683 recently. The vote was 144 to 37 
in favor of forming their union. There are 
191 workers in the bargaining unit. 

“This win has been a long time coming 
for us,” said Gustavo Mitre, a 10-year 
employee and committee member. “Our 
strength and unity led us to victory and 
helped us overcome the company’s threats 
and intimidation tactics.” 

The workers remained strong in the 
face of a strong anti-union campaign that 
included empty promises, captive audience 
meetings and threats. Waste Management 
also brought in workers from other loca- 
tions whose sole purpose was to try to bust 
the union drive, intimidate workers and 
give false information about organizing at- 
tempts at other facilities. The company’s 
tactics not only failed but further angered 
and empowered workers. 


LOCAL 406 


American Bottling Co. 


Twenty-three drivers that deliver soft 
drinks for American Bottling Co. in 
Holland, Mich. recently voted to join 
Local 406 in Grand Rapids, Mich., 
winning strong representation despite 
an aggressive anti-union campaign by 
the company. 

The drivers fought for union represen- 
tation to gain a partner that would help 
them address challenges in the workplace 
like respect on the job and fair pay. 
American Bottling Co, brought in profes- 
sional union busters from across the 
country to conduct bi-weekly captive 
audience meetings. 

“This was a lot of work and it took a 
tremendous amount of courage for us to 
stand up to American Bottling Co.,” said 
driver Robert Marlink. “Managers were 
relentless in trying to persuade us to vote 
‘no’ but we stayed our course and won 
the election.” 
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LOCAL 631 MEMBERS TAKE 
ON THE BIG CONVENTION 
AND TRADE SHOWS 


ventioneers as the city plays host to more than 21,000 
shows. Local 631 in Las Vegas represents more than 
3,000 trade show and convention workers that keep shows 
on track and on time. 
With Teamsters employed by over 100 signatory compa- 
nies, these Vegas Teamsters are a vital part of the city’s trade 
show and convention industry. Their jobs consist of long 
hours on compressed timetables where new and 
unforeseen challenges can and will arrive at any moment. “_ ¥ 
The Consumer Electronics Show (CES) rolls around the ad 


x 
same time each year, bringing with it 150,000 attendees eager 

to take in the latest offerings in the world of technology 

from more than 3,250 exhibitors from across the globe. It is 


the undisputed king of the Las Vegas convention and trade 
show circuit. 

Sprawling across a combined 1.92 million square feet of 
show space at three primary facilities, the 2013 CES was larger 
than any of the previous shows in its 45-year history. Cutting- 
edge technology is displayed both indoors and outdoors in 
booths that run the entire gamut of size and complexity and 
every piece is moved, built or broken down by a Teamster. 


= very year Las Vegas is visited by nearly 5 million con- 
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Scheduled for the second week of January each year, initial 
setup for CES begins before Christmas. It’s a massive undertak- 
ing that Teamster Charlene Whitmire refers to as “organized 
chaos.” Whitmire is a freight foreman for GES and 16-year 

a . of Local 631. She has worked 10 CESs, the last five 

verseeing the outdoor Central Plaza area at the Las Vegas 
Convention.Genter. While the show always has challenges, she 
looks forward to working it each year. 

“Working outside has its own 
unique issues with the un- 
predictability 


of the 
weather and with 
_ so much going on everyone 
seems to need what they need from you 
~~ right now,’ Whitmire said. “But I like that the show 
% is always different and I get to meet people from all across 

the world” : 


- Lo 

Show Ready - 

Exhibitors at CES have one goal—to outdo every other exhibitor 

in the hall. Whether that goal is accomplished with flashy dis- 

plays, loud musi¢ and dancers on multi-level platforms or by 

| sheer size alone, it all made sense to some marketing professional 

‘thousands of miles away when he hatched the idea from his cor- 
ner office. Reality, as often is the case, is a different story. 

; “The CES exhibitors are by far more creative than other shows’ 
exhibitors. This translates into more challenges for us,” said Je- 
remy Kitchens, an eight-year member of Local 631 working for 
Momentum Management. “My first show in 2004 was CES. The 
exhibitors come in with a basic idea, but no set plans. It really 
challenges youand tests how good you are under fire. | enjoy that 
aspect — if you don’t use your skills you lose them.” 

Kitchens also discussed working with other trades on the 
show. With rigging and electrical demands comes the need to 
work hand-in-hand with members of IATSE and IBEW to create a 
finished product that meets the exhibitor’s expectations. 

“There is so much interaction between the trades that you 
have to be careful not to step on each other’s toes,” Kitchens said. 
“For the most part we work well together and get the job done.” 

With such a massive undertaking, a successful show hinges on 
a cooperative environment not only between the workers on the 
show, but the exhibitors that come to Las Vegas to ply their wares. 
This is not always easy, as exhibitors try to bend the rules to get 
their product on the floor. Tools and ladders disappear as ex- 
hibitors try to do setup on their own, endangering themselves and 
everyone on the show floor. 

“With a show like CES where we have wall-to-wall exhibits, ne- 
gotiating the floor is a challenge,” said Michele Narloch, a 16-year 


we tte MS SS |) eS Pol a ! 


: em right.” 
= 
year member of Local 631, works 


ay 
Ps 


ve 
member and freight fm for GES. “For their own safety; 
we try to discourage exhibitors from bringing things onto 
the floor themselves. I know the 
exhibitors like coming here be- 
cause the Teamsters 
treat a 


installation and dismantling for Freeman. He 
believes that CES is the best example of the professionalism and 
skill of his Teamster brothers and sisters. 

“We all have to work together to accomplish this big job 
by a specific deadline,” Carter said. “This is by far the biggest 
challenge of all the shows I work each year. Things aren't always 
perfect but you have to work as hard and long as you can to 
make it show-ready.” 

And, according to Local 631 Secretary- Treasurer Tommy 
Blitsch, no one does it bettertha as Vegas trade show and 
convention center members. 

“T am extremely proud of our conver 
apprentices,” Blitsch said. “Nobody 
convention show floor like our bre 
Local 631. When these big shows oh i: 
bers move freight, ro s oths and do whatever it 
takes to get the job done—on time, every time!” 


A Good Living, A Good Life 

Across town at the Sands Hotel and Casino, 18-year member 
Therese Mitchell crouches@n the floor of anempty convention 
hall working on the framing of a door for a booth that will bea 
part of the NSSF 2013 Shot Show, a trade show ter outdoor hunt- 
ing and shooting companies. , 

The hall is a stark contrast from the mayhem at the Las Vegas 
Convention Center as a handful of workers start the preliminary 
work in the cavernous expo center for the show that will open in 
a week. Mitchell, a multiple interlocking system specialist that 
works for Freeman, has seen the industry in both its good and 
bad times. 

“From 2008-2010, there wasn't as much work as in previous 
years due to the downturn so it was tough to make a living since we 
weren't working as frequently as in the past,” Mitchell said.“We are 
linked with the economy, so as it has improved so has our work.” 

Mitchell is enjoying the busy season that runs from January- 
June each year and is happy to have a job that she truly looks for- 
ward to doing every day. 

“The hours can be grueling in this business, but the work is 
truly satisfying when you see it all come together into a successtul 
show,’ Mitchell said. 
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COURT ORDER 


COURT ORDER 


UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
88 CV 4486 


MEMORANDUM AND ORDER 
UNITED STATES OF AMERICA, 
Plantiff, 

v. 


INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, et al., 


Defendants. 


APPLICATION NO. 157 
Re: Bernard Piscopo 


APPLICATION NO. 158 
Re: Lawrence McGuire 


LORETTA A. PRESKA, 
Chief United States District Judge: 


The Independent Review Board (“IRB”) of the International 
Brotherhood of Teamsters (“IBT”) submitted Applications 157 
and 158 seeking affirmance of the disciplinary actions taken 
against, respectively, Bernard Piscopo (“Piscopo”), and Lawrence 
Maguire (“Maguire”), members of Local 82. 

Piscopo and Maguire were charged with bringing reproach 
upon the IBT in violation of the IBT Constitution by commit- 
ting the crimes of manslaughter and witness intimidation and 
assaulting a police officer, respectively. 

For the reasons set forth herein, Applications 157 and 158 
are granted, and the IRB’s findings with regard to the charges 
against Piscopo and Maguire are upheld. 


BACKGROUND 
I. Application 157: Bernard Piscopo 


Piscopo was charged with conducting himself in a manner 
bringing reproach upon the IBT in violation of the IBT Consti- 
tution by committing the felony of manslaughter while an IBT 
member. (Application 157, Opinion and Decision of the IRB at 
1 (“IRB 157 Decision’”).) Piscopo was a member of Local 82 in- 
Boston, Massachusetts. (Jd. at 3.) On June 17, 2007, while a 
member of IBT, Piscopo assaulted and killed Adam Rich in a 
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South Boston Bar. (Id.; Application 157, Exs. 2-6.) On August 
13, 2007, Piscopo was indicted for second degree murder in a 
Massachusetts state court. (Application 157, Ex. 3.) 

On October 13, 2009, Piscopo was convicted after trial of vol- 
untary manslaughter. (Application 157, Exs. 4 & 6.) On October 14, 
2009, Piscopo was sentenced to six years in prison. (Id., Exs. 4 & 6.) 

On October 13, 2010, in an Investigative Report to the IBT, 
the IRB recommended that a charge be filed against Piscopo 
for bringing reproach upon the IBT in violation of Article II § 
2(a) and Article XIX §§ 7(b)(1) and (2) of the IBT Constitu- 
tion. (See IRB 157 Decision at 1.) The IRB recommended that 
the IBT file charges against Piscopo for killing a man with a 
weapon while an IBT member, as evidenced by his conviction 
for manslaughter. (Id.) 

On October 29, 2010, the IBT’s General President James P. 
Hoffa (“IBT President Hoffa”) filed the charge and referred the 
matter to the IRB for adjudication. (IRB 157 Decision at 1.) 

On February 11, 2011, the IRB notified Piscopo by letter that, 
because under the law he was estopped from collaterally attack- 
ing the facts underlying his conviction-which Piscopo does not 
appear to contest-it would not hold a hearing. (Id.) 

Piscopo was informed by letter on March 16, 2011, that he 
could supplement the record with any additional evidence. (d.) 
At Piscopo’s request, an adjournment was granted until May 15, 
2011. Ud.) Piscopo submitted three letters from members of 
Local 82 on May 9, 2011. (Id.) 

On May 27, 2011, Piscopo was provided with the Chief 
Investigator’s Memorandum, including the facts and argu- 
ment that meet the preponderance of evidence standard on 
the charge against him, in the IRB hearing on the disciplinary 
charges against him; he was given ten days to respond. (IRB 
157 Decision at 2.) On June 2, 2011 Piscopo requested, and 
on June 15, 2011, was granted, a second sixty-day continu- 
ance ending on August 15, 2011. (Id.) Because no further cor- 
respondence was received from Piscopo after this time, the 
IRB entered an Opinion and Decision on February 2, 2012. 
(Id.) As set forth there, Piscopo was permanently expelled 
from membership in Local 82, the IBT and IBT-affiliated en- 
tities, and permanently barred from holding office or em- 
ployment (including as an independent contractor or 
consultant) with Local 82, the IBT and all IBT- affiliated enti- 
ties. (IRB 157 Decision at 2-3.) 


BACKGROUND 
II. Application 158: Lawrence Maguire 


Maguire was charged with conducting himself in a manner 
bringing reproach upon the IBT in violation of the IBT Constitu- 
tion after pleading guilty to intimidating a witness and assaulting 
a police officer. (See Application 158, Ex. A at Ex. 5.) Maguire was 
a member of Local 82 in Boston Massachusetts. (Id., Ex. A at Ex. 
1.) On December 11, 2007, Maguire assaulted a police officer and 
intimidated a witness. (Id., Ex. A at Exs. 2-6.) On November 21, 
2008, Maguire pled guilty to both crimes and was sentenced to a 
one-year prison term. (/d., Ex. A at Exs. 5, 8; seeid., Ex. A at Ex. 2 


at 17-19, 22, 47-48.) 

On November 10, 2010, the IRB recommended in an Inves- 
tigative Report to IBT President Hoffa that a charge be filed 
against Maguire for bringing reproach upon the IBT in violation 
of Article IIS 2(a) and Article XIX §§ 7(b)(1) and (2) of the IBT 
Constitution. (See Application 158, Opinion and Decision of the 
IRB at 1 (“IRB 158 Decision”).) 

On November 17, 2010, IBT President Hoffa filed the 
charge against Maguire. (See Application 158, Ex. B at Ex. IRB- 
2.) After conducting a hearing on February 15, 2011, the IBT- 
found the charge not proven. (/d., Ex. B at Ex. IRB-5; Ex. Cat 
Local 82 Hearings Reference Document 1 at 27 (“IBT Panel Re- 
port”).) The IRB then determined that finding was inadequate 
and scheduled a de novo hearing for October 11, 2011. (IRB 
158 Decision at 1.) Maguire failed to appear at that hearing, and 
there followed several attempts to contact Maguire, which he 
claims he never received. (Id.; see Application 158, Ex. B at Exs. 
IRB-7-IRB-12.) The record indicates that Maguire did in fact 
receive all pertinent IRB correspondence. (Id.) 

Finally, on October 21, 2011, the IRB sent Maguire a letter 
setting out the details of its previous attempts to provide him 
with service, as well as directing him to supply the IRB with a 
notarized, sworn statement indicating a lack of prior notice for 
the hearing to be returned to the IRB within ten days of receipt 
of the letter. (Application 158 at Ex. E.) After the expiration of 
that ten-day window, the Chief Investigator sent another letter 
to Maguire and the IRB on November 15, 2011 to inform 
Maguire that he would rely on his Pre-Hearing Memorandum 
moving forward. (/d., Ex. I.) With no further correspondence re- 
ceived, the IRB proceeded to enter an Opinion and Decision on 
February 22, 2012. (Id. at 1.) As set forth there, Maguire was per- 
manently barred from holding membership in or any position 
with the IBT or any IBT-affiliated entity. (Id. at 3-4.) 


III. IRB’s Applications to the Court 


On February 2, 2012, the IRB submitted to this Court Ap- 
plication 157, seeking an Order affirming the IRB’s February 2, 
2012 Opinion and Decision regarding Piscopo. On February 
22, 2012, the IRB submitted to this Court Application 158, 
seeking an Order affirming the IRB’s February 22, 2012 Opin- 
ion and Decision regarding Maguire. 

The Consent Decree provides that the IRB shall monitor 
disciplinary actions taken by any IBT entity on IRB-recom- 
mended charges to determine whether the charges were “pur- 
sued and decided” by that IBT entity “in a lawful, responsible, 
or timely manner” and whether the resolution of those charges 
is “inadequate under the circumstances.” Consent Decree ‘J[ 
G(f); see also IRB Rules ‘J[ I(7).! 


IV. IBT’s Concerns 
In each of the above-referenced matters, the IBT raised 


concerns about “whether, in general, allegations against a 
member who is not a Union officer, employee, or representa- 
tive, which involve criminal conduct against an individual 
who is not in any way associated with the Union, which do 
not otherwise involve any labor organization or labor racket- 
eering, must or should necessarily be the basis for charges 
against the member under the IBT Constitution or the Con- 
sent Decree.” (Letter from IBT General Counsel to IRB Ad- 
ministrator re: Piscopo Charge, October 29, 2010 (“October 
29 Letter”) at 1.) According to the IBT, each of these two 
cases represents a novel instance of disciplinary action 
against a Teamster member when that member is not a 
Union official or representative and the charge is based on a 
criminal offense unrelated to the Union and not involving or- 
ganized crime. (Id. at 4.) 

The IBT’s concern in situations similar to Piscopo’s and 
Maguire’s is the “broad suggestion” that any and all criminal con- 
duct committed by a Teamster will now necessarily be found to 
have brought reproach upon the IBT, going “far beyond” the IRB’s 
previous mandates. (October 29 Letter at 5.) | An additional 
practical concern of the IBT is that this standard will impose upon 
certain Union officials some heightened and uncertain “duty to 
investigate” the criminal behavior of the 1.4 million IBT members. 
(Id. at 5; see Letter from IBT General Counsel to the Court re: Ap- 
plication 157, February 3, 2012, at 2 (“February 3 Letter”).) 


DISCUSSION 
I. Review of IRB Decisions 


The standards governing review of IRB disciplinary decisions 
are well established. The Court reviews determinations made by 
the IRB under an “extremely deferential standard of review.” 
United States v. IBT (“Carey and Hamilton”), 247 F.3d 370, 379 
(2d Cir. 2001) (quoting the Consent Decree); United States v. IBT 
(“Simpson”), 120 F.3d 341, 346 (2d Cir. 1997) (same); United 
States v. IBT (“DiGirlamo”), 19 E3d 816, 819-20 (2d Cir. 1994). 
The IRB Rules, which are approved by this Court and the Court 
of Appeals, provide for review of decisions of the IRB under “the 
standard of review applicable to review of final federal agency ac- 
tion under the Administrative Procedure Act.” IRB Rules O; 
United States v. IBT (“IRB Rules”), 803 F Supp. 761, 805-06 
(S.D.N.Y. 1992), aff'd as modified, 998 F.2d 1101 (2d Cir. 1993). 
Under this extremely deferential standard, an IRB decision may 
be set aside only if it is “arbitrary, capricious, an abuse of discre- 
tion, or otherwise not in accordance with law.’ Carey and Hamil- 
ton, 247 F.3d at 380 (quoting 5 U.S.C. § 706(2)(A)). 


II. IRB’s Interpretation of Reproachful Conduct 
under the IBT Constitution 


The Consent Decree recognized that “conduct. that brings 
reproach upon” the IBT in violation of the IBT Constitution “is 


” “IRB Rules” refers to the Rules and Procedures for Operation of the Independent Review Board for the International Brotherhood of Teamsters,” annexed to the 


Consent Decree. 
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at 802, Although the Court is mindful of the concerns of the 


IBT, the IRB’s decisions to discipline Piscopo and Maguire for 


their criminal conduct, which is apparently unrelated to the 


Union, do represent reasonable interpretations of the IBT Con- 
stitution and therefore are entitled to deference from this Court. 


A. The IRB’s Interpretation of Prior Law 


The IRB and the IBT disagree as to whether case law sup- 
ports the IRB’s decision to charge Union members-as com- 
pared to Union officers, representatives, and employees-based 
on non- Union criminal conduct. (See IRB 157 Decision at 
5-8; October 29 Letter at 4-6.) A review of the cases cited 
demonstrates that it is not arbitrary or capricious for the IRB 
to interpret these cases as indications that certain criminal 
behavior by Teamster members bring reproach upon the 
Union within the meaning of the IBT Constitution. 

United States v. IBT (“Friedman and Hughes”), 905 
E2d 610, 623 (2d Cir. 1990), one of the first cases charged 
and tried under the Consent Decree, held that a criminal 
conviction regarding a scheme to embezzle funds from an- 
other labor union was found to bring reproach upon the 
IBT. In United States v. IBT (“Senese and Talerico”), 745 EF. 
Supp. 908, 917 (S.D.N.Y. 1990), aff'd, 941 E2d 1292 (2d 
Cir. 1991), the conduct found to be reproachful was even 
less Union-related; Talerico was disciplined for criminal 
contempt for failure to testify before a federal grand jury 
investigating the skimming of funds from Las Vegas casino. 
The IRB Administrator argued that the serious nature of 
the grand jury investigation, together with Talerico’s suspi- 
cious behavior during the period being investigated, im- 
plied associations with organized crime figures. Id. Thus, 
there is precedent sufficient for the IRB to conclude that 
voluntary manslaughter, assault of a police officer, and wit- 
ness intimidation warrant similar disciplinary action. 

In his letter to the IRB, the IBT General Counsel distin- 
guished the cases cited by the IRB in support of the charges 
on the grounds that the disciplinary actions were taken and 
upheld based upon the fact that the charged were Union offi- 
cers or employees. (October 29 Letter at 3-5.) Although IBT 
General Counsel is correct, there is no indication in these 
cases that the disciplinary actions taken were done so solely 
due to the Teamsters’ positions in the Union. Cf. Senese and 
Talerico, 745 F. Supp. at 912 (“It is beyond dispute that the 
IBT can sanction its own members who knowingly associate 
with organized crime figures ..”) (emphasis added). It is rea- 
sonable to view these cases as an indication that criminal be- 
havior of any person subject to the Consent Decree 
(including Teamster members) may be a basis for a charge of 
bringing reproach upon the Unions. Although higher ranked 
Union officials may be held to a higher standard of conduct, 
nothing in past decisions bars the IRB from finding even 
more serious crimes committed by members, such as those 
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within the [IRB’s] investigatory and decisional authority.’ 
Consent Decree § G(c); IRB Rules § (2); IRB Rules, 803 E Supp. 


before the Court in these applications, to be reproachful. 


B. The Type and Magnitude of the Criminal Conduct 
are within the Intended Scope of the Consent Decree 


and the IBT Constitution 


The Court agrees with the IRB’s statement that “the 
goals of the Consent Order,’ (IRB 157 Decision at 6) are 
consistent with finding at least certain types of criminal 
behavior, though not directly related to Union activities, 
bring reproach upon the Union. It is not arbitrary or 
capricious to find the criminal behavior described in Ap- 
plications 157 and 158 to be reproachful within the mean- 
ing of the IBT Constitution. 

The Court is mindful of the IBT’s concerns that any 
and all criminal behavior might in the future necessarily 
require disciplinary action. However, the severity of the 
violent criminal conduct at issue in these applications, as 
well as the relation of witness tampering in Maguire’s case 
to the federal racketeering laws explicitly prohibited by the 
IBT Constitution limit the scope of the IBT’s policing of 
non-Union criminal conduct. 


1. Violent Crimes 


It is reasonable for the IRB to find that violent 
crimes committed by Union members bring re- 
proach upon the Union. One of the purposes of the 
Consent Decree was to eliminate a “criminal ele- 
ment” from the IBT. See Friedman & Hughes, 905 
E2d at 613 (IBT defendants agreed pursuant to the 
Consent Decree that “there should be no criminal 
element. of any part of the IBT””). Although the im- 
petus to reach an agreement had its roots in the or- 
ganized crime element that had infiltrated the IBT 
ranks, see United States v. IBT (“Ligurotis”), 814 FE 
Supp. 1165, 1168 (S.D.N.Y. 1993), it is reasonable to 
extrapolate from those initial goals the desire to keep 
the IBT free of a dangerous criminal element. 

As the IRB points out, 29 U.S.C. § 504 imposes a 
ban of thirteen years from working as a Union officer 
or in management on those who commit, among 
other crimes, “assault which inflicts grievous bodily 
injury. (IRB 157 Decision at 8.) It is reasonable for 
the IRB to follow this logic to determine that such 
conduct then “falls within the range of conduct that 
brings reproach upon the IBT” (id.) Piscopo’s 
manslaughter conviction and Maguire’s guilty plea of 
assaulting a police officer fall within this “range of 
conduct.” Further, Maguire’s knowledge that his 
victim was a police officer carrying out his duties at 
the time of the assault raises thebehavior to the type 
of conduct envisioned by the Consent Decreeand IBT 
Constitution as worthy of disciplinary action. See, eg., 
United States v. Santos, 363 E3d 19, 23 (1st Cir. 1997) 
(describing the assault of a police officer as defined by 


Massachusetts law as a “crime [that] carries a par- 
ticularly high risk of physical injury and violence”). 


2. Witness Tampering 


The IRB’s Decision in Application 158 reasonably 
analogizes Maguire's conduct (witness intimidation in 
a state court proceeding) to a predicate act to a pattern 
of racketeering under the Racketeering Influenced and 
Corrupt Organizations Act (“RICO”), 18 U.S.C. § 
1961, 18 U.S.C. § 1512. (IRB 158 Decision at 4-5.) Be- 
cause the IBT Constitution specifically makes it an of- 
fense to comunit “any act of racketeering activity as 
defined by application law,’ IBT Constitution Article 
XIX, § 7(b)(11), it was not arbitrary or capricious for 
the IRB to determine that the same conduct is re- 
proachful, whether in a state or federal context. As 
noted, undue influence and racketeering corruption of 
the IBT ranks were among of the main purposes of 
the agreement memorialized as the Consent Decree. 
See Friedman and Hughes, 905 F.2d at 613-14. Espe- 
cially in light of the evidence that Maguire has a repu- 
tation for maintaining relationships with other Union 
members in Local 82 who employ similar unsavory 
intimidation tactics in Union matters, (IRB 158 Deci- 
sion at 5 n.3, 7-8), Maguire’s admitted criminal con- 
duct only exacerbates the threat of violence and 
corruption within Local 82. Accordingly, the IRB’s 
treatment of conduct involving witness intimidation 
as reproachful is reasonable and upheld. 


II]. Duty to Investigate 


Another pressing concern of the IBT is that finding criminal 
conduct, in general, as reproachful may impose “problematic 
and uncertain ‘duty to investigate’ obligations on Union officials 
throughout the IBT-’ (October 29 Letter at 5.) Because of the 
large size of the IBT member population, IBT is justly con- 
cerned of any implication that Union officials would be re- 
quired to expend resources investigating tips of wrongdoing by 
rank and file members. (February 3 Letter at 2 (noting that 
there are 1.4 million IBT members throughout the United 
States and Canada).) The Court is certainly mindful of this 
concern and will defer to the conclusions of the IRB that the 
disciplinary charges at issue in these applications will not create 
any heightened duty to investigate that is not already preexist- 
ing based on prior case law. (IRB 157 Decision at 9.) 


IV. Other Defenses 


Piscopo and Maguire also argue additional defenses to their 
charges outside of the main concerns discussed above. As to 
Piscopo, the IBT General Counsel argued that because under 29 
U.S.C § 504 Piscopo would be barred from serving in a repre- 
sentative capacity for thirteen years following the date when his 
incarceration ends (notwithstanding that he will be eligible for 


employment under IBT contracts regardless of whether he is a 
member or not), there is nothing further to accomplish by these 
IRB charges. (October 29 Letter at 6.) 

Maguire argues several defenses. Maguire contends first that 
the statute of limitations for bringing these charges has expired. 
(IRB 158 Decision at 7.) Further, the IBT panel considering 
Maguire’s charge contended that there is a lack of evidence sup- 
porting the IRB’s finding of a connection to an “air of intimida- 
tion” pervading Local 82. (IBT Panel Report at 27.) Finally, 
Maguire argued that he was not provided adequate representa- 
tion due to joint representation with several other disciplined 
members. (IRB 158 Decision at 9 (referencing apost-hearing 
submission not annexed to the Application).) 

The Court finds the IRB’s responses to each of these de- 
fenses to be reasonable, and its findings on the subjects not ar- 
bitrary or capricious. 


CONCLUSION 


For the reasons set out above, Applications 157 and 158 are 
granted, and the IRB ’s determinations affirmed in all respects. 


SO ORDERED: 
Dated: December 11, 2012 


LORETTA A. PRESKA, CHIEF U.S.D.J. 
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LORETTA A. PRESKA, 
Chief United States District Judge: 


Before the Court is Application 156 of the Independent Re- 
view Board (°IRB”) of the International Brotherhood of Team- 
sters (VIBT”) concerning disciplinary actions taken against IBT 
members James Deamicis and Thomas Flaherty. Deamicis and 
Flaherty were charged with bringing reproach upon the IBT 
and injuring members in violation of the IBT Constitution and 
Local 82 bylaws by acting in concert with the Local’s then-Sec- 
retary- Treasurer and principal officer John Perry and then- 
President Patrick Geary selectively to enforce unauthorized 
voting rules concerning members, voting on a proposed collec- 
tive bargaining agreement in 2009. Deamicis was also charged 
individually with bringing reproach upon the IBT and violating 
the IBT Constitution and Local 82 bylaws by continuing to ex- 
ercise the rights of union membership while not a member in 
good standing due to his failure to comply with the terms of 
discipline previously imposed upon him by the Local’ s Execu- 
tive Board. 

The IRB, upon finding the IBT’s decision to dismiss these 
charges inadequate, conducted a de novo hearing on the charges 
on October 11, 2011. By decision dated January 24, 2012 (the 
“IRB Decision”), the IRB concluded that the charges were es- 
tablished. As a penalty for the misconduct, the IRB perma- 
nently expelled Deamicis from the IBT and barred Flaherty 
from membership, office, or employment with the IBT for a pe- 
riod of five years. 


BACKGROUND 
A. Factual Background 


1. The 2009 Collective Bargaining Agreement 
Ratification Votes 


IBT Local 82 is located in South Boston, Massachu- 
setts, and its members work inthe trade show industry. In 
2009, proposed trade show collective bargaining agree- 
ments were subject to ratification votes, including, among 
others. those between Local 82 (the “Local”) and employ- 
ers Freeman Decorating Company (“Freeman”) and 
Greyhound Ex.position Services (“GES”) (all together, the 
“2009 contracts”). 

Local 82 bylaw section 14A-13 states that the Execu- 
tive Board shall determine how the membership shall vote 
on agreements and provides that the Board can adopt 
rules and regulations concerning the voting process. (E. 
77 at 14).? Perry created rules governing voter eligibility 
for the 2009 ratification votes, but the rules were never 
approved by Local 82’s Executive Board and thus were 
never authorized. (Ex. 1 at 50-54; Ex. 209 at 2-5). Perry’s 


voter eligibility rules provided as follows: 


Members vote only on one contract. List employees’ 
vote for the companies which they have seniority for. If 
someone works the same amount for more than one 
company, they are able to choose which contract to vote 
on. This is the only procedure, policy, rule or regulation 
governing Collective Bargaining ratification votes. 


(Ex. 207 at 2; Ex. 209 at 3; Ex. 1 at 47). According to Perry, 
“spares” -members who were not on any company’s sen- 
iority list-were permitted only to vote for the company for 
which they worked the most hours. (Ex.1 at 47; see also id. 
at 50-51; Ex.11 at 50-51). In addition, in order to be eligi- 
ble to vote on a proposed contract, the IBT Constitution 
and the Local’s bylaws required members to be current on 
dues through the month prior. to the vote. (Ex. 77 at 18, 
26; Ex. 390 (Art. X, sec. 5(c))). 

The proposed 2009 contracts were controversial 
among union members due to the exclusion of the so- 
called “2003 language” which provided seniority for 
spares who had relevant trade show experience prior to 
April 1, 2003. (Ex. 99 at 7-8; Ex. 144 at 34; Ex. 210 at 27- 
28; IRB Tr. at 80). Most of the Local’s members were 
spares and thus were directly affected by this provision. 
(See Ex. 212 at 28-29; Ex. 210 at 17). 

Perry, Deamicis, and Flaherty all favored removal of 
the 2003 language. (Ex. 212 at 18- 19, 28-29; IRB Tr. at 80; 
see also Ex. 54 at 53-54). Indeed, Deamicis, along with 
Perry and Geary, served on the GES negotiating commit- 
tee which proposed a contract to the members that elimi- 
nated the 2003 language. (IRB Tr. at 78). 

There were three votes on the proposed contract with 
Freeman. (Ex. 209 at 5-6; IRB Tr. at 29; Ex. 19 at 28). The 
union members rejected the contract the first two times it 
was voted upon but ratified it on the third vote. (Ex. 209 
at 5-6; IRB Tr. at 29). Immediately prior to the second 
vote, which occurred on Saturday, April 18, 2009 (Ex. 209 
at 5; IRB Tr. at 30-31), Perry held a meeting with union 
members to discuss the contract (Ex. 210 at 27-31; Ex. 212 
at 14-20; IRB Tr. at 31-32), which, as noted, was contro- 
versial among the members because it eliminated the 
2003 language. (IRB Tr. at 31-32, 80; Ex. 213 at 46; Com- 
pare Ex. 89 with Ex. 99). At the meeting, Perry advocated 
for the abandonment of the 2003 language (Ex. 210 at 27- 
29; Ex. 212 at 14-15, 19-20). Paul McManus a steward at 
Freeman and a member of the Freeman contract negotia- 
tion committee, recommend against approval of the con- 
tract because the 2003 language had been omitted. (IRB 
Tr. at 27-28, 31-33; Ex. 210 at 27-28). The meeting became 
rowdy, and Perry called it off. (IRB Tr. at 32; Ex. 213 at 46; 


* As used herein, "Ex." refers to the exhibits the Chief Investigator introduced into evidence during the hearing before the IRB. Citations to the transcript of the IRB 


hearing conducted on October 11, 2011 are referred to as "IRB Tr. at_.” 


ay. . . a : 
List employees were union members on a company s seniority list. 
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Ex. 212 at 14-20), The contract was voted down. (Ex. 
209 at 5 6). After the vote, Perry called McManus a “cow- 
ard” (Ex. 210 at 30), and Flaherty, who was serving as the 
sergeant at arms, told McManus he was “ruining people’s 
livelihood.” (IRB Tr. at 33-35; see also Ex. 212 at 28-29; Ex. 
213 at 47-48). 

Shortly after the members voted down the Freeman 
contract members voted on the GES contract, which also 
omitted the 2003 language. (Ex. 209 at 5; Ex. 210 at 27-29). 
The GES contract passed. (Ex. 217; Ex. 209 at 5; Ex. 88). 

At the GES ratification vote, however, more ineligible 
voters than eligible voters were permitted to vote on the 
contract, and the voter eligibility rules were applied incon- 
sistently in a manner that appeared calculated to guarantee 
ratification.* (Ex. 380). As per Perry’s voter eligibility rules, 
GES list men were allowed to vote, along with spares who 
worked most of their hows for GES. (Ex.1 at 47). Members 
who were on another employer’s seniority list, who worked 
primarily in the moving industry or whose dues were not 
current through the month preceding the vote, were not 
eligible to vote on the GES contract. (Ex. 1 at 47). Applying 
these rules, only 24 Local 82 members were eligible to vote 
on the GES contract. (Ex. 13; Ex. 413; E:x.:417). However, 
79 members were actually permitted to vote, and 62 of 
those voters -or 78%-were in fact ineligible. (Ex. 380; Ex. 
13; Ex. 217; Ex. 39). As to those ineligible members who 
were permitted to vote on the GES contract: 


+55 were ineligible spares under Perry’s voter eligi- 
bility rules. (Ex. 381; Ex. 217; Ex. 417; Ex. 39). None 
of those spares worked for GES in 2009 (Ex. 381; Ex. 
39), and 65% of them joined Local 82 after April I, 
2003, and thus stood to benefit from the removal of 
the 2003 language (Ex. 382; Ex. 383); 


* 40 were delinquent in paying dues, notwithstand- 
ing that the sergeants at arms had a dues printout at 
the vote to check the dues status of members. (Ex. 
380; Ex. 302; Ex. 11 at 54- 55; Ex. 54 at 54; IRB Tr. at 
121-123); 


* at least 13 had ties to Perry, Deamicis, Flaherty, or 
Burhoe, including, for example, Flaherty’s wife, and 
Deamicis’s co-defendant in a 1992 criminal case (Ex. 
217; Ex. 54 at 11-14; Ex. 380; Ex. 39); 


* at least 5 were known by Deamicis and Flaherty to 
be employed in the moving industry (IRB Tr. at 76- 
77, 124-125, 130-131; Ex. 300 at 132-134; check Ex. 


54 at 17-19; Ex. 19 at 28-29; Ex. 11 at 52; Ex. 39; Ex. 
381; Ex. 217; Ex. 27; Ex. 27A), and each joined Local 
82 after April 1, 2003 (Ex. 323; Ex. 343; Ex. 348; Ex. 
361; Ex. 372). 


In contrast to the members who were allowed to vote 
despite their ineligibility, at least 10 spares who were ineli- 
gible wider Perry’s voter eligibility rules were excluded 
from the GES vote. (Ex. 217 Exs. 220, 221, 227, 228, 230, 
232, 233, 234, 237, 238, 239). Nine of those spares, how- 
ever, were members of the Local in the trade show indus- 
try prior to April 1, 2003, and thus would be banned by 
the passage of the GES contract and exclusion of the 2003 
language. (Exs. 402, 382, 220, 227, 230, 232-234, 237-239, 
263, 409-410). 

In addition, Perry hired a police officer to control 
members’ access to the gate to the union hall, which was 
the sole point of entry to the GES vote. (IRB Tr. at 37-38, 
42, 63, 87, 104, 114-115, 131-132, 143-147; Ex. 249). As 
relevant here, along with the police officer, Perry, Deami- 
cis, and Flaherty monitored the gate. Perry and the ser- 
geants at arms -who included Flaherty? -were responsible 
for, among other things, ensuring enforcement of voter 
eligibility rules, including Perry’s unauthorized voting 
rules and the rule requiring that voters be current on 
union dues (IRB Tr. at 121-125; Ex. 1 at 54-57, Ex. 19 at 
27-29; Ex. 54 at 54; Ex. 11 at 54-55). Photographs taken 
on the date of the GES vote show, among others, Perry, 
Flaherty, Deamicis, and the police officer at the gate (Ex. 
249), although the extent of Deamicis’ and Flaherty’s in- 
volvement was the subject of conflicting evidence. Deam- 
icis, who attended most of the 2009 ratification votes 
even though he was not eligible to vote on any union 
contracts (IRB Tr. at 77- 78; Ex. 54 at 49, 56, 61-62; Ex. 
301; Ex. 13; Ex. 75; Ex. 76), also manned the gate to the 
union hall during the GES vote (See IRB Tr. at 79, 85, 87, 
249; Ex. 300 at 132-134). During the GES vote, a number 
of Local 82 members signed a sheet indicating that they 
were denied access to the vote. (Ex. 432). As noted above, 
the GES contract passed.° 

On June 25, 2010, the IRB sent questionnaires to 29 
Local 82 members who had signed a statement claiming 
that they were not allowed to vote on the GES contract. Of 
the 23 members who responded, 19 swore under oath that 
they were denied entry to the GES vote. (Exs. 220, 227, 228, 
229, 230, 232-239, 248-257). A number of these members 
submitted sworn written statements indicating that Deamicis 


* The Local did not keep records of voters on proposed contracts that had been rejected, such as the members who voted in the second Freeman ratification vote. (Ex. 1 
at 143). 


” Perry appointed Flaherty as the sergeant at anns to monitor each of the 2009 ratification votes. (IRB Tr. at 123, 128 Ex. lat54-55; Ex. 19 at 27). 


° The third and final vote on the Freeman contract took place on June 22, 2009. (Ex. 209 at 6). Unlike the previous votes, the Freeman vote was held on a weekday, at 
an inconvenient time and location. (Ex. 209 at 6 IRB Tr. at 44-45; 66-67). Flaherty again served as a sergeant at arms, and Deamicis was also present, notwithstand- 
ing that he had already voted and was otherwise ineligible to vote. (IRB Tr. at 77-78, 123, 126, 128; see also Ex. 300 at 136). The Freeman contract finally passed. (Ex. 
209 at 6). 
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and/or Flaherty were involved in denying them entry to 
the vote. (See, e.g., Exs. 227, 230, 228, 229, 252, 234). 


2. Deamicis’s Previous Suspension 


On April 8, 2005, Deamicis was charged with pretend- 
ing to be a business agent and diverting work from Local 
82 members for his personal gain. (Ex. 74; Ex. 54 at 60- 
62). Following. a hearing by the Local 82 Executive Board 
on April 28, 2005, the charge was found proven. (Ex. 54 at 
61-62; Bxs. 75-76). Deamicis was suspended from mem- 
bership for one year, and fined $3,000. (Ex. 75-76). Deam- 
icis failed to pay the fine fully until October 5, 2010, the 
day after President Hoffa filed the IRB- recommended 
charges against him. (Ex. 301; Ex. 400; see also IRB Tr. at 
120-121; Ex. 54 at 61-64). Until that time, Deamicis re- 
mained suspended pursuant to the IBT Constitution and 
Local 82 bylaws. (Ex. 77 at 27(22); Ex. 78 at 11(151)). 

During his suspension, Deamicis continued to exercise 
rights and benefits of union membership. Among other 
things, Deamicis was appointed on multiple occasions as 
the Local’s Chief Steward, for which his dues were reim- 
bursed (see IRB Tr. at 75-76; Ex. 1 at 73-74, 139; Ex. 54 at 
22-25; Ex. 72; Ex. 73; Ex. 301); helped found and lead the 
Local’s strike unit (see IRB Tr. at 76; Ex. 54 at 23-24; Ex. 33 
at I 9; Ex. 19 at 51); represented the Local as a member of 
the GES contract negotiation committee (see Ex. 1 at 65- 
66); was appointed to serve as an alternate for then-Vice 
President Frederick Perry during the Executive Board dis- 
ciplinary hearing on a charge brought against a member, 
and actually served (see Exs. 94, 97); and attended both 
Executive Board and Local General Membership meetings 
(see Exs. 12, 82, 273, 274, 280, 289, 291, 292). 


B. Procedural Background 


On September 29, 2010, the IRB recommended that the IBT 
file charges against two officers and four members of Local 82: 
Secretary-Treasurer Perry, President Geary, Joseph Burhoe, James 
Young, Deamicis, and Flaherty. As relevant here, the IRB recom- 
mended that Deamicis and Flaherty be charged with bringing re- 
proach upon the IBT and injuring members in violation of the 
IBT Constitution and Local 82 bylaws through creating and se- 
lectively enforcing unauthorized rules concerning members’ vot- 
ing on the proposed contract with GES in 2009. The IRB also 
recommended that Deamicis be charged with bringing reproach 
upon the IBT and violating the IBT Constitution and Local 82 
bylaws by continuing to exercise the rights of union membership 
while not a member in good standing and under continuing sus- 
pension after failing to comply with terms of discipline previ- 
ously imposed by the Local’s Executive Board. Finally, as to Perry, 
the IRB recommended that the IBT file a host of disciplinary 
charges, including, among other things, the same charges levied 
against Deamicis and Flaherty, as described above. 

By letter dated October 4, 2010, IBT General President 
James Hoffa determined to adopt and file the above-referenced 
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charges contained in the IRB’s recommendation. On February 
7, 2011, Perry entered into a settlement agreement to resolve the 
IRB-recommended charges. Pursuant to this agreement, he per- 
manently retired from the IBT and agreed never to hold IBT 
membership . He further agreed never to participate in the af- 
fairs of Local 82 and any other IBT entity. The District Court 
approved this agreement on February 22, 2011. (Dkt. No. 4205). 

The charges against Deamicis and Flaherty were heard by a 
union panel on February 15, 2011 . The panel recommended 
that all charges be dismissed. President Hoffa adopted the 
panel’s recommendations and reissued them as his own. 

By letter dated June 7, 2011, the [RB informed President 
Hoffa that his decision to dismiss the charges against Deamicis 
and Flaherty was inadequate. The IBT, however, adhered to its 
original determination. 

Thus, in accordance with its Rules, the IRB scheduled a 
hearing on the charges against Deamicis and Flaherty .On Oc- 
tober 11, 2011, the IRB held its hearing in Boston, Massachu- 
setts. At the hearing, Deamicis and Flaherty were represented by 
Local 82 member Gerald Spagnuolo and were provided an op- 
portunity to respond to the charges and cross-examine the wit- 
nesses who testified against them. The IRB also admitted into 
evidence approximately 433 exhibits, including, inter alia, 
sworn depositions and IBT hearing testimony, sworn witness 
statements, photographs, and various schedules of union mem- 
bers who voted on several of the proposed 2009 contracts. 

The IRB issued its decision on January 24, 2012, unani- 
mously finding that the charges had been established. Because 
Deamicis knowingly violated the terms of a prior suspension, 
the IRB permanently barred him from holding union member- 
ship, position, or employment, and from accepting any union 
compensation, with the exception of fully vested pension and 
welfare benefits. Flaherty, who had no prior record of bringing 
reproach upon his Local, was barred for a period of five years 
from holding union membership, position, or employment and 
from accepting any union compensation, with the exception of 
fully vested pension and welfare benefits. 

IRB Application 156 followed. The IBT, Deamicis, and the 
Chief Investigator each made submissions to this Court. The 
IBT, by letter dated January 30, 2012, informed the Court that it 
“accepts the IRB’s decisions.” (Jan. 30, 2012 Ltr. at 1). While ex- 
pressing concerns about the “nature and quality” of the evi- 
dence at issue, as well as the severity of the penalties imposed, 
the IBT “nevertheless acknowledge[s] the deference that is 
generally given to IRB’s findings, including its choice of penal- 
ties,’ and “has taken appropriate steps to ensure that they are im- 
plemented.” (Id. at 1-2). Deamicis filed a memorandum and a 
reply memorandum opposing IRB Application 156 on or about 
April 17, 2012. Deamicis does not argue that the IRB’s decision is 
not supported by substantial evidence; rather, he argues only 
that the underlying investigation leading to the charges against 
him was tainted by conflicted counsel. Finally, on May 4, 2012, 
the Chief Investigator filed a memorandum in support of 
Application 156. Flaherty did not make any submission. 


DISCUSSION 
I. Standard of Review 


The standards governing review of IRB disciplinary deci- 
sions are well established . This Court reviews determinations 
made by the IRB under an “extremely deferential standard of 
review.’ United States v. IBT ("Carey & Hamilton"), 247 F.3d 
370, 379 (2d Cir. 2001); United States v. IBT ("Hahs"), 652 F. 
Supp. 2d 447, 451(S.D.N.Y.2009). The IRB Rules, which were 
approved by this Court and the Court of Appeals, provide for 
review of decisions of the IRB under “the same standard of re- 
view applicable to review of final federal agency action under 
the Administrative Procedure Act.” IRB Rules O; see United 
States v. IBT ("IRB Rules”), 803 F. Supp. 761, 805-06 (S.D.N.Y. 
1992), aff d as modified, 998 F.2d 1101 (2d Cir. 1993). Under 
this extremely deferential standard, an IRB decision may be set 
aside only if it is “arbitrary, capricious, an abuse of discretion, 
or otherwise not in accordance with law.” Carey e& Hamilton, 
247 F.3d at 380 (quoting 5 U.S.C. § 706(2)(A)); Hahs, 652 F. 
Supp. 2d at 451. 

In accordance with that standard, this Court reviews “the 
IRB’s findings of facts for ‘substantial evidence’ on the whole 
record .” United States v. IBT ("Giacumbo "), 170 F.3d 136, 143 
(2d Cir. 1999). “The substantial evidence test is deferential.” Id. 
“Substantial evidence is ‘something less than the weight of the 
evidence,”* United States v. IBT ("Simpson "), 120 E.3d 341, 346 
(2d Cir. 1997), “but something ‘more than a mere scintilla,”* id. 
(quoting United States v. IB T ("Cimino"), 964 F.2d 1308, 1311- 
12 (2d Cir. 1992)). “Substantial evidence includes such relevant 
evidence as a reasonable mind might accept as adequate to sup- 
port a conclusion.” Id. (internal quotations omitted). Moreover, 
the mere “possibility of drawing two inconsistent conclusions 
from the evidence does not prevent [the IRB’s] findings from 
being supported by substantial evidence.” Carey e Hamilton, 
247 F.3d at 380 (citations omitted). “The IRB’s findings cannot 
be overturned merely by identifying alternative findings that 
could potentially be supported by the evidence.... Rather, the 
Court must find that the evidence not only supports [a con- 
trary] conclusion, but compels it?’ Hahs, 652 F. Supp. 2d at 451- 
52 (internal citations and quotation marks omitted). Moreover, 
“Tilt is well settled that,” where, like here, “a district court re- 
views penalties imposed by the IBT in accordance with the 
Consent Decree,’ it applies an “arbitrary and capricious stan- 
dard.” Hahs, 652 F. Supp. 2d at 461 (internal citations and 
quotation marks omitted). In reviewing sanctions, “this Court 
asks only whether the sanction imposed represents an allowable 
judgment in the choice of remedy.” Id. This Court should not 
overturn the “choice of sanctions unless it finds the penalty un- 
warranted in law or without justification in fact.” Id. 


II. The IRB’s Determinations Are Affirmed 


Applying these standards, the IRB’s determinations with 
respect to Deamicis and Flaherty are affirmed for the reasons 
set forth below. 


A. Bringing Reproach Upon the IBT by Selectively 
Enforcing Unauthorized Voting Rules 


1. Substantial Evidence Supports the IRB’s Deci- 
sion That Perry’s Voter Eligibility Rules Were Se- 
lectively Enforced to Achieve Passage of the 2009 
GES Contract 


First, substantial evidence supports the conclu- 
sion that Perry’s unauthorized voting rules were se- 
lectively enforced so as to achieve passage of a 
collective bargaining agreement with GES that 
omitted the 2003 language. Following the union’s 
rej ection of a contract proposal with Freeman , 
which also omitted the 2003 language (Ex . 209 at 5; 
Ex . 99 at 7-8; Ex. 210 at 27-29), Perry, with the as- 
sistance of Deamicis and Flaherty, allowed more in- 
eligible un ion members than eligible members to 
vote of the GES contract and selectively applied 
Perry’s rules to bar certain ineligible members but 
not others. Specifically, 78% of the union members 
who voted on the GES contract were ineligible to 
vote on that contract. (Ex. 380.) The breakdown of 
which ineligible members were and were not per- 
mitted to vote on the GES contract, as detailed 
above, constitutes proof that such selection was not 
inadvertent but designed to ensure passage of the 
contract. Ex. 380, United States v. IBT ("Salvatore"), 
754 E Supp. 333, 339 (S.D.N.Y. 1990) (circumstan- 
tial evidence is of no less value than direct evidence 
and appropriate to consider in an internal union 
disciplinary hearing). 

Perry took other actions designed to ensure the 
passage of the 2009 contracts. For example, after 
the proposed Freeman contract was initially voted 
down by union members and union members en- 
gaged in heated debates about the omission of the 
2003 language (IRB Tr. at 31-32, 33-35, 60-61; see 
also id. at 80; Ex. 213 at 46-48; Ex. 212 at 14-20, 
28-29), Perry hired a police officer to help guard 
the access gate to the GES contract vote, which 
took place approximately one week later. As 
Deamicis, Flaherty, and others testified , the pres- 
ence of a police officer at a union event was novel, 
(IRB Tr. at 115, 145, 41), and the police officer par- 
ticipated in denying union members access to the 
GES vote at Perry’s direction (see id. at 43, 63). The 
GES contract passed. (Ex. 209 at 5). Perry also 
arranged for the final Freeman vote to occur on a 
weekday, during working hours, at a different 
union hall, which was inconvenient for union 
members at that time of day. (IRB Tr. at 44-45, 66- 
67; Ex . 209 at 6). In those circumstances, after 
having been rejected twice, the Freeman contract 
was ratified . (Ex. 209 at 5-6). 
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2. Substantial Evidence Supports the Conclusion 
That Deamicis Knowingly Worked With Perry Se- 
lectively to Enforce Perry’s Voter Eligibility Rules 


Next, witness testimony at the IRB hearing 
showed that Deamicis worked with Perry at the GES 
vote to determine which union members would be 
permitted access to the union hall where the GES 
vote occurred. 

Local 82 member Paul McManus testified at the 
IRB hearing that he openly opposed removal of the 
2003 language from the proposed 2009 contracts. 
(IRB Tr. at 28). McManus made his views clear at a 
union meeting run by Perry immediately prior to 
the second vote on the Freeman contract. (Id. at 32- 
33). McManus confirmed that union members on 
Freeman ‘s seniority list (which included himself) 
and spares who spent the majority of their time 
work ing for Freeman were permitted to vote on the 
contract during the second vote and that the con- 
tract was turned down. (id. at 33). Following the 
vote, Perry called McManus a coward because he 
had recommended to union members that they re- 
ject the contract. (Id. at 33-34). Flaherty accused 
him, in the presence of the union members, of “ru- 
ining people’s livelihood.” (Id. at 35). 

At the request of GES members, McManus also 
attempted to attend the GES vote, which occurred 
approximately one week later, on April 26, 2012. (Id. 
at 35-36; see also 48-49). Upon his arrival, McManus 
observed Deamicis and a police officer at the gate 
controlling access to the vote. (Id. at 37). Deamicis 
told him that “he had to see if [McManus] was going 
to be allowed to attend the meeting” and that “he 
was going to go check with Mr. Perry “because 
“some people werent being allowed into the meet- 
ing because they ...voted on the Freeman contract.” 
(id. at 38-39). Deamicis then came back out with 
Perry, who confirmed that he could not enter. (Id. at 
39; see also Ex. 210 at 32). 

Local 82 member William MacDonald substan- 
tially confirmed McManus’s testimony, including 
that McManus had spoken against the proposed 
Freeman contract (IRB Tr. at 60-61) and was in 
favor of maintaining the 2003 language (id. at 62- 
63). In addition, MacDonald explained that when he 
arrived at the GES vote, he observed a police officer 
not letting members past the gate and heard Deami- 
cis tell McManus that he could not come in “because 
John [Perry] said so.” id. at 63-64). Indeed, Deami- 
cis admitted during his IRB testimony that he, in 


consultation with Perry, refused McManus entry to 
the union hall. (IRB Tr. at 79, 98, 106). MacDonald 
himself was also refused entry to the vote. (IRB Tr. at 
63-64; Ex. 210 at 32; Ex. 229). 

Deamicis’ s own admissions provide further reli- 
able evidence of his active and knowing participa- 
tion in the scheme. Deamicis testified that he 
attended the second and third Freeman ratification 
votes, the GES vote, and the Champion vote that re- 
sulted in the acceptance of that contract. (IRB Tr. at 
110-112; see also id. at 77-78; Ex. 300 at 136). 
Tellingly, during the GES vote, he told a member 
that the member could not enter the union hall: 


And I did make a general announcement, standing 
there with John Perry, when the other gentleman 
asked me why he couldn't, and I said quote, un- 
quote , ‘because John Perry said you couldn't, can't 
come in. That was all I said. (Ex. 300 at 134). 


Moreover, at the IRB hearing, Deamicis ac- 
knowledged repeatedly on both direct and cross ex- 
amination that he denied McManus access to the 
union hall for the GES vote (see IRB Tr. at 79, 98, 
106; but see id. at 89 (claiming no recollection)) and 
allowed union member James McNiff to vote on the 
contract (id. at 82; see also Ex. 300 at 134-35), al- 
though he then observed McNiff’s being asked to 
leave the hall (IRB Tr. at 83; see also Ex. 300 at 135). 
In short, Deamicis admitted working with Perry to 
deny and allow select union members access to the 
union hall to vote on the GES contract. 

Corroborating all of this evidence are the sworn 
witness statements of several Local 82 members at- 
testing that Deamicis was involved in denying them 
access to the union hall at the GES contract vote. 
(See Ex. 227 (Previti statement that Deamicis told 
him he could not enter the union hall during the 
GES vote “because John says so”; prior to the vote, 
Previti filed four grievances alleging violations of the 
2003 seniority clause in the Freeman contract); Ex. 
230 (Ramos statement that Deamicis “gruffly said 
no I couldn't go in”); see also Exs. 228, 229; cf Exs. 
248, 234, 254, 253).’ 

It is firmly established that reliable hearsay is 
admissible in IBT disciplinary proceedings, see 
United States v. Boggia, 167 E.3d 1 13, 118 (2d Cir. 
1999); see United States v. IBT(" Wilson, Dickens, 
Weber"), 787 FE. Supp. 345, 351 (S.D.N.Y. 1992), 
aff'd, 978 F.2d 68, 72 (2d Cir. 1992); see also Cimino, 
964 F.2d at 1312; United States v. IBT ("Adelstein"), 
998 F.2d 120, 124 (2d Cir. 1993), and may alone 


’ The IBT, in its letter to the Court, expresses concerns with the reliability of the hearsay evidence offered in support of the charges against Deamicis and Flaherty. For 
the reasons described herein, however, this hearsay evidence is reliable and admissible. In any event, even excluding the specific hearsay evidence the IBT contends is 


unreliable, it is plain that the IRB’s decisions are supported by substantial evidence. 
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provide sufficient evidence to support a disciplinary 
decision, see Boggia, 167 F.3d at 118-119; Cimino, 
964 F.2d at 1312. Hearsay gains reliability if hearsay 
statements corroborate one another or are corrobo- 
rated by non-hearsay statements or by reliable inde- 
pendent sources. See Boggia, 167 F.3d at 118-119; 
Wilson, Dickens, Weber, 787 F. Supp. at 351; Adel- 
stein, 998 F.2d at 124. Hearsay also gains reliability 
when the statements were made under oath. See 
Wilson, Dickens, Weber, 787 F. Supp. at 351; Cimino, 
964 F.2d at 1312. 

Here, the sworn written statements of witnesses 
avowing that Deamicus (and as described below, 
Flaherty) assisted in denying them access to the 
union hall were largely corroborated by one another 
and, for several declarants, by their live testimony . 
See Cimino, 964 F.2d at 1312 (hearsay statements re- 
liable where they were made under oath and “paint a 
consistent picture.”). Accordingly, the IRB’s reliance 
upon the sworn written statements in support of its 
decision was neither arbitrary nor capricious . See 
United States v. IBT ("Senese & Talerico"), 745 F, 
Supp. 908, 914 (S.D.N.Y. 1990) (counseling that 
where an objection challenges the admission of 
hearsay, “[t]his Court’s review is limited to assessing 
whether the determination of reliability by the [IRB] 
was arbitrary or capricious”). 

Finally, the IRB was well within its authority to 
discredit Deamicis ‘s claim that he had no knowl- 
edge of the voting rules and thus was not helping se- 
lectively to enforce anything, as his testimony on 
these matters was inconsistent and implausible. For 
example, while maintaining at the IRB hearing that 
he “wasn’t aware of any rules” (IRB Tr. at 78-79; see 
also id. at 83, 98), Deamicis also admitted that he 
heard Perry state that the rule was that spares could 
vote for the company for which they worked the 
majority of their hours (id. at 81) and that he al- 
lowed McNiff to vote “([b]ased on my knowledge of 
[his] working a lot of time with GES” (id. at 81-83; 
see also Ex. 300 at 133-134). Indeed, in his sworn tes- 
timony at his IRB deposition and the IBT hearing, 
Deamicis testified that he knew that members could 
vote on one contract only. (Ex. 54 at 50; Ex. 300 at 
133-134). 

The IRB was also entitled to reject Deamicis’s 
claimed reason for attending the non-GES votes; 
namely, that his appointment as a Chief Steward re- 
quired him to be there. (IRB Tr. at 110-111; Ex. 54 at 
56-57; Ex. 300 at 136). Nothing in the duties of a 
Chief Steward suggests that a physical presence at 
contract ratification votes was necessary, especially 
in light of Deamicis’s varying explanations that he 
simply was concerned with the outcome and “listen- 


ing to...what’s going into their contract.” (IRB Tr. at 
111; see Ex. 1 at 12-13, 73; Ex. 54 at 17-18, 56-57; Ex. 
300 at 136). 


3. Substantial Evidence Supports the Conclusion 
That Flaherty Knowingly Worked With Perry Se- 
lectively to Enforce Perry’s Voter Eligibility Rules 


Next, substantial evidence also supports Fla- 
herty’s knowing involvement with Perry’s scheme to 
ensure passage of the proposed 2009 contracts, in- 
cluding the GES contract. As an initial matter, Fla- 
herty supported Perry’s position concerning 
omission of the 2003 language from the proposed 
2009 contracts, as evidenced by, among other things, 
his public chastisement of McManus at the Freeman 
vote for expressing an opposing view. (IRB Tr. at 34- 
35). Perry specifically entrusted Flaherty with enforc- 
ing the voter eligibility rules at each of the 2009 
contract ratification votes, appointing him to be a 
sergeant at arms for each vote. (IRB Tr. at 123, 126, 
128; Ex. 1 at 54-57; Ex. 19 at 27-30; see also Ex. 19 at 
14), Indeed, Flaherty confirmed that his duties as a 
sergeant at arms included signing members into the 
vote and checking whether the people voting at the 
particular contract site were so-called “list men” for 
that employer , since Perry’s voting rule mandated 
that list men could vote only on their particular em- 
ployer’s contract. (IRB Tr. at 123-124; see also Ex. 19 
at 28-29 (had “common knowledge” of list men, as 
well as a list of the list men for each employer)). He 
also admitted that he was tasked to ensure that union 
members did not vote on more than one contract 
(IRB Tr. at 125), which he claims to have enforced by 
reference to the sign-in sheets from previous ratifica- 
tions (Ex. 19 at 29). While Flaherty denied checking 
members’ dues status to determine eligibility, both 
Geary and Deamicis testified that Flaherty had a dues 
roster for this precise purpose, including at the GES 
vote. (Ex. 1] at 54; Ex. 54 at 54), 

As explained below, although Flaherty claims 
that he performed none of these duties at the GES 
vote, substantial evidence in the form of sworn 
member statements, photographs , and testimony 
reveals otherwise. For example, Local 82 member 
Greg Mulvey submitted a sworn witness statement 
avowing that “Tom Flaherty and Joe Burhoe said [to 
him at the GES vote that] John Perry said we can’t 
let you in.” (Ex. 252). Mulvey’s sworn statement is 
corroborated by photographs evidencing his pres- 
ence and Flaherty’s outside of the gate at the GES 
vote (Ex. 249), McManus’s IRB testimony (IRB Tr. at 
42-44) and Mulvey’s signing of a list containing the 
names of members claiming they were not permit- 
ted to enter the union hall to vote on the GES 
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contract (Ex. 432; IRB Tr. at 39-40). In addition to 
submitting the photographs described above, IRB 
member Paul Shoulla avowed in his sworn state- 
ment that Perry told him he was “not allowed onto 
the property” during the GES ratification vote and 
that he had a “police detail “ and that he observed 
Perry flanked on his left and right by Burhoe and 
Flahert y. (Ex. 249). Other sworn witness statements 
and testimony contain similar claims and observa- 
tions. (See Ex. 228; Ex. 234; Ex. 148 at 39-40; cf Ex. 
248, 254). Because these hearsay statements are con- 
sistent with one another and with live testimony and 
photographs, they are appropriately considered in 
support of the IRB’s decision. See Boggia at 118 (cit- 
ing cases). 

In addition, following passage of the GES con- 
tract, Flaherty again was appointed by Perry as a ser- 
geant at arms at the third and final Freeman vote on 
June 22, 2009. (IRB Tr. at 123-125, 137-138). Fla- 
herty ‘s conduct at this vote further evidences his in- 
tent and participation in the scheme selectively to 
enforce Perry’s unauthorized voting rules. Notwith- 
standing that Flaherty was checking the lists of 
members who had previously voted (IRB Tr. at 133, 
137-138; Ex . 19 at 27-29), ten spares who had voted 
on the GES contract were also permitted to vote on 
the Freeman contract, in violation of the policy they 
were supposedly enforcing. (Ex. 231; Ex. 214; Ex. 
217). It was highly unlikely that a mistake was made 
in permitting any of these spares to vote; at this 
time, the Local had the sign-in sheet from the GES 
vote showing exactly who had voted on the GES 
contract. (Ex. 217; see also Ex. 19 at 29). Tellingly, 
seven of the spares permitted to vote on the Free- 
man contract had joined the Local after April 1, 
2003, and four had known ties to Deamicis and Fla- 
herty. (Ex. 341; Ex. 347; Ex. 366; Ex. 353; Ex . 324; 
Ex. 356; Ex. 379; Ex. 54 at 8, 10-12; Ex. 19 at 35; Ex. 
111 at 17-21). 

The IRB was entitled to discredit Flaherty’s flat 
denials of any wrongdoing at the GES vote (see, e.g., 
IRB Tr. at 127-128, 154-155), in light of the numer- 
ous inconsistencies in and implausibility of this tes- 
timony. For example, while acknowledging that at 
Perry ‘s request, he acted as a sergeant at arms at all 
of the 2009 contract ratification votes, including the 
GES vote, (id. at 123, 128), and that his duties as a 
sergeant at arms included enforcing Perry’s voter eli- 
gibility rules, manning and reviewing sign-in books, 
checking that dues were paid, and passing out voting 
slips (id. at 124-125, 149; Ex . 19 at 27-29, 32), Fla- 
herty claimed that he had “no duties” at the GES 
vote and was “just standing there, yeah, getting sun.” 
(Id. at 127; see also id. at 128 (although he was a ser- 
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geant at arms at the GES vote, he had no functions 
there), 145 (“no official union duty”), 149). Yet Fla- 
herty could name “no particular reason why” he was 
standing outside at the contract vote. (id. at 129). In 
addition, while he testified at his IRB deposition that 
one of his jobs at the third Freeman ratification vote 
was to compare prior sign in sheets to ensure that a 
union member did not vote twice (id. at 137:7-18), 
he also claimed that he never stopped anyone from 
voting twice (id. at 143). Based on the evidence, the 
IRB could logically conclude that it was implausible 
that while Flaherty was present at each of the votes 
as a sergeant at arms, manned the gate of the GES 
vote, and spoke with the union members who were 
at the gate and denied entry to the GES vote (id. at 
155), he neither saw nor heard that anyone was ex- 
cluded (id.). 

In sum, the record contains substantial evidence 
that Deamicis and Flaherty worked with Perry selec- 
tively to enforce Perry’s unauthorized voting rules 
on the proposed collective bargaining agreement 
with GES in order to achieve passage of a contract 
omitting the 2003 language. As none of the evidence 
presented “compel[s]” a contrary conclusion, Hahs, 
652 E Supp. 2d at 451-2 (noting IRB decisions can- 
not be overturned unless evidence compels a con- 
trary conclusion), the IRB’s application is granted as 
to the selective enforcement charges. 


B. Bringing Reproach Upon the IBT By Exercising 
Rights of Union Membership While Not a Member in 
Good Standing 


That Deamicis exercised rights and benefits of union 
membership while not a member in good standing is not 
disputed. Neither Deamicis nor the IBT has formally ob- 
jected to the IRB’s sanctioning of Deamicis for this con- 
duct. However, the IBT, in its submissions to the Court, 
has expressed concerns with Deamicis’s punishment, ar- 
guing, among other things, that punishing a suspended 
union member for engaging in prohibited conduct during 
the term of his suspension may qualify as an unfair labor 
practice by limiting that member’s right to free associa- 
tion in violation of 29 U.S.C. § 158. (See Jan . 30 Ltr. Encl. 1 
(Ltr. dated Oct. 3, 2011), at 1 O; Encl. 2 (Ltr. dated June 16, 
2011, at 20-22) (no controlling authority)) . 

As an initial matter the IBT acknowledges that case 
law, including NLRB v. Granite State Joint Board and its 
progeny, precludes the sanctioning of former union mem- 
bers for conduct taking place after they had resigned from 
the organization. (See Jan. 30 Ltr. Encl. 2 at 20 (citing, inter 
alia, NLRB v. Granite State Joint Bd., 409 U.S. 213 (1972) 
(holding fine imposed against union members who had 
resigned from union and then returned to work consti- 
tuted an unfair labor practice because it interfered with 


employee's right not to be a union member); Pattern 
Makers League v. NLRB, 473 U.S. 95 (1985) (holding that 
union could not prevent member from resigning and 
could not punish him for post-resignation actions with- 
out committing unfair labor practice))). Of course, 
Deamicis had not resigned from the union while he was 
exercising the rights and benefits of union membership. 
See IBT Const. Art. II, § 2(i) (setting forth resignation pro- 
cedure). Rather, he was suspended and thus clearly re- 
mained a member of the union, albeit one not in good 
standing. See IBT Const. Art. XIX § 1(g). None of the 
cases cited by the IBT addresses this scenario. 

However, contrary to the IBT’s suggestion, precedent 
supports the conclusion that union discipline imposed 
against a suspended member - as opposed to one who re- 
signs- does not constitute an unfair labor practice. For ex- 
ample, in United States v. IBT ("Friedman"), the Court 
affirmed the IRB’s expulsion of former IBT Local presi- 
dent, Harold Friedman, from the union after he failed to 
comply with the terms of his suspension. 838 E Supp. 800 
(S.D.N.Y. 1993).In so doing, the Court emphasized the de- 
teriorating effect such disregard for lawfully imposed 
punishment had on the sanctioning process and the 
morale of the membership at large, explaining that “sus- 
pension orders must be vigorously enforced, lest the 
penalties imposed become meaningless exercises in futil- 
ity.’ Friedman , 838 EF. Supp. at 817; cf also United Statesv. 
IBT ("McNeil"), 782 E. Supp. 238, 242 (S.D.N. Y. 1992) (af- 
firming that union may punish members for pre-with- 
drawal conduct). 

Unlike the union members disciplined in Friedman 
and the above-cited cases, Deamicis was not a union offi- 
cer when he engaged in union activities notwithstanding 
his failure to comply with the terms of previously im- 
posed discipline (as noted by the IBT). However, the 
Court’s logic in these cases is equally applicable. Permit- 
ting additional union discipline against a suspended 
member for engaging in prohibited activities during his 
suspension supports the legitimacy of the union discipli- 
nary process. While the IBT presents a slippery-slope ar- 
gument, envisioning the discipline of suspended 
members for merely “tendering Union dues ... [or] at- 
tending Union meetings to which they are invited,” the 
real concern should be what happens if punishments 
cannot be enforced internally in the first place. (Jan. 30, 
2012 Ltr. Encl. 1 at 10). 

Moreover, distinguishing Deamicis on the basis that 
he was not a union officer when he wrongfully engaged in 
union activities unduly minimizes his level of involvement 
in Local 82. During his suspension, Deamicis did far more 
than pay dues, attend union meetings, and vote. He ac- 
tively and visibly represented Local 82 in a variety of situa- 
tions. As described supra, he participated on a contract 
negotiating committee, acted as an appointed member of 


a disciplinary panel, was appointed to the position of 
Chief Steward on multiple occasions, and helped find and 
lead the Local’s “strike unit.” (Ex. 19 at 51.) In performing 
these functions while suspended, Deamicis publicly un- 
dermined the sanctioning process, demonstrating that 
such punishment would not be equally applied - the very 
concern expressed by the Court in Friedman. 

Accordingly, the IRB acted well within its authority in 
sanctioning Deamicis for exercising rights and benefits of 
union membership while not a union member in good 
standing, and its decision is therefore affirmed. 


C. Deamicis’s Objection to the IRB’s Application on the 
Basis That He Was Represented By Allegedly Conflicted 
Counsel Is Without Merit 


Deamicis raises a single objection to the IRB’s applica- 
tion . He argues that his “right to conflict-free counsel” 
was breached by his counsel's simultaneous representa- 
tion of several other targets of the Chief Investigator’s in- 
vestigation, including Perry. (Deamicis Ltr. at 2). 
Deamicis’s failure to point to any specific prejudice he suf- 
fered as a result of joint representation, over which he ex- 
ercised complete control, dooms this claim. 

In passing the Labor Management Reporting and 
Disclosure Act (““LMRDA”), Congress mandated that 
union members facing disciplinary proceedings receive a 
“full and fair hearing.” 29 U.S.C. § 411(a)(S)(C); see 
United States v. IBT ("Simpson Subpoenas "), 870 E. Supp. 
557, 561 (S.D.N.Y. 1994). Courts should “intervene in 
union disciplinary actions under section101(a)(5) ‘only if 
there has been a breach of fundamental fairness.”* United 
States v. IBT (° Kikes"), No . 88 Civ. 4486 (LAP), 2007 WL 
2319129, at *4 (S.D.N.Y. Aug. 9, 2007) (quoting Carey & 
Hamilton, 247 F.3d at 385). To show a breach of funda- 
mental fairness, Deamicis must provide more than “mere 
speculation and conclusions” of conflict. Id. at *5. Rather, 
this Court has required a showing of actual prejudice re- 
sulting from the allegedly conflicted counsel’s representa- 
tion during the IRB’s investigation. United States v. IBT ( 
"Bane"), 88 Civ. 4486 (LAP), 2002 WL 654128, at *15 
(S.D.N .Y. Apr. 18, 2002). Accordingly, the existence of a 
conflict or potential conflict, without prejudice , does not 
justify judicial intervention. 

As an initial matter, it is worth noting that Deamicis 
had full control over who would represent him, if anyone, 
during the IRB’s investigatory phase. At his IRB deposi- 
tion, Deamicis acknowledged receiving a copy of the IRB 
Rules, which clearly provide notice of the right to be rep- 
resented by legal counsel or a member of the Interna- 
tional Brotherhood of Teamsters, of the member’s 
choosing, when the IRB takes a sworn in-person exami- 
nation. See IRB Rules H.3.c. Absent supporting facts, 
Deamicis’s bare claim that he had little choice in refusing 
Noonan & Noonan as his counsel during the IRB 
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deposition due to the “awe inspiring power” of Perry 
(Deamicis Ltr. at 6) rings hollow. 

In addition, Deamicis has fallen far short of demon- 
strating any prejudice arising from Noonan & Noonan’s 
representation of him and Perry during his sworn IRB 
deposition , assuming that the joint representation was, in 
fact, a conflict.* He states simply that Perry “cut his deal 
first” and from there somehow concludes that this “af- 
fected Deamicis’s and others [sic] ability to cooperate and 
cut a deal for themselves.” (Deamicis Ltr. at 5-6). It is far 
from clear, however, how Deamicis’s conclusion follows 
from Perry’s “sweetheart deal, (IRB Tr. at 19), which was 
an agreement to resign permanently from the union, 
never hold IBT membership, and never participate in the 
affairs of any IBT entity (see Dkt. No. 4205). 

Importantly, even assuming Deamicis was somehow 
prejudiced by his representation by conflicted counsel 
during his IRB deposition (there is no evidence he was), 
Deamicis did have a later opportunity in a full hearing be- 
fore the IRB, represented by another representative of his 
choosing, to explain, clarify, or rectify any aspect of his 
prior deposition. He failed to do so and he did not iden- 
tify any prejudice or error arising from his deposition dur- 
ing his IRB hearing. These failures bring the facts of 
Deamicis’s case squarely within the ambit of Bane and 
compel rejection of his objection. 

Finally, Deamicis’s reliance on case law rooted in a 
criminal defendant’s Sixth Amendment Constitutional 
rights is misplaced. The Sixth Amendment is not applica- 
ble here. Indeed, the ramifications of conflicted counsel in 
civil and criminal cases differ dramatically: where counsel 
acts improperly to the detriment of a client in a civil case, 
the client may bring an action and recover the value of the 
harm arising from the lost claim or defense -here, a life- 
time ban. In contrast, a criminal defendant cannot sue his 
or her attorney to obtain freedom from prison. 

Accordingly, as Deamicis provides no evidence of 
prejudice arising from his representation by allegedly 
conflicted counsel during the investigatory phase of these 
proceedings, his objection is rejected, and the IRB’s Ap- 
plication is upheld. 


D. Penalties 


Because Deamicis had knowingly violated the terms 
of a prior suspension, the IRB principally barred him 
permanently from holding membership in or any posi- 
tion with the IBT. Because Flaherty had no prior record of 
bringing reproach on his Local, the IRB principally simi- 


larly barred him for five years. Each of these penalties 
represents an allowable judgment in the choice of remedy 
which the Court does not find unwarranted in law or 
without justification in fact. 


Conclusion 


For the foregoing reasons, Application 156 is granted, and 
the IRB’ s decision affinned in all respects. 


SO ORDERED: 
Dated: February 20, 2012 


LORETTA A. PRESKA, CHIEF U.S.D,J. 


COURT ORDER 


UNITED STATES DISTRICT COURT 
SOUTHERN DISTRICT OF NEW YORK 
88 CV 4486 


MEMORANDUM AND ORDER 
UNITED STATES OF AMERICA, 
Plantiff, 

v. 


INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, et al., 


Defendants. 


APPLICATION NO. 161 
Re: Nicholas Bernhard 


Pursuant to Paragraph 0. of the Rules and Procedures for 
Operation of the Independent Review Board for the Interna- 
tional Brotherhood of Teamsters (“IRB Rules”), the Independ- 
ent Review Board (“IRB”) files this Application submitting the 
Agreement with Nicholas Bernhard, a former President and 


* Deamicis offers only conclusory statements concerning the nature of the supposed conflict arising from Noonan e& Noonan's representation of both him and Perry. 
The main thrust of his argument appears to be that counsel had established connections with Perry and, in his view, Perry received a subjectively better outcome than 
he did. (See generally Deamicis Ltr.). In other words, Deamicis infers the existence of a conflict from his subjective view of the results of the firm's involvement. Deam- 
icis s argument more closely resembles an ineffective assistance of counsel claim. However, much in the way that the judicial system does not consider unfair that a 
civil litigant is not permitted to retry a case when his counsel chooses a losing legal theory, poor choice or tactic of counsel does not itself create a fundamentally flawed 


disciplinary proceeding. 


TEAMSTER | SPRING 2013 | www.teamster.org 


Principal Officer of Local 917 in Floral Park, New York. The 
Agreement, and accompanying IRB request for clarification of 
benefits to which Mr. Bernhard is entitled as set forth as Ex- 
hibit A, and the IBT provided clarified list of benefits as set 
forth as Exhibit B, has been approved by the IRB and is sub- 
mitted to Your Honor for review and, if appropriate, to be en- 
tered as an order. 

On April 25, 2012, the IRB issued Investigative Reports to 
the Executive Board of Local 917 recommending that a charge 
be filed against Nicholas Bernhard for failing to cooperate with 
the IRB by refusing to answer questions during his April 5, 2012 
IRB sworn examination. On May 2, 2012, the Local 917 Execu- 
tive Board filed the charge and referred the charge to IBT Gen- 
eral President James P. Hoffa for adjudication. On May 22, 2012 
Mr. Hoffa informed the IRB that; the charge was filed, that a 
hearing panel was appointed and that a hearing was scheduled 
for June 14, 2012. 

Before the scheduled IBT hearing was held, Nicholas Bern- 
hard forwarded to the IBT a signed Agreement seeking to re- 
solve the matter. The IBT approved and signed the Agreement 
and forwarded it the IRB. The Agreement, approved and signed 
by the IRB, is enclosed. 

This Application complies with former United States Dis- 
trict Court Judge David N. Edelstein’s February 2, 1994, Order 
stating that all IRB Agreements shall “contain a paragraph in- 
forming signatories that the Agreement will be reviewed and 
may be rejected.” The Agreement reached between the IRB 
and Nicholas Bernhard satisfies this procedure. One original 
and one copy of an Acknowledgment of Receipt are enclosed 
with this Application for execution by Your Honor. 

Effective August 17, 2012, Nicholas Bernhard has agreed to 
permanently resign from the IBT, Local 917. From August 17, 
2012 forward, he has further agreed not to: 


(1) hold membership in the IBT or hold any position 
with Local 917 or any employment, office, position or 
consulting or similar relationship, whether paid or un- 
paid, with Local 917, and any IBT Entities; 


(2) accept any pay, salary, allowance, fee or compensa- 
tion of any kind, except that he may receive any fully 
vested pension benefits and the clarified benefits specifi- 
cally listed in Exhibit B; 


(3) accept any contributions on his behalf to any pension, 
health and welfare, severance or other benefit fund; 


(4) receive any gratuities, severance payments or gifts of 
any kind whatsoever from Local 917, or IBT Entities; or 


(5) participate in any manner in any of the activities or 
affairs of Local 917, or any other IBT entities. 


We have found the Agreement and the entitled benefits clar- 
ified in Exhibit B serves to resolve the matter in a fair and equi- 
table manner. 

Therefore, we respectfully request that Your Honor execute 
the Agreement on the line provided. This will, in effect, serve to 


have the Agreement “so ordered” by the Court. Thereafter, it is 
respectfully requested that a member of Your Honor’s staff file 
the fully executed original Agreement with the Clerk and trans- 
mit to me a confirmed copy of the Agreement as “so ordered.” 


Dated: August 17, 2012 


JOHN J. CRONIN JR., ADMINISTRATOR 


In The Matter of Nicholas Bernhard 
AFFIDAVIT AND AGREEMENT 


Before the 

INDEPENDENT REVIEW BOARD 
STATE OF NEW YORK 

COUNTY OF NASSAU 


Nicholas Bernhard, being duly sworn, deposes, says, and 
agrees as follows: 


1. In April 25, 2012, the Independent Review Board (“IRB”), 
appointed pursuant to the Consent Order entered March 
14, 1989 in United States v. International Brotherhood of 
Teamsters. 88 Civ. 4486 (DNE) (SDNY) (the “Consent 
Order”), recommended that charges be filed against me for 
bringing reproach upon the IBT in violation of Article II, 
Section 2(a) and Article XIX, Section 7(b)(1), and (2) sec- 
tion 14(i) of the IBT Constitution by failing to cooperate 
with the IRB by refusing to answer 31 questions during his 
sworn examination on April 5, 2012. The Executive Board 
of Local 917 subsequently adopted and flied these charges, 
and referred them to James P. Hoffa, General President of 
the International Brotherhood of Teamsters for a decision 
on the merits. 


2. Imake this Affidavit and Agreement (this “Agreement”) to 
resolve the IRB recommended charges described in para- 
graph 1. This Agreement does not constitute an admission 
or denial of the wrongdoing alleged In the IRB charges. 


3. I represent and agree to the following: 


(a) I have been a member of Local 917 of the In- 
ternational Brotherhood of Teamsters (“Local 917”) 
and the International Brotherhood of Teamsters 
(“IBT”) since 1984. From 1984 to 2007, I worked for 
Charmer Industries. Charmer merged with Peerless 
Imports in 2007 becoming Empire Merchants. I 
worked for Empire Merchants from 2007 until De- 
cember 2011. In December 2011, I was elected Presi- 
dent of Local 917. I have served as a trustee of the 
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Local 917 Health Fund, the Local 917 Pension 
Fund, the IBT Local 868 Pension Fund and the Local 
816 Labor & Management Pension Trust Fund since 
becoming President of Local 917, (b) Other than the 
foregoing, I have held no other elected or appointed 
positions or offices of any kind with Local 917 the 
IBT or any of their affiliated entities, including any 
other locals, superior bodies, inferior bodies, confer- 
ences, joint councils, committees, divisions, pension, 
health, welfare or severance funds/plans or other 
such entities (“IBT Entities”). 


5. hereby agree that I will permanently resign from all IBT- 
affiliated positions, including all positions described In 
paragraph 3, above, including my membership In Local 
917 and the IBT effective upon the date (“the effective 
date”) this Agreement is approved by the IRB. I agree 
never to seek or to hold any elected or appointed office or 
position with Local 917 or any other 1BT Entities, whether 
paid or unpaid, including any consulting or similar type 
arrangements. 


6. From the effective date of this Agreement forward, neither 
Local 917, the IBT, nor any other IBT Entities shall pay me, 
nor shall I accept, any Salary, gratuities, gifts, severance 
payments, allowances, fees or any other compensation of 
any kind. except that I may receive any compensation or 
benefits which have accrued or vested prior to the effective 
date of this Agreement, including but not limited to any 
pension, health and welfare, or severance benefits, or any 
wages, unused vacation or other paid leave time to which I 
am entitled, including any reasonable business related ex- 
pense reimbursements which are owed to me by Local 917, 
in accordance with Local 917’s existing expense reimburse- 
ment policies and practices. 


7. From the effective date of this Agreement forward, Local 
917 and any other IBT Entities shall not make, nor shall I 
accept, any contributions on my behalf to any pension, 
health and welfare, severance or other Employee benefit 
fund/plan, except as required to maintain any accrued or 
vested health and welfare benefits to which J am entitled as 
of the effective date of this Agreement. 


8. Should I become employed by an employer which is part 
to a collective bargaining agreement with local 917 or an- 
other IBT affiliate after the effective date of this Agreement 
I understand that J may not and cannot be compelled to, 
become a member of Local 917 or the other IBT affiliate, as 
applicable. 


9. understand and agree that this Agreement will be submit- 
ted to the IRB for its review and approval and if approved 
by the IRB, it will be submitted to the United State & Dis- 
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10. 


11. 


trict Court for the Southern District of New York (“USDC 
SDNY”) for its review and approval. I also understand that 
if this Agreement is approved by the USDCSDNY it will be 
entered as a Court order. I acknowledge that no representa- 
tions have been made to me as to whether this Agreement 
will be approved by the IRB or the USDCSDNY. If this 
Agreement is not approved by the IRB or by the USDCS- 
DNY, there shail be no Agreement. 


I make this Agreement freely, under no duress or coercion 
of any kind. 


This Agreement is permanent. 
NICHOLAS BERNHARD 


SO ORDERED: 
Dated: February 22, 2013 


LORETTA A. PRESKA, CHIEF U.S.D,J. 


IRB REPORT 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: March 12, 2013 


I. INTRODUCTION 


This is Report Number 2 of the Independent Review 
Board (IRB) for 2013 regarding activities conducted pursuant 
to the Consent Order. In this Report we will discuss two re- 
cently issued reports. In some detail, you were previously in- 
formed of prior charges against IBT officers and members and 
recommended Trusteeships by IRB. This report will provide 
the status of those prior charges and Trusteeships. 


II. NEW REPORTS 


A. BRADLEY D. SLAWSON SR., BRADLEY A. 
SLAWSON JR., AND TODD CHESTER , LOCAL 
120, BLAINE, MINNESOTA 


Ina report dated December 20, 2012 the IRB recom- 
mended to James P. Hoffa, IBT General President, that charges 
as summarized below be filed against former Local 120 Secre- 
tary-Treasurer Slawson, Sr., Local 120 President Slawson, Jr., 
and former Local 120 employee and member Chester. 

Mr. Slawson, Sr. 

It is recommended that Mr. Slawson, Sr. be charged 
with embezzling $90,000 of Local funds through a scheme to 
pass the Local funds to his friend, Chester, through Stone Con- 
struction, Inc., the general contractor on the Local’s building 
project. It is also recommended that he be charged with embez- 
zling $68,100 from the Local by taking money without author- 
ity and without a union purpose from a Bar and Gaming 
Operation. It is further recommended that he be charged with 
embezzling as detailed in the report for causing the Local to pay 
expenses he incurred without a union purpose. 

In addition, it is recommended that he be charged 
with violating the Consent Order and the IBT Constitution by 
committing an act of racketeering under 18 U.S.C. §1961(1), 
bank fraud in violation of 18 U.S.C. $1344. He submitted and 
caused to be submitted with his co-schemers false documents 
to Bank Mutual. For example, he caused Bank Mutual to be in- 
formed that the Local’s membership had increased by over 
9,000 in 2007, when it had not. This increase would have 
meant a significant increase in cash flow alleviating the bank's 
concern over the Local’s ability to service its debt. Further, it is 
recommended he be charged with breaching his fiduciary du- 


ties to the members by failing to properly protect and monitor 
the over $3,000,000 he caused the Local to borrow. 

In addition, as detailed in the report, it is recom- 
mended that Mr. Slawson, Sr. be charged with violating the By- 
laws and with entering into a sham collective bargaining 
agreement. 


Mr. Slawson, Ir. 

It is recommended that Bradley D. Slawson, Jr. be 
charged with embezzling $72,700 from the Local by taking for 
himself money without authority and union purpose from a 
Bar and Gaming operation. In addition, he should be charged 
with embezzlement for causing the Local to pay expenses for 
which there was no union purpose. 

In addition, Mr. Slawson, Jr. should be charged with 
violating the Consent Order and the IBT Constitution by com- 
mitting an act of racketeering as defined in 18 U.S.C. §1961(1), 
to wit, bank fraud in violation of 18 U.S.C. 1344. He did this 
scheming with his co-schemers to submit false documents in 
connection with a loan that Bank Mutual extended to the Local 
120 Building Holding Company. In addition, he breached his 
fiduciary duties to the members by not properly monitoring 
and protecting the Local assets with the proceeds of the loan, 
the Local strike funds and over $200,000 in sporting tickets 
which was purchased by the Local. 

Mr. Slawson, Jr. should be charged with failing to co- 
operate with the IRB in violation of Consent Order and the IBT 
Constitution. As detailed in the report, he intentionally gave 
misleading testimony during his IRB sworn examination. He 
also should be charged with violating his oath to obey the By- 
laws and for Bylaw violations detailed in the report. 


Mr. Chester 

Mr. Chester should be charged with embezzling assets 
of the Local while a member. As manager of the Bar owned by 
the Local in 2010 and 2011, he took inventory from the Bar for 
a non-union purpose. 


Response from IBT General President 

On December 21, 2013 Mr. Hoffa determined to 
adopt and file the IRB charges. On January 14, 2013 IBT issued 
a notice of hearing scheduled for February 28, 2013. The hear- 
ing was held as planned and a copy of the transcript was pro- 
vided to the IRB on March 7, 2013. The IRB was informed by 
IBT’s Legal Department that Mr. Slawson, Jr., did not testify at 
the hearing and that Mr. Chester did not appear for the hearing. 
IBT will forward its final decision on this matter to the IRB for 
its consideration. 


B. JOSEPH DeMATTEO, LOCAL 813, LONG ISLAND 
CITY, NEW YORK 

On December 19, 2012 the Independent Review 
Board forwarded a report concerning Local 813 member Joseph 
DeMatteo to the Executive Board of Local 813 in Long Island 
City, New York. This report recommends that a charge be filed 
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against Mr. DeMatteo for failing to cooperate with the IRB by 
asserting his Fifth Amendment privilege against self-incrimina- 
tion and failing to appear for his scheduled sworn examination 
on November 1, 2012. 

As discussed in the report, the Chief Investigator’s 
Office intended to question Mr. DeMatteo about matters in- 
cluding, but not limited to, his local 813 membership and 
whether he had any contact with organized crime members. 
The Chief Investigator also planned to question Mr. DeMat- 
teo about the criminal complaint recently filed against him for 
grand larceny. 

It is recommended that Mr. DeMatteo be charged 
as follows: 

While a member of Local 813 and the IBT, you 
brought reproach upon the IBT in violation of the IBT Con- 
stitution and obstructed, interfered and unreasonably failed to 
cooperate with the duties of the IRB as set forth in the Con- 
sent Order. 

After receiving notice from the IRB that your sworn 
statement was scheduled for November 1, 2012, you willfully 
and without justification failed to appear for your scheduled in- 
person sworn examination pursuant to the “Rules and Proce- 
dures for Operation of the Independent Review Board for the 
International Brotherhood of Teamsters.” 

On January 16, 2013 the IRB was informed that the 
Local 120 Executive Board served Mr. DeMatteo with a notice 
of hearing scheduled to be held on February 22, 2013. IRB was 
informed by Local 813 that the hearing took place as planned. 
After the Local reviews the results of the hearing it will forward 
its decision to the IRB for its consideration. 


III. PROGRESS OF EXISTING CHARGES 
A. TRUSTEESHIP — LOCAL 120, BLAINE, MINNESOTA 


Local 120, which is located in Blaine, Minesota, has approx- 
imately 11,600 members employed as drivers, helpers, and 
truck terminal employees, over the road, city transfer, cold 
storage, grocery and market drivers. In addition to its location 
in Blaine, Local 120 has offices in Fargo, North Dakota; Des 
Moines, and Dubuque, Iowa; Sioux Falls, South Dakota; and 
Mankato, Minnesota. 


Trusteeship Recommendation 

In a report dated November 9, 2012 to James P. Hoffa, 
IBT General President, the IRB recommended that Local 120 be 
placed in Trusteeship. As detailed in the report, there is evi- 
dence that the Secretary-Treasurer and President are corrupt 
and incompetent, the Local is engaged in financial malpractice 
and is not being conducted in the best interest of its members. 

Brad D. Slawson, Sr. Secretary-Treasurer, and principal 
officer of the Local, and his son Brad A. Slawson, Jr. President, 
have violated the Local’s Bylaws on numerous occasions, with- 
out the required membership and Executive Board approval, by 
not maintaining required records at the Local and paying them- 
selves out of Local funds without Executive Board approval. 
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The following are examples where this has occurred: 


- Questioned Costs and Other Issues in Buying 
Land and Constructing a New Building 


- Operating a For-Profit Bar and Diverting Funds 

- Appointing a Family Friend as Consultant 

- Entering Into Sham Contracts 

- Questionable Record Keeping Regarding 
Distribution of Tickets to Sporting Events 

- Diverting Strike Funds to Building Construction 

- Submitting False Expense Reports 

A discussion of these examples is provided in Team- 

ster Magazine No. 1 for 2013. 


Trustee Appointed 

On November 9, 2012, James P. Hoffa, based on IRB’s 
recommendation, determined that an immediate Trusteeship of 
Local 120 was necessary and on the same date appointed William 
Moore to serve as Temporary Trustee of Local 120. On January 
14, 2013 a hearing panel report was sent to Mr. Hoffa. On Janu- 
ary 15, Mr. Hoffa determined to continue the trusteeship. 


B. LOCAL 82, STATUS OF REMAINING CASES 


Mr. James P. Hoffa, IBT President, released Local 82 
from Trusteeship effective December 31, 2011. Local 82 was 
subsequently merged with Local 25 in Boston, Massachusetts. 

Based on the results of an IRB hearing held on Octo- . 
ber 11, 2011, the IRB has rendered decisions and opinions on 
the then remaining unresolved cases for Local 82. These cases 
were discussed in some detail in prior issues of this report. 

The current status of these cases is as follows: 


James Deamicis and Thomas Flaherty 

On January 24, 2012, the IRB issued its opinion and 
decision regarding charges against Messrs. Deamicis and Fla- 
herty and, on this same date, submitted Application 156 on this 
matter to Chief Judge Preska for review; and if affirmed, to be 
entered as an order of the Court. 

Mr. Deamicis has filed an appeal with Chief Judge Preska. 

- On February 20, 2013 Chief Judge Preska affirmed IRB’s 


Application 156. 
The IRB takes note that a grand jury of the District of 


Massachusetts returned a 30 Count indictment against James 
Deamicis, Thomas Flaherty as well as John Perry former Secre- 
tary-Treasurer of Local 82 and Joseph Burhoe, a former mem- 
ber of Local 82. The indictment charges these individuals with 
acts of racketeering based upon the same conduct at issue in 
Application 156, to wit, interfering with the right of certain 
members of Local 82 to vote on proposed collective bargaining 
agreements in 2009 as well as other charges. 


Leif Thornton, Chervl Milisi. Francis Dizoglio. John. 

Logan and Nicholas Murphy 

On January 25, 2012, the IRB issued its opinion and 
decision on charges against members of the Executive Board 


and, on this same date, submitted Application 155 on this mat- 
ter to Chief Judge Preska for review; and if affirmed, to be en- 
tered as an order of the Court. 

Mr. Murphy has filed an appeal with Chief Judge Preska. 


C. TRUSTEESHIP- LOCAL 630, LOS ANGELES, 
CALIFORNIA 


In a letter dated September 27, 2011 from James P. 
Hoffa, IBT General President, to the Co-Trustees of Local 630, 
Mr. Hoffa, decided to continue the Trusteeship. 

IBT was to release Local 630 from Trusteeship after of- 
ficer elections were conducted in September 2012. However, 
soon after the election was held, an election protest was submit- 
ted to the IBT. On November 16, 2012 the IRB was advised that 
President James P. Hoffa has appointed IBT International 
Trustee Ron Herrera, as Trustee over Local 630 which includes 
overseeing the election protest. 

On February 20, 2013 IRB was informed by IBT that 
Local 630 will be released from Trusteeship and that Ron Her- 
rera was released as trustee on March 1, 2013. 


D. NICHOLAS BERNHARD, LOCAL 917, FLORAL 
PARK, NEW YORK 


An agreement was reached between the IRB and Mr. 
Bernhard and on July 31, 2012, the IRB submitted the Agree- 
ment by way of Application of 161 to Chief Judge Preska, for 
approval. 


On February 22, 2013 application 161 was approved 
by Chief Judge Preska. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in 
the past, all calls appearing to fall within IRB jurisdiction were 
referred for investigation. 

Activities which should be reported for investigation 
include, but are not limited to, association with organized 
crime, corruption, racketeering, embezzlement, extortion, as- 
sault, or failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed only by an IRB staff 
member. The recorded information, if complete and within 
IRB jurisdiction, is forwarded directly to the Investigations Of- 
fice in New York City. Please continue to use the toll-free hot- 
line to report improprieties which fall within IRB jurisdiction 
by calling 1-800-CALL-IRB (800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to keep 
the IBT membership fully informed about our activities 


through these reports and also through use of the website at 
www.irbcases.org. The website also makes available a copy of 
the Consent Decree. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline num- 
ber noted above, use the IRB facsimile number 202-434-8084, or 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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Get Text Message 
Updates That Are ¥ 
Importantto YOU | 


Text the word MAG and 
your member ID to 86466 


to get important messages about your 
industry, your local union and where you live. | 


Your unique ID is printed to the right on the mailing 
label, above. Text MAG, add a space, then your 

a member ID number from the label to 86466 to sign up 
for personalized text updates from the IBT. You will 

af receive about five text message updates a month. 


No member ID on your mailing label? You can still 
text IBT to 86466 to sign up for text message updates 
from the IBT. To see exactly where your member ID 
Message and data rates from your carrier may apply. is located, visit www. Teamster.org 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


forkers across the U.S. are working harder today for 

\ J \ 7 less pay than they received just a few years ago. This 
VW isduetoa variety of factors, from bad trade deals to 

right-to-work laws to employee misclassification. 

Jobs that once allowed wage earners to support their fami- 
lies disappeared during the last recession, replaced by jobs 
that pay poverty wages. But more importantly, millions of 
good jobs have been exported over the past 20 years because 
of bad trade deals such as NAFTA, CAFTA and PNTR. It’s no 
accident that the average American family’s income has fallen 
over that period as politicians of both parties signed “free 
trade” deals that trade American jobs and safety standards for 
bigger corporate profits. 

As difficult as it is for hardworking Americans to lead 
middle-class lives today, it could get worse if Congress doesn’t 
make sure trade agreements currently being negotiated are in 
the interest of American families. Congress has virtually no 
input into the controversial Trans-Pacific Partnership (TPP) 
as talks are being held behind closed doors with 600 corpo- 
rate “advisors.” 

Members of Congress are inching toward considering the 
TPP deal on a straight up-or-down vote. If that happens, law- 
makers would be giving away their own ability to amend the 
pact once trade representatives with the U.S. and 11 other Pa- 
cific Rim nations agree to it. Approval of so-called “fast-track” 
authority would also limit debate on the deal and keep many 
of its details shrouded in secrecy until it is too late. 

What is there to lose under fast track? Plenty. If Congress 
approves fast-track authority, many concerns about the deal 


may not even be debated. Even if they do, no changes would 
be allowed in the trade agreement's language. Lawmakers 
would have to decide whether to vote “yes” or “no” on a trade 
deal that’s probably flawed but can’t be fixed. 

Fast track ties the hands of elected officials. Members of 
Congress wouldn’t have a chance to amend TPP language 
that could cause all kinds of problems. It could endanger 
American food and consumer safety, undermine labor rules, 
eliminate Buy American provisions, weaken environmental 
protections, and even restrict the freedom of the Internet. 

We can’t allow this agreement to be rammed through 
Congress with an up-or-down vote. No one doubts the value 
of fair trade, but it’s not fair if it puts American workers at a 
disadvantage and American consumers at risk. This treaty 
needs to be fully vetted for its impact on our families and not 
rubber-stamped as a partnership between big corporations 
and big profits. 

If the TPP is good for the U.S., the Obama administration 
and lawmakers shouldn't be concerned about it being de- 
bated out in the open on the House and Senate floors. Under 
the Constitution, Congress is granted the sole authority to 
debate and approve trade legislation. Lawmakers need to do 
their job and take a good look at this secretive trade deal 
rather than rush it through without full inspection. A quick 
up or down vote will not give the TPP the scrutiny it needs. 
U.S. workers and industries deserve better. 


Fpone hfe! 


TEAMSTER NEWS 


[4 UPS Teamsters Approve National Contract 


UPS FREIGHT TENTATIVE AGREEMENT REJECTED 


majority of UPS Teamsters voted to approve a new five-year 


national contract that contains significant wage increases 
and other improvements. 

The vote on the contract, the largest collective bargaining agree- 
ment in North America, was 34,307 to 30,202. However, 17 local 
supplements and riders to the national agreement did not pass. 

Separately, UPS Freight Teamsters rejected their proposed 
five-year national agreement with UPS Freight by a vote of 
1,897 to 4,244. 

Highlights of the new national UPS contract, which covers 
about 240,000 union-represented employees, include: 


* Wage increases totaling $3.90 per hour over the five-year term 
of the agreement; 


» An increase in the starting part-time wage rate; 
* The creation of 2,350 full-time jobs; 
* Protections from harassment and intimidation by supervisors; 


* Protections for employees who choose to work fewer hours 
in a day; 

* Guaranteed vacation time for employees coming back from 
military leave; and 

* No employee contributions for monthly premiums for health 
insurance. 


But a provision in the contract that changes the health care 
plan for some UPS Teamsters led to the rejection of the supple- 
ments and riders to the national agreement. 

The provision moves 140,000 UPS Teamsters from their cur- 
rent UPS health plan into a new plan that will be jointly adminis- 
tered by the Teamsters Union and employers. That change was 
made because UPS said it planned to cut health benefits that 
members currently receive in the company plan and raise the cost 
to employees significantly. 


The Teamsters Union and UPS have agreed to extensions of 
the current UPS Freight national master agreement and the 
current UPS national master agreement and all supplements, 
riders and addenda. The extensions do not have specific end dates, 
but can be terminated by either side with a 30-day notice. 

For UPS, all of the current agreements will remain in place until 
the supplements that did not receive a majority of votes have been re- 
voted and agreed to. For UPS Freight, the current contract remains 
in place until the agreement has been re-voted and accepted by 
members. Any increases in wages, pensions and health and welfare 
contributions that were agreed to in both contracts will not take ef- 
fect until the re-voting occurs and there is approval by the members. 

The Teamster negotiating committees responsible for the UPS 
supplements and riders that were not approved by a majority of 
voting members will be talking with the members in their areas. 
The Teamsters Union also is scheduling meetings to engage the 
company in further negotiations to achieve members’ objectives. 

As for UPS Freight, the National Negotiating Committee 
is scheduling negotiations with the company to address mem- 
bers’ concerns. 
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Stay Connected 
with the Teamsters 


Teamsters’ Online Networks 
Connect Union with Members 


The Teamsters Union is connecting with members in new 
ways thanks to online media. 

In recent years, the union has branched out from their 
main website at www.teamster.org to encompass several social 
networking sites. In the process, the union has connected with 
rank-and-file members in ways that were impossible just a few 
years ago. 

“Whether we're organizing new members or trying to 
help victims of a natural disaster or letting people know about 
a rally going on in their state, the Teamsters Union has taken 
advantage of online social networking in ways that are helping 
our members and potential members,” said Jim Hoffa, Team- 
sters General President. 

Teamster.org and the union’s main blog, Teamster Nation 
(found at teamsternation.blogspot.com), are still the main 
outlets for news and information about the union, but to 
really stay connected, check out the ‘Teamsters on these sites: 


tees 
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https://www.facebook.com/teamsters 


https://twitter.com/Teamsters 


we http://www.youtube.com/user/TeamsterPower 
ee http://www.flickr.com/groups/teamsters/ 


http://teamsternation.tumblr.com/ 


Saving Freight Jobs 


ABF Members Approve National 
Master Freight Agreement 


A i> [members have approved the ABF National 
B Master Freight Agreement, which protects 


workers’ health, welfare and pension benefits and helps 
save 7,500 union freight jobs. 

Members also approved 21 of the 27 supplements. 
At press time, the National Freight Division was working 
with local unions to re-vote the supplements before the 
national contract could take effect. 

“This national contract addresses our members’ 
number one goal—to protect their health, welfare 
and pension benefits,” said Gordon Sweeton, Assistant 
National Freight Division Director and Co-Chairman 
of the ABF Negotiating Committee. “We accomplished 
this despite all the financial challenges the company 
is facing.” 

The national contract also helps ABF remain com- 
petitive, which protects 7,500 Teamster freight jobs. ABF's 
revenue declined by about $250 million since 2009. 

The national agreement does call for a 7-percent 
pay cut, but that will be entirely recouped by the fifth 
year of the contract. 

“Nobody ever wants to see a pay cut, but in light 
of the company’s struggles and our desire to see the com- 
pany survive, something needed to be done,” Sweeton 
said. “It is in our best interests, as well as ABF’s, that this 
company be given a chance to climb out of this deep 
recession so that our members’ futures are protected.” 

The national agreement was unanimously endorsed 
by the ABF Negotiating Committee and by local union 
leaders that represent ABF members. 

The agreement will run for five years, retroactive to 
March 31, 2013. 
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@ TEAMSTER NEWS 


PUBLIC 
DEFENDERS 


ublic employees in Eastern Washington 
have a strong ally in Local 690, represent- 


ing more than 350 public employees in 
Eastern Washington and North Idaho. The 
‘Teamster local recently came to the defense of 
one of its members who works for the county 
as a public defender and won her reinstate- 
ment complete with back pay, benefits and 
sick leave. 

“T was fired by the county, but thanks to 
the great representation from Local 690, I was 
reinstated in my job as a Spokane County 
Public Defender,” said Carol Huneke. “Seven 
years ago we needed representation and 
turned to Local 690. I was the first person to 
join and now, due to the diligence of the 
Teamsters, I was reinstated to my job and can 
continue doing the work I love.” 

Huneke works as a public defender repre- 
senting people who are accused of a crime and 
cannot afford an attorney. She enjoys the work, 
puts in long hours defending her clients and 
considers it a privilege to serve the community. 

“The county denied our wrongful termi- 
nation grievance so the local immediately 
filed for arbitration with the county and the 
local’s legal team went to work preparing this 
very complicated case for arbitration,” said 
Val Holstrom, Secretary- Treasurer of Local 
690. “The process took 14 months and Carol’s 
arbitration lasted seven days but we were up 
to the challenge. We fought for Carol and 
won. The arbitrator ordered the county to re- 
instate her with no loss of seniority and make 
her whole for all lost wages and benefits.” 
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LOCAL 690 FIGHTS HARD TO 
WIN BACK PUBLIC EMPLOYEE'S JOB 
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CHILDREN OF OKLAHOMA TEAMSTER 
COMPETE ON “THE VOICE” 


Colton and Zach Swon, known as “The Swon Brothers,” finished 
in third place on NBC’s hit series “The Voice.” 

“No matter how great you are, without friends it doesn’t 
work,’ said Zach Swon, 28, in a recent interview. The Swon 
Brothers should know about teamwork. Their father, Kelly Swon, 
is the Secretary-Treasurer of Local 516 in Muscogee, Okla. Team- 
sters around the country rallied around the Swon Brothers in the 
competition, helping propel them to the season finale. 

“The Voice” is a singing competition/reality show on NBC. 
It’s one of the most-watched shows on television, and to com- 
pete, you've got to be talented. The Swon Brothers, whose Dad 
also drove a UPS truck for 25 years, are certainly talented. 

Kelly Swon said his sons play music full time and “they’ve 
done it basically all their lives. They both sing lead and play 
multiple instruments.” They can also play and sing any style of 
music, he said. The brothers got started at a young age singing 
in a gospel group called Exodus, their father said. The boys then 
went on to perform in a country music show with about 30 
other people in it. 

Zach recently attributed the brothers’ success to the fact 
that their parents made them sing together starting early in 
their lives. “Zach, the oldest, started playing drums profession- 
ally when he was 7 years old,” Kelly said. “After they did the 
music show for several years, the boys wanted to venture out on 
their own.” 

Colton, 24, even made it to the finals of the 2008 season of 
“American Idol.” The brothers said that a support system of 
fans, family and friends gave them an edge in this competition. 
“Really, we don’t have any secrets or tips. But the main thing 
that we did before every battle is pray. We have relied on praying 
through this whole thing. And believe it or not, you know, it’s 
calmed our nerves. It’s got us through all the stress. And that is 
the God-honest truth,” Colton said in a recent interview. 


HOFFA HONORED BY COALITION 
FOR STICKING UP FOR SAFETY 


awarded the Truck Safety Coalition’s Leadership Award, 

which acknowledges his work towards advancing truck 
safety policy and being a champion for truck drivers, truck 
crash victims and truck crash survivors. 

The coalition, a partnership between Citizens for Reliable 
and Safe Highways (CRASH) and Parents Against Tired 
Truckers, honored Hoffa during a Capitol Hill breakfast 
in May. It was part of the coalition’s biennial Sorrow to 
Strength conference, which brings together loved ones of 
truck crash victims and survivors from around the country 
to meet with lawmakers to discuss advancing truck safety. 

A poll conducted by the coalition and unveiled during 
the conference showed overwhelming support for truck 
weight limitations. The survey stated 68 percent oppose 
heavier trucks. The poll also found that 88 percent of Ameri- 
cans don’t think taxpayers should be responsible for paying 
for infrastructure damage caused by heavier trucks. 

The coalition is calling for the passage of The Safe 
Highways and Infrastructure Preservation Act, which 
would freeze current federal truck size and weight limits, 
close existing loopholes that allow the operation of over- 
weight trucks, and establish an enforcement program to 
ensure accountability. 


| eamsters General President Jim Hoffa was recently 


Teamsters Bring Pipeline 
Training to Osage Nation 


he Teamsters Safety and Health depart- 
[ne in collaboration with the Building 

Material and Construction Trade Divi- 
sion, recently taught a series of courses in 
Pawhushka, Okla., a community in the Osage 
Nation portion of the state. Classes were given 
on forklifts, load securement and hazmat 
transportation. 

The Enbridge Pipeline’s Flanagan South 
project is a 600-mile crude oil project which will 
traverse through Illinois, Missouri, Kansas and 
Oklahoma. Teamsters provide training related 
to jobs in their jurisdiction while other unions 
(Pipefitters, Operating Engineers and Laborers) 
take on training courses for their fields. 

“These are taught by worker-trainers, 
in other words, trainers who also work on 
construction projects themselves. In order to 
become one of our trainers, you would need to 
have basic certification in the construction or 
freight business, but then we have them trained 
at the Occupational Safety and Health Admin- 
istration (OSHA) Training Institutes for specific 
courses,’ said LaMont Byrd, Director of the 
Teamsters Safety and Health Department. 

During the training in Oklahoma, 32 peo- 
ple participated and the sessions were broken 
down into three segments. With the hazmat 
training, students are made familiar with the 
transport of hazardous materials, the various 
placards indicating hazardous chemicals and 
hands-on exercises. Students also learn about 
the DOT’s Compliance, Safety and Accounta- 
bility (CSA) Program. 

“Our training program is the most com- 
plete out of any union,’ said Marion Davis, 
the Director of the Building Material and 
Construction Trade Division. “Fortunately, 
our Safety and Health Department has worked 
hard to secure grants through the National 
Institute of Environmental Health Sciences, 
the Environmental Protection Agency, the 
Department of Transportation and the 
Department of Energy so that we can properly 
train our members, giving them a leg up on a 
good career in the construction industry.” 
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Scholarship Essay 


DEADLINE FOR ESSAYS: 
SEPT. 30, 2013 


ince it was founded in 1999, the James R. 
S Hoffa Memorial Scholarship Fund has 

eased the financial burden of college for 
hundreds of students and their families. The 
Fund is now accepting applications and essays 
and will award $1,000 scholarships to 100 
students this year. 

This year’s essay topic is: What would 

you say to someone who says, “Unions were 
important at one time but we don’t need 
them anymore?” 


To be eligible, applicants must: 


* Be the child or dependent grandchild of 
an eligible Teamster; 


+ Be enrolled full time in an undergraduate 
college, university or community college 
program, or a technical or vocational 
program; and 

* Be 23 years old or younger by Sept. 30, 
2013. 


Applicants must forward the completed 
application and essay to the scholarship office 
by Sept. 30, 2013. For more information, visit 
www.teamster.org/content/scholarships. 
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Settlement for Corrections Officers 


Settlement for FDOC Teamsters 


he U.S. Department of Labor is overseeing the award of a $603,237 
[ siemens to current and retired employees of the State Prison Facility 
in Raiford, Fla., after finding that more than 700 corrections officers 
were not being properly compensated. 

The settlement was in response to a complaint filed by the Teamsters 
Union in the fall of 2011 over wage and hour rules being violated by the 
Florida Department of Corrections (FDOC), triggering an extensive 
investigation. 

“When we began our statewide organizing campaign, we committed 
to the correctional officers that we would provide more effective workplace 
representation,’ said Ken Wood, a Teamsters International Vice President 
and Acting President of Local 2011. “While this case took more than a year 
and a half to resolve because of the impact on many corrections officers, 

I am pleased that our members will be made whole.” 

Both current and retired officers assigned to the State Prison Facility in 
Raiford will be receiving monetary payments or compensatory time off for 
overtime worked between December 2009 and December 2011. The Labor 
Department is working to ensure that FDOC complies with the terms of 
the settlement. 

“The settlement is a great benefit for correctional officers and recognizes 
the fact that preparing for duty after entering the facility is an essential 
part of the job,” said Michael Filler, Teamsters Public Services Director. 
“This problem should not continue as the department has updated its 
timekeeping system to ensure that officers will be paid for all compensable 
time worked.” 

A majority of the nearly 20,000 correctional, probation and parole 
officers with FDOC voted to join the Teamsters Union in 2011, seeking 
strength and power on the job. 

“These officers go to work every day to keep our communities safe 
and they deserve the best representation,” said Wood. 
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Victory for Teams 
EMTs and Paramedics 
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Higher Wages, Benefits Achieved for 400 First Responders 


hey are the emergency medical tech- 
iE (EM'Is) and paramedics that 

bring life-saving medical care to those 
in need in Buffalo. Whether it’s a fire, an 
auto accident or other tragedy, the mem- 
bers of Local 375 who work at Rural/Metro 
medical services have a duty to perform. 

After private-equity firm Warburg Pin- 
cus bought Rural/Metro a few years ago, 
things began to change for the workers. 

“We hit a brick wall when it was 
time to discuss improved wages and 
benefits with management,” said 
Kevin Drysdale, President of Local 375. 
“We had already battled through 
weeks of negotiating and suddenly the 
company’s owner, Warburg Pincus, 
changed directions.” 

The local immediately went to work 
to gather public support for their fight, 
leafleting at the local “Taste of Buffalo” 
event and nearby baseball games. 

“Unable to move the company far 
enough with this tactic, we gave the em- 
ployer the required 10-day notice for a 
strike,” Drysdale said. “Ninety-nine percent 
of our unit voted to strike if we didn’t have 
an acceptable wage and benefit package 
negotiated in 10 days.” 

Finally, the local union, the employer 
and federal mediator held an all-night 
negotiating session, 21-hours in all, and 
reached a tentative agreement. But this was 
not before the members were out on the 


street, walking picket lines and informing 
the area TV and radio stations that they 
were on strike. The action was short-lived. 
After seven hours of striking, the tentative 
agreement was reached. 

“We had power because we all were 
committed to standing tall. The strike was 
impressive,’ said Dennis Wellspeak, a para- 
medic since 1995. 


Across-the-Board Support 

Support for the contract negotiations and 
strategy came from the Teamsters Union 
in the form of rally signs, fliers, corporate 
campaign strategy and press relations. 
Within the state, the Nurses Association of 
New York, Erie County Executive Mark 
Poloncarz and state Sen. Timothy Kennedy 
contacted Rural/Metro to assure the com- 
pany that they were standing behind the 
Teamster EMTs and paramedics. 

“T urge you [Rural/Metro] to consider 
a fair offer which reflects the important 
work these brave and dedicated first-re- 
sponders provide our community every 
day,’ Kennedy wrote. 

Because the company had offered, unbe- 
lievably, to pay a higher wage rate to tempo- 
rary workers, Poloncarz stated on TV news, 
“What if they bring someone in to do the 
work from Kentucky or Ohio? How would 
they know the city streets? This is not in the 
best interest of the community.” 
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“Warburg Pincus, the parent-company, 
was trying to create a Walmart-style busi- 
ness,’ Drysdale said. “But you can’t pay 
bargain-basement prices for health care.” 

Ultimately, the community pressure, to- 
gether with the strength of the bargaining 
unit on the picket line, finally brought the 
employer to the table with an acceptable 
wage and benefit offer. 

“Tn the 10 days leading up to the 
strike, it was clear that the leadership of 
Local 375 and its members were effec- 
tively implementing the contract cam- 
paign we devised,’ said Michael Filler, 
Director of the Teamsters Public Services 
Division. “This was a very visible demon- 
stration of Teamster power!" 

The 12-hour shifts and the intense pres- 
sure of the work attracts people who are 
dedicated to helping people. “When we 
reached the agreement with the company, 
I encouraged everyone to offer their serv- 
ices to the community right away because 
their professionalism was needed,” Drys- 
dale said. Because of this, Buffalo and the 
surrounding area had complete coverage 
for emergency medical services just hours 
after the strike ended. 

“The citizens of Buffalo are my neigh- 
bors and my friends and I am pleased that 
we won a fair agreement,” Wellspeak said. 
“The unity we have resulted in having 
power at the bargaining table.” 


gi 7 UH...THE FIRE IS 
)\, OVER THERE! 


(-\ orporations and anti-union forces are cannibalizing this 
{country’s job base and the fight is happening on a number 
\J of fronts, from bad trade deals to right to work, and from 
misclassifying workers to stealing their wages. 

There are very few politicians willing to go to bat for work- 
ing families and the rights of workers because they fear upset- 
ting the businesses and industries which fund their campaigns 
and have a stranglehold on 
government. That is why so 
much bad legislation is 
steamrolling its way through 
state legislatures and the fed- 
eral government. 

There are too many ex- 
amples of bad legislative 
ideas to list here, but here’s a 
sampling: Rep. Eric Cantor, 
the Republican House Majority Leader, wants to allow employ- 
ers to skimp on overtime pay; the Koch brothers want to do 
away with the minimum wage; Republican politicians want to 
enact nationwide right-to-work laws, gut Social Security and 
privatize public industries. 

There is only one group actively fighting for the rights of 
working families: labor unions. The Teamsters Union has been 
using every weapon in its arsenal to push back against these 
well-funded attacks on workers’ rights, wages and benefits. 
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“The Teamsters Union stands with our nonunion 
brothers and sisters who want to make their jobs 
better and lift the tide for all service workers. 
“By standing up for their rights and unionizing, they 
are taking a stand for all working families.” 


—Jim Hoffa 


“Corporations have money on 
their side, but we have the boots on 
the ground,” said Jim Hoffa, Team- 
sters General President. “Those 
boots don’t mean a thing if they 
aren't marching.” 


Labor Trends 

In 2010, the Bureau of Labor Sta- 
tistics predicted that seven of the 
top 10 jobs predicted to grow in the 
next decade are low-wage occupa- 
tions. More than half of those jobs, 
including workers in the fast food 
industry, meet the U.S. Census 
poverty threshold for a family of 
five. 

The three other categories that 
pay a living wage are heavily union- 
ized, including “Heavy and Tractor- 
Trailer Truck Drivers” which are on 
track to add 21 percent more jobs by 2020. 

Unlike unionized truck drivers, the current median wage of 
a full-time fast food worker is $17,950, low enough to qualify a 
full-time worker for government assistance. 

A worker with this level of income cannot reasonably afford 
a two bedroom apartment in any state, according to National 
Low Income Housing Coalition statistics. 

A study in April showed 
that 84 percent of fast food 
workers in New York City 
had experienced at least one 
form of wage theft—and al- 
most half reported at least 
three different types of wage 
theft within the past year. 

Fast food workers and 
those in other poverty-wage 
service jobs across America are currently protesting low wages 
and terrible working conditions, with the eventual goal of 
union representation. 

“Before unions came along, factory jobs were the worst jobs 
to have,” Hoffa said. “Unions made those jobs better, safer, got 
workers higher wages and better benefits. But now most of our 
factory jobs have gone overseas because of bad trade deals. 
TPP, a trade deal currently being written, will make those mat- 
ters worse. 
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BE PART OF THE SOLUTION | CONTRIBUTE TO DRIVE 


DRIVE is the Teamsters’ political action committee. Your contribution will support grassroots 
action by Teamster families to stand up to big business interests. And your membership to 


DRIVE will help elect political candidates who care about working people. 


For more information, visit www.teamster.org/content/drive. 


“The Teamsters Union stands with our 
nonunion brothers and sisters who want to make 
their jobs better and lift the tide for all service work- 
ers,’ he said. “By standing up for their rights and 
unionizing, they are taking a stand for all working 
families.” 


Historic Inequality 

America is losing too many good jobs and gaining 
too many low-wage jobs. This is a direct result of 
anti-worker legislation and terrible trade deals that 
do not benefit working families. 

Right to work, bad trade deals, employee mis- 
classification and other issues are symptoms of 
corporate greed. They bring wages down for every- 
one and the problem is getting worse. Right-wing 
legislatures in states across the country have passed 
disastrous legislation that is depressing wages, 
sending jobs overseas and worsening conditions for 
all workers. 

These lost jobs are good, middle-class jobs. 
Shipping them overseas and skimping on wages 
only benefits those who are already wealthy. 
Things like cross-border trucking, right to work 
and bad trade deals harm working families and 
contributes to the inequality that is already at 
historic levels. 

A Department of Labor estimate states that up 
to 30 percent of businesses misclassify employees to 
avoid paying overtime, minimum wage and payroll 
taxes. Since 1968, the federal minimum wage has 
lost 30 percent of its real value and household in- 
come has become increasingly unequal. 

“In 1909, tens of thousands of young, low- 
wage and immigrant workers in New York’s 
garment district mobilized to protest terrible 
working conditions and worse wages. Despite 
language barriers, anti-union thugs and hostile 
bosses, they marched in picket lines through the 
middle of winter because they were determined 
to have a better life,’ Hoffa said. “Workers across 
the country are still fighting 104 years later. 
Many already understand the notion that corpo- 
rate profits cannot and should not come at 
the expense of middle-class security, but the 
Teamsters and our members will continue to 
spread that message.” 


Unions and shared prosperity 


—= Share of income going to the top 10% 
—= Union membership 
O% 


1918 1928 1938 1948 1958 1968 1978 1988 1998 2008 


Source: Author's analysis of Historical Sravistics of the United Stores, unionstats.com, Piketty and 
Saez 2003, and The World Top Incomes Database 


Too many Americans are more productive but not higher-paid 
Real federal minimum wage Compared to what the minimum wage would be if it had been indexed to 
productivity since 1968 
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PROPOSED PACIFIC RIM TRADE PACT RAISES 
WORRIES ABOUT WORKERS CONSUMER SAFETY 


STOP 


significant,’ she said in comments made on 
the Senate floor in June. “In other words, if 
people knew what was going on, they would 
stop it. This argument is exactly backwards. If 
transparency would lead to widespread pub- 
lic opposition to a trade agreement, then that 
trade agreement should not be the policy of 
the United States.” 

And Sen. Ben Cardin (D-Md.) took issue 
with the labor and human rights record of 
Vietnam, one of the nations participating in 
the TPP talks, and said such issues need to 
be addressed. “We have the opportunity to 
make those advancements as we have their 


attention at the bargaining table,” the law- 
maker said during a recent Senate Foreign 
Relations Committee hearing. 


Teamsters Take on TPP 
The Teamsters have also been outspoken 
in their concerns with the TPP. Those affil- 
iated with the union, for instance, have 
spoken to state lawmakers and at anti- 
trade pact rallies about how the deal could 
hurt working- and middle-class families. 

Mark McPherson, an organizer with 
Joint Council 37 in Portland, Ore., warned 
members of the Oregon House Committee 
on Agriculture and National Resources in 
May about the potential deal. But for many 
of the legislators, it was their first time hear- 
ing about the TPP. That’s a problem, he said. 

“On the national level, they want to cre- 
ate the image there is some transparency. 
But really there is none,’ McPherson said. 
“Here we have people who could be im- 
pacted but don’t even know about it. 
Clearly, it has been done in secret.” 

He noted, for example, that Oregon’s 


dairy industry—which employs about 
800 Teamsters at 10 different locations 
around the state—could be hit especially 
hard if the TPP moves forward. It is ex- 
pected that New Zealand’s state-owned 
dairy sector would take a significant bite 
out of local butter and cheese producers. 
Although it is thousands of miles away, 
New Zealand could ship dry dairy prod- 
ucts such as whey, which is used to make 
both products. 

During the hearing, McPherson said 
some Republican lawmakers tried to argue 
the U.S. can’t remain competitive with 


other nations due to workplace regulation. 
But he piped up to say that America 
should not be fighting this battle on other 
countries’ turf. “We want to bring more 
countries up to our level, not go down to 
their level,” he said. 

Others have taken to social media to 
speak out against the TPP. Michael Gilliam, 
a locomotive engineer with BLET Division 
601 in Newark, N.J., said there is too much 
at risk to remain quiet on the issue. 

“Even in this so-called global economy 
America should put Americans’ welfare 
ahead of profits and rein in the corporate 
chiefs who are trying to sell us down the 
river for higher year-over-year returns,” he 
said. “Made in America needs to be what 
our government works to achieve.” 


What's at Stake 

So what is really so bad about the TPP? 
First, there are legitimate concerns 

about what it will do to the U.S. workforce. 

America shed more than 5 million manu- 

facturing jobs in the wake of previous 
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trade agreements in the last two decades 
and can’t afford to make another mistake. 
Hard-working citizens are already in a 
difficult position given the economic 
downturn several years ago that hollowed 
out the middle class. 

Such job losses would not only hurt 
those who lose employment, it would 
also devastate local tax bases. That means 
public schools, government services and in- 
frastructure would be cut, while unemploy- 
ment would soar in the construction sector. 

In an effort to prevent this, the Team- 
sters back the current U.S. negotiating 


position when it comes to labor rights 
provisions in the agreement. That means 
standing up for core labor rights that are 
enforceable by trade sanctions and prevent- 
ing unsafe sweatshop operations like the 
one in Bangladesh that led to the death of 
more than 1,100 garment workers in April. 

The union also believes there should be 
more transparency in the process. It has 
asked the Office of the U.S. Trade Repre- 
sentative to publish all negotiating texts, 
consult with relevant congressional com- 
mittees and stakeholders, and provide a 
thorough public assessment on how the 
TPP would affect the U.S. dairy industry. 

In addition, the Teamsters want to make 
sure that those on Capitol Hill provide trade 
negotiators with objectives that ensure that 
the nation’s goals are met when it comes to 
food safety, food sovereignty, conservation, 
elimination of currency manipulation and 
worker rights. And that any proposed TPP 
deal gets a full vetting before Congress. 

As for the dairy sector, the Teamsters, 
who represent 30,000 such U.S. workers 


and nearly 10,000 in Canada, oppose fur- 
ther dairy market access contained in the 

TPP. The union has been joined by family 
farm groups in the U.S., Canada and Japan 
in calling for such a move. 

Let’s be clear, no one is against trade, 
only unfair trade. The Teamsters are 
part of a growing coalition of labor, 
elected officials and public interest 
groups who are tired of letting big cor- 
porations ship our jobs overseas and 
dump wages and benefits overboard 
along the way. We’ve seen enough lost 
jobs, shuttered plants and hollowed-out 


MEET TAFTA 


a i aybe you've heard of the Trans- 
iv Pacific Partnership (TPP) and 

OY @ the harm it could bring both to 
US. workers and consumers. But do you 
know about the Trans-Atlantic Free Trade 
Agreement (TAFTA)? 

Just in its infancy, TAFTA threatens to 
build on the North American Free Trade 
Agreement (NAFTA) and other such deals 
that have caused a reduction in food safety 
standards and environmental rules here 
and abroad. And already, U.S. and Euro- 
pean corporations are stepping up their 
lobbying efforts to erase critical safeguards. 

Its scope is far reaching. The Institute 
for Agriculture and Trade Policy (IATP) 
recently made available draft European 


Union documents it received that outlined the EU’s initial regula- 
tory goals. They touched upon such things as the automotive sector, 
chemicals, pharmaceuticals, sanitary issues and competition policy. 
But it also proposed a chapter on trade and sustainable develop- 


communities in this country. 

Americans oppose unfair trade. They 
see what the North American Free Trade 
Agreement and other such deals have done 
and want to avoid putting U.S. workers at 
a disadvantage and consumers here at risk. 
Open markets shouldn't mean trading 
good American jobs and benefits for lost 
jobs, lower wages and foods that make our 
families sick. 

The Teamsters want to make sure that 
when the U.S. negotiates a trade agree- 
ment, every provision benefits working 
families, not just big corporations. Mem- 


— 
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enough to be wary. 


bers can play a role in that by contacting 
their congressional representatives and 
letting them know that details about 

the TPP should be made available and 
debated publicly. 

Congress, under the U.S. Constitution, 
has an official role to play when it comes 
to overseeing trade agreements. The 
union strongly believes it shouldn’t punt 
that away, even if the Obama administra- 
tion thinks otherwise. The TPP needs to 
come out of the shadows and into the 
public square where working Americans 
can have a say. 


ment, as well raw materials trade. And it has 
big plans for cross-cutting disciplines on 
regulatory issues. 

According to IATP, the EU wrote that 
TAFTA “offers a unique chance to give 
new momentum to the development and 
implementation of international regulations 
and standards (multilateral or otherwise 
plurilateral). This should reduce the risk 
of countries resorting to unilateral and 
purely national solutions, leading to 
regulatory segmentation that could have 
an adverse effect on international trade 
and development.” 

While having some uniform rules might 
make sense, those rules must ensure work- 
place safety and protect the environment, 


public health and the food system. That hasn’t been the case with 
previous trade pacts, Put TAFTA and the TPP together, and they 
will regulate the vast majority of global trade. That's reason 
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General President James P Hoffa 


Se — = 


Q: Why should the average American be concerned about ( 
the TPP? 


. Because trade talks are being conducted secretly with 
only the involved negotiators from the U.S. and 11 other 
Pacific Rim countries having a full understanding of what 

is being discussed. I don’t have access to the bracketed 

text which gives a clearer idea of all the positions staked 


> 


out by involved nations. And members of Congress, who ( 
will ultimately vote on the agreement, can’t access the 
full language either. | | 


Q: What are the possible repercussions that could accom- 
pany passage of the TPP? 


A: we really don’t know for sure, and that is part of the 
problem. However, many have raised concerns about how , 
the deal could impact American jobs, labor provisions, 
food safety, the environment, you name it. The TPP’s 
reach goes beyond trade and into rules that would govern i 
nations. 


P 


Some have framed this trade agreement as a race to the 
bottom. Why is that? 


It has to do with some of the countries involved in these 
negotiations. Take Vietnam, for instance. You can’t trade 
with a country run by a communist government. When 


> 


the Department of Homeland Security wants to buy { 
something, they’re going to be buying it from Vietnam 
because of the cheap wages they pay. Does anyone really i 


7 think this is a good idea? 


P 


Teamster magazine recently spoke to The Obama administration and other supporters of the 


TPP say the trade deal will help grow the U.S. economy. 


Jim Hoffa, Teamsters General President, rtiare ter missinn? 
about the Trans-Pacific Pa rtnership (TPP) A: This administration and other administrations have been 

: of the mind that increased trade with few safeguards put { 
and cross-border trucking. in place will benefit America. But we have huge trade / 


deficits with Mexico and Canada due to NAFTA, and we 
are going to have the same with all these other countries. 
While it may be a boon to the bottom lines of big busi- { 
ness, it won't help middle-class families. i 
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few participants in the program that it’s likely the Federal 
Motor Carrier Safety Administration (FMCSA) will have 
to seek approval from Congress to extend it. 


‘ Q: The Teamsters represent some 30,000 U.S. dairy workers. 
How would the TPP affect that industry? 


A: There area million people in the dairy industry that would 
r be threatened by the agreement. Frontera, a New Zealand 
iat dairy company subsidized by the government, could inun- 
date this country and cause significant job losses. 


Why will it have to be extended? 


Because the law requires a pilot program to have a statisti- 
cally valid sample of participants. The purpose of this 
pilot program is to evaluate whether opening the border 
to Mexican trucks will have an impact on U.S. highway 
safety. You can’t tell that one way or the other if there 


The Teamsters were already skeptical about this secret aren’t enough participants to make a decision based on 
trade deal before Japan signaled its intention to join them. aceasta. 


Now we are extremely skeptical given the history of our 
trade imbalance with Japan, especially in the auto indus- — QJ Are there any other problems with the pilot program, 
try, where we have lost so many good jobs. aside from lack of enthusiasm for it? 


First, the pilot program doesn’t require the Mexican 
drivers or Mexican trucks to meet the same safety stan- 


PP 


O Q: Earlier this year Japan decided to join the TPP negotia- 
tions. What concerns does their participation raise? 


> 
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: What do the Teamsters wantto tell the public when it 


a A: ei bic 4 ‘ , , dards that U.S. drivers and trucks have to meet. Second, 
: This union is not against trade, just unfair trade. We've we are concerned about the level of drug violence in 

seen enough lost jobs, closed-down plants and crippled Mexico. Trade is supposed to be a two-way street, but no 
communities left behind. It’s time to rebuild the middle US. driver wants to drive into Mexico while the drug 
class, not tear it down, and that means approving trade war is going on. Third, Mexican trucks tend to be older 
deals that benefit working Americans. We need to tell our and more polluting than U.S. trucks, but the federal 

; government to stop big corporations from shipping our government gave the go-ahead for the program before 

, jobs overseas. this environmental impact could be assessed. Fourth, 

EMCSA has let carriers with abysmal safety records 
0: Speaking of shipping off good jobs, are Mexican trucks al- into the program. 


lowed to travel on U.S. highways beyond the border zones? 
; A: Some are. The Federal Motor Carrier Safety Administra- Q: What are the Teamsters doing about it? 
tion is running a pilot program that lets qualifying Mexi- A: We filed a lawsuit asking the federal court to stop the 


can trucks travel beyond that zone. Also, the government program. The courts sided with the government, but 
decided to grandfather five Mexican carriers that had got- nothing in the decision said Mexican trucks are safe. So 
ten operating authority under NAFTA before a 1982 we appealed the decision based on the court’s inconsistent 
moratorium went into effect. interpretation of travel in interstate commerce and the 
a U.S. Department of Transportation's failure to follow the 
t Q: How many trucks are in the pilot program? male fan enyimmmnientalreview. 
A: Very few. According to the last report, only 12 carriers are 
‘ in the program, with only 44 trucks and 44 drivers. Q: What is the status of that lawsuit? 


> 


The federal government just filed a reply to our request 
for a review. We don’t think we'll get a response from the 


: When does the pilot program end? 
: It is set to expire in October 2014. However, there are so court for several months. 
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Teamsters Continue Fighting 
Anti-Worker Legislation 
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An anti-worker law by any other name is still an anti-worker law. 

While the decades-long decline in real wages for American 
workers continues to track with falling unionization rates, cor- 
porate interests remain determined to wage state-level assaults 
on the middle class. So-called “right-to-work” laws are still the 
weapon of choice for anti-worker lawmakers and their big 
business allies. 

Better understood as “No rights at work” or “right to work 
for less,” the misnamed right-to-work laws strip workers of their : 
rights by crippling the unions that protect and enforce them. 
These laws prohibit labor agreements that require all workers to : 
share in the cost of collective bargaining, thereby undermining 


collective bargaining itself. ; 
Right to work weakens representation by allowing some 

workers to enjoy the advantages of union membership without 

contributing to the benefits. It eliminates job security, lowers 


pay and forces full-time workers into part-time jobs. In short, 
it’s a tool to roll back rights and put more money into the 
swollen pockets of the rich. 

Corporate America has been pushing right-to-work laws 
with a vengeance in recent years, determined to see how low 
they can drive down American labor costs. Tea party governors 
have been more than happy to facilitate this effort. Wall Street 
and the billionaire Koch brothers have been financing the war 
on workers through the American Legislative Exchange Council 


a) a 


(ALEC), a group that has spearheaded the passage of right to 
work and other anti-worker laws in state legislatures. ( 
In a time when workers are being pushed out of the middle ‘ 
class and corporate profits are soaring, right to work has com- ] 
pounded the rise in income inequality. That’s precisely the goal } 
of groups like ALEC. While tens of thousands of union mem- t 
bers and supporters turned out in the streets to oppose right 
to work last year, state legislators rammed though right to work ‘ 
in two more states. Michigan has become the 26th right-to- a 
work state, striking a major blow against workers in the birth- { 
place of the modern labor movement. t 
Ohio is the next battleground for workers’ rights. There is now 
a bill, HB 151, and a ballot proposal threatening to add Ohio to f 
the list of right-to-work states. Working families came together to 


successfully defeat other anti-union legislation in Ohio two years 
ago. A similar struggle will be necessary to stop it again. 
Teamsters and all workers need to get involved and stay 
informed. Visit the Teamster Nation blog at www.teamsterna- 
tion. blogspot.com and www.teamster.org or news on right-to- 
work battles and how you can get involved. 
“The more the other side wins, the harder they will push 
to win more. But the harder we push back, the stronger we 
become as Teamsters and as a labor movement,’ said Jim Hoffa, 
Teamsters General President. 
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ad trade deals, unsafe Mexican trucks, right to work and 
4% a host of other issues may be threatening the existence of 

the American middle class, but there are bright spots on 
the legislative front. 

In early 2013, legislation was passed in Missouri that would 
forbid employers from honoring public employees’ requests to 
deduct their union dues from their paychecks—something called 
“paycheck deception.” This bill was pushed by the American 
Legislative Exchange Council (ALEC), an anti-worker group that 
has been pushing right to work and other legislation harmful to 
the American middle class. 

Missouri Gov. Jay Nixon vetoed the bill, though, after Team- 
sters worked to educate their friends, family, neighbors and their 
representatives about what the bill actually does. Members sent 
thousands of letters and emails to their state representatives urging 
them to not vote for a blatant attempt to weaken unions. 

“This was just another billionaire-backed attack on working 
families, only this one failed,’ said Jim Hoffa, Teamsters General 
President. 

Gov. Nixon gets why the bill was bad. In his veto message, 
he said, “The bill targets a single group of employees and imposes 
on them an unnecessary and cumbersome process... There are a 


number of items that employees may elect to have withheld from 
their paychecks, including money for college savings accounts, 
deferred compensation, and 401(k) plans...Singling out union 
dues for these extra processes serves no beneficial purpose. Rather, 
the bill places unnecessary burdens on public employees for the 
purpose of weakening labor organizations.” 

Paycheck deception bills have been popping up in state legisla- 


yer 
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tures all over the country. They're part of ALEC's continuing effort 
to muscle the working class out of politics and government. The 
Teamsters will continue fighting these efforts wherever they pop up. 


California Victory 

In another Teamster victory at the state level, California Gov. Jerry 
Brown recently signed a bill that scraps the state's $750-million-a- 
year bad-business boondoggle known as the enterprise zone pro- 
gram. The program killed scores of good-paying union jobs to 
create minimum-wage jobs elsewhere in the state. California 
Teamsters have long opposed enterprise zones. 

By signing this bill that Teamsters supported, Californians can 
now be sure that corporations won't move their plant and elimi- 
nate their jobs just to pad their bottom lines. 

In place of enterprise zones, the law establishes the Governor's 
Economic Development Initiative. A statewide sales tax exemption 
will apply to manufacturing equipment or research and development 
equipment purchases for biotech and manufacturing companies. 

“This is a great moment for the state’s workers and for 
California Teamsters,” said Doug Bloch, Political Director for 
San Francisco’s Joint Council 7, who witnessed the signing. 

Under the new program, money that was originally directed 
toward companies like Walmart and FedEx to create minimum- 
wage jobs will now go to manufacturers who create new jobs that 
pay at least $12 an hour. Hiring credits could go to Teamster em- 
ployers in food processing, dairy, breweries, beverage and more. 
And employers who want to transfer jobs now need to offer peo- 
ple the right to move with their job at their current rate of pay. 

For more information, visit www.teamster.org. 
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eamster member Rick Smith, host of the radio program 

The Rick Smith Show, just returned from a trip to more 

than 20 cities and towns across the country. Along the way, 

he stopped in at some ‘[eamster local unions and Joint 
Councils to hear about the history of organized labor, the 
struggles and triumphs of past fights and the current challenges 
facing working men and women. 

“Tt was a fantastic trip and a moving experience for me,” 
Smith said. “Before embarking on the trip I thought I knew 
about America’s labor history, but now I’ve heard the most in- 
credible stories from people who have actually lived it. 

“At each new city we were fortunate to be introduced to 
some amazing labor union leaders, retirees and activists. The 
trip gave us all a new perspective on working life in Amer- 
ica—where it has come from, how present-day challenges are 
affecting our jobs and how we are adapting to the changes,” 
Smith said. 


Living Labor History 

During the show that was recorded at Joint Council 42 in Los 
Angeles, Smith was able to interview Don Thornsburg, a labor 
historian and native of Los Angeles. During his interview, 
Thornsburg emphasized how hard the Teamsters work and that 
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Rick Smith Takes Labor Radio 


Show to 21 Cities 


he believes, “To be a good trade unionist is to be a good citizen 
and to be a good citizen is to be a good trade unionist.” 

Smith interviewed a relatively new Teamster member, 
Richard Jones, a library assistant at UCLA and member of Local 
2010. He and his 14,000 clerical and administrative co-workers at 
the University of California joined the union in 2010. Since then 
the union has been busy training stewards and working toward 
better communication with the members. 

“My family has been involved in the union movement for 
more than 100 years, Jones said. “I am glad to be part of the 
Teamsters. This carries on a tradition in my family: My grandfa- 
ther was a member of the Brotherhood of Sleeping Car Porters, 
and his son, my father, was a member of the Letter Carriers. 

“It’s been a trend recently in our country for public employ- 
ees such as myself to become the backbone of some of the large 
unions,” Jones said. “I voted for Teamster representation be- 
cause of their political power and the backing of the 1.4 million 
members in the U.S. and Canada.” 


Teamsters Reaching Out 

While in St. Louis, Smith interviewed Roy Gillespie of Joint 
Council 13. Gillespie is the Joint Council’s representative on the 
Human Rights Commission and he has personally responded 
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to numerous families in need after the devastation of a natural 
disaster. This has earned him the moniker, “The Master of 
Disaster,’ as one news source called him. 

The tornadoes in Missouri and Oklahoma and hurricane 
in New Jersey and New York are spots where Gillespie called 
upon Teamster locals to help out. “We were never refused. Any 
help that a local union and its members could provide was 
always gladly given,” Gillespie said. “We worked with the 
Red Cross and FEMA coordinating the type of union assistance 
that is needed after a disaster strikes. Whether it’s building 
stairs or transporting food or furniture, we have met the need. 

“The Teamsters Human Rights Commission is a network 
of people who are community-minded,” Gillespie said. “It’s 
what being part of a union is all about.” 


Impact of Legislation 
During the trip, Smith’s interviews included perspectives on 
pending or passed legislation and its effect on working families. 
Melanie Orman, political coordinator for Little Rock’s Local 
878, talked about how since right to work already passed in the 
state, they have an uphill battle. “Right to work hinders our 
ability to organize.” 
In California, the concern about unsafe Mexican trucks 
crossing the border has sparked demonstrations by local 
Teamsters. “Our union recognizes that driving a truck is a 
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professional skill,” said Ed Rendon, Director of Public Affairs 
and Education for Joint Council 42 in Covina, Calif. “We are 
concerned not only with the wages and benefits of our mem- 
bers, but also their safety on the road.” 

Part of the tour took Smith’s show to states which have 
been hit particularly hard by legislative setbacks. Among those 
is Michigan where the recent passage of right-to-work laws was 
a big blow for the workers. The passage of the law in Michigan 
had long been a goal of CEOs and billionaires who want more 
of workers’ income for themselves. As Smith discussed with 
Greg Nowak, President of Detroit’s Joint Council 43, these laws 
weaken workers’ rights, lower wages and make workplaces 
more dangerous. 

“We will rebound,” Nowak said. “Michigan and Detroit are 
resilient. Our main challenge will be to educate voters about 
how wrong right-to-work laws are. Lower wages, erosion of the 
middle class—that is what right to work is about.” 

Back home in Pennsylvania, Smith summed up the trip: “T 
think it’s important today to realize how past generations fought 
for the working conditions we have today. These are the battles 
my grandparents fought. The People’s Tour for America enabled 
our program to hear from a wide range of union members and 
activists. That’s what truly made the trip worthwhile.” 

Rick's daily labor radio show is available on www-Stitcher.com 
and via his website, www.ricksmithshow.com. 
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335 ORGANIZING ROUNDUP 


“ 


yee. On the Bus 
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“All the credit should really go to the rank-and-file 


organizing committee who never faltered in their belief in 


the Teamsters Union and the labor movement itself.” 


-RICK HICKS 


Local 174 Secretary-Treasurer and Joint Council 28 President 


SEATTLE FIRST STUDENT DRIVERS JOIN LOCAL 174 


s a school bus driver for children with special needs, 

Victor Molinas-Booth takes his job seriously. He also 

took organizing with the Teamsters seriously, uniting 
together with more than 370 of his fellow drivers at First 
Student in Seattle. The drivers, who work at four First 
Student yards, join the 17 school bus mechanics who are 
already members of Local 174 in Tukwila, Wash. 

“We just want to be treated with respect, to earn a living wage 
and come to work every day knowing our families are protected,” 
Molinas-Booth said. “The Teamsters have strength in numbers, are 
powerful and reputable and that’s why we went with the Teamsters.” 

Linda Hawkins said she enjoys working with “little people,” 
the children she transports, but sees room for improvement in 
working conditions at the company. She chose the Teamsters 
because she had direct experience with the union and what it has 
accomplished for workers. 

“My husband works at UPS and is a member of Local 174 
and the local has been amazing,’ Hawkins said. “I’ve never been 
in a union, but for me, being in this union was the way to go.” 

Richard Drummond, an 11-year driver, said he wants to see 
an end to favoritism, while Frank Metully wants to raise the stan- 
dards to those experienced by other union drivers in the area. 

“The drivers looked at all the workers who are represented by 
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Local 174 in the area, saw the benefits that they have, and wanted 
the same benefits and representation,” said Abe Taylor, an organ- 
izer with Local 174. 

“Our local has been engaged in a five-year campaign to bring 
economic and social justice to the group of nearly 400 bus drivers 
at First Student,” said Rick Hicks, Local 174 Secretary-Treasurer 
and Joint Council 28 President. “All the credit should really go to 
the rank-and-file organizing committee who never faltered in 


their belief in the Teamsters Union and the labor movement itself” 


“We worked hard and we knew this day would come,” said Char- 
lie Martineau, a three-year driver. “We just want to have a chance 
to bargain our working conditions, safety, benefits and more.” 

The drivers are currently working on contract proposals. The 
Teamsters Union and First Student negotiated a national master 
agreement in 201] securing a number of protections, with eco- 
nomics and other benefits to be negotiated on the local level. 

Teamster locals recognize the importance of remaining vigilant 
in negotiations and enforcement of contracts with First Student, 
the U.S. subsidiary of First Group, a large multinational corpora- 
tion that has come under fire recently for awarding hefty bonuses 
to its top U.S. executives. 

To learn more, visit the Teamsters school bus site, www.drive- 
upstandards.org. 
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Stafford Transportation 


More than 50 workers who 
drive trash in tractor-trailer 
rigs for Stafford Transportation 
in Port Huron, Mich. voted 
overwhelmingly to join Local 
337 in Detroit recently. 

The Stafford drivers won 
even though the company fired 
the main worker-organizer, 
Mike Williams. He had refused 
to give the company the au- 
thorization cards signed by 
workers as management 
demanded. Local 337 has 
filed charges with the NLRB 
over the firing. The charges 
are pending. 

The local thanked Local 419 
and its members in Canada 
who came into contact with 
the Stafford workers. They 
talked about the benefits of 
being Teamsters. Local 299 
President Kevin Moore, who 
serves on the Joint Council 43 
Executive Board, also helped 
make the campaign a success. 


LOCAL 991 
Durham School Bus 


School bus drivers and moni- 
tors with Durham School 
Services in Jay, Pace, Navarre 
and Milton, Fla., have voted 
overwhelmingly to join Local 
991 in Mobile, Ala. The 204 
workers are seeking improved 
safety and working conditions 
at the nation’s second-largest 
provider of student transporta- 
tion, operating in Santa Rosa 
County, Fla. 

“We rose to the occasion and 
I'm proud of all of us for stick- 
ing up for our rights and uniting 
to make this company a better 
operator,” said Russell Troupe, a 
driver at the Pace yard. 

The workers overcame an 
aggressive anti-union campaign 
by Durham management as 


they worked to form their 
union. The drivers and moni- 
tors cited the Teamsters’ experi- 
ence and expertise representing 
school bus workers throughout 
North America as reasons they 
chose to join the union. 

“We're ecstatic to become 
Teamsters,” said Kim McLaugh- 
lin, a 25-year bus driver at the 
Navarre yard. “It’s important 
for us to have equality and to 
be treated fairly.” 

“We welcome these workers 
to the Teamsters. Our thanks 
go to the International Union 
and Joint Council for their hard 
work and for fighting on behalf 
of the employees at Durham,” 
said Jim Gookins, Secretary- 
Treasurer of Local 991. 


LOCAL 469 


Toll Group 


Truck drivers employed by 
Australia-based Toll Group 

at the company’s New Jersey 
division voted by a margin of 
nearly 70 percent to join Local 
469. The new bargaining unit 
unites 112 truck drivers, in- 
cluding local drivers that serv- 
ice the Ports of New York and 
New Jersey, hostlers who move 
trailers within the Toll yard and 
long-haul drivers. 

“As a port truck driver, I 
feel that our fight for dignity 
and respect on the job has 
finally been won,’ said Fred 
Schmidt, Toll driver after the 
vote count. “As a Teamster, 
we will now be able to fight for 
what we have earned without 
fear of retribution: a fair day's 
pay for a hard day's work, af- 
fordable medical benefits and 
real retirement security.” 

“New Jersey Toll drivers 
refused to buy into the lies and 
threats that the company told 
them and voted overwhelm- 
ingly to join the Teamsters,” 


said Fred Potter, President of 
Local 469 in Hazlet, New Jersey, 
and the Director of the Port 
Division. “Toll drivers in New 
Jersey now have the same rights 
as Toli Group drivers in Los 
Angeles, who are represented 
by Local 848, and as Australian 
Toll drivers represented by the 
Transport Workers Union.” 


LOCAL 929 


University of 
Pennsylvania 


Fifteen workers, employed at 
the University of Pennsylvania's 
kosher dining facilities, joined 
Local 929 in response to con- 
cerns about wages, job security 
and paid sick days. 

Dining hall employees re- 
lied on student support, in ad- 
dition to local union support, 
for their fight for a better work- 
place. For more than 18 
months, workers and the uni- 
versity’s Student Labor Action 
Project (SLAP) chapter 
planned their effort. They uti- 
lized the web and Facebook to 
broadcast their message. The 
student group helped the em- 
ployees gather more than 1,000 
signatures on a petition to sup- 
port worker unionization. 

On April 26, the strategy 
paid off when the 15 kosher 
food workers ratified their 
membership in Local 929. 
Then, after a month of bar- 
gaining, the workers unani- 
mously approved their first 
contract. 

“Local 929 negotiated sig- 
nificant wage increases each 
year of the three-year contract, 
affordable health benefits, 
paid time off and seniority 
protection,” said John Preston, 
Secretary-Treasurer of the 
Philadelphia local. “We look 
forward to representing our 
newest members.” 


LOCAL 727 


First Transit 


Dispatchers and call takers at 
First Transit, Inc. voted unani- 
mously for Local 727 represen- 
tation in May. 

The 12 new members at the 
Glenview facility provide cus- 
tomer service while scheduling 
and dispatching paratransit 
drivers to pick up passengers. 

Earlier this year, nearly 30 
dispatchers, schedulers and 
reservationists at MV Trans- 
portation in Niles also voted to 
join Local 727. 

“This local union has con- 
tinued to build upon our 
solid reputation for repre- 
senting workers in this field,” 
said John Coli Jr., President of 
Local 727. “We are pleased to 
welcome our newest mem- 
bers and vow to fight for 
them at the bargaining table 
and beyond.” 

Teamsters Local 727 repre- 
sents more than 6,800 hard- 
working men and women 
throughout the Chicago area. 


LOCAL 456 


Sleepy Hollow 


A group of Sleepy Hollow 
village employees became 
members of Local 456 in 
Elmsford, N.Y. 

The new Teamsters work 
in a variety of jobs in the 
village, including village hall 
clerks, rec workers, office staff, 
crossing guards and parking 
enforcement. 

They join other Sleepy 
Hollow workers and municipal 
workers elsewhere in Westch- 
ester County who have chosen 
Local 456 as their collective- 
bargaining agent. 

The village board unani- 
mously and voluntarily 
recognized the union as the 
bargaining agent. 
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HOFFA HONORED BY COALITION 
FOR STICKING UP FOR SAFETY 


awarded the Truck Safety Coalition’s Leadership Award, 

which acknowledges his work towards advancing truck 
safety policy and being a champion for truck drivers, truck 
crash victims and truck crash survivors. 

The coalition, a partnership between Citizens for Reliable 
and Safe Highways (CRASH) and Parents Against Tired 
Truckers, honored Hoffa during a Capitol Hill breakfast 
in May. It was part of the coalition’s biennial Sorrow to 
Strength conference, which brings together loved ones of 
truck crash victims and survivors from around the country 
to meet with lawmakers to discuss advancing truck safety. 

A poll conducted by the coalition and unveiled during 
the conference showed overwhelming support for truck 
weight limitations. The survey stated 68 percent oppose 
heavier trucks. The poll also found that 88 percent of Ameri- 
cans don’t think taxpayers should be responsible for paying 
for infrastructure damage caused by heavier trucks. 

The coalition is calling for the passage of The Safe 
Highways and Infrastructure Preservation Act, which 
would freeze current federal truck size and weight limits, 
close existing loopholes that allow the operation of over- 
weight trucks, and establish an enforcement program to 
ensure accountability. 


| "eamsters General President Jim Hoffa was recently 


Teamsters Bring Pipeline 
Training to Osage Nation 


he Teamsters Safety and Health depart- 
[ne in collaboration with the Building 

Material and Construction Trade Divi- 
sion, recently taught a series of courses in 
Pawhushka, Okla., a community in the Osage 
Nation portion of the state. Classes were given 
on forklifts, load securement and hazmat 
transportation. 

The Enbridge Pipeline’s Flanagan South 
project is a 600-mile crude oil project which will 
traverse through Illinois, Missouri, Kansas and 
Oklahoma. Teamsters provide training related 
to jobs in their jurisdiction while other unions 
(Pipefitters, Operating Engineers and Laborers) 
take on training courses for their fields. 

“These are taught by worker-trainers, 
in other words, trainers who also work on 
construction projects themselves. In order to 
become one of our trainers, you would need to 
have basic certification in the construction or 
freight business, but then we have them trained 
at the Occupational Safety and Health Admin- 
istration (OSHA) Training Institutes for specific 
courses,” said LaMont Byrd, Director of the 
Teamsters Safety and Health Department. 

During the training in Oklahoma, 32 peo- 
ple participated and the sessions were broken 
down into three segments. With the hazmat 
training, students are made familiar with the 
transport of hazardous materials, the various 
placards indicating hazardous chemicals and 
hands-on exercises. Students also learn about 
the DOT’s Compliance, Safety and Accounta- 
bility (CSA) Program. 

“Our training program is the most com- 
plete out of any union,’ said Marion Davis, 
the Director of the Building Material and 
Construction Trade Division. “Fortunately, 
our Safety and Health Department has worked 
hard to secure grants through the National 
Institute of Environmental Health Sciences, 
the Environmental Protection Agency, the 
Department of Transportation and the 
Department of Energy so that we can properly 
train our members, giving them a leg up ona 
good career in the construction industry.” 
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n Oklahoma, long after the cameras have 
left, Teamsters are still helping families 
pull their lives together after the devastat- 
ing tornados that leveled miles of homes 
within two weeks of each other. 

Under the direction of President Ron 


Cobb, Local 886 has been instrumental in 
Oklahoma disaster recovery efforts. 

“The Teamsters have always just helped,” 
said Bobby Alstatt, Oklahoma City Police 
Chaplain and Local 886 member. “Under 
the direction of General President Jim Hoffa 
and President Ron Cobb, I've never been 
more proud to be a Teamster.” 

Members and retirees took time from 
work and personal recovery efforts to help 
haul supplies for more than a combined 400 
hours within the first few weeks. 

Ed Hall, a YRC retiree with Local 886 in 
Oklahoma, volunteered to haul Red Cross 
supplies to families for 36 hours despite los- 
ing half his roof in the disaster. 

“I thought it was the right thing to do,’ 
Hall said. “I wanted to give back any way 
I could” 


Boots on the Ground 

More than 12,000 homes were damaged in 
the tornados, and 900,000 cubic yards of 
rubbish was left scattered in the aftermath, 
the size of over 140 football fields. FEMA 
has already distributed $25 million in aid 
to families. 

“To see the devastation, what the storms 
can do, never ceases to amaze me,” said 
Terry Raulston, a Teamster retiree and for- 
mer President of Local 886. “When the 
storms get stronger and stronger, it literally 
pulls the grass out of the ground.” 

“These tornados are freaks of nature— 
there's no answer for it. It just destroys your 
home,’ said Alstatt. “Most of the time you 
can't even find the streets. I grew up on the 
south side of town and I still had no idea 
where I was.” 

“They had to use GPS to find out where 
the houses were,’ Cobb said. 


Within a few days of the first storm, 
Teamsters with GPS units in hand were 
on the scene inspecting houses for damage, 
taking pictures and taking note of what 
people needed. 

The Red Cross then called Local 886 
looking for certified drivers to truck 
supplies out to the devastated areas. 

More than 30 Teamsters loaded and 
hauled trucks with peanut butter crackers, 
rakes, baby powder, ice chests, bleach and 
anything else that a family might need to 
local high schools and fire stations. 

When people had difficulty reaching dis- 
tribution centers, Teamster volunteers drove 
to them. 

“We went house to house and you could 
see that people had barely anything left,” 
Raulston said. “It's like if you have a fire 
in your house. It takes years and years to 
recover.” 

“When you stopped in a neighborhood 
you'd have to listen to their stories,” said 
Bill Underwood, a retired Teamster from 
Jack Cooper Transport. “I don't know how 
to describe something like that.” 

In one 10-block area, only three houses 
had managed to remain on the ground. 
One, a shell of its former self, was reduced 
to a shack with three walls. 


Phase Two 
After the roads were cleared and up- 
turned cars were removed from crop 
fields, local Teamsters are still rebuilding 
their community. 

“They think it's over when the media 
rolls out,” Underwood said. “It's not over.” 

Fourteen members and retirees from 
Local 886 lost their homes in the disaster 
and another 30 were severely affected. 

When the local found out, they immedi- 
ately passed out $100 gift cards to Teamster 
families for gas and groceries. 

Later, Local 886 provided an additional 
$22,000 to Teamster families affected by 
the tornados. A committee was set up 


by Local 886 to distribute the money 
fairly. The Teamsters Disaster Relief Fund 
is in the middle of processing applications 
and at press time was preparing to dis- 
tribute funds. 

“We must have gone through three 
boxes of Kleenex, we were crying so much,” 
said Underwood, a member of the commit- 
tee. “It's not enough, it's never enough, but 
we try to do what we can for these people.” 

Local 886 also helps families make 
phone calls and fill out insurance claims 
and FEMA forms. 

After a request from Local 886, Yellow 
Freight donated a 50-foot trailer to Sherry 
Cole and her family so they could store 
their belongings without fear of looting. 

After their house is rebuilt, the family 
plans to donate the trailer to the city of 
Little Axe, Okla., where they live. 


Waiting to Rebuild 

Even now, months after the tornadoes hit, 
people are sifting through the remains 
where their homes once stood. Bit by bit, 
the concrete slabs that were left by the 
storm are cleared off, and families are left 
waiting to rebuild. But only so many 
homes can be rebuilt at once. 

“There is a waiting list for construc- 
tion,” Cobb said. “I called the glass com- 
pany—they wouldn't even take my name 
because they were so busy.” 

Ed Hall, the YRC retiree who lost part 
of his roof, is hoping for a fence by the be- 
ginning of August. Roofers aren't sched- 
uled to start work on his house for 
another three weeks after that. 

“It's summertime; it’s dry here,” Hall 
said. “My damage is just superficial.” 

In the meantime, people wait, living in 
tents, motels and in their mother-in-law’s 
house. But despite their struggles, Team- 
sters are still planning on staying put. 

“A lot of our people are from the com- 
munity,’ Cobb said. “They want to re- 
build in the same community.” 
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Union on 
Strong Financial 
Ground 


hanks to the diversity of our mem- 

bership, the economic crisis has had 

a lesser impact on the International 
Brotherhood of Teamsters than other 
unions. We have benefited from the 
strength attained through the financial 
growth resulting from the actions taken at 
the 2002 Special Convention. 

We continue to organize new members 
and negotiate strong contracts that have 
benefited our hardworking members. 

All this has been made possible by 
building on our union’s financial strength. 
In my two years as the General Secretary- 
Treasurer of the Teamsters Union, I have 
seen firsthand the lengths the union un- 
dergoes to spend your dues money wisely. 

Many members may not remember the 
state this union was in before Jim Hoffa 
and Tom Keegel took office, but we were 
in dire financial straits. During his decade 
in power, as General Secretary-Treasurer, 
Keegel implemented real financial 
controls, a trustee network, a dedicated 
strike fund and money to organizing 
the unorganized. 

When Jim Hoffa took office in 1999, 
the union had net assets of only $8.6 mil- 
lion. But thanks to smart financial plan- 
ning, the International’s audited 2012 
financial statements report net assets 
of more than $56.5 million. 

Our Strike and Defense Fund contin- 
ues to grow, which has shown many 
Teamster employers that our collective 
bargaining strength is formidable. 

The fund’s balance stood at just under 
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(CERTIFIED PUBLIC ACCOUNTANTS: 


INDEPENDENT AUDITOR’S REPORT 


Members of the General Executive Board of 
International Brotherhood of Teamsters 


We have audited the accompanying consolidated financial statements of the International Brotherhood of Teamsters 
(the International Union), which comprise the consolidated statement of financial position as of December 31, 2012, 
and the related consolidated statements of activities and cash flows for the year then ended, and the related notes to the 
financial statements. 


Management’s Responsibility for the Financial Statements 

Management is responsible for the preparation and fair presentation of these financial statements in accordance with 
accounting principles generally accepted in the United States of America; this includes the design, implementation, and 
maintenance of internal control relevant to the preparation and fair presentation of financial statements that are free 
from material misstatement, whether due to fraud or error. 


Auditor’s Responsibility 

Our responsibility is to express an opinion on these financial statements based on our audits. We conducted our audit 
in accordance with auditing standards generally accepted in the United States of America and the standards applicable 
to financial audits contained in Government Auditing Standards, issued by the Comptroller General of the United 
States. Those standards require that we plan and perform the audit to obtain reasonable assurance about whether the 
financial statements are free of materia) misstatement. An audit includes examining, on a test basis, evidence 
supporting the amounts and disclosures in the financial statements. An audit also includes assessing the accounting, 
principles used and significant estimates made by the Fund’s management, as well as evaluating the overall financial 
statement presentation. We believe that our audit provides a reasonable basis for our opinion. 


An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
statements. The procedures selected depend on the auditor's judgment, including the assessment of the risks of 
material misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the 
auditor considers internal control relevant to the International Union’s preparation and fair presentation of the financial 
statements in order to design audit procedures that are appropriate under the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the International Union's internal control. Accordingly, we express no 
such opinion. An audit also includes evaluating the appropriateness of accounting policies used and the reasonableness 
of significant accounting estimates made by management, as well as evaluating the overall presentation of the financial 
statements, 


We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion. 


Opinion 

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial position of 
the International Brotherhood of Teamsters as of December 3!, 2012, and the changes in its net assets and cash flows 
for the year then ended, in conformity with accounting principles generally accepted in the United States of America. 


In accordance with Government Auditing Standards, we have also issued our report dated June 28, 2013, on our 
consideration of the International Brotherhood of Teamsters internal control over financial reporting and on our tests of 
its compliance with certain provisions of laws, regulations, contracts and grant agreements, and other matters. The 
purpose of that report is to describe the scope of our testing of internal contro] over financial reporting and compliance 
and the results of that testing, and not to provide an opinion on internal control over financial reporting or on 
compliance. That report is an integral part of an audit performed in accordance with Government Auditing Standards 
and should be considered in assessing the results of our audit 


Nek Jranetth 00 


Bala Cynwyd, Pennsylvania 
June 28, 2013 
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$100 million at the end of 2012. A strong 
Strike and Defense Fund benefits everyone 
in the union, whether they use it or not. 

Organizing and bargaining good 
contracts continue to be top priorities of 
the Teamsters Union. All this has been 
made possible by building on our union’s 
financial strength. 

There are signs the economy is recover- 
ing but it won't happen overnight. In 
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the meantime, the Teamsters Union and 


our members are more secure than most 


thanks to astute financial foresight. 


Ken Hall 


General Secretary-Treasurer 


; INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2012 


International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF FINANCIAL POSITION 


DECEMBER 31, 2012 
Teamster 
Strike and Hoffa Disaster Supplemental 
General Defense Scholarship Relief Benefits 
Fund Fund Fund Fund Trust Total 
ASSETS > ee —— "9, 
Cash and cash equivalents $ 27,432,386 $ 7,450,277 $ 349,693 $ 618,555 $ 744,104  $ 36,595,015 
Receivables, net 
Trade 22,447,666 134,000 - 259,356 22,841,022 
Grants and contributions 387,740 - 20,000 - - 407,740 
Accrued investment income 5,449 - i . 21 5,471 
Due from/(to) related entities 825,085 3,849 (2,547) - (332,888) 493,499 
Other 380,354 - - - - 380,354 
Inventories 434,347 - 13,441 - - 447,788 
Prepaid expenses 675,460 - 19,000 - - 694,460 
Investments 
First trust notes - affiliates 768,313 - - - - 768,313 
Other 25,223,979 97,013,541 12,108,141 - 6,284,418 140,630,079 
Security deposits and other 236,129 : 27,084 - 7,500 270,713 
Property and equipment, net —__ 41,998,597 - - - 41,998,597 
Total assets $ 120,815,505 —$104,601,667 $12,534,813 $ 618,555 $6,962,511 _ $245,533,051 
LIABILITIES AND NET ASSETS 
Liabilities 
Accounts payable and accrued expenses 
Trade $ 16,677,216 $5,295,194 $448,042 $ : $153,706 $ 22,574,158 
Loans payable 13,863,714 : 13,863,714 
Unexpended scholarship awards 233,000 233,000 
Accrued pension cost 33,050,261 - - 33,050,261 
Accrued postretirement benefits cost 700,733 : Br/00)733) 
Total liabilities 64,291,924 5,295,194 681,042 153,706 70,421,866. 
Net assets 
Unrestricted 55,156,090 99,306,473 11,853,771 618,555 6,808,805 173,743,694 
Temporarily restricted _1,367,491 = ¥: L, ; 1,367,491 
Total net assets 56,523,581 99,306,473 11,853,771 | 618,555 «6 808,805 175,111,185 


Total liabilities and net assets $ 120,815,505 $104,601,667 $12,534,813 $ 618,555 $6,962,511 __ $245,533,051 


See accompanying notes to consolidated financial statements. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2012 


International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF ACTIVITIES 


YEAR ENDED DECEMBER 31, 2012 


REVENUE AND OTHER SUPPORT 


Per capita and initiation fees 

Grants and contributions 

Special fundraising events 

Field action 

Affinity program 

Investment income, net 

Sales of supplies, net 

Loss on disposal of property and equipment 

Other 

Net assets released from restrictions 
Total revenue 


EXPENSES 
Program services 
Member services 
Communications, magazine 
and public relations 
Financial assistance to affiliates 
Industry trade divisions and relations 
Out-of-work benefits 
Research, education and training 


Retiree relations, scholarships and other 


Organizing 

Other 
Affiliation fees 
Government affairs 
Legal and litigation 


Civil RICO 
Teamster Affiliates Pension Fund 
Teamsters Archive Endowment Fund 
Convention 
Total program services expenses 
Supporting services 
Administration and governance 
Fundraising 
Total expenses 


CHANGE IN NET ASSETS 
NET ASSETS 


Beginning of year 
Other comprehensive income 


End of year 


Strike and Hoffa Supplemental 
Defense Scholarship _ Disaster Relief Benefits 
General Fund __ Fund Fund Fund Trust 
Temporarily 

Unrestricted Restricted Unrestricted Unrestricted Unrestricted —_—_ Unrestricted Total 
$141,259,991 $ $19,904,020 $ . $ : $ $161,164,011 
3,392,567 1,129,315 279,657 4,801,539 
2 - - 1,421,222 - 1,421,222 
2,040,944 - - - 2,040,944 
- - > - 2,745,245 2,745,245 
656,168 2,121,623 503,915 230,050 3,511,756 
40,708 > 2 40,708 
(125,030) = - (125,030) 
5,820 - 19,923 - - 25,743 
1,343,625 (1,343,625) - : : cae - 
146,573,849 697,319 22,025,643 3,074,375 279,657 2,975,295 175,626,138 
11,176,523 125,000 11,301,523 
66,015 2 - 66,015 
31,143,517 - - 31,143,517 
3, 153;a59 13,897,777 165,565 17,316,701 
12,985,234 8 5 - - 12,985,234 
224,623 - 476,000 - - 700,623 
19,811,626 A = e - 19,811,626 
8,843,869 14,500 293,276 9,151,645 
11,715,883 - - 11,715,883 
11,552,834 11,552,834 
5,045,134 5,045,134 
6,792,865 6,792,865 
5,000,000 - 5,000,000 
- - 1,000,000 1,000,000 
__1,617,668 : rence _— -___1,617,668 
129,129,150 13,997,777 476,000 14,500 1,583,841 145,201,268 
7,701,069 > 60,547 1,207 470,367 8,233,190 
- 7 : 545,606 7 < - 545,606 
136,830,219 13,997,777 1,082,153 _ 15,707 2,054,208 153,980,064 
9,743,630 697,319 8,027,866 (A222 263,950 921,087 21,646,074 
45,465,090 670,172 91,278,607 9,861,549 354,605 5,887,718 153,517,741 
__ (52,630) é : = 2 : (52,630) 
$ 55,156,090 $1,367,491 $99,306,473 $11,853,771 $618,555 $6,808,805  $175,111,185 


See accompanying nates to consolidated financial statements. 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2012 


International Brotherhood of Teamsters CONSOLIDATED STATEMENT OF CASH FLOWS 


YEAR ENDED DECEMBER 31, 2012 


Teamster 
Strike and Hoffa Disaster Supplemental 
General Defense Scholarship Relief Benefits 
Fund Fund Fund Fund Trust Total 
CASH FLOWS PROVIDED BY (USED FOR) OPERATING ACTIVITIES 
Cash flows provided by (used for) operating activities 
Cash received from 
Affiliated conferences, joint councils and local unions — $140,192,581 $19,798,521 $ - $ $159,991 ,102 
Investment income Sy2 25 Se s0s S12, - 105,295 4,503,120 
Other revenue and reimbursements 6,862,213 (134,000) 2,520,537 279,657 2,750,273 12,278,680 
Net cash received 148,007,119 22,777,826 2,852,732 279,657 2,855,568 176,772,902 
Cash disbursed to 
Service providers, suppliers, vendors and others (128,320,163) (5,703,651) (886,627) (15,707) (1,894,288) (136,820,436) 
Other labor organizations (2,908,288) - - - - (2,908,288) 
Affiliated conferences, joint councils and local unions (9,442,013) - - (9,442,013) 
Members for benefits under Strike Benefit 
Assistance Program - (3,147,788) - - (3,147,788) 
Net cash disbursed (140,670,464) (8,851,439) (886,627) (15,707) (1,894,288) (152,318,525) 
Net cash provided by (used for) operating activities 7,336,655 13,926,387 1,966,105 263,950 961,280 24,454,377 
CASH FLOWS PROVIDED BY (USED FOR) INVESTING ACTIVITIES 
Proceeds from sale or redemption of investments 4,278,646 5,700,000 2,768,561 4,482,674 17,229,881 
Purchase of investments (5,181,447) (13,363,176) (4,498,625) (5,287,457) (28,330,705) 
Purchase of fixed assets (1,555,776) - - (1,555,776) 
Payment of loans by affiliates 255,206 ji 2 a : 259,206 
Net cash used for investing activities (2,203,371) (7,663,176) (1,730,064) = (804,783) (12,401,394) 
CASH FLOWS USED FOR FINANCING ACTIVITIES 
Loan repayments (3,615,000) - (3,615,000) 
Net cash used for financing activities (3,615,000) - (3,615,000) 
Net increase (decrease) in cash 1,518,284 6,263,211 236,041 263,950 156,497 8,437,983 
CASH AND CASH EQUIVALENTS 
Beginning of year 25,914,102 1,187,066 113,652 354,605 587,607 28,157,032 
End of year $27,432,386 $7,450,277 $349,693 $618,555 $744,104 $36,595,015 
RECONCILIATION OF CHANGE IN NET ASSETS TO 
NET CASH PROVIDED BY (USED FOR) OPERATING ACTIVITIES 
Change in net assets $10,388,319 $8,027,866 $1,992,222 $263,950 $921,087 $21,593,444 
Net (appreciation) depreciation of investments 226,377 940,375 (191,779) - (141,437) 833,536 
Gain on disposal of fixed assets 125,030 - . 125,030 
Depreciation expense 2,269,984 2,269,984 
(Increase) decrease in assets 
Receivables (201,804) (134,000) 11,452 5,026 (319,326) 
Inventories 108,391 - 720 109,111 
Prepaid expenses 358,266 (9,000) - 349,266 
Security deposits and other 533,536 = = 20,000 553,536 
Due to/from related entities 2,466 (105,499) 6,452 13,888 (82,693) 
Increase (decrease) in liabilities 
Accounts payable and accrued expenses 1,394,009 5,197,645 156,788 142,716 6,891,158 
Unexpended scholarship awards - (750) (750) 
Accrued pension cost (7,895,423) - (7,895,423) 
Accrued postretirement benefits cost 27,504 27,904 
NET CASH PROVIDED BY (USED FOR) 
OPERATING ACTIVITIES $7,336,655 $13,926,387 $1,966,105 $263,950 $961,280 $24,454,377 


See accompanying notes to consolidated financial statements. 
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Scholarship Essay 


DEADLINE FOR ESSAYS: 
SEPT. 30, 2013 


ince it was founded in 1999, the James R. 
S Hoffa Memorial Scholarship Fund has 

eased the financial burden of college for 
hundreds of students and their families. The 
Fund is now accepting applications and essays 
and will award $1,000 scholarships to 100 
students this year. 

This year’s essay topic is: What would 

you say to someone who says, “Unions were 
important at one time but we don’t need 
them anymore?” 


To be eligible, applicants must: 


* Be the child or dependent grandchild of 
an eligible Teamster; 


+ Be enrolled full time in an undergraduate 
college, university or community college 
program, or a technical or vocational 
program; and 

* Be 23 years old or younger by Sept. 30, 
2013. 


Applicants must forward the completed 
application and essay to the scholarship office 
by Sept. 30, 2013. For more information, visit 
www.teamster.org/content/scholarships. 
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TEAMSTER NEWS 


FDUC Teamsters | 


Settlement for Corrections Officers 


Settlement for FDOC Teamsters 


he U.S. Department of Labor is overseeing the award of a $603,237 
[ siemens to current and retired employees of the State Prison Facility 
in Raiford, Fla., after finding that more than 700 corrections officers 
were not being properly compensated. 

The settlement was in response to a complaint filed by the Teamsters 
Union in the fall of 2011 over wage and hour rules being violated by the 
Florida Department of Corrections (FDOC), triggering an extensive 
investigation. 

“When we began our statewide organizing campaign, we committed 
to the correctional officers that we would provide more effective workplace 
representation,’ said Ken Wood, a Teamsters International Vice President 
and Acting President of Local 2011. “While this case took more than a year 
and a half to resolve because of the impact on many corrections officers, 

I am pleased that our members will be made whole.” 

Both current and retired officers assigned to the State Prison Facility in 
Raiford will be receiving monetary payments or compensatory time off for 
overtime worked between December 2009 and December 2011. The Labor 
Department is working to ensure that FDOC complies with the terms of 
the settlement. 

“The settlement is a great benefit for correctional officers and recognizes 
the fact that preparing for duty after entering the facility is an essential 
part of the job,” said Michael Filler, Teamsters Public Services Director. 
“This problem should not continue as the department has updated its 
timekeeping system to ensure that officers will be paid for all compensable 
time worked.” 

A majority of the nearly 20,000 correctional, probation and parole 
officers with FDOC voted to join the Teamsters Union in 2011, seeking 
strength and power on the job. 

“These officers go to work every day to keep our communities safe 
and they deserve the best representation,” said Wood. 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2012 


International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


YEAR ENDED DECEMBER 31, 2012 


mates and assumptions that affect the reported amounts of assets and liabili- 
ties and disclosure of contingent assets and liabilities at the date of the finan- 
cial statements and reported amounts of revenues and expenses during the 
reporting period. Actual results could differ from those estimates. 


Financial Presentation - The International Union's consolidated financial 
statements present its net assets, revenues, expenses, gains, and losses, classi- 
fied between unrestricted, temporarily restricted, and permanently restricted, 
based on the existence or absence of donor-imposed restrictions. The Interna- 
tional Union does not have any permanently restricted net assets. 


NOTE3. TAX STATUS 


The International Union is exempt from Federal income taxes under Section 
501(c)(5) of the Internal Revenue Code, except on any income derived from 
activities unrelated to its exempt purpose. 


Income taxes on net earnings are payable by the Teamsters National Headquar- 
ters Building Corporation pursuant to the Internal Revenue Code. All operating 
costs of the Corporation are fully reimbursed by the International Union resulting 
inno net income or loss. Accordingly, no provision has been made for Federal 
income taxes. 


The Hoffa Scholarship Fund and Teamster Disaster Relief Fund are exempt from 
Federal income taxes under Section 501(c\(3) of the Internal Revenue Code and are 
reasonably expected to be publicly supported organizations and not private foun- 
dations. The Funds are subject to tax derived from unrelated business activities. 


The Supplemental Benefits Trust is exempt from Federal income taxes under 
Section 501(c\(5) of the Internal Revenue Code and is, therefore, not subject to 
tax under present income tax laws. 


Management has evaluated the International Union's tax position and concluded 
that it has maintained its tax exempt status and has taken no uncertain tax 
positions that require adjustment to the financial statements. Therefore, no 
provision or liability for income taxes has been included in the financial state- 
ments. At the present time, the International Union is no longer subject to 
income tax examinations by U.S. Federal, state, or local tax authorities for years 
before 2009. 


NOTE 4. TRADE RECEIVABLES 

Trade receivables consist of the following at December 31, 2012: 

Per capita and initiation fees $ 16,305,733 

Due from Strike and Defense Fund 5,286,169 

Unsecured notes receivable 306,443 

Affinity program 259,356 

Other 705,523 

22,863,224 

Less allowance for doubtful accounts (22,202) _ 

$ 22,841,022 


The amount due from the Strike and Defense Fund is recorded as a liability 
of the Strike and Defense Fund on the Consolidated Statement of Financial 
Position. 


NOTES. UNINSURED CASH BALANCES AND 


INVESTMENT CONCENTRATIONS 


The International Union maintains cash and cash equivalents with various finan- 
cial institutions as of December 31, 2012, totaling approximately $34,200,000, 
which were not insured by the Federal Deposit Insurance Corporation. 


The International Union also maintains cash at a Canadian financial institution, 
which is insured up to $100,000. As of December 31, 2012, the international 
Union’s cash in the Canadian financial institution in excess of insurance cover- 
age totaled approximately $617,000 in Canadian dollars {approximately 
$620,000 U.S. Dollars). 


The Supplemental Benefits Trust maintains its cash at two financial institutions. 
As of December 31, 2012, the Supplemental Benefits Trust's cash in excess of 
FDIC insurance coverage totaled approximately $483,007. 


The Teamster Disaster Relief Fund maintains cash primarily with the same finan- 
cial institution. As of December 31, 2012, the Teamsters Disaster Relief Fund's 
cash in excess of FDIC insurance coverage totaled approximately $368,555. 


The Hoffa Scholarship Fund maintains cash primarily with the same financial in- 
stitution. As of December 31, 2012, the Hoffa Scholarship Fund's cash in excess 
of FDIC insurance coverage totaled approximately $66,391. 


NOTE6. GRANTS RECEIVABLE 


Amounts due under grant agreements with the U.S. Government totaled 
$387,740 and are due to be received within one year. 


NOTE7. INVESTMENTS 


The fair value and cost of investments held by the International Union at Decem- 
ber 31, 2012, is summarized below: 


Cost Fair Value 
Common stock $ 459436 $ 837,568 
Preferred Stock 4 2 
Corporate bonds 43,536 15,449 
Mutual funds - equity 1,758,147 2,123,812 
Mutual fund - fixed income 136,595,093 137,653,248 
$138,856,216 — $140,630,079 
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NOTE?. INVESTMENTS (CONTINUED) 
Investment income for the year ended December 31, 2012, consisted of the following: 


Hoffa Supplemental 
General Scholarship Benefits 
Fund Strike Fund Fund Trust Total 

Interest and dividends $ 935,357 $3,113,305 $ 332,136 $105,297 $ 4,486,095 
Net realized and unrealized 

(loss) gain on investments (226,377) (940,375) 191,779 141,437 (833,536) 

Investment expenses (52,812) {51,307} {20,000} (16,684) (140,803) 

$ 656,168 $2,121,623 $ 503,915 $ 230,050 $3,511,756 


NOTES. FAIR VALUE MEASUREMENTS 
Fair Value Measurements and Disclosures establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. The three 
levels of the fair value hierarchy are described below: 
Basis of Fair Value Measurement 
Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. 
Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. 
Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. 


Fair Value Measurements at December 31, 2012 


Total Level 1 Level 2 Level 3 
Common stock - all cap value $ 837,568 $ 837,568 $ . $ 
Preferred stock 2 2 = - 
Corporate obligations 15,449 - 15,449 
Mutual funds - equity 2,123,812 2,123,812 - - 
Mutual funds - fixed income 137,693,248 137,653,248 == = 
$ 140,630,079 _ $140,614,630 $ 15,449 $ 


For the year ended December 31, 2012, there were no transfers in or out of levels 1, 2, or 3. 


NOTES. INVESTMENTS IN FIRST TRUST NOTES 


The International Union provided loans to affiliates for financial assistance. These loans are secured by real estate and are carried at their unpaid principal balance 
of $768,313. No allowance for uncollectible accounts was deemed necessary as of December 31, 2012. 


NOTE 10. PROPERTY AND EQUIPMENT 
Property and equipment held by the International Union consists of the following as of December 31, 2012: 


Land - headquarters $ 794.117 
Headquarters building 51,893,545 
Leasehold improvements 26,000 
Furniture and fixtures 5,423,227 
Equipment 4,050,991 
Data processing equipment 2,342,015 
Computer software 4,128,905 
Automobiles 174,482 
Work in process 654,136 
69,487,418 

Less accumulated depreciation (27,488,821) 
Net property and equipment $ 41,998,597 


Depreciation expense for the year ended December 31, 2012, was $2,269,984. 
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NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN 


The Teamster Affiliates Pension Plan (the Plan) provides defined benefits to 
eligible officers and employees of the Internationa! Union's affiliates. 


The General Executive Board elected to curtail the Plan effective December 31, 
1994, thus freezing benefits for most participants at the then accumulated level. 
Effective January 1, 1995, the Plan was amended to allow the affiliates to con- 
tribute on behalf of their employees. For those participants whose employer 
continued to contribute, benefits were not frozen until December 31, 2001. 
Effective January 1, 2002, no additional retirement or other benefit will be ac- 
crued under this Plan by any participant of the Plan. Any participation agree- 
ment which may have been submitted by an affiliate to, and accepted by, the 
Trustees of this Plan at any time on or after January 1, 1995, shall be terminated 
effective January 1, 2002, and no contribution shall be accepted by the Trustees 
from an affiliate on behalf of a participant employed by that affiliate with 
respect to any period of time beginning on or after January 1, 2002. 


Prior to January 1, 2008, the International Union accounted for the Teamster 
Affiliates Pension Plan in accordance with “Compensation-Defined Benefit 
Plans.” Under the provisions of the Pension Protection Act of 2006, the Interna- 
tional Union was able to convert the Plan from a multiple employer plan to a 
multiemployer plan. As a result of this conversion, the International Union ac- 
counts for the Plan in accordance with “Compensation - Multiemployer Plans.” 


The Plan’s consulting actuary will determine the Plan's funding requirement on 
an annual basis. The funding requirement has been zero since at least 1994. 
if the consulting actuary determines that a contribution must be made to the 
Plan, the International Union will determine the method for funding the Plan. 


No individual who was initially employed by an affiliate on or after January 1, 
2002, was eligible to become a participant of the Plan. No compensation that 
was received by a participant of the Plan with respect to any period of time 
beginning on or after January 1, 2002, was considered to be the earnings of that 
participant for purposes of the Plan. Any periods of credited service and/or 
vesting service earned by a participant on or after January 1, 2002, shall con- 
tinue to be used to determine the eligibility of that participant to receive a retire- 
ment or other benefit under this Plan, but shall not be used to determine the 
amount of any retirement or other benefit which that participant may otherwise 
be entitled to receive under this Plan. 


The information on benefit costs for the year ended December 31, 2012, as 
determined by the consulting actuary, is as follows: 


Employer contributions $ 5,000,000 
Plan participants’ contributions . 
Benefits paid 42,711,126 


In computing the funded status of the Plan as of December 31, 2012, the 
consulting actuary used the following assumptions: 


Discount rate 4.25% 

Average rate on compensation increases N/A 
The funded status of the Plan as of December 31, 2012, as determined by the 
actuary, is as follows: 


$ (498,811,467) 
289,250,313 


$ (209,561,154) 


Projected benefit obligation 
Fair value of Plan assets 


Funded status 


Accumulated benefit obligation $ (498,811,467) 


The Plan's expected long-term rate of return on assets assumption is 8.00%. As 
defined in “Compensation-Multiemployer Plan,” this assumption represents the 
rate of return on Plan assets reflecting the average rate of earnings expected on 
the funds invested or to be invested to provide for the benefits included in the 
benefit obligation. The assumption has been determined by reflecting expecta- 
tions regarding future rates of return for the investment portfolio, with consider- 
ation given to the distribution of investments by asset class and historical rates 
of return for each individual asset class. 


The Plan's overall investment strategy is to invest in securities that will meet or 
exceed an absolute return of 8%. In order to meet its needs, the Plan's invest- 
ment strategy is to emphasize total return primarily by emphasizing long-term 
growth of principal while avoiding excessive risk and secondly by achieving re- 
turns in excess of the rate of inflation over the investment horizon in order to 
preserve purchasing power of Plan assets. In general, the Plan’s goal is to main- 
tain the following allocation ranges for investments: 


42.5% - 52.5% 
2.5% - 12.5% 
20.0% - 30.0% 
0.0% - 10.0% 
0.0% - 10.0% 
0.0% - 7.0% 


Domestic equities 
International equities 
Global fixed income 
High yield fixed income 
Risk parity 

Cash and equivalents 


The major classes of plan investments at December 31, 2012 are: 


Fair Value 
Collective trust fund $ 157,070,728 
Common stock 63,256,297 
103-12 investment entity - fixed income 62,878,284 
Mutual fund - fixed income 930,391 
Money market mutual funds 1,868,338 


$286, 004038_ 


Fair Value Measurements and Disclosures establishes a fair value hierarchy that 
prioritizes inputs to valuation techniques used to measure fair value. The three 
levels of the fair value hierarchy are described below: 


Basis of Fair Value Measurement 
Level 1 - Unadjusted quoted prices in active markets for identical assets that 
are accessible at the measurement date. 


Level 2 - Quoted prices in markets that are not considered active or 
investments for which all significant inputs are observable. 


Level 3 - Prices or valuations that require inputs that are both significant to 
the fair value measurement and unobservable. 
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NOTE 11. THE TEAMSTER AFFILIATES PENSION PLAN (CONTINUED) 
Fair Value Measurements at December 31, 2012 


Total Level 1 Level 2 level3 

Collective trust funds: 

Balanced risk commodity fund $ 14,866,385  $ - $ 14,866,385 $ 

Balanced risk allocation fund 16,557,474 - 16,557,474 - 

Equity index fund - all cap 24,316,208 - 24,316,208 - 

Equity index fund - large cap 79,155,387 - 79,155,387 - 

Fixed income high yield fund 22,175,274 - 22,175,274 - 
Common stock: 

Small cap growth 29,601,393 29,601 393 - - 

Small cap value 30,146,058 30,146,058 - - 

Large cap value 3,508,846 3,508,846 - - 
103-12 investment entity - fixed income 62,878,284 - 62,878,284 
Mutual fund - fixed income 930,391 930,391 - - 
Money market mutual funds 1,868,338 1,868,338 _ = : 


$ 286,004,038 _ $66,055,026 $157,070,728 — $ 62,878,284 


The availability of observable market data is monitored to assess the appropriate classification of financial instruments within the fair value hierarchy. 
Changes in economic conditions or model-based valuation techniques may require the transfer of financial instruments from one fair value level to an- 
other. In such instances, the transfer is reported at the beginning of the period 


We evaluated the significance of transfers between levels based upon the nature of the financial instrument and size of the transfer relative to total net 
assets available for benefits. For the year ended December 31, 2012, there were no transfers in or out of levels 1, 2, or 3. 


Level 3 Fair Value Measurements 
__ 103-12 investment entity 


Beginning balance $ 63,904,855 
Realized gains 223,548 
Unrealized gains 1,270,503 
Purchases 1,479,378 
Sales (4,000,000) 
Ending balance $ 62,878,284 


The unfunded commitments, redemption frequency information and redemption notice periods are as follows at December 31, 2012: 


Unfunded Redemption Redemption 
Fair Value Commitments Frequency _ Notice Period 
Collective trust fund: 
NT Coll MSCI ACWI EX-US 
Index Fund $ 24,316,208 $ . Daily n/a 
NT Coll Russell 1000 
Index Fund 79,155,387 . Daily n/a 
Invesco Balanced Risk 
Allocation Fund © 16,557,474 - Daily nfa 
Invesco Balanced Risk 14,866,385 - Daily nfa 
Crescent Capital High Yield Fund © 22,175,274 - Daily n/a 
103-12 investment entity - fixed income: 
Baring - IBT Diversified Global 
Fixed Income Portfolio Fund 62,878,284 - Monthly 10 days 


(a) - The primary objective of the NT Collective MSCI All Country World Index (ACWI) Ex-US Index Fund is to provide investment results that replicate the 
overall performance of the MSC! ACWI Ex-US Index. The Fund may make limited use of futures and/or options for the purpose of maintaining equity expo- 
sure. This Fund does not participate in securities lending. 
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(b) - The primary objective of the NT Collective Russell 1000 Index Fund is to 
approximate the risk and return characterized by the Russell 1000 Index. This 
Index is commonly used to represent the large cap segment of the U.S. equity 
market. This fund may hold units of the NT Collective Russel! 1000 Growth 
Index Fund - Non Lending and the NT Collective Russell 1000 Value Index 
Fund - Non-Lending. This Fund does not participate in securities lending. 


{c} The objective of this Trust is to outperform the Barclays Capital U.S. 
Treasury Bellwethers 3-Month Index by 6.00% over a rolling three- to five- 
year investment horizon. The Trust will strive to achieve this objective with 
a proprietary risk premium capture strategy that targets 8.00% portfolio risk 
and seeks to minimize the risk of large drawdowns with a risk-balanced 
investment process. Portfolio risk defined as the annualized standard devia- 
tion of Trust returns. 


(d) The objective of this Trust is to outperform the Dow Jones-UBS Commodity 
Index over a rolling three to five year investment horizon. The Trust will strive 
to achieve this objective with a proprietary risk premium capture strategy that 
targets lower portfolio volatility than the index and seek to minimize the risk 
of large drawdowns with a risk-balanced investment process. 


(e) Crescent Capital High Yield Fund is a specialized investment platform, fo- 
cused on below investment grade debt and actively investing across the capi- 
tal structure of corporate obligors, both through public capital markets (high 
yield bonds and bank loans) and private markets (private debt, distressed, and 
mezzanine). Crescent has no other sources of revenue other than from invest- 
ing. Their products are primarily marketed to domestic, institutional investors. 


(f)- The objective of the 103-12 investment entity is to seek a total return of 
200 basis points in excess of that achieved by the Barclays Global Aggregate 
Bond Index over the course of a full market cycle (generally 3-5 years). 


The International Union has committed to contribute at least $24,000,000 to 
the Plan, in $5,000,000 increments, in 2010, 2011, and 2012, and at least 
9,000,000 in 2013. The International Union made three $5,000,000 payments 
in December 2010, 2011, and 2012. At December 31, 2012, the International 
Union’s remaining commitment is at least $9,000,000. 


Benefits expected to be paid by the Plan during the ensuing five years and 
thereafter are, approximately, as follows: 


2013 $ 44,476,097 
2014 43,491,633 
2015 42,276,992 
2016 40,874,316 
2017 38,940,545 
Aggregate for five 

years beginning 2018 173,109,615 


NOTE 12, RETIREMENT AND FAMILY PROTECTION PLAN 


The International Union is the sponsor of the Retirement and Family Protec- 
tion Plan (the Plan), a defined benefit plan that covers the employees of the 
International Union and the Teamsters National Headquarters Building Corpo- 
ration (a wholly owned subsidiary). Substantially all of the employees partici- 
pate in the Plan. Benefits provided by this Plan are determined based on 
years of service, level of compensation, and date of employment. The Inter- 
national Union pays the full cost of the Plan and annually determines the 
amount, if any, to contribute to the Retirement and Family Protection Plan 
based on the advice of consulting actuaries. 


The International Union reports in accordance with Financial Accounting 


Standards Board “Compensation-Defined Benefit Plans” requires that the full 
funding status of defined benefit pension and other postretirement plans be 
recognized on the statement of financial position as an asset (for overfunded 
plans) or as a liability (for underfunded plans). 


In computing net periodic pension costs as of January 1, 2012, to be recog- 
nized for the year ended December 31, 2012, the consulting actuary used the 
following assumptions: 


Discount rate 45% 
Average rate of compensation increase 3.75 
Expected return on Plan assets 8.00 


The information on benefit cost for the year 2012, as determined by the 
consulting actuary, is as follows: 


Employer contributions $ 16,000,000 
Plan participants’ contributions - 
Benefits paid 10,510,782 


In computing the funded status of the Plan as of December 31, 2012, the con- 
sulting actuary used the following assumptions: 


4.25% 
3.50 


Discount rate 
Average rate of compensation increases 


The funded status of the Plan as of December 31, 2012, as determined by the 
consulting actuary, is as follows: 


Projected benefit obligation $(126,126,290) 
Fair value of plan assets 93,076,029 
Funded status (33,050,261) 
Accumulated benefit obligation $(103,821,400)} 


Amounts recognized in the statement of financial position as of December 31, 
2012, consist as follows: 


Non-current assets $ 
Current liabilities - 
Non-current liabilities (33,050,261) 


Amounts recognized in net assets as of December 31, 2012, consist as follows: 


Transition obligation $ - 

Prior service cost (790,445) 
Net loss __ 35,375,071 | 

34,584,626 

Net periodic benefit cost $ 8,042,620 


Other changes in Plan assets and benefit obligations recognized in net assets 
as of December 31, 2012: 


New transition obligation $ 
New prior service credit 

New net gain 

Amortization of transition obligation 


2,425,919 


(245,231} 


Amortization of prior service cost 

Amortization of net loss (2,118,731) 
Total recognized in net assets $ 61,957 
Total recognized in net periodic benefit cost and netassets: $ 8,104,577 
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NOTE 12. RETIREMENT AND FAMILY PROTECTION PLAN (CONTINUED) 
The amounts that will be amortized from net assets into net periodic benefit cost over the next fiscal year are: 


Transition obligation $ . 

Prior service cost 245,231 

Net loss 1,775,065 
$ 2,020,296 


The Plan’s expected long-term rate of return on assets assumption is 8.00%. As defined in Financial Accounting Standards Board “Compensation-Defined Benefit 
Plans,” this assumption represents the rate of return on Plan assets reflecting the average rate of earnings expected on the funds invested or to be invested to pro- 
vide for the benefits included in the benefit obligation. The assumption has been determined by reflecting expectations regarding future rates of return for the in- 
vestment portfolio, with consideration given to the distribution of investments by asset class and historical rates of return for each individual asset class. 


The Plan’s overall investment strategy is to invest in securities that will meet or exceed an absolute return of 8.00%. In order ta meet its needs, the Plan's invest- 
ment strategy is to emphasize total return primarily by emphasizing long-term growth of principal while avoiding excessive risk and secondly by achieving returns in 
excess of the rate of inflation over the investment horizon in order to preserve purchasing power of Plan assets. 


The Plan’s goal is to maintain the following allocation ranges for investments: 


Fixed income 55% - 80% 
Risk parity 10% - 20% 
Equity 0% - 10% 
Cash and equivalents 0%- 7% 


The major classes of plan investments at December 31, 2012, are: 


Fair Value 
Collective trust fund $ 86,042,039 
Mutual fund - fixed income 6,582,836 
Money market mutual fund 93,075 
$ 92,717,950 


Fair Value Measurements and Disclosures establishes a fair value hierarchy that prioritizes inputs to valuation techniques used to measure fair value. The three lev- 


els of the fair value hierarchy are described below: 
Basis of Fair Value Measurement 
| Level 1 - Unadjusted quoted prices in active markets for identical assets that are accessible at the measurement date. 
Level 2 - Quoted prices in markets that are not considered active or investments for which all significant inputs are observable. 
Level 3 - Prices or valuations that require inputs that are both significant to the fair value measurement and unobservable. 


Fair Value Measurements at December 31, 2012 


Total Level 1 Level 2 Level 3 

Collective trust funds: 

Fixed income $ 67,475,339 $ . $67,475,339 $ . 

Equity index fund - all cap 4,688,820 - 4 688,820 - 

Balance risk 13,877,880 - 13,877,880 - 
Mutual fund - fixed income 6,582,836 6,582,836 2 2 
Money market mutual fund __ 93,075 93,075 2 ; 

$92,717,950 $ 6,675,911 $86,042,039 $ 


The availability of observable market data is monitored to assess the appropriate classification of financial instruments within the fair value hierarchy. Changes in 
economic conditions or model-based valuation techniques may require the transfer of financial instruments from one fair value level to another. In such instances, 
the transfer is reported at the beginning of the reporting period. 


We evaluated the significance of transfers between levels based upon the nature of the financial instrument and size of the transfer relative to total net assets avail- 


able for benefits. There were no transfers between levels 1, 2, or 3 for the year ending December 31, 2012. 
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The unfunded commitments and redemption information and redemption period are as follows at December 31, 2012: 


Unfunded Redemption Redemption 
____ FairValue Commitments Frequency Notice Period 
Collective trust fund: 
NT Coll Agg Bond 
Index Fund ©! $57,973,072 $ Daily n/a 
NT Coll Russell 1000 
Index Fund 4,688,820 Daily n/a 
Invesco - Balanced Risk 
Allocation Trust 13,877,880 Daily n/a 
Crescent Capital High Yield Fund ©! 9,502,267 Daily n/a 


(a) The primary objective of the NT Collective Aggregate Bond Index Fund, a col- 
lective fund for qualified plans, is to provide investment results that approximate 
the overall performance of the Barclay’s Capital U.S. Aggregate Index. The Fund 
may hold units of participation in any fixed income collective fund established 
and maintained by the Trustee or any of its affiliates. The Fund may make lim- 
ited use of interest rate futures and/or options for the purpose of maintaining 
market exposure. This Fund may not participate in securities lending. 


(b) The primary objective of the Russell 3000 Index Fund, a collective fund for 
qualified plans, is to approximate the risk and return characterized by the Rus- 
sell 3000 Index. This Index is commonly used to represent the broad U.S. equity 
market. This fund may hold units of the NT Collective Russell 2000 Index Fund - 
Non Lending and the NT Collective Russell 1000 Index Fund - Non Lending. This 
Fund does not participate in securities lending. 


(c) The objective of this Trust is to outperform the Barclays Capital U.S. Treasury 
Bellwethers 3-Month Index by 6.00% over a rolling three- to five-year invest- 
ment horizon. The Trust will strive to achieve this objective with a proprietary 
risk premium capture strategy that targets 8.00% portfolio risk and seeks to min- 
imize the risk of large drawdowns with a risk-balanced investment process. 
Portfolio risk defined as the annualized standard deviation of Trust returns. 


(d) Crescent Capital High Yield Fund is a specialized investment platform, fo- 
cused on below investment grade debt and actively investing across the capital 
structure of corporate obligors, both through public capital markets (high yield 
bonds and bank loans) and private markets (private debt, distressed, and mezza- 
nine). Crescent has no other sources of revenue other than from investing. 
Their products are primarily marketed to domestic, institutional investors. 


The International Union's expected contribution to the Plan for the year ended 
December 31, 2013, is $16,000,000. Benefits expected to be paid by the Plan 
during the ensuing five years and thereafter are approximately as follows: 


2013 $ 9,746,113 
2014 9,534,752 
2015 10,092,372 
2016 10,536,627 
2017 10,626,434 
Aggregate for five 

years beginning 2018 53,256,405 


NOTE 13. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN 


In 1996, the International Union entered into a trust agreement to participate in 
the Teamsters National 401(k] Savings Plan (the Plan). Beginning in April 1997, 


employees of the International Union who have completed 30 days of service 
may contribute to the Plan through payroll deductions. Participants may con- 
tribute up to 89% of their pretax salaries up to the maximum prescribed by law 
and an additional 5% of after-tax salaries. The International Union, as a Plan 
sponsor, does not contribute to the Plan and assumes no liability for the Plan's 
administrative costs. 


NOTE 14. RELATED ENTITIES 


The International Union has various related entities not included in the consoli- 
dation, which include a political and education fund (a separate, segregated 
fund of the International Union), two defined benefit pension plans, a defined 
contribution pension plan, a legal defense fund, and a voluntary employee bene- 
fits trust. These entities, as well as the Strike and Defense Fund, Supplemental 
Benefits Trust, Teamster Disaster Relief Fund, and James R. Hoffa Memorial 
Scholarship Fund, Inc., which are included in the consolidated financial state- 
ments, and amounts due to the International Union at December 31, 2012, are 
as follows: 


Strike and Defense Fund $ (3,849) 
Teamster Affiliates Pension Plan 1,602 
Hoffa Scholarship Fund 2,547 
Retirement and Family Protection Plan 274 
Voluntary Employee Benefits Trust 480,462 
Supplemental Benefits Trust 332,888 
Teamsters Legal Defense Fund 11,161__ 
Total $ 825,085 


The International Union absorbs the administrative costs applicable to the oper- 
ations of these related entities. All but the political and education fund, Team- 
ster Disaster Relief Fund, and James R. Hoffa Memorial Scholarship Fund 
reimburse the International Union for those administrative costs through cost 
sharing arrangements. 


NOTE 15. POSTRETIREMENT BENEFITS 


The International Union provides life insurance benefits for retired employees 
meeting the requirements of a normal pension or becoming disabled and receiv- 
ing a disability pension. Spouses and dependent children of these retirees are 
also eligible to participate. In addition, certain spouses and dependent children 
of deceased active employees are eligible to participate in the plan. 


in accordance with applicable accounting standards, the International Union has 
recognized a liability of $700,733 which represents the actuarially calculated 
accumulated benefit obligation. The accumulated benefit obligation represents 


wwweteamster.org | SUMMER 2013 | TEAMSTER 


35 


l 


36 


INTERNATIONAL BROTHERHOOD OF TEAMSTERS FINANCIAL REPORT 2012 


International Brotherhood of Teamsters NOTES TO CONSOLIDATED FINANCIAL STATEMENTS 


YEAR ENDED DECEMBER 31, 2012 


the present value of future premiums to be paid by the International Union cal- 
culated using various assumptions for matters such as mortality and discount 
rate. The total recognized in net periodic benefit cost and other comprehensive 
income for the year ended December 31, 2012, totaled $31,475. 


NOTE 16. ACCRUED LEAVE 


In compliance with “Compensated Absences,” the International Union has es- 
tablished a liability of $3,102,483 representing accumulated future absences of 
its employees through the year ended December 31, 2012, which is included 
under “accounts payable and accrued expenses” in the consolidated statement 
of financial position. 


NOTE 17. COMMITMENTS AND CONTINGENCIES 


The International Union is involved in litigation arising in the normal course of 
operations. Some of the litigation involves matters common to any organization 
of comparable size, including personnel, employment, contract, and trademark 
issues. 


Other litigation relates to the Intemational Union's status as a labor organiza- 
tion. Much of this latter litigation is strategic, pursued by employers intent on 
pressuring the International Union with respect to its conduct as a bargaining 
representative, pursuing better wages, hours, and working conditions for the 
members of the International Brotherhood of Teamsters. 


None of the litigation involves any substantial liability on the part of the Interna- 
tional Union. Accordingly, no provision for any liability that may result upon final 
adjudication of any pending litigation has been made in the accompanying con- 
solidated financial statements. 


NOTE 18. AFFINITY PROGRAM 


The International Union entered into agreements with HSBC Finance Corpora- 
tion (HSBC) and GMAC Insurance Company (GMACI) under which royalty pay- 
ments are received. The International Union assigned any and all rights and 
interests it may have related to these royalties to the Trustees of the Interna- 
tional Brotherhood of Teamsters Supplemental Benefits Trust. On August 9, 
2011, Capital One Financial (COF) announced the acquisition of HSBC's U.S. 
credit card portfolio. Accordingly, COF is legally obligated to assume all of the 
obligations and responsibilities of HSBC under its agreement with the Interna- 
tional Union. 


The agreement with HSBC provides that HSBC will pay royalties in exchange for 
the right to use the International Union's intangible property including name, 
logo, and membership lists in connection with the marketing of credit cards and 
other financial products to members of the International Union. Under this 
agreement, HSBC has agreed to pay the International Union certain royalties 
commencing as of September 1, 2007, in part to ensure that the International 
Union will continue to maintain its credit card and loan program with HSBC at 
least until the agreement's scheduled expiration date of February 28, 2019. This 
agreement will renew automatically for successive periods of one year each un- 
less the International Union or HSBC notifies the other party of its intent not to 
renew the agreement at least twelve months prior to February 28, 2019. 


The agreement with GMACI provides that GMACI has the exclusive rights to 
market and sell insurance coverage to International Union members in exchange 
for a fee of 3% of the direct written premium on policies underwritten for the 
plan by GMACI. The fees represent reimbursement for administrative expenses 
incurred by the International Union, list management services in connection with 
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marketing the insurance plan and for the use of the International Union name 
and logo. 


The Supplemental Benefits Trust also has an agreement with Nu Travel and a 
joint agreement between the International Union and Affinity Financial Corpora- 
tion under which royalty payments are received. 


NOTE 19. LEASES 


The International Union leases office equipment, office space, and residential 
space. Monthly lease and maintenance payments are allocated to program ex- 
penses in the consolidated statement of activities. Lease obligations under non- 
cancelable operating leases are as follows: 


Year ending December 31, 2013 $ 1,017,384 
2014 825,223 
2015 653,790 
2016 203,853 
2017 172,421 _ 
Total 2,872,671 
Thereafter 270,519 
$ 3,143,190 


Rental payments totaled $1,086,454 for the year ended December 31, 2012. 


NOTE 20. RESTRICTIONS ON NET ASSETS 


Temporarily restricted net assets in the General Fund as of December 31, 2011, 
resulted from contributions from local union members, local unions, and other 
affiliates for member-to-member communications through a newly created Field 
Action Fund run by the International Union. At December 31, 2012, temporarily 
restricted net assets consisted of $1,367,491 for these activities. 


NOTE 21. LOAN PAYABLE 


During the year ended December 31, 2012, the International Union renewed its 
loan agreement (line of credit) and promissory note with Wells Fargo Bank to 
borrow amounts up to $24,000,000. Interest is due monthly on the outstanding 
balance of the note and the principal payment is due by June 30, 2013. As of 
December 31, 2012, the outstanding principal balance due on the note was 
$13,863,714 at a variable interest rate of 70%. 


Interest expense totaled $118,058 for the year ended December 31, 2012. 


NOTE 22. RISKS AND UNCERTAINTIES 


The International Union holds diversified investments which are exposed to vart- 
ous risks including economic, interest rate, market, and sector. Such risks could 
cause material near term fluctuations in the market value of the investments as 
reported in these financial statements. 


NOTE 23. SUBSEQUENT EVENTS 


The International Union has evaluated subsequent events through June 28, 
2013, the date the financial statements were available to be issued, and they 
have been evaluated in accordance with relevant accounting standards. 
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REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: June 7, 2013 


I. INTRODUCTION 


This is Report Number 3 of the Independent Review 
Board (IRB) for 2013 regarding activities conducted pursuant to 
the Consent Order. In this Report we will discuss two recently 
issued reports. In some detail, you were previously informed of 
prior charges against IBT officers and members and recom- 
mended Trusteeships by IRB. This report will provide the status 
of those prior charges and Trusteeships. 


II. NEW REPORTS 


A. MICHAEL RUSSO, LOCAL 282, LAKE 
SUCCESS, NEW YORK 


On April 23, 2013 the Independent Review Board for- 
warded a report concerning Local 282 member Michael Russo to 
the Executive Board of Local 282 in Lake Success, New York. This 
report recommends that a charge be filed against Mr. Russo for 
failing to cooperate with the IRB by refusing to answer certain 
questions during his IRB sworn examination on March 15, 2013. 

As discussed in the report, during his sworn examina- 
tion, Mr. Russo asserted his fifth Amendment Privilege and failed 
to answer several questions regarding alleged criminal activity for 
which he was charged. Mr. Russo was indicted for conspiracy to 
transport stolen property interstate in violation of Title 18 U.S.C. 
which is an act of racketeering activity and as such is conduct 
prohibited by the Consent Order and the IBT Constitution. 

By his actions, it appears that, while an IBT member, 
Mr. Russo violated the IBT Constitution by obstructing, interfer- 
ing and unreasonably failing to cooperate with the duties of the 
IRB as set in the Consent Decree. 

In a letter to Mr. Russo dated May 8, 2013, from the Secre- 
tary-Treasurer of Local 282, he was informed that the Local Execu- 
tive Board will conduct a hearing on these charges on June 6, 2013. 


B. ALEXIS RODRIGUEZ NORMANDIA, LOCAL 901, 
SAN JUAN, PUERTO RICO 


On April 23, 2013, the Independent Review Board sent a 
report to the IBT General President with a recommendation that 
a charge be filed against Local 901 Secretary-Treasurer Alexis 
(“Rodriquez”) Normandia based upon his conviction for misde- 
meanor assault on Leonardo (“Delgado”) Navarro, an attorney 
who had represented a former Local 901 member Gamalier 
(“Sanchez”) in connection with a complaint Mr. Sanchez filed 
against Local 901. 


Rodriguez's assault of Delgado took place on August 8, 
2011, outside the Board of Reconciliation and Arbitration. Prior 
to the assault, Rodriguez had told the member that the next time 
Rodriguez saw Delgado, the member’s lawyer, he would hit him. 
On January 24, 2012, Rodriguez was convicted after a trial in the 
Superior Court in San Juan of misdemeanor assault. Mr. Ro- 
driguez was sentenced to 20 days or a $200 fine. Rodriquez paid 
the fine. Local 901 has a history of violence. 

In a letter dated May 15, 2013 to John J. Cronin, Jr., IRB 
Administrator, from Bradley T. Raymond, IBT General Counsel, 
a proposed agreement resolving the charges against Mr. Norman- 
dia was proposed to the IRB. The proposed agreement provides 
for a 30-day unpaid suspension from office, effective May 24, 
2013 and ending June 24, 2013. The IRB has this matter under 
consideration. 


III, PROGRESS OF EXISTING CHARGES 


A. STATUS OF REMAINING CASE, LOCAL 82, 
BOSTON, MASSACHUSETTS 


Mr. James P. Hoffa, IBT General President, released 
Local 82 from Trusteeship effective December 31, 2011. Local 82 
was subsequently merged with Local 25 in Boston, Massachusetts. 

Based on the results of an IRB hearing held on October 
11, 2011, the IRB has rendered decisions and opinions on the 
then remaining unresolved cases for Local 82. These cases were 
discussed in some detail in prior issues of this report. 


One case remains unresolved as follows: 


Leif Thornton, Cheryl Milisi, Francis Dizoglio, John Logan 
and Nicholas Murph 


On January 25, 2012, the IRB issued its opinion and decision 
on charges against members of the Executive Board and, on this 
same date, submitted Application 155 on this matter to Chief 
Judge Preska for review; and if affirmed, to be entered as an order 
of the Court. 

Mr. Murphy filed an appeal on March 21, 2012 with 
Chief Judge Preska. This matter is under consideration. 


B. TRUSTEESHIP -LOCAL 120, BLAINE, MINNESOTA 


Local 120, which is located in Blaine, Minnesota, has 
approximately 11,600 members employed as drivers, helpers, 
and truck terminal employees, over the road, city transfer, cold 
storage, grocery and market drivers. In addition to its location in 
Blaine, Local 120 has offices in Fargo, North Dakota; Des Moines, 
and Dubuque, Iowa; Sioux Falls, South Dakota; and Mankato, 
Minnesota. 


Trusteeship Recommendation 


Ina report dated November 9, 2012 to James P. Hoffa, 
IBT General President, the IRB recommended that Local 120 be 
placed in Trusteeship. As detailed in the report, there is evidence 
that the Secretary-Treasurer and President are corrupt and in- 
competent, the Local is engaged in financial malpractice and is 
not being conducted in the best interest of its members. 
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Brad D. Slawson, Sr. Secretary-Treasurer, and principal 
officer of the Local, and his son Brad A. Slawson, Jr. President, 
have violated the Local’s Bylaws on numerous occasions, without 
the required membership and Executive Board approval, by not 
maintaining required records at the Local and paying themselves 
out of Local funds without Executive Board approval. 


The following are examples where this has occurred: 


* Questioned Costs and Other Issues in Buying 
Land and Constructing a New Building 


* Operating a For-Profit Bar and Diverting Funds 
» Appointing a Family Friend as Consultant 
* Entering Into Sham Contracts 


* Questionable Record Keeping Regarding 
Distribution of Tickets to Sporting Events 


* Diverting Strike Funds to Building Construction 
¢ Submitting False Expense Reports 


A discussion of these examples is provided in Teamster 
Magazine No. | for 2013. 


Trustee Appointed 
On November 9, 2012, James P. Hoffa, based on IRB’s 


recommendation, determined that an immediate Trusteeship of 
Local 120 was necessary and on the same date appointed William 
Moore to serve as Temporary Trustee of Local 120. On January 14, 
2013 a hearing panel report was sent to Mr. Hoffa. On January 15, 
Mr. Hoffa determined to continue the trusteeship. 


C. BRADLEY D. SLAWSON SR., BRADLEY A. 
SLAWSON JR., AND TODD CHESTER, LOCAL 
120 BLAINE, MINNESOTA 


In a report dated December 20, 2012 the IRB recom- 
mended to James P. Hoffa, IBT General President, that charges 
as summarized below be filed against former Local 120 Secretary- 
Treasurer Slawson, Sr., Local 120 President Slawson, Jr., and for- 
mer Local 120 employee and member Chester. 

On December 21, 2013 Mr. Hoffa determined to adopt 
and file the IRB charges as follows: 


Mr. Slawson., Sr. 
It is recommended that Mr. Slawson, Sr. be charged with: 


+ Embezzling $90,000 of Local funds through a 
scheme to pass the Local funds to his friend, 
Chester, through Stone Construction, Inc., the 
general contractor on the Local’s building project. 


Embezzling $68,100 from the Local by taking 
money without authority and without a union 
purpose from a Bar and Gaming Operation. 


Embezzling as detailed in the report for causing the 
Local to pay expenses he incurred without a union 
purpose. 
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* Violating the Consent Order and the IBT 
Constitution by committing an act of racketeering 
under 18 U.S.C. §1961(1), bank fraud in violation | 
of 18 U.S.C. §1344. He submitted and caused to be 
submitted with his co-schemers false documents to_| 
Bank Mutual. For example, he caused Bank Mutual | 
to be informed that the Local’s membership had 
increased by over 9,000 in 2007, when it had not. 

This increase would have meant a significant 
increase in cash flow alleviating the bank’s concern 
over the Local's ability to service its debt. 


1 Me 


Breaching his fiduciary duties to the members by 
failing to properly protect and monitor the over 
$3,000,000 he caused the Local to borrow. 


Violating the Bylaws and with entering into a sham | 
collective bargaining agreement. 


Mr. Slawson., Ir. 

It is recommended that Bradley D. Slawson, Jr. be 
charged with: 

Embezzling $72,700 from the Local by taking for 
himself money without authority and union 
purpose from a Bar and Gaming operation. 


Embezzlement for causing the Local to pay expenses 
for which there was no union purpose. ' 


Violating the Consent Order and the IBT 
Constitution by committing an act of racketeering 
as defined in 18 U.S.C. §1961(1), to wit, bank fraud 
in violation of 18 U.S.C. 1344. He did this scheming 
with his co-schemers to submit false documents in 
connection with a loan that Bank Mutual extended 
to the Local 120 Building Holding Company. 


Breaching his fiduciary duties to the members by 
not properly monitoring and protecting the Local 
assets with the proceeds of the loan, the Local strike 
funds and over $200,000 in sporting tickets which 
was purchased by the Local. 


Failing to cooperate with the IRB in violation of 
Consent Order and the IBT Constitution. As 
detailed in the report, he intentionally gave misleading | 


testimony during his IRB sworn examination. 


Violating his oath to obey the Bylaws and for Bylaw 
violations detailed in the report. 


Mr. Chester 
Mr. Chester was charged with embezzling assets of the 
Local while a member. As manager of the Bar owned by 
the Local in 2010 and 2011, he took inventory from the 
Bar for a non-union purpose. 


Response from IBT General 
On January 14, 2013 IBT issued a notice of hearing sched- 
uled for February 28, 2013. The hearing was held as planned and by 
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letter dated April 1, 2013 Mr. Hoffa reviewed the panel’s findings and 
recommendations and adopted them as his own. 
The following penalties were recommended by the Panel. 


Slawson Sr. 
¢ Permanently barred from holding any office or 
employment with Local 120, the IBT or any affiliate 
of the IBT, including benefit funds, and including 
any employment as a contractor or consultant, 
effective immediately. 


Effective immediately, he should be barred from 
holding membership in Local 120, or any other IBT 
affiliate, for a period of 10 years, and should be 
barred from any knowing association with members 
of the IBT until such time as he shall regain his 
membership in good standing. 


Fined $159,065.97, the amount he permitted Stone 
to divert to his friend ($90,000), Chester, plus the 
amount of improper stipends he took from the 
Fargo bar ($68,100) and the amount of the three 
inappropriate credit card charges described in the 
report as totaling ($965.97). 


In addition to the 10 year bar from holding member- 
ship, he should not be eligible to reinstate his 
membership or to end his associational bar until 
such time as his fine in paid in full. 


Effective immediately, neither Local 120, the IBT 
nor any entities affiliated with IBT shall pay him, 
nor shall he accept, any salaries, gratuities, gifts, 
severance payments, allowances, consulting or other 
fees, benefit payments or contributions or other 
compensation of any kind, directly or indirectly, 
except that he may receive full vested or accrued 
pension, vacation or other benefits he has already 
earned under existing benefit plans or programs 
maintained or sponsored by Local 120, the IBT or 
any affiliates of the IBT, as well as health benefits in 
accordance with COBRA, provided he is eligible for 
them under the health plan under which he was 
covered prior to his removal from office. 


Slawson Ir. 
Slawson Jr. was subject to similar penalties as Slawson, 
Sr. except that his fine should be: 


* $73,007.17, the amount of improper stipends he 
took from the Fargo bar ($72,700) plus the amount 
of three inappropriate credit card charges ($377.17). 


Chester 
Chester was subject to similar penalties as Slawson Sr. 
and Slawson Jr. except that his fine should be: 


* $235,761, by which the Fargo bar revenue’s were 
short of the liquor used during the period he was a 
member and a consultant to the bar. 


The IRB will consider these recommendations and 
determine their adequacy. 

On May 7, 2013 an objection to the IBT decision was 
submitted to the IRB by the attorney for Bradley D. Slawson Sr., 
and Bradley A. Slawson, Jr., with a request that this case be re- 
manded to the IBT or that the IRB schedule a de novo hearing. 
This matter is under consideration by the IRB. 


D. JOSEPH DeMATTEO, LOCAL 813, LONG ISLAND 
CITY, NEW YORK 


On December 19, 2012 the Independent Review Board 
forwarded a report concerning Local 813 member Joseph DeMatteo 
to the Executive Board of Local 813 in Long Island City, New York. 
This report recommends that a charge be filed against Mr. DeMat- 
teo for failing to cooperate with the IRB by asserting his Fifth 
Amendment privilege against self-incrimination and failing to 
appear for his scheduled sworn examination on November 1, 2012. 

As discussed in the report, the Chief Investigator’s Office 
intended to question Mr. DeMatteo about matters including, but 
not limited to, his local 813 membership and whether he had any 
contact with organized crime members. The Chief Investigator 
also planned to question Mr. DeMatteo about the criminal com- 
plaint recently filed against him for grand larceny. 

It is recommended that Mr. DeMatteo be charged as 
follows: 

While a member of Local 813 and the IBT, you brought 
reproach upon the IBT in violation of the IBT Constitution and 
obstructed, interfered and unreasonably failed to cooperate with 
the duties of the IRB as set forth in the Consent Order. 

After receiving notice from the IRB that your sworn 
statement was scheduled for November 1, 2012, you willfully and 
without justification failed to appear for your scheduled in-per- 
son sworn examination pursuant to the “Rules and Procedures 
for Operation of the Independent Review Board for the Interna- 
tional Brotherhood of Teamsters.” 

On January 16, 2013 the IRB was informed that the 
Local 120 Executive Board served Mr. DeMatteo with a notice of 
hearing scheduled to be held on February 22, 2013. 

The IRB was informed by Local 813 that the hearing 
took place on February 22, 2013 and that DeMatteo failed to ap- 
pear. The Trial Board, among other things, permanently expelled 
DeMatteo from membership in Local 813 and permanently 
barred him from participating in any manner in any of the affairs 
of Local 813 or any other IBT entity. 

On April 18, 2013 the IRB sent a letter to the Executive 
Board of Local 813 that their determination was not inadequate. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in t 
he past, all calls appearing to fall within IRB jurisdiction were 
referred for investigation. 

Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
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corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed only by an IRB staff 
member. The recorded information, if complete and within IRB 
jurisdiction, is forwarded directly to the Investigations Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB(800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


Vv. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free 
hotline number noted above, use the IRB facsimile number 
202-434-8084, or write to either the IRB Chief Investigator or 
the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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GIVE TO THE TEAMSTERS DISASTER RELIEF FUND 


For more information or to donate online, visit teamstersdisasterrelieffund.org. 


Send your tax-deductible donations to: 


DISASTER RELIEF FUND 
c/o International Brotherhood of Teamsters 
25 Louisiana Ave. N.W. 1 Washington, D.C. 20001 


¥ 
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Message and data rates from your carrier may apply. 


Get Text Message 
Updates That Are 
Important to YOU 


Text the word MAG and 
your member ID to 86466 


to get important messages about your 
industry, your local union and where you live. 


Your unique ID is printed to the right on the mailing 
label, above. Text MAG, add a space, then your 
member ID number from the label to 86466 to sign up 
for personalized text updates from the IBT. You will 
receive about five text message updates a month. 


No member ID on your mailing label? You can still 
text IBT to 86466 to sign up for text message updates 
from the IBT. To see exactly where your member ID 
is located, visit www. Teamster.org 
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A Revolution Against Poverty 


A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


maximize profits and minimize wages. But workers are 
standing up and fighting back. 

Whether it’s fast-food workers walking off the job as part 
of one-day strikes held across the U.S. or mass protests across 
Europe, one thing is clear — workers are no longer keeping 
quiet while being abused by big business. 

Why is this happening? Because good-paying jobs that 
were plentiful just a few years ago have not been replaced 
after the last recession. Instead, adults trying to support their 
families are seeking out restaurant and retail jobs that pay 
poorly. Once they are there, wages largely remain stagnant 
and work hours are unreliable. 

More than 36 percent of fast-food workers over 20 are 
raising children. But 79 percent of those in the same age 
group make less than $10.10 an hour. Meanwhile, a recent re- 
port by the National Employment Law Project notes the 
largest losses in real wages in the last three years have oc- 
curred in the low- and middle-income job categories. And 
the number of involuntary part-time workers has almost 
doubled in the past five years. 

At the same time, corporate profits are hitting an all-time 
high. Sales are peaking even as fewer Americans are working 


C orporations are squeezing workers across the globe to 


now than in the last 30 years. We have globalization to thank 

for those numbers. Companies are profiting by sending more 
jobs overseas and leaving working men and women with few 
options to support their families. 

More and more states are increasingly falling under the in- 
fluence of the American Legislative Exchange Council. ALEC, 
which acts as a go-between for corporations and state law- 
makers, is doing everything in its power to strip workers of 
their rights while lessening rules for big business. 

But workers are fighting back. We are in the midst of a 
global revolt against poverty. You can draw a straight line 
from the Wisconsin uprising of 2011 to today’s actions. 

More recently, we have seen this nation’s lowest-paid 
workers stand up to fast-food and retail giants who pay them 
the minimum wage often in unsafe work environments while 
raking in huge profits. We need to get the economy moving 
again to rebuild the middle class. Workers’ backs are against 
the wall. Business is booming for big corporations. Compa- 
nies must do their part by paying a living wage and treating 
workers fairly, 
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It’s Time to Stop Starving U.S. Investment | 


LACK OF INFRASTRUCTURE SPENDING IMPACTS TEAMSTERS 


ext time you hit a pothole, blame Congress. Government 
spending on infrastructure needs has plummeted in recent 
decades. 

An analysis of infrastructure spending by the Financial Times 
shows U.S. public investment is at its lowest level since World War 
II. Public sector investment is now just 3.6 percent of the nation’s 
gross domestic product, and austerity is hurting everything from 
building roads to investing in science and education. The cuts 
caused by sequestration threaten future growth. 

“U.S. infrastructure, from roads to rails to ports, is in terrible 
shape,” said Jim Hoffa, Teamsters General President. “Our mem- 
bers see it every day. The Teamsters Union is the largest trans- 
portation union in the world, so no union’s members are more 
affected by shoddy infrastructure than ours.” 

It is not just highways in need of repair. Over a tenth of Ameri- 
can bridges need significant repair and maintenance. Every day, 
260 million trips are taken across these dangerous bridges. 
America’s rail lines are also in bad shape thanks to a lack of 
infrastructure spending. 

“Schools and transportation networks—these are fundamental 
building blocks of a state’s economy,’ Michael Leachman, the Cen- 
ter on Budget and Policy Priorities’ director of state fiscal research 
told the Financial Times. “If a state’s unable to make investments 
in these things then its long-term growth will suffer.” 

The reduction in spending shows an overall change in the 
American mentality. In 1969, government investment in such 
things as infrastructure, education and scientific research made up 
a third of the federal budget. But that has now fallen to 14 percent. 
Federal infrastructure spending has fallen from around $300 bil- 
lion in 2010 to around $240 billion now. 

The American Society of Civil Engineer estimates the U.S. will 
need to spend around $450 billion a year on infrastructure needs 
by 2020. Doing so would boost economic performance, while 


continued neglect would cost businesses upwards of $1 trillion in 
lost sales and 3.5 million U.S. jobs. 

Economist Douglas Holtz-Eakin told the Financial Times it 
doesn’t make sense to slash public investment now, especially 
when it isn’t the cause of deficit spending. He said the way to gar- 
ner bipartisan support is to makes sure dollars are spent well. He 
suggested that there should be fewer individual pots of money for 
infrastructure. 

“Congress mustn't forget that it is workers who pay the price 
when lawmakers fail to spend money to improve this country,” 
Hoffa said. “That’s less people paving streets or repairing bridges 
or laying track for light rail. And everyone suffers from having 
crumbling infrastructure.” 

So as those in Capitol Hill start moving on a budget for fiscal 
year 2014, they should remember it is in all their best interests to 
invest in the U.S. Such dollars are money well spent. 
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YOSEMITE TEAMSTERS KEEP 


NATIONAL PARK RUNNING 


Rock Solid Teamsters 


dam Hecox first visited 
A Yosemite National Park 

for the activities. An 
avid hiker and backpacker, he 
took a summer job with 
Delaware North Companies 
Parks and Resorts (DNC), a 
support and concessionaire 
provider contracted by the 
National Park Service. Hecox 
quickly realized that Yosemite 
was the best office anyone 
could ever ask for, so when 
he was offered a full-time 
position, he accepted without 


a second thought. 

A 12-year member of 
Local 386 in Modesto, Calif, 
Hecox now serves as a steward 
to the eclectic group of 150 
Teamsters employed by DNC 
whose members are as tal- 
ented as they are unique. 
From plumbers, mechanics, 
drivers and painters to car- 
penters, laborers and electri- 
cians — Teamsters work to 
keep the park running. 

“T like to think of us as the 
city workers for the town of 
Yosemite,’ Hecox said. “There's 
not much that we can’t get 
done when it comes to trades 
here in the park. If there is a 
problem, the Yosemite Team- 
sters can solve it.” 


Caretakers 

Yosemite members come 
from all walks of life and 
from around the world. 
Hecox believes that while the 
group may not share a com- 
mon background, they do 
share a love for the park they 
serve as caretakers. 


“Most of us came here 
for the park and never left,” 
Hecox said. “We have 15 guys 
that specialize in setting up, 
maintaining and breaking 
down our five High Sierra 
camps. They all have extensive 
backcountry experience that 
came from doing it recre- 
ationally,” 

With its soaring granite 
peaks and breathtaking vistas, 
Yosemite is one of the nation’s 
most popular parks, attract- 
ing an average of nearly 4 mil- 
lion visitors each year. And 
every year, Local 386 Team- 
sters are there to do what they 
can to make sure every one of 
them enjoys their time in the 
park. During the spring and 
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summer seasons DNC may 
employ as many as 200 Team- 
sters with that number re- 
duced to approximately 120 
during the winter. 

“They are a great, unique 
group that takes pride in 
their work,” said Dave Parks, 
Local 386 President and busi- 
ness agent for the Yosemite 
Teamsters. “They know that 
it’s a special place for people 
that come to the park be- 
cause they love the park as 
much as the people that visit 
it. They truly are the caretak- 
ers of the park. We've always 
had a strong group at 
Yosemite that are proud to be 
Teamsters and are proud of 
the work they do.” 
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& TEAMSTER NEWS 


Histori 


® Ga. tried to organize their union, but the county fought 


ack in the mid-1990s, sanitation workers in DeKalb County, 
| 


them. The result: they have been working without union 


representation for nearly 
20 years. 

That will change soon, 
after a vote by the DeKalb 
County commissioners. 

‘Tm _ overjoyed,” said 
Robert Pruitt, a sanitation 
driver/crew leader with the 
county. “It’s been a long time 
coming. It’s been a long 
fight. Now I’m feeling great.” 

After years of hard 
work by Local 728 in At- 
lanta, more than 4,000 
workers in DeKalb County 
can join unions, including 
more than 400 waste 
workers who will become 
Teamsters. 

“This vote paves the way 


JUS 


rN 
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for thousands of workers to join unions and we are excited that 
more than 400 sanitation workers will become members of Local 
728,” said Randy Brown, Local 728 President. “Our future mem- 
bers are seeking a safer workplace and getting treated with respect 
and dignity, and the Teamsters will deliver that.” 

In early October, the DeKalb County Commissioners unani- 
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c Victory 


JUSTICE 


R SANITATION WORKER 


mously passed an ordinance allowing county employees to or- 
ganize. Although the future Local 728 members had the support 
of their company’s CEO and county commissioners, it took 


TICE 


months to find a solution 
to the state’s No Rights at 
Work laws. State law does 
not give public sector 
workers the right to collec- 
tively bargain. 

“This is a massive, his- 
toric organizing victory 
in the South that opens the 
way for thousands of pub- 
lic sector workers to join 
the labor movement,” 
Local 728 Organizer Ben 
Speight said. “There hasn't 
been something this big in 
decades. This took place 
after sanitation workers in 
Memphis fought for justice 
45 years ago, and our 
members remembered 


those workers’ struggles as they themselves fought for better lives 


here in Atlanta.” 


The ordinance takes effect Jan. 1, 2014. The 400 workers who 
have already signed membership applications will become mem- 
bers of Local 728 that day, and Local 728 has been busy signing up 


more members. 
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UPS Driver Dustin Bockman 
and Crew Break Alligator Record 


fter roaming the waters 
A of the Mississippi River 

all night, Local 891 
member Dustin Bockman de- 
livered a new record to the 
state of Mississippi. 

Bockman, a UPS Teamster, 
broke the record for heaviest 
alligator ever captured in Mis- 
sissippi. During the first week- 
end of the season on his 
first-ever alligator hunt, he 
nabbed a 727-pound gator. 

“My friends were just like, 
‘Oh my God, it's so huge, You 
couldn't fold him in half to put 
him in a truck,’ Bockman said. 

After five hours of searching the inky black river, Dustin Bock- 
man, his brother Ryan Bockman (also a Local 891 Teamster) and 
friend Cole Landers finally caught sight of the 727-pound animal. 

The team gave chase for more than two hours. Occasionally, 
the alligator would sink to the bottom of the muddy river to evade 
Bockman's crew. The trio would then turn off the boat to drift silently 
down the river, waiting to see gator’s eyes as he resurfaced. When they 
saw a tell-tale glint, the hunt would start again. And again. 

Finally around 3 a.m., they managed to tether it to a fishing pole 
and then a snare. The fishing line broke. Bockman’s team managed 
to get another line around the alligator. It also broke. After two 
hours and more snapped lines, Dustin Bockman finally ended the 
chase with a shot from a crossbow. 

“You see all the shows on TV and they don't do it justice,” Bock- 
man said. “You don't see how strong they are until you get up close.” 


Delivering the Prize 
At 13 feet, 4 inches, their catch was almost the size of the team’s 
boat. After three hours straining to haul the animal aboard, they 
gave up and called in reinforcements. Although the crew had 
warned their friends about their alligator’s size, even they did not 
quite understand how large the crocodilian was. 

“We didn't have a tape measure on the boat,’ Bockman said. 
“When we got it home, that's when we realized we had a monster. 

State wildlife authorities confirmed Bockman’s new record four 
hours after another record-breaking hopeful had hauled back a 
723.5-pound catch. 

Bockman plans to hand out most of the alligator meat to friends 
and cook the rest himself. 


THIS YEAR, 
TAKE AMTRAK 


ccl? dedicated to providing safe, reliable 

mM transportation when I run the Amtrak 
train from Washington to New York,” said Herb 
Harris, a member of Division 482 of the Brother- 
hood of Locomotive Engineers and Trainmen 
(BLET) which is part of the Teamsters Rail Confer- 
ence, As a member of the BLET, Harris is one of 
the 1,400 locomotive engineers and trainmen who 
keep America’s long-range passenger and high- 
speed rail line on time and safe. More than 1,000 
Brotherhood of Maintenance of Way Employes 
Division members work to keep Amtrak’s rails 
and building in top condition, too. 

The Amtrak system was created in the early 
1970s after freight rail companies spun off their 
passenger rail operations. Congress was forced to 
consolidate the various passenger rail systems that 
ran throughout the United States, establishing Am- 
trak. Once this was established, Amtrak became one 
of the largest passenger rail systems in the world. 

“Whether you are commuting for work or taking 
a trip with your family, everyone should consider 
riding on Amtrak to their destination,” said Dennis 
Pierce, President of the Teamsters Rail Conference. 
“The Amtrak system makes it easy to board a train, 
relax, sleep or get work done and then disembark at 
your destination. It’s a great way to spend quality 
time with your family while seeing the American 
landscape from a new and unique point of view.” 

For more information about Amtrak, visit 
www.Amtrak.com. 
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Teamsters at Sunsweet 
Overwhelmingly Ratify Contract 


Local 601 Members Stand Strong to the Finish 


cessing plant are at work today, under a strong contract that 
resulted from their solidarity. 

The 500 cannery, food processing and warehouse workers at the 
Sunsweet Growers facility in Yuba City, Calif., recently overwhelm- 
ingly ratified a three-year agreement. 

“We came to the company with a pre-ratified contract and we 
said, ‘We are not interested in your last, best and final; we are giv- 
ing you our last, best and final,” said James Bond, a 15-year indus- 
trial mechanic and member of the negotiating committee. “We got 
a fair contract for all because the solidarity of our membership 
was really second-to-none.” 

The members had worked since March under an extension 
of a previous contract. They had overwhelmingly rejected two 
contract proposals. 

The members voted 322-13 to pre-ratify a fair contract to 
present to the company. At the same time, they voted 329-8 
to authorize a strike at the company should an agreement not 
be reached. 


[sme who work at the world’s largest dried fruit pro- 


Holding the Line 

Ashley Alvarado, Secretary-Treasurer of Local 601, said it was a 

long and difficult negotiation process over some key issues, in- 

cluding wages, health and welfare, pension and seniority rights. 
“lam very proud of how everyone came together and demon- 

strated that they are a strong union. This gave us the momentum 
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we needed to get the company to accept our last and final offer,” 
Alvarado said. 

In the agreement, the workers negotiated wage increases, main- 
tained the health and welfare at a reasonable rate and preserved 
seniority rights, which had been under threat due to proposed 
changes from management. 

“We held the line on a lot of things the company wanted to im- 
plement that would have devastated our members,” said Jose Cas- 
taneda, a 16-year mechanic and negotiating committee member. 

In June, the members rallied outside the Yuba City facility for 
a fair contract. Locals 853, 948, 439, 386, 517, 890, 2010 and Joint 
Council 7 participated in the day of action. 

The Sunsweet workers had the powerful backing of 7,000 
Teamster members with Local 601, as well as 15,000 members in 
the Teamsters Cannery Council, which includes Local 601, Local 
948 in Visalia and Local 890 in Salinas. 

“The Sunsweet workers are resilient, determined and they never 
backed down in their fight for justice and a fair contract. They 
stood together, following a well laid-out plan by Local 601 leader- 
ship to achieve this contract. They stand as an example to all Team- 
sters and workers of the real power of unity,’ said Rome Aloise, 
International Vice President and President of Joint Council 7. 

“Tt’s because Sunsweet pushed us to this point that we banded 
together,” Castaneda said. “We now know more about what it 
means to be a Teamster, what it means to belong to a union, and 
I hope we continue to grow.” 


Taxi Drivers Find a VOICE 


ore than 1,000 taxi drivers in the 
\Vi natior’s capital attended the first 

meeting of the new Washington, 
D.C. Taxi Operators Association recently 
in support for a strong affiliation with the 
Teamsters as the city imposes costly indus- 
try changes affecting their livelihoods. 

Affiliated with Local 922 in D.C., the 

. association is a powerful, united voice 
for the more than 6,000 taxi drivers in 
Washington who are independent owner- 
and lease-operators. 

“The taxi drivers in Washington, D.C. 
are angry and fed up by the lack of com- 
munication and input they have regarding 
the policies that affect their lives every day,” 
said Ferline Buie, International Vice Presi- 
dent and President of Local 922.“We may 
not win every battle, but we will fight for 
all the association’s members to make sure 

1- their voices are heard.” 

The drivers adopted provisional bylaws 
for the organization and voted to officially 
affiliate with Local 922. 

1- Drivers initially approached the Team- 


WASHINGTON, D.C. TAX! OPERATORS 


sters in late September 
after the city imposed 
confusing and costly reg- 
ulations without their 
input. For example, new 
required dome lights cost 
about $450, double what 
drivers were initially told. 
Also, service fees and 
transaction fees for new 
credit card machines are 
burdensome, and ven- 
dors are taking a very 
long time to pay drivers. 

“The Teamsters will 
help us have a 
say before the regulations are imposed 
by the city. With our association with the 
Teamsters, we are in good hands, said 
Addis Gebreselassie, who has driven a cab 
in D.C. for the past 12 years. 

Last year, Seattle Teamsters organized 
more than 500 taxi drivers into the West- 
ern Washington Taxicab Operators Associ- 
ation. The association works closely with 
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ASSOCIATION GOES TO BAT FOR DRIVERS 


the union and has improved working con- 
ditions for taxi cab operators throughout 
the Seattle area. In D.C., drivers’ response 
to the new association has been tremen- 
dous. In the first three weeks of getting the 
word out, more than 1,000 drivers signed 
up to join. 

“T’ve been driving a cab part-time 
since 1962, so I know that this associa- 
tion with the Teamsters is badly needed 
for the drivers,” said Stan Tapscott, a 
member of the D.C. Taxicab Commis- 
sion for the past decade and supporter 
of the association. “The association will 
help educate drivers about the policies 
imposed by the city and it will stand up 
for drivers. The association will also 
help us get more representation on the 
taxicab commission.” 

The drivers’ association with the 
Teamsters Union has already drawn con- 
siderable attention to their plight, but the 
actions of the group are pushing the issue 
further into the spotlight. In early No- 
vember, more than 200 D.C. taxi drivers 
gathered to march to the mayot’s office 
to demand fair treatment, and a similar 
event was planned for mid-November in 
front of the D.C. Taxicab Commission. 
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“‘NEW DAY, NEW POWER, NEW ORLEANS,’ 
THAT IS THE THEME OF THIS YEAR’S CONFERENCE. TIMES 
ARE CHANGING AND WE FACE MORE AND MORE CHALLENGES. 
IT’S SO IMPORTANT AS A TEAMSTER, WHETHER YOU ARE A MAN 
OR A WOMAN, TO GET INVOLVED IN YOUR UNION.” 


-BECKY STRZECHOWSKI 


INTERNATIONAL VICE PRESIDENT AND PRESIDENT OF LOCAL 700 


school bus driver and organizer, stood 

at the podium before 1,000 of her fel- 
low Teamsters, excited to be attending the 
2013 Teamsters Women’s Conference. 

“It’s a great day to be in New Orleans, 
but it’s an even greater day to be a Team- 
ster,” Goodman said. 

The three-day conference, themed, 
“New Day, New Power, New Orleans,” had 
one of the largest attendances in its history. 
The event featured an impressive program 
of speakers, dozens of educational work- 
shops and union-building activities for 
Teamsters from Alaska to Puerto Rico and 
everywhere in between. It was hosted by 
Local 270 in New Orleans and Joint Coun- 
cil 87 in Mississippi. 

Jim Hoffa, Teamsters General President, 
opened the conference by introducing 
Becky Strzechowski, the new director of 
the Women’s Conference, while honoring 
Sue Mauren, who led the conference for 
four years until her retirement last year. 

“Tm honored to continue Sue’s good 


S helley Goodman, a 21-year Teamster 


work and excited to lead this conference 
that General President Hoffa started 13 
years ago,” said Strzechowski, who is also 
an International Vice President and Presi- 
dent of Local 700 in Chicago. 

Hoffa told the crowd that it’s as impor- 
tant as ever that Teamsters organize, fight 
for working people and vote for politicians 
that will stand with workers. 

“We need political activists. We need to 
fight right-to-work. I can’t stress to you how 
important it is that you vote,’ Hoffa said. 

Donna Brazile, an academic, author 
and political analyst, as well as a New Or- 
leans native, echoed that sentiment. Brazile 
urged Teamsters to battle anti-worker 
forces that are “picking on” working peo- 
ple. The proud card-carrying union mem- 
ber called on Teamsters to “never get weary 
of doing good.” 

“Tt’s a new day, ladies, and you've got 
the power to change the world. We're going 
to drive these anti-labor governors out all 
across American in 2014,” Brazile said. 
“Grow this union, grow this Women’s 


Conference, register everyone you know. 
Do not be afraid to talk about politics. I 
have faith in you and solidarity with you.” 

“New Day, New Power, New Orleans, 
that is the theme of this year’s conference. 
Times are changing and we face more and 
more challenges. It’s so important as a 
Teamster, whether you are a man ora 
woman, to get involved in your union,” 
Strzechowski said. 

Strzechowski noted that while Teamster 
contracts support equal pay and treat men 
and women equally, unorganized workers 
across the U.S. and Canada are suffering. 

“The reason you are here is you believe 
in your ability to stand with your sisters 
and brothers to bring equality to workers,” 
said Ken Hall, General Secretary-Treasurer. 

Hall noted that nationally, women still 
only make about 80 cents to the dollar that 
men make, and 69 cents to the dollar in 
Louisiana. He also noted that women are 
underrepresented in both state and fed- 
eral-level elected office, and given those 
circumstances, it is unlikely that workers 
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Our goal is to educate and : 
empower Teamster women. This - 
conference gives Teamsters the aie 
opportunity to network, learn from ~ * 
workshops and brainstorm ideas. \ y 
They get inspired to continue their a 
work of strengthening our union, © 

and they take back what they’ve 

learned to the Teamsters in their 

locals and the nonunion worker that they know. Its also a lot of fun. 


¢ 


As busy as our modern lives are, there is always time to get 
involved in some way, big or small. We can demonstrate our political 
power at the ballot box just by voting, In the workplace, become a 
shop steward or mentor a coworker. Become a union organizer, At the 
Women’s Conference we talked a lot about women’s committees, 
which are growing in number, and those are a great way for Teamster 
women to participate. At the very least, commit to buying American 
and Canadian-made products, and of course, union-made products. 


Women’s committees are a successful tool for Teamsters in local 
unions to mobilize the membership, raise awareness of the impor- 
tance of the union and promote worthwhile causes. 

I’m particularly proud of our Joint Council 25 women’s commit- 
tee, which was formed in 2009. The committee set up a scholarship 
program for Teamster women and this year raised $30,000 at a gala 
dinner. The committee sponsors seminars and meetings, with speak- 
ers on special topics. We also organized a team for an annual breast 
cancer walk, and will soon bold a health fair for Teamster women. 

Women’s committees are a valuable way to bring members together 
whose paths might not have ever crossed. They get ideas to bring back to 
their own locals and get motivated to get active in our union. 


We have more female Teamster members than at any point in our 
history. Women recognize the importance of having a union and 
they're organizing. In four out of 10 families with children, women are 
the primary breadwinners. While Teamster contracts are gender blind, 
women in the work force overall still make about 80 cents to the dollar 
that men make, and that impacts the family bottom line. These are 
challenging times for our economy and for workers, but it’s no sur- 
ptise that women in our union are rising to the occasion. 
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can rely only on government to make sure 
everyone is treated equally. 

“That’s where unions come in, and that’s 
where the Teamsters Union comes in,” Hall 
said. “Teamster contracts provide wage rates 
and benefits that are the same, regardless of 
your gender or race, and that’s why unions 
are so important in the fight for equality.” 


Women Activists 
Leading that fight are the Teamster women 


who spoke as part of a “Women Activists” 
panel. They shared their emotional and spir- 
ited stories of determination and resilience in 
the face of anti-union employers. The women 
came to New Orleans from all over North 


America, and altogether they are working on 
campaigns that impact more than 20,000 
Teamsters, either current Teamsters or those 
about to become Teamsters. 

They work and organize at IKEA in 
Canada, in the U.S. at the ports, as well as at 
taxi cab companies, school bus companies 
and the University of California system. They 
are diverse—but they would all agree they 
have one thing in common—they are tena- 
cious Teamsters. 

Dot Tompkins, a Teamster shop steward 
from Canada, has been locked out with her 
co-workers at IKEA for the past four 
months. 

“This is a fight on workers, and we are 
grateful for the huge amount of support we 
have received. We are stronger now than the 
day we went out,’ Tompkins said. 

“T have been blessed to work in a depart- 
ment where I have supportive supervisors; 
however, when I went to union meetings I 


heard about brothers and sisters who weren't 
being treated well and that fire was lit in me. I 
feel I need to be a part of a voice for those who 
don’t have one, and that’s why I became an 
activist,” said Callie Wilson, a University of 
California research assistant working on brain 
cancer research and a member of Local 2010. 
“Tt is up to us to speak up for and encourage 
each other.” 

Cynthia Pinkins, a 30-year school bus 
driver and member of Local 270 in New 


Orleans, received the Teamster Woman 
Activist award for her involvement in 


her union. 

Teamster women are not only helping 
their fellow Teamsters and communities, they 
also reached out in New Orleans. 

More than $4,000 and a crate of school 
supplies were donated by Teamsters attending 
the conference to benefit Mary McLeod 
Bethune Elementary School in New Orleans. 
Thanks to their generous donations, the ele- 
mentary school students there will have a 
good start to the school year. 

“As Teamsters, we stand for so much and 
we can help so many people,” said Joanna 
Levingston, a member of Local 848 in Cov- 
ina, Calif. “The experience of being here is 
like none other. It’s a learning experience and 
an opportunity to interact with women from 
other locals.” 

“Teamster women are powerful,” said 
Leatha Walker, a member of Local 984 in 
Memphis, Tenn., and a Durham School 
Services school bus driver. “We have to put 
that power in our spirit. It’s a new day, new 
power, and not just in New Orleans, but 
back at home.” 


) helley Goodman has witnessed a lot of hardship in her 21 
_ years as a Durham School Services school bus driver and 
Teamster organizer. 

While organizing in Jacksonville, Fla., Goodman met a nonunion 
school bus monitor who sold her blood to make ends meet. At an election 
in Minnesota, one of the workers who had terminal cancer came to cast 
his vote in the Teamster election for a better future for his co-workers, 

“Tye witnessed all these battles,’ Goodman told the audience of 
1,000 Teamsters at the Women’s Conference. “But there are two women 
who I would like to recognize today. They encouraged me to be an ac- 
tivist. They are my two daughters.” 

Courtney Goodman-Bell is a business agent with Local 777 in Chicago 
and Kacie Goodman-Romero is a special education teacher in Louisiana 
and a chief shop steward working to organize and mobilize her co-workers. 

“Mom would go to her shop steward meetings and bring us along 
when we were little. I] remember workers coming to our house to talk to 
Mom, the fighter,” Romero said. 

“Being in a union is ingrained in us. Our father was a union iron- 
worker. When J was eight years old, Mom organized at her bus termi- 
nal. For us, it was common conversation at the dinner table,” Bell said. 

Romero is learning from her mother and sister about empowering 
workers to stand up for their rights. 

“Tm glad to be at the Teamsters Women’s Conference because hav- 
ing moved from Illinois to Louisiana, a right-to-work state, [ have a lot 
to learn about organizing and unions. I want to empower myself to 
help others,” Romero said. 

Romero is one of five union members among a work force of 80, 
thanks to right to work. The teachers and staff have a growing interest 
in organizing, but also a fear of retribution from their employer. 

Bell is the youngest daughter, but advises her sister on how to or- 
ganize in her workplace. 

“[’m a business agent and I represent school bus drivers, and ] can 
explain to them, I rode a bus, too, with my mom. I know the gratifica- 
tion and challenges of being a bus driver,” Bell said. 

The two sisters have the same fire as their mother to empower 
workers to better their working conditions and their lives. 

Of her daughters, Goodman said, “I am extremely proud,” as she 
called on the audience of Teamsters to continue their fight and pass it 
on to the next generation. 
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abor unions are the only group 

} inthe world fighting for the 

LW. working people and the middle 
class,” said Al Mixon, looking out at the 
hundreds of Teamster leaders, rank-and- 
file members and guests at the annual 
education conference of the Teamsters 
National Black Caucus (TNBC). 

Mixon, an International Vice President, 
Chairman of the TNBC and Secretary- 
Treasurer of Cleveland’s Local 507, im- 
plored the crowd to continue the fight 
started by the civil rights movement. He 
also reminded them that the Teamsters 
Union, and the labor movement in general, 
are still fighting many of the same things 
the civil rights movement fought for. 

The 38th annual TNBC conference 
kicked off on August 14, 2013, in the heart 
of downtown Atlanta. This year, more than 
600 dedicated Teamsters and guests were in 
attendance, each there to celebrate history. 
The participants attended workshops, net- 
worked, fellowshipped and had the oppor- 
tunity to visit the Martin Luther King Jr. 
historic site in Atlanta, the home of the 
civil rights movement. 

The theme for the TNBC conference 
was honoring and continuing the fight of 
the original fighters for civil rights. The 
conference also celebrated the 50th an- 


niversary of Martin Luther King Jr’s “I 
Have a Dream” speech. 

“The importance of the TNBC confer- 
ence is to inform the youth of exactly who 
the Teamsters are, and what we do. Since 
attending the conference I’ve reached out 
to many of the youth in my community and 
inspired those who have crossed my path,” 
said Teamster Melissa Spaulding. “Tl be 
attending the conference for more knowl- 
edge to spread about the changes that 
need to be made next year. This caucus is 
a networking tool.” 


Conference Hightlights 

This TNBC conference featured the fifth 
annual Women’s Day. TNBC delegates 
honored not only the Teamster women in 
attendance, but those who came before 
them. A tribute to the late Coretta Scott 
King, wife of Dr. King and a civil rights icon 
in her own right, was the highlight of the 
morning. A sea of red shirts filled the hotel 
ballroom as TNBC delegates observed 
Women’s Day with inspiring speeches, 
recognitions and a special luncheon. 

“The reason for organizing this group 
of strong black women is to mentor and 
educate each other,” said Ferline Buie, In- 
ternational Vice President and President of 
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Joint Council 55 in Washington, D.C. “We 
continue to fight the war on workers, and 
we're working hand and hand with our 
brothers.” 

Those in attendance also heard presen- 
tations on health and welfare, other bene- 
fits, Teamster history and what the union is 
doing to organize new members. They also 
heard from several Teamster leaders. 

“T consider it an honor to be able to ad- 
dress this group, because you all have done a 
great job,” said Ken Hall, General Secretary- 
Treasurer. John Coli, International Vice 
President and President of Joint Council 
25 in Chicago, expressed how proud he 
was of the TNBC. “This is one of my fa- 
vorite events of the Teamsters. You know 
how to have fun, but you also know how to 
get the job done,” Coli said. “Without you 
guys, the fabric of our International would 
not be what it is. These conferences are re- 
ally the backbone of everything we do. So 
keep up the good work” 

“Once we get it in our minds that this 
is what we do and who we are, servants to 
our members, we'll get better and greater 
every day,’ said Antonio Christian, Execu- 
tive Director of the TNBC. 

“We have to fight because we're in the 
fight of our lives,” said Harvey Jackson, 
Vice Chairman of the TNBC. 
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<CWITHOUT YOU GUYS, THE FABRIC OF OUR INTERNATIONAL 
WOULD NOT BE WHAT IT |S. THESE CONFERENCES ARE REALLY THE 
BACKBONE OF EVERYTHING WE DO. >»? 


-JOHN COLI, INTERNATIONAL VICE PRESIDENT AND PRESIDENT OF JOINT COUNCIL 25 


John Lewis Speech 
One of the highlights of the conference 
was Rep. John Lewis (D-Ga.), one of the 
original civil rights Freedom Fighters, who 
encouraged attendees to not lose sight of 
why they were there: to continue the fight 
for working people. 

“Tf it wasn’t for this union in particular, 
I wouldn't be standing here as a state repre- 
sentative. I thank you,’ Rep. Lewis said. “We 
sat at counters waiting to be served while 
they spit on us, put out cigarettes in our 
hair, and poured water and coffee on our 


Washington 50 years ago. They were at the forefront of the 


) ssi played a very important role in the March on 
march demanding better jobs, better education, and decent 


living for working men and women. 


On August 28, 1963, Teamsters from all over the nation were 
front and center for the march. Today, the union’s members are 
still front and center in fights involving social justice and 


economic equality. 


On the 50th anniversary of the March on Washington, 


CELEBRATING THE DREAM 


backs, but we didn’t retaliate with violence.” 

“Teamsters! The wind may blow, the 
thunder may roll, the lightening may flash, 
but stay with the union, hold hands! We've 
come too far, We've made way too much 
progress to go back,” he said. 

Over the years, the annual TNBC Con- 
ference has become a meeting place for 
the leaders and members of the Teamsters 
Union. Caucuses were designed to gather 
members together to discuss issues and 
reform. Their purpose is to help resolve 
problems, as well as educate its members. 


all Americans. 


‘Teamsters again turned out in force, 
demanding economic equality, better 
working conditions and wages for 


The TNBC takes great pride in its confer- 
ence being all about education and inclu- 
sion, and the membership in attendance 
told the story without saying a word. 
The diversity in gender, race and even 
geographic regions of those in attendance 
shows the TNBC is achieving its goals. 
“The TNBC is growing larger and better 
each year,’ Mixon said. “I had someone say 
to me, ‘The moment I walked into this room 
was the moment I started thinking about 
how I could be a better person and a better 
Teamster? That’s what this is all about.” 


“This is a time to reflect on the progress made toward achiev- 
ing civil rights and workers’ rights across the country, but it’s also 
important to recognize the steps that remain to be taken in order 


to guarantee these rights,” said Becky Strzechowski, International 


Vice President and President of Chicago's Local 700. 
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ITSA NO-BRAINER. 

As taxpayers» Teamsters and other working 
families should not be subsidizing corporations 
and billionaire businessmen who don't pay 


their workers a living wage- 
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At some of our country’s most profitable 
corporations—Walmart and McDonald’s to 
name two of the biggest offenders—work- 
ers are paid wages so low they are forced 
onto food stamps and other forms of gov- 
ernment assistance. At the same time, the 
money the corporation saves by not paying 
workers a living wage goes directly into the 
pockets of the already wealthy. 

In much the same that the middle class 
was forced to bail out billionaire bankers 
during the financial crisis, it boggles the 
mind that working Americans are forced 
to again subsidize those that are already 
filthy rich. 

“The big corporations of this country 
need to step up and pay their workers 
enough to meet basic needs,” said 
Jim Hoffa, Teamsters 
General President. 
“Our tax dollars 
should not be used 
to subsidize corpora- 
tions that make 
billions in profits.” 

There is a growing 
movement against 
corporate welfare. 
People are taking a 
stand and Teamsters, 
along with the rest of 
the labor movement, 
are leading the way. 

Workers are rising up and demanding 
economic justice. By organizing, workers 
being mistreated can do something about 
their wages and improve their workplace 
protections. The Teamsters Union has 
ramped up their organizing efforts on be- 
half of those who have been trampled on 
by their wealthy employers. 

“Organizing is the only tried and true 
way for working people to gain respect in 
the workplace,” said Ken Hall, Teamsters 
General Secretary-Treasurer. 


Public Cost 

A living wage is considered the minimum 
income necessary for a worker to meet 
basic needs. When a worker can’t make 

a living wage, he or she often turns to 
public assistance. 

It should come as no surprise that 
fast-food workers and those employed by 
Walmart are among the most mistreated 
workers...and among workers who are 


forced to rely on public assistance. In many 
states, workers at Walmart constitute the 
largest bloc of food stamp and Medicaid 
recipients. 

Right now, the minimum wage stands 
at just $7.25 an hour and hasn't been in- 
creased since 2009. If the minimum wage 
kept up with inflation over the past 40 
years, it would be $10.74. And if it kept up 
with the rise in productivity it would be 
$18.67. The annual income for a full-time 
worker making the federal minimum wage 
is $15,080, well below the poverty line for a 
family of three or four. 

Teamster members work under con- 
tracts and are far less susceptible to the 
whims of the market, but every working 
American who pays taxes is still on the 


A RECENT STORY IN TIME MAGAZINE 
SPELLS OUT HOW UNIONS HELP OUR ECONOMY: 


“The fact is that when unions are stronger the economy as a 
whole does better. Unions restore demand to an economy by raising 
wages for their members and putting more purchasing power to work, 
enabling more hiring. On the flip side, when labor is weak and capital 
unconstrained, corporations hoard, hiring slows, and inequality 
deepens. Thus we have today both record highs in corporate 
profits and record lows in wages,” the story states. 


hook to help pay for public assistance for 
billion-dollar corporations. 

Many people working in service 
sectors like retail and fast food are 
middle aged and working full time to 
support their families. The average age of 
workers filling service job positions is 35 
and more than a third of them are 40 or 
older. On average, they earn half of their 
family's income and 28 percent of them 
have kids. 

Getting a living wage for working 
families will, in the end, save taxpayers 
a lot of money. Also, higher pay means 
lower employee turnover and higher 
productivity for business. Plus, higher 
wages will boost consumer spending 
and strengthen local economies. 

The estimated annual cost of public 
assistance to employees at the 10 largest 
fast-food companies amounts to $3.8 bil- 
lion. McDonald’s made $7.15 billion last 
year. While McDonald’s gamed the system 
and fleeced taxpayers, management was 


awarded generous contribution packages 
and substantial amounts of money in divi- 
dends and share buybacks. 

“How can it be fair that these workers 
are forced to be on public assistance by 
their wealthy employers,” Hoffa said. “How 
can the heirs to Walmart, who own more 
wealth than the bottom 40 percent of 
America combined, be allowed to rip off 
American taxpayers to further line their 
pockets? It makes no sense.” 


Living Wage 

The Teamsters Union is fighting for a 
living wage for all working Americans. 
They do this by organizing those in indus- 
tries where workers are commonly taken 
advantage of, like bus drivers, warehouse 
workers and port 
truckers, among others. 

Unions lift wages 
for nonunion workers 
as well as those in the 
union by creating a 
prevailing wage. Basi- 
cally, even if youre not 
a union member, your 
wages are lifted by 
union bargaining units 
doing similar work. 

That’s why the 
Teamsters Union and 
their partners in other unions, notably the 
United Food and Commercial Workers 
International Union (UFCW), have as- 
sisted with walkouts and strikes by those 
being mistreated. 

The union is also fighting back against 
corporate front groups—like ALEC and 
the Chamber of Commerce—that rou- 
tinely fight against the interests of work- 
ing families and on behalf of millionaires 
and billionaires. 

A recent story in Time magazine spells 
out how unions help our economy: “The 
fact is that when unions are stronger the 
economy as a whole does better. Unions 
restore demand to an economy by raising 
wages for their members and putting 
more purchasing power to work, enabling 
more hiring. On the flip side, when labor 
is weak and capital unconstrained, corpo- 
rations hoard, hiring slows, and inequality 
deepens. Thus we have today both record 
highs in corporate profits and record 
lows in wages,” the story states. 
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TEAMSTERS LEAD FIGHT AGAINST UNFAIR TRADE DEAL 


me he Obama administration is continuing its push forward 
” with a secretive 12-nation Pacific Rim trade deal that will 
,» kill American jobs and bring unsafe products into U.S. 
homes. But activists and even some nations are beginning to see 
through the facade of the Trans-Pacific Partnership (TPP) as ne- 
gotiations begin to wind down. 
Increasingly, there is 
pressure being brought 
upon involved countries. 
Protests were recently held 
in Washington and New York 
that called on the U.S. to : 
protect workers, food safety, G 
health care and the environ- 
ment by altering language 
that is believed to be con- 
tained in the pact. And similar 
demonstrations have arisen 
around the globe. 

“The public is beginning to 
see the flaws in this trade pact 
that threaten U.S. jobs,” said 
Jim Hoffa, General President. “The TPP could not only hurt mil- 
lions of U.S. workers, but it would allow unsafe food and products 
to flow across our borders. Our brothers and sisters need to re- 
main vigilant about this unfair trade proposal.” 

The Teamsters have joined with other unions as well as fair trade, 
health care and environmental advocates to raise questions about 
the TPP. Together they have worked to build a bipartisan coalition 
of lawmakers on Capitol Hill who are raising doubts about whether 
the trade agreement is in the best interest of the U.S. 

Not all countries negotiating the TPP are rushing ahead 
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with approval. In late August, Malaysia announced that it 
was putting the brakes on the agreement so it could study 
the proposed agreement further. Government officials said 
the nation would not be forced into signing a deal without 
further investigation. 
“The cabinet is of the 
view that Malaysia should 
not be bound by any fixed 
timeline with regard to 
the TPPA,” its Ministry 
of International Trade 
and Industry announced 
at the time. 
But others are not 
so patient. Many govern- 
& ments are siding with 
the multinational cor- 
porations that have 
made it clear they want 
the TPP finalized as 
soon as possible. They tout economic gains for em- 
ployers and employees alike. 

The numbers, however, just don’t support those claims. A re- 
port released in September by the Center for Economic and Policy 
Research shows that even when using the most pro-TPP statistics 
to determine U.S. economic growth, the deal would result in a pay 
cut for 90 percent of U.S. workers. 

The TPP seems like even less of a good deal when you add 
lax seafood rules, the use of child labor to make garments for 
sale in the U.S. and potential changes that could wreck the U.S. 
dairy industry. At least, that is, for those who aren’t multina- 
tional corporations. 
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ALEC, KOCHS, OTHER GROUPS 
WORKING AGAINST ECONOMIC FAIRNESS 


ENEMIES OF 


a colossal army of corporate interests and right-wing fanatics. 
Along with rolling back workers’ rights and stamping out 
organized labor, these forces are working more directly to suppress 

workers’ wages. Groups like the American Legislative Exchange 
Council (ALEC) and powerful anti-union companies like Walmart 
have played a decisive role in the diminishing quality of life for the 
American worker. 

ALEC, the right-wing’s legislative clearinghouse, has written 
hundreds of pieces of “model legislation” pushed by corporate- 
backed lawmakers across America. Since 2011, more than 100 of 
those bills introduced in more than 30 
states have been specifically designed to 
suppress the wages of low-paid workers, 
according to the National Employment 
Law Project. 

Along with promoting right-to- 
work laws that harm workers, ALEC is 
spearheading a widespread campaign to 
weaken and repeal state minimum wage 
laws, prevailing wage standards and 
overtime rules. The group has also been 
actively opposing local living-wage or- 
dinances. ALEC-affiliated legislators 
have been the most active movers of 
wage suppression legislation in the last 
two years. So while retail and fast-food 
workers have been organizing to im- 
prove wages in the fast-growing low- 
wage sectors of the economy, ALEC is determined to do just the 
opposite. 

But ALEC is by no means alone. The notorious billionaire 
Koch brothers, Charles and David Koch, spend hundreds of mil- 
lions of dollars to buy politicians and prop up fake grassroots 
groups inspired by pro-corporate “tea party” hysteria. They arm 
battalions of anti-worker lobbyists and fund think tanks that are 
little more than right-wing propaganda mills. 

The shadowy network of anti-worker foundations, lobbying 
outfits and front groups is a vast and intricate web with massive 
fortunes at its disposal. It expends tremendous resources to drive 


I n the fight for a fair economy, working people are up against 


down wages, shrink the middle class and turn America into an 
oligarchy. Many of these groups sound harmless enough, like the 
National Federation of Independent Business (NFIB), which 
claims to fight for the interests of small businesses. In fact, NFIB 
is a powerful lobby for big business interests. It’s funded to the 
tune of millions of dollars by anti-worker organizations con- 
nected to ALEC and the Koch’s “Americans for Prosperity.” In 
2007, NFIB teamed up with McDonald’s and other not-so-small 
businesses to oppose paid sick leave and minimum wage cam- 
paigns in multiple states. 

Although ALEC boasts a membership of up to 300 corporations 
and 2,000 state legislators, many large 
companies are jumping ship thanks to 
activists’ efforts to expose the organi- 
zation’s elitist agenda. But leaving 
ALEC doesn’t mean a company has 
renounced its hostility to working 
families. Take Walmart. The big-box 
retailer left ALEC in 2012 but remains 
steadfast in keeping American workers 
out of the middle class and widening 

income inequality throughout the 
economy. 

In addition to its vicious union- 
busting and anti-worker policies, Wal- 
mart’s poverty wages are sustained by 
an army of lobbyists with revolving- 
door access to Congress and other 
government agencies. With this 

power, Walmart has lobbied against everything from prevailing 
wage rates to improved labor law reforms and fairer trade policies. 
Most recently Walmart successfully strong-armed the city of 
Washington, D.C. to strike down a living-wage bill, paving the way 
for Walmart’s low-wage empire to invade another major city. 

More than ever, workers and the labor movement are fight- 
ing back against these formidable foes. Those making unfair 
wages are aggressively forging a new era of struggle in the retail, 
fast-food, trucking and warehouse industries. It will take more 
and stronger struggles like these to defeat the enemies of eco- 
nomic justice. 
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alifornia Gov. Jerry Brown recently 

signed three bills that will strengthen 

the state’s labor laws by protecting 
workers from employer retaliation. 

This is a huge win for Joint Council 7, 
which led the legislative battle to get the 
laws passed. It’s also a big victory for work- 
ers like Marquez Brothers employees, who 
have faced harsh retaliation since they 
voted to become Teamsters last year. 

Doug Bloch, political director of Joint 
Council 7, said the trio of laws are the 
strongest labor protections for immigrant 
workers in the country. “Under these laws, 

, immigrant workers who speak up now 

have new legal protections,” Bloch said. 
“That's because these laws put civil and 

4 criminal penalties in place for employers 


\ who threaten workers with immigration 
enforcement.” 

The three laws prohibit immigration- 

’ related retaliation and clarify that threat- 


ening to expose workers’ immigration 
status is extortion. 

“The lobby days and work that many 
locals did with their legislators on the 
ground made a huge difference, along 
with the high visibility of the Teamsters in 
the Prop 32 fight last year and the DRIVE 
contributions we make,’ Bloch said. “This 
is a real testament to all of our Joint 


Council 7 locals and members who have 
stepped up in politics.” 


Marquez Brothers 

Marquez Brothers is a perfect example of 
why these laws are necessary. The cheese 
company has been ruthlessly intimidating 
workers at its Hanford, Calif., plant since 
they joined Local 517, refusing to bargain 
and launching a campaign to get the 
union decertified. 

“Marquez Brothers is one of the largest 
distributors of dairy products serving the 
Latino community in North America. 
After their workers organized a union, the 
company responded by bringing in a law 
firm that touts its ability to advise clients 
on ‘union avoidance’ and ‘maintaining a 
union-free workplace: One strategy they 
excel in involves a classic union-busting 
strategy: delay and decertify.” 

Marquez Brothers used the decertifica- 
tion petition as a legal justification to 
withdraw union recognition from the 
workers. In the year since they first organ- 
ized, Marquez workers have faced a con- 
stant campaign of harassment and 
intimidation. In March, workers traveled 
to Sacramento to testify at a legislative 
hearing on employer intimidation, only to 
be followed by company management 
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and attorneys. One of the workers was 
fired shortly after the hearing. She was 
one of 20 union supporters fired since 
they organized. Others have quit in the 
face of a constant barrage of harassment. 
The state’s new laws put abusive compa- 
nies like Marquez Brothers on notice, calling 
their behavior exactly what it is: criminal. 
Bloch says the legislative victory once 
again puts California on the cutting-edge . 


of pro-labor reforms. And it also shows au 

that when Teamsters mobilize, they win. e\ 
This victory wouldn't have hap- 

pened without the brave sacrifices 1 

made by Marquez Brothers Teamsters ¥ 


s 


who lost their jobs during the cam- 
paign. With their trips to the state capi- 
tol and talking to the press, they won 
strong support from state legislators 
and showed why these anti-retaliation 
laws needed to be passed. 

“When companies are able to bully y 
workers on immigration issues in order to 
suppress their wages and working condi- 
tions, it drives down standards for all 
workers. So this is a big win for all Califor- 
nia workers,” said Jim Hoffa, Teamsters 
General President.“And inatime when we J 
find ourselves fighting off anti-worker leg- 
islation in so many states, it’s refreshing to 
score a victory for worker-friendly laws.” 


TEAMSTERS ON THE FRONT LINES NATIONWIDE 


ECONOMIC{JUSTICE 


ry 7 eamster members and locals 
~ around the country have been 
wie taking a stand for economic justice. 
“Our union has always fought on behalf 
of working families who don't have a voice,” 


said Jim Hoffa, Teamsters General President. 


“Our message on behalf of economic justice 
for all workers has gotten renewed attention 
as others are realizing that greedy corpora- 
tions and lawmakers won't change unless 
we force them to.” 


Here’s a sampling of some recent 
Teamster activity: 


Long Beach, Calif.: Local 848 members 
rallied with port drivers during a 24-hour 
strike earlier this year to protest wage theft, 
unsafe working conditions and low wages 


i A 
@_) Like us on Facebook 
www facebook.com/teamsters 
and Follow @Teamsters on Twitter. 


SIGN UP FOR UPDATES— 
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at Green Fleet Systems. 


Tampa, Fla.: “The labor struggle has gone 
above union versus nonunion people. 
Now, it's about the survival of the middle 
class,” said Randy Pines, Vice President 
of the Teamster Hispanic Caucus during 
the August 29 fast food worker strike. 
Several Local 79 members also attended 
the event. 


Washington, D.C.: Teamsters from across 
the country gathered on the 50th anniver- 
sary of the March on Washington to focus 
on economic justice reforms. Local 665 
Business Agent Edward Carter attended, 
saying “The March on Washington took 
place because of the need for good jobs. 
Today is about spreading the word, letting 


people know the truth.” 


Detroit, Mich.: Joint Council 43 and 
Local 299 joined tens of thousands of 
union members and community leaders 
in protesting for workplace equality after 
right to work became state law. “We 
wanted everybody to come out,” said 
Kevin Moore, Local 299 President. “And 
they did” 


Atlanta, Ga.: U.S. Rep. John Lewis joined 
Local 728 members in rallying with fast 
food strikers during the August 29 nation- 
wide low wage worker strikes. 

“The Teamsters Union will continue 
to fight on behalf of workers who are not 
getting a fair deal from their employer,” 
Hoffa said. 
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$062 ORGANIZING ROUNDUP 
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ing up for waste workers. They not 

only work in one of the most danger- 
ous industries in America, they are often 
seen as “disposable” employees by their 
bosses. 

Recently, though, the Teamsters Union 
has been organizing waste workers at units 
around the country. Four recent organizing 
victories in the solid waste industry point to 
a renewed interest in unions by workers 
who are often denied economic justice. 

“The Teamsters Union continues to 
build on our successes. We look forward 
to more successful wins for workers to 
come,’ said Bob Morales, Director of the 
Teamsters Solid Waste, Recycling and Re- 
lated Industries Division. “We will con- 
tinue to work hard to organize waste and 
recycling workers across the country so 
that they receive the fair pay, decent ben- 
efits and improved working conditions 
they deserve for the extremely difficult 
job they do.” 

Drivers and mechanics at Waste Man- 
agement in Carlsbad, Calif. recently voted 
to join Local 683 in San Diego. The elec- 
tion took place on July 26. There are about 
80 workers in the bargaining unit. 


] ™eamsters have a long history of stand- 


ORGANIZING 
in Solid Waste 


“The workers are seeking strong ‘eam- 
ster representation—the company treats 
their people badly,’ said Todd Mendez, 
Local 683 Secretary-Treasurer. “The super- 
visors bully their workers. We will work 
hard to negotiate a strong first contract 
that will help put a stop to the mistreat- 
ment that is taking place.” 

Workers at the Colton Disposal Trans- 
fer Station and MRF (Material Recycling 
Facility) voted 10-1 to join Local 396 in 
Covina, Calif. The election was held on 
August 12. There are 11 workers in the bar- 
gaining unit. Colton Disposal is owned by 
Republic Services, the second largest waste 
hauler in the national. 

“The main issue is the workers’ voices 
were not being heard,” said Victor Mineros, 
organizer and business agent with Local 
386. “They have also not received pay 
raises, or if they had, raises were minimal.” 

“We welcome the new workers and we 
will work hard to negotiate a strong, first 
contract for them which will give them the 
strong voice they need and deserve, as well 
as respect and dignity,” said Ron Herrera, 
Local 396 Secretary- Treasurer. 

Workers at Waste Management in 
Menomonee Falls, Wisconsin have voted to 
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TEAMSTERS RACK UP VICTORIES FOR WASTE WORKERS 


join Local 200 in Milwaukee. The employ- 
ees work for Waste Management’s Port-O- 
Let Division, where they deliver and service 
portable toilets. The election took place 
August 16 and there are four workers in 
the bargaining unit. The vote was 3-1 in 
favor to join Local 200. 

“The workers are seeking fair wages,” 
said Tom Benvenuto, a Local 200 Business 
Agent. “They want to be part of the larger 
group of Waste Management workers we 
represent, the 185 members in the Haul- 
ing Division.” 

Waste workers with Casella Waste Sys- 
tems in Brentwood, N.H., will now be rep- 
resented by the Teamsters Union, after 
Local 633 in Manchester, N.H., secured a 
card-check agreement. The workers over- 
whelmingly signed up to become Teamster 
members. The 17 new members work as 
waste drivers, helpers, transfer station op- 
erators and mechanics. 

“Casella is a bigger organization than 
we were used to; it’s publicly traded. We 
thought we should organize for the support 
to get us through the transition and keep us 
strong as a group. We wanted representa- 
tion,” said John Lavigne, a head mechanic in 
Brentwood who maintains 21 waste trucks. 
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BLET 
Texas-Pacifico 


The Brotherhood of Locomo- 
tive Engineers and Trainmen 
(BLET) scored a short line or- 
ganizing victory in August as a 
majority of workers at Texas- 
Pacifico Transportation Ltd. 
voted to make the BLET their 
designated collective bargain- 
ing representative. The organiz- 
ing victory brings about 25 
new train and engine service 
employees into the ranks of 
the BLET. 

BLET National President 
Dennis R. Pierce welcomed the 
new Texas-Pacifico workers 
and thanked them for voting 
BLET. The Brotherhood will 
begin contract negotiations 
with rail management 
as quickly as possible, he said. 

Texas-Pacifico operates 
freight service over approxi- 
mately 380 miles in West 
Texas, from San Angelo Junc- 
tion to Alpine Junction. It also 
operates from Paisano Junc- 
tion to International Bridge 
near Presidio, Texas, and it in- 
terchanges with the BNSF 
Railway, Union Pacific, Fer- 
romex and the Fort Worth & 
Western Railroad. 


LOCAL 528 


Mayfield Dairy 


Workers at Mayfield Dairy in 
Macon, Ga. have voted to join 
Local 528 in Atlanta. On Sep- 
tember 6, workers in Macon 
voted to become Teamsters by 
a nearly 3-1 margin. There are 
32 transport drivers, route sales 
drivers and warehouse workers 
in the unit. 

“We are excited to represent 
the Mayfield Dairy workers and 
we will work hard to negotiate a 
strong first contract,” said Don 
Toney, Local 528 President. 


Mayfield Dairy is owned by 
Dean Foods Corporation, the 
largest employer of Teamster 
dairy members. 

The workers are seeking fair 
wages, job security, a seniority 
system and respect on the job. 
The company has been arbi- 
trarily changing their routes, 
which forces them to build cus- 
tomer bases from scratch. 


LOCAL 1038 
First Student 


School bus drivers and moni- 
tors with First Student in Oak 
Park, Mich., have voted by an 
overwhelming 5-1 margin to 
join Local 1038 in Detroit. The 
32 drivers and monitors trans- 
port students in the Oak Park 
School District. 

“T feel really good about our 
vote because it’s going to help 
all of us. We have younger 
workers and employees coming 
in with families. We expect to 
be treated fairly because every- 
one here works hard,” said 
Jackie Sanders, a First Student 
driver who was a Teamster for 
more than 20 years with De- 
troit Public Schools. 

Greg Nowak, President of 
Local 1038 and Joint Council 
43, said this is one of several 
First Student locations the local 
union has organized in recent 
years. 

“We're happy to welcome 
the drivers and monitors to the 
Teamsters. The Joint Council, 
International Union and Local 
1038 worked together with 
them and we look forward to 
improving their working con- 
ditions,” Nowak said. 


LOCAL 170 
Lincare 


Drivers with Lincare Inc. in 
Marlborough, Mass., voted 


unanimously on Sept. 16 to 
join Local 170 in Worcester, 
Mass. 

The drivers deliver medical 
supplies, including oxygen 
tanks, nebulizers, wheelchairs 
and hospital beds. While their 
jobs require a CDL, criminal 
background check, random 
drug tests and hazmat training, 
the drivers say they lack the re- 
spect appropriate to their pro- 
fessional level of certification 
and training. 

“There are three of us, but 
since they closed two facili- 
ties, we are doing the work of 
six drivers,” said Larry Lan- 
dini, a driver who has worked 
at Lincare for four years. “We 
work 65-75 hours a week. 
We're on call; we get calls at 3 
a.m. and don’t get paid for it. 
It’s affecting our time with 
our families.” 

Landini knew the differ- 
ence the union could make, 
having been a Teamster in a 
previous job. 


LOCAL 528 


Americold 


Warehouse workers at Ameri- 
cold in McDonough, Ga. re- 
cently voted to join Local 528. 

The workers voted 30-11 
to join the Teamsters. There 
are about 50 workers in the 
bargaining unit. However, 
because there are many tem- 
porary workers who will be- 
come full-time, the bargaining 
unit is expected to grow to 80 
to 90 workers. 

“We represent Americold 
workers at four other loca- 
tions, so the McDonough 
workers saw the great job we 
do for their co-workers in 
other areas,” said Don Toney, 
President of Local 528 in 
Atlanta. 

“The Americold workers 


who are represented by Local 
528 receive much higher 
wages, said Johnny Edwards, 
a Local 528 Business Agent. 
“They are also seeking a sen- 
iority system, protection of 
rights, improved benefits and 
respect and dignity in the 
workplace.” 


LOCAL 696 


Capital Trucking 


Local 696 welcomed 20 short- 
haul dump truck drivers from 
Capital Trucking to their ranks 
after a 13-2 organizing victory 
on October 30. Since Labor 
Day, Local 696 Teamsters have 
worked to organize these new 
workers. 

“As an employee of Capital 
Trucking, I believe this is an 
opportunity to come to the 
table,” said Larry Faught, a 
Capital Trucking Teamster. “If 
we work together, it will benefit 
both parties.” 

Drivers at the Topeka, 
Kansas company want more 
respect from management. 
Although other workers at 
the company have access to 
a break room, drivers are 
banned from the room. They 
also want consistency in 
wages; drivers are paid by 
load, but aren’t told what 
the load is worth until after 
they’ve already hauled it. 

“Capital Trucking em- 
ployees seized an opportu- 
nity to secure their future 
for their families and them- 
selves,” said Mike Scribner, 
Local 696 President. “We 
look forward to representing 
them.” 
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ore than half a 
century ago, the 
SV Teamsters Union 

led the way by negotiating 
defined benefit pension plans 
for its members. Other unions 
followed. Over time, tens of 
millions of workers in the 
public and private sectors 
were covered by defined bene- 
fit plans that provided a guar- 
anteed income in retirement. 
The defined benefit plan 
became a hallmark of what 
it meant to be a member of 
the middle class. 

Those plans have been 
under attack for several 
decades as some employers and 
other anti- worker groups have 
sought to eliminate defined 
benefit plans and introduce de- 
fined contribution plans, such 
as 401(k)s, where the worker 
assumes all the risk. As a result, 
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the percentage of workers cov- 
ered by defined benefit pension 
plans in the private sector has 
fallen dramatically from 38 
percent in 1980 to 16 percent 
in 2011. 

In the early stages of this at- 
tack, workers covered by de- 
fined benefit plans in both the 
private and public sectors were 


largely protected from having 
their already vested retirement 
benefits reduced retroactively. 
But even this may no longer be 
the case. 


The Problem 

Defined benefit retirement 
plans in both the public and 
private sectors are under severe 


Percentage of employees participating in 
definied benefit pensioin plans, provate industry, 
for selected years during 1981-2011 
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stress. The financial crisis of 


2008-2009 put pressure on the 
ability of these plans to meet 
their long-term obligations. 
But while the financial crisis 
exposed the difficulties con- 
fronting these plans, it was dis- 
crete public policy changes, 
made by Congress and state- 
houses across the country, that 
generated the long-term struc- 
tural problems confronting 
many defined benefit retire- 
ment plans. 

In the case of Teamster 
roulti-employer plans, the 
biggest blows, in addition to the 
volatility of the economy, have 
come about as a result of the 
deregulation of the trucking in- 
dustry and the various assaults 
on the unionized sector of the 
economy through government 
policies. These blows have led 
to a decline in the number of 
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active participants for whom 
contributions are paid to pen- 
sion plans—while the number 
of retirees continues to grow. As 
the number of active workers 
decline and the number of re- 
tirees grow, the plans are re- 
quired to rely more and more 
on investment returns that can- 
not possibly meet the growing 
obligations to current and 
future retirees. 


What Does This Mean? 
So, what does this mean to us as 
Teamsters? Plenty. And though 
many Teamster plans are in 
good financial shape, others are 
facing significant challenges. 
Without implementation of 
necessary safeguards for the 
current retirement system, 
many defined benefit pension 
plans, including some Teamster 
multi-employer plans, are facing 
the once unthinkable prospect 
of insolvency. 

When a private pension 
plan governed by ERISA runs 
out of assets and becomes insol- 
vent, at least a portion of pen- 
sion benefits are supposed to 
be backstopped by the Pension 
Benefit Guarantee Corporation 
(PBGC), a federal agency cre- 
ated by Congress. The problem 
is that Congress has failed 
adequately to fund PBGC. That 
agency could itself be facing in- 
solvency in as little as 10 years 
if Congress refuses to provide 
funds so it can meet its legal 
commitment to pay benefits 
to retirees whose pension plans 
have failed. 


It is unacceptable even to 
suggest that workers who have 
earned accrued benefits under 
pension funds that are also 
facing insolvency should have 
their benefits reduced. The 
Teamsters Union fought for 
these retirement benefits, and its 
members deferred wages to pay 
for these benefits. The union will 
not sit idly by in the face of ef- 
forts to undermine them. 

In the case of public sector 
plans, many governors and 
state legislatures have failed 
to provide funds that were 
previously committed to public 
employee retirement systems. 
As we all know, those contribu- 
tions were promised to workers 
who gave up wage increases 
and other benefits in exchange 
for decent benefits when they 
retire. The diversion by these 
politicians of funds that should 
have been properly used to ful- 
fill commitments to public em- 
ployee retirement systems was 
a betrayal that has left many 
public retirement systems on 
the verge of insolvency and has 
created a growing backlash 
against public employees and 
their benefits. 

Teamsters cannot lose sight 
of the fact that our brothers 
and sisters in public employ- 
ment previously paid for their 
retirement benefits and are 
entitled to receive what they 
were promised. 


The Fight is On 
“Teamsters Union at all levels 
must and will fight to force 
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Congress and state governments 
to secure the promised retire- 
ment security of all workers 
who have earned it over years of 
hard work,’ said Jim Hoffa, 
Teamsters General President. 

In the case of multi-em- 
ployer plans, the Teamsters 
Union is now engaged in a lob- 
bying effort to preserve the fi- 
nancial viability of 
multi-employer plans. The 
union is working with its labor, 
retiree and community allies to 
build a coalition to preserve the 
retirement security of all work- 
ers covered by defined benefit 
plans, including our members 
in Teamster pension plans. 

“This will be an uphill fight, 
but it is a fight that we must 
wage with vigor and focus,” 
Hoffa said. 

While there are many 
proposals floating around 
Capitol Hill, the Teamsters 
are focused on solutions that 
will generate adequate fund- 
ing for the pension plans 
and for the PBGC, which is 
the insurer of last resort for 
pension plan participants. 

On October 28, General 
President Hoffa sent a letter 
to Congress opposing the im- 
plementation of cuts to vested 
retirement benefits as a way to 
solve the funding problems 
of multi-employer plans. In 
particular, the letter said the 
Teamsters cannot support pro- 
posals that would allow cuts 
to benefits “before waging an 
all-out national campaign to 
save these plans and protect 
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these retirees.” 

Barbara Easterling, president 
of the Alliance of Retired Amer- 
icans, applauded General Presi- 
dent Hoffa “for recognizing that 
retirees who have put in a life- 
time of hard work depend on 
their pensions for retirement 
security. We should all work 
hard to secure a quality stan- 
dard of living in retirement.” 

In the case of public sector 
pensions, the Teamsters are 
leading an effort to blunt the 
push by anti-union and anti- 
worker elements to in some 
cases slash the pensions of pub- 
lic employees and in other 
cases eliminate defined benefit 
pension plans altogether. 

Hoffa has appointed Inter- 
national Vice President John 
Murphy to head a Teamster 
committee to lead the fight for 
retirement security for all 
Teamsters. 

“From the members to the 
local unions to the Interna- 
tional Union, Teamsters must 
be mobilized with our natural 
allies across the political spec- 
trum to put retirement security 
and the protection of defined 
benefit plans front and center 
in the national dialogue on 
economic inequality,’ Murphy 
said. “If we can bail out the 
banks, insurance companies 
and other big corporations to 
save the economy, we must cer- 
tainly protect the retirement 
savings of millions of Ameri- 
can workers whose consumer 
power is critical to keeping our 
economy moving forward.” 
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Ferry Pilots, Captains 
‘y 


or almost 200 years— 
since 1818—captains 
and pilots of the vessels 
of the Steamship Authority 
and its predecessors have been travel- 


rip 5 ing the waters off Cape Cod, Mass., 
ae / and now those men and women are 
/* a Teamsters. 
Z The 53 captains and pilots joined Local 


59 in New Bedford, Mass. in May 2013, and 
they ratified their first contract in mid-September, 
which provides the workers with strong health, welfare and 
pension benefits. They join about 200 other Authority employ- 
ees who are already Local 59 members, including ticket sellers, 
agency and terminal workers, maintenance, parking attendants, 
bus drivers and security personnel. 

The Steamship Authority’s statutory mission is to serve as 
the “Lifeline to the Islands” (Martha’s Vineyard and Nantucket), 
and the 250-plus Teamsters make that happen every day. 

“We have provided strong representation and strong 
contracts to the other groups of employees for years, and 
recognizing this, the pilots wanted to become Teamsters 
in order to have the same strength and security,” said 
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George Belanger, Secretary-Treasurer of Local 59. 


At the Helm 


Captain Norman DeBarros scans the water as the M/V Island 
Home pulls out of Woods Hole, a former center of whaling 
and fishing, now known for tourism and marine research. The 
1,200-passenger ferry, which can also transport 76 vehicles, can 
make the crossing to Martha’s Vineyard in 45 minutes at top 
speed of 16 knots (about 18.4 mph). It is one of the Authority's 
nine vessels. 

“As captain, I am responsible for every person and every- 
thing on this vessel,’ DeBarros said. “That includes 1,200 pas- 
sengers, firefighting, first aid and navigation.” 

DeBarros said he and his fellow captains and pilots joined 
Local 59 after seeing how the Teamsters fought for their co- 
workers. 

“For us, it was about securing strong health, welfare 
and pension plans,” said DeBarros, who has worked at the 
Authority since 1994. “Also, there is strength in numbers, so 
hopefully we can have more influence in dealing with the 
Steamship Authority.” 

Kevin Beaudoin, a 15-year Authority employee, a pilot and | 
captain, said the job has many challenges, including responding f 
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to passenger injuries, navigating in bad weather and dealing 
with small boat traffic. But he said the job allows him to do 
what he loves without having to be away from home for long 
periods like his previous job. 

“Over the years, our medical plan has gotten more expen- 
sive and they have taken things away,” Beaudoin said. “Now 
we have a Teamster contract that addresses our issues. A lot of 
people are excited about becoming Teamsters.” 


Group Effort 


“Organizing the employees and winning this strong contract 
was truly a group effort from start to finish,” Belanger said. “We 
worked closely with our legal counsel, Michael Feinberg, and I 
am proud of the efforts of Eastern Region Vice President Sean 
O’Brien for his assistance on the health care plan and pension.” 

Belanger also recognized Joint Council 10 Secretary-Trea- 
surer David Laughton and the New England Teamsters & 
Trucking Industry Pension Fund trustees and staff. 

“None of this would have been possible if not for the sup- 
port and commitment of the rank and file and their negotiat- 
ing committee, John Hanson, Michael Mazza and Christopher 
Keating,” Belanger said. “They worked tirelessly on behalf of 
their brothers and sisters at the Authority and we are so happy 
to finally have them all as members of Teamsters Local 59” 
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Long Beach lead a march back to work to 
return to their jobs following a 24-hour 


Unfair Labor Practice strike in August against 


P ort truck drivers at the Port of Los Angeles- 


their employer, Green Fleet Systems (GFS). The 
drivers, who struck to protest harassment and 
intimidation by company management, had 


hundreds of people turn out at a rally to support 
their plight. 


w.teamster.or 


Representatives from labor, faith and community organiza- 
tions rallied for the port drivers who are continuing their fight 
against GFS, which spent hundreds of thousands of dollars on 
union busters. 

“For too long, port drivers have been treated unfairly and it 
is time to take a stand,” said Randy Cammack, International 
Vice President and President of California’s Joint Council 42. 
“These giant corporations must stop exploiting these workers 
and cease their intimidation tactics. Everyone deserves respect 
on the job and an opportunity to provide for their families.” 


Unjust Treatment 
Drivers filed charges with the National Labor Relations Board 
(NLRB), which then investigated Green Fleet and issued an 
Unfair Labor Practice (ULP) complaint alleging the company 
broke federal labor law with retaliatory anti-union actions. 
Drivers were striking to protest these ULPs. 

“In the past, GFS management had been very racist toward 
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many of us,’ said Francisco Valencia, a 12-year port driver who has 
been with GFS for four years. “They screamed at us and humiliated 
us in front of everyone. The working conditions and the way that 
we are treated is not just. We deserve to be treated as human beings.” 

Valencia, 58, immigrated to the United States from El Salvador 
in search of better opportunities for himself and his family. He 
works every day to support his family, including paying his son’s 
college tuition. 


Strike 

While on strike, port drivers set up picket lines at the Green Fleet 
warehouse in Carson, Calif. Teams of strikers in cars followed 
Green Fleet trucks, picketing them when they delivered at cus- 
tomer warehouses and distribution centers, including Skechers’ 
state-of-the-art national distribution center in Moreno Valley, Calif. 

The port drivers were, for the first time, joining the ranks of 
workers fed up with being abused by powerful corporations. 
Along with their union, they are saying, “Corporate greed is turn- 
ing America into a third-world country of exploited workers who 
don’t earn enough money to afford food, clothing and rent.” 

Though the Green Fleet drivers are employees, the vast major- 
ity of port truck drivers across the United States are misclassified 
as independent contractors and don’t have the same rights as em- 
ployees to form a union. 

Companies also misclassify employees to avoid paying taxes, to 
shift business expenses to drivers and to avoid paying drivers for 
all hours worked. 

Misclassified drivers in California have brought the fight to 
the boss by filing wage and hour claims estimated to amount to 
millions of dollars in stolen wages. 

“The truth is that although our ports are profitable and more 
and more goods are coming into the United States, most drivers 
at the ports are not benefiting from this,” said Fred Potter, Inter- 
national Vice President and Director of the Port Division. “And 
as long as port companies keep misclassifying their drivers as 
independent contractors, the Teamsters will be there to organize 
and represent them.” 
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AND VETERANS 


¢ NEW PROJECTS REQUIRE ENHANCED SKILLS °¢ 


onstruction projects across 
( the country are continuing 
to expand and diversify. For- 
tunately for Teamster members, the 
union conducts regular trainings and 
apprenticeship programs which pre- 
pare members for these projects. 

A group of local unions, through 
Joint Council 42 in Southern Califor- 
nia, have established the Construc- 
tion Teamsters Training and 
Upgrading Fund. At their training fa- 
cility in Fontana, Calif., existing 
members are re-trained on CDLs, 
pre-trip and on-the-job skills. 

“We have 15-20 pieces of equip- 


ment that trainees can use,” said 
Andy Nichols, the director of the fa- 
cility. “Due to being in California, 
we can operate training year-round. 
We've just begun a new class for up- 
grading the skills of current mem- 
bers which generally takes five to 
eight weeks to complete.” 

Joint Council 42 has also estab- 
lished the Construction Teamsters 
Apprenticeship Program for South- 
ern California. This program is certi- 
fied by the state of California, the 
Department of Labor and the Los 
Angeles Unified School District. 

Applicants for the apprenticeship 
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program must pass a written and 
oral exam before being accepted 
into the training facility. In addition 
to providing training to Teamster 
members looking for new jobs, the 
training center also trains recent vet- 
erans—and the compliments pour in 
from employers about their diligent 
work ethic. 

“We have placed about 35 mili- 
tary veterans into construction ap- 
prenticeships so far this year,’ said 
John Davidson, the coordinator for 
Teamster apprentice programs in the 
area. “Additionally, we have referred 
another 10-15 people to other signa- 


tory employers such as Vulcan Mate- 
rials, Northrup Grumman and 
Young’s Market.” 

“Military veterans have learned 
how to listen, and that’s an important 
asset, Nichols said. “We can tell that 
they want to learn and want to move 
forward in their careers.” 

The apprenticeship program 
receives many applications from 
civilians, transitioning military and 
military veterans. The program 
attends many military and college 
job fairs, held on the different bases 
and colleges throughout Southern 
California. Testing and interviews 
are conducted every few months 
at the Local 166 union hall in 
Bloomington, Calif. 


New Projects: Solar Fields 
One example of the new types of 
construction projects that Teamsters 
are being trained for are solar field 
projects. In a recent Teamster maga- 
zine story, the solar field project at 
Ivanpah was highlighted due to the 
variety of skills required to run the 
project and the success that members 
and veterans (who became mem- 
bers) have had finding work there. 

In Barstow, Calif., a solar field 
project is under way in the Mojave 
desert employing several members of 
Local 166. Each Teamster working 
there has gone through specific train- 
ing through the union. 

The solar field at Barstow relies on 
corridors of curved mirrors to con- 


centrate the sun’s heat onto a central 
pipe that is filled with a special type 
of oil. Once this oil reaches a certain 
temperature, it powers a turbine 
which creates electricity. This field 
alone will power 100,000 homes once 
it is up and running in 2014. 

Jon Anton, who now works in the 
production end of the Barstow Solar 
project, had previously worked for 
Granite Construction, through the 


Teamsters Apprenticeship Program, 
driving a water truck. 

“T went through the apprenticeship 
program and now I keep the produc- 
tion line here filled with mirrors,’ 
Anton said. “These have all been 
Teamster jobs and being part of the 
apprenticeship program has meant 
that we look out for each other.” 


Training and Placement 

David Sitton, another Teamster, 
had been working in the industrial 
sheet metal industry but began 
looking for other jobs. He discov- 
ered the apprenticeship program 


through a friend and now runs 
a ready lift, supplying the construc- 
tion site which parts and materials. 

“Because of the apprenticeship 
program, I was able to earn a CDL,” 
Sitton said. “I wanted a job where I 
was driving, so this fits in well. It’s 
a new experience.” 

Former Marine Ross Bowlin is 
now a foreman at the Barstow proj- 
ect, coordinating with 14 co-workers. 

“My military training and disci- 
pline helped me pick up the skill set 
needed for this job. ’m proud to be 
a Teamster member,’ Bowlin said. 

“The Southern California Ap- 
prenticeship Program is an essential 
component to helping our members 
remain employed in the industry 
and it’s a terrific organizing tool for 
workers who haven't been Teamster 
members before, whether they’ve 
been working in a different industry 
or have been part of the military,” 
said Marion Davis, Director of the 
Teamsters Building Material and 
Construction Trade Division. “Our 
job is train workers to adapt to the 
skills necessary to work in today’s 
construction industry and place 
our members in jobs where their 
training will be rewarded and 
appreciated.” 

For information on available 
training or apprenticeship programs 
in the construction industry, see the 
Construction Division page on the 
Teamster website, www.teamster.org, 
or apply online at www.ctapsc.org. 
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IRB REPORT 4 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: September 6, 2013 


I. INTRODUCTION 


This is Report Number 4 of the Independent Review 
Board (IRB) for 2013 regarding activities conducted pursuant to 
the Consent Order. In this Report we will discuss four recently is- 
sued reports. In some detail, you were previously informed of 
prior charges against IBT officers and members and recom- 
mended Trusteeships by IRB. This report will provide the status 
of those prior charges and Trusteeships. 


II. NEW REPORTS 
A. TRUSTEESHIP — LOCAL 279, DECATUR, ILLINOIS 


On June 5, 2013 the IRB issued an investigative report to 
General President Hoffa recommending that Local 279, located in 
Decatur, Illinois be placed in Trusteeship because the principal 
officer is dishonest and the Local Union is not conducted for the 
benefit of the membership. The Local has two employees: the 
President and Secretary-Treasurer, who also served as business 
agents. The following include findings that are further detailed in 
the report. 


* The principal officer, who is the President, embezzled at least 
$11,017 in unauthorized salary increases in 2012 and 2013. 
The Secretary-Treasurer signed the salary checks with the 
unauthorized wage increase and false Executive Board minutes. 


* The principal officer embezzled approximately $258 when he 
caused the Local to pay for postage for his campaign mailing 
in connection with the 2011 IBT election. 


* The Principal officer in June 2012, sold the Local a trailer 
he owned for $4,000. This was done without the required 
Executive Board and membership approval. The Secretary- 
Treasurer signed the Local’s check to the Principal Officer 
for the unauthorized purchase. 

* The principal officer violated the Local’s Bylaws on July 17, 
2012, when without Executive Board approval, he caused the 
Local to make discretionary donations totaling $15,000. The 
Secretary-Treasurer also signed the checks for these donations. 

* The principal officer and five other Executive Board members 
testified during their IRB sworn examinations that a Special 
Executive Board meeting was held on August 27, 2012. Subse- 
quent to this false testimony, they each recanted and acknowl- 
edged there was no such meeting. 
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* It appears that the Local’s Trustees did not perform their 
required functions. They signed off on schedules which the 
Local’s staff generated and presented to them without any 
further review. 


General President Hoffa appointed Dennis Morgan as 
Temporary Trustee over the affairs of Local 279, effective 
June 28, 2013. 


B. JERRY CONNER — LOCAL 279, DECATUR, ILLINOIS 


On June 28, 2013 the IRB issued an investigative report 
to General President Hoffa concerning Local 279 President Jerry 
Conner recommending that a charge be filed against him for em- 
bezzlement and breaching his fiduciary duty by causing the Local 
to pay him $11,017 in unauthorized salary increases in 2012 and 
2013. As detailed in the report, he attempted to cover up his 
wrongdoing through the creation of false Executive Board and 
membership meeting minutes, testifying falsely during his IRB 
sworn examination and by persuading others to testify falsely. 
Furthermore, in connection with his 2011 IBT election, Mr. Con- 
ner appears to have embezzled $258 when he caused the Local to 
pay for postage for his personal campaign mailing which was sent 
to the Local’s membership. 

It is recommended that Mr. Conner be charged with vi- 
olating the Local’s Bylaws on multiple occasions. Mr. Conner vio- 
lated the Local’s Bylaws in June 2012, when he sold the Local a 
trailer he owned for $4,000. No one negotiated the price on be- 
half of the Local. There was no membership approval for the 
purchase of the trailer as required by the Bylaws. Mr. Conner also 
violated the Bylaws when on July 17, 2012, when, without the re- 
quired Executive Board approval, he caused the local to make dis- 
cretionary donations of $15,000. 

By his conduct, while an IBT member and officer, Mr. 
Conner appears to have brought reproach upon the IBT, 
breached his fiduciary duty and embezzled $11,275 in violation 
of IBT’s Constitution. 

On July 30, 2013, Mr. Hoffa issued a Notice of a sched- 
uled hearing for Mr. Conner to be held on September 4, 2013. 


C. WILLIE SPIKES, JR., LOCAL 282, LAKE SUCCESS, 
NEW YORK 


On June 25, 2013 the IRB issued an investigative report 
to the Local 282 Executive Board recommending that charges be 
filed against Willie Spikes, Jr. a Local 282 member on withdrawal, 
for bringing reproach upon the IBT between December 2007 
and October 2008 by participating in a conspiracy to submit false 
reports to the Local 282 Benefit Funds in an attempt to keep the 
Funds from collecting money owed to the Funds in violation of 
Title 18 U.S.C. §664. On October 13, 2010 Mr. Spikes admitted 
under oath to this criminal conduct. A violation of Title 18 
U.S.C. §664 is an act of racketeering activity and, as such, is 
conduct explicitly prohibited by the Consent Order and the 
IBT Constitution. 
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The IRB was informed by the Secretary-Treasurer of 
Local 282 that a hearing on the charges against Spikes was sched- 
uled for August 15, 2013 


D. STEPHEN TRIPODI, LOCAL 282, LAKE SUCCESS, 
NEW YORK 


On June 25, 2013 the IRB issued an investigative report 
to Local 282 Executive Board recommending that charges be filed 
against Stephen Tripodi, a Local 282 member on withdrawal, for 
bringing reproach upon the IBT by receiving unlawful payment 
from an employer while acting as a shop steward between April 
2008 and May 2009 in violation of Title 29 U.S.C. $186. On 
January 4, 2013, Mr. Tripodi admitted under oath to this conduct. 
A violation of Title 29 U.S.C. $186 is an act of racketeering activ- 
ity and, as such, is conduct prohibited by the Consent Order and 
the IBT Constitution. By this conduct, it appears that Mr. Tripodi 
also violated IBT’s Constitution. 

The IRB was informed by the Secretary-Treasurer of 
Local 282 that a hearing on the charges against Tripodi is sched- 
uled for August 15, 2013. 


III. PROGRESS OF EXISTING CHARGES 


A. STATUS OF REMAINING CASE, LOCAL 82, 
BOSTON, MASSACHUSETTS 


Mr. James P. Hoffa, IBT President, released Local 82 
from Trusteeship effective December 31, 2011. Local 82 was 
subsequently merged with Local 25 in Boston, Massachusetts. 

Based on the results of an IRB hearing held on October 
11, 2011, the IRB has rendered decisions and opinions on the 
then remaining unresolved cases for Local 82. These cases were 
discussed in some detail in prior issues of this report. 

One case remains unresolved as follows: 


Leif Thornton, Cheryl Milisi, Francis Dizoglio, 
John Logan and Nicholas Murphy 


On January 25, 2012, the IRB issued its opinion and 
decision on charges against members of the Executive Board and, 
on this same date, submitted Application 155 on this matter to 
Chief Judge Preska for review; and if affirmed, to be entered as 
an order of the Court. 

Mr. Murphy filed an appeal on March 21, 2012 with 
Chief Judge Preska. This matter is under consideration. 


B. TRUSTEESHIP — LOCAL 120, BLAINE, MINNESOTA 


Local 120, which is located in Blaine, Minnesota, 
has approximately 11,600 members employed as drivers, 
helpers, and truck terminal employees, over the road, city 
transfer, cold storage, grocery and market drivers. In addition 
to its location in Blaine, Local 120 has offices in Fargo, North 
Dakota; Des Moines, and Dubuque, Iowa; Sioux Falls, South 
Dakota; and Mankato, Minnesota. 


Trusteeship Recommendation 
In a report dated November 9, 2012 to James P. Hoffa, 


IBT General President, the IRB recommended that Local 120 be 
placed in Trusteeship. As detailed in the report, there is evidence 
that the Secretary-Treasurer and President are corrupt and in- 
competent, the Local is engaged in financial malpractice and is 
not being conducted in the best interest of its members. 

Brad D. Slawson, Sr. Secretary-Treasurer, and principal 
officer of the Local, and his son Brad A. Slawson, Jr. President, 
have violated the Local’s Bylaws on numerous occasions, without 
the required membership and Executive Board approval, by not 
maintaining required records at the Local and paying themselves 
out of Local funds without Executive Board approval. 


The following are examples where this has occurred: 


* Questioned Costs and Other Issues in Buying Land 
and Constructing a New Building 


Operating a For-Profit Bar and Diverting Funds 


Appointing a Family Friend as Consultant 


Entering Into Sham Contracts 


° 


Questionable Record Keeping Regarding Distribution 
of Tickets to Sporting Events 


Diverting Strike Funds to Building Construction 


e 


Submitting False Expense Reports 


A discussion of these examples is provided in Teamster 
Magazine No. | for 2013. 


Trustee Appointed 
On November 9, 2012, James P. Hoffa, based on IRB’s 


recommendation, determined that an immediate Trusteeship 

of Local 120 was necessary and on the same date appointed 
William Moore to serve as Temporary Trustee of Local 120, On 
January 14, 2013 a hearing panel’s report was sent to Mr. Hoffa. 
On January 15, Mr. Hoffa determined to continue the trusteeship. 


C. BRADLEY D. SLAWSON SR., BRADLEY A. 
SLAWSON JR., AND TODD CHESTER, LOCAL 
120 BLAINE, MINNESOTA 


Ina report dated December 20, 2012 the IRB recom- 
mended to James P. Hoffa, IBT General President, that charges 
be filed against former Local 120 Secretary-Treasurer Slawson, Sr., 
Local 120 President Slawson, Jr., and former Local 120 employee 
and member Chester. 

On December 21, 2013 Mr. Hoffa determined to adopt 
and file the IRB charges. A summary of these charges is provided 
in Teamster Magazine No. 3 for 2013. 


Response from Mr. Hoffa 
On January 14, 2013 IBT issued a notice of hearing sched- 


uled for February 28, 2013. The hearing was held as planned and by 
letter dated April 1, 2013 Mr. Hoffa reviewed the panel’s findings 
and recommendations and adopted them as his own. A discussion 
on the penalties imposed against Slawson Sr., Slawson Jr., and 
Chester is provided in Teamster Magazine No. 3 for 2013. 
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D. MICHAEL RUSSO, LOCAL 282, LAKE SUCCESS, 
NEW YORK 


On April 23, 2013 the Independent Review Board for- 
warded a report concerning Local 282 member Michael Russo to 
the Executive Board of Local 282 in Lake Success, New York. This 
report recommends that a charge be filed against Mr. Russo for 
failing to cooperate with the IRB by refusing to answer certain 
questions during his IRB sworn examination on March 15, 2013. 

As discussed in the report, during his sworn examination, 
Mr. Russo asserted his fifth Amendment Privilege and failed to an- 
swer several questions regarding alleged criminal activity for which 
he was charged. Mr. Russo was indicted for conspiracy to transport 
stolen property interstate in violation of Title 18 U.S.C. § 2314 and 
§ 2315, which is an act of racketeering activity and as such is con- 
duct prohibited by the Consent Order and the IBT Constitution. 

By his actions, it appears that, while an IBT member, 
Mr. Russo violated the IBT Constitution by obstructing, interfer- 
ing and unreasonably failing to cooperate with the duties of the 
IRB as set in the Consent Decree. 

Ina letter to Mr. Russo dated May 8, 2013, from the 
Secretary-Treasurer of Local 282, he was informed that the Local 
Executive Board would conduct a hearing on these charges on 
June 6, 2013. On July 18, 2012 the Executive Board of Local 282 
submitted their decision including his being permanently barred 
from the Union. 

In a letter dated August 16, 2013 the IRB informed Local 
282 that they reviewed their decision against Mr. Russo. Based 
on this review the IRB has requested that Local 282 provide clari- 
fication as to whether their decision prevents Local 282 and any 
other IBT affiliated entities from making any contributions on 
Mr. Russo’s behalf to any benefit fund. After receipt of that clarifi- 
cation, the IRB will give further consideration as the adequacy 
of the decision. 


E, ALEXIS RODRIGUEZ NORMANDIA, LOCAL 901, 
SAN JUAN, PUERTO RICO 


On April 23, 2013, the Independent Review Board sent 
a report to the IBT General President with a recommendation 
that a charge be filed against Local 901 Secretary-Treasurer Alexis 
(“Rodriquez”) Normandia based upon his conviction for misde- 
meanor assault on Leonardo (“Delgado”) Navarro, an attorney 
who had represented a former Local 901 member Gamalier 
Sanchez (“Sanchez”) in connection with a complaint Sanchez 
filed against Local 901. 

Rodriguez’s assault of Delgado took place on August 8, 
2011, outside the Board of Reconciliation and Arbitration. Prior 
to the assault, Rodriguez told Sanchez that the next time Rodriguez 
saw Delgado, Sanchez’s lawyer, he would hit him. On January 24, 
2012, Rodriguez was convicted after a trial in the Superior Court 
in San Juan of misdemeanor assault. Mr. Rodriguez was sentenced 
to 20 days or a $200 fine. Rodriquez paid the fine. Local 901 has 
a history of violence. 
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Ina letter from Bradley T. Raymond, IBT General 
Counsel dated May 15, 2013 to John J. Cronin, Jr., IRB Adminis- 
trator, an agreement resolving the charges against Mr. Norman- 
dia was proposed to the IRB. The proposed agreement provides 
for a 30-day unpaid suspension from office, effective May 24, 
2013 and ending June 24, 2013. 

On June 4, 2013 the Chief Investigator recommended 
that the IRB consider the IBT decision to be not inadequate. The 
IRB approved this recommendation and on June 19, 2013 the 
IRB submitted Application 163 to the Court. On July 2, 2013 Mr. 
John Cronin, Jr., Administrator IRB, sent a letter to Mr. Hoffa, in- 
forming him of the approval by the Court of the Agreement thus 
granting Application 163 on June 21, 2013. 


IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in the 
past, all calls appearing to fall within IRB jurisdiction were re- 
ferred for investigation. 

Activities which should be reported for investigation in- 
clude, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system which records hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed only by an IRB staff 
member. The recorded information, if complete and within IRB 
jurisdiction, is forwarded directly to the Investigation’s Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


Vv. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to keep the 
IBT membership fully informed about our activities through these 
reports and also through use of the website at www.irbcases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hotline num- 
ber noted above, use the IRB facsimile number 202-434-8084, or 
write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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MEDICARE PART D 


Prescription Drug Program (PDP) 


The Open Enrollment Period Ends 
December 7, 2013. Call 1-877-577-3880 to Enroll 


The International Brotherhood of Teamsters is proud to 
announce the open enrollment period for the TEAMStar 
Medicare Part D Program. This annual open enrollment 
period will end on December 7, 2013. It's not too late 
to enroll. 


Teamster retirees and spouses who are currently enrolled 

in Medicare Parts A and/or B qualify for TEAMStar Medicare 
Part D coverage. Enrollment packets have been mailed. 

If you didn't receive an enrollment packet or need another 
one, please call us and we will send you one. Even better, 
you can enroll over the phone or on the Internet. Don't wait! 
The open enrollment period is for a limited time. 


Enjoy the following TEAMStar Part D Program benefits: 


e Competitive union group rates — TEAMStar Medicare 
Part D is not available to the general public. The rates 
and benefits are set by your union. 


¢ Union Preferred Pricing — certain Preferred Generic 
drugs are available for as low as $2 at a Union 
Preferred Pharmacy. 


« Coverage Options - three unique plans that offer 
different levels of security to Teamsters. 


¢ Coverage through the donut hole - if you select the 
Platinum Plan you can get coverage for most generics at 
a low copay after you get to the Coverage Gap. 


To enroll call 1-877-577-3880 or 
visit our website at www.teamstarpartd.com. 


13 United American Insurance Company. All rights reserved, 
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TurboTtax 


Discount For 
Teamsters 
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TurboTax products feature: 


JAMES R. HOFFA 


MEMORIAL SCHOLARSHIP FUND 
DRIVE FOR EDUCATION 


Like us on Facebook wwwiacebook.conyteamsters 


Follow us on Twitter Follow @Teamsters on Twitter. 


r= ‘ 
f) Sign Up for Updates Text “IBT” to 86466 


{message and data rates may apply} 
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A MESSAGE FROM GENERAL PRESIDENT JAMES P. HOFFA 


=y he war on workers is alive and well. The reelection 
of President Barack Obama was a blow to those 
i waging the war, but as we watched the events in 
Michigan recently unfold, it is clear that anti-worker 
factions will stop at nothing until all the power is in the 
hand of CEOs. 

Extremist billionaires have achieved what seemed 
unthinkable only a few years ago. They rapidly forced 
through union-busting laws in Michigan, the birthplace 
of the modern American labor movement. The passage 
of right-to-work-for-less in Michigan wasn't driven by 
the desire to grow jobs or boost the state’s economy. It 
will do neither. The record on these laws in other states is 
clear. Right to work leads to lower wages, fewer benefits, 
increased poverty, more dangerous workplaces and have 
no credible effect on job growth. 

The forces that rammed the union-busting law 
through the Michigan Legislature had one thing in 
mind: political payback. Since 2008, $18 million was 
spent in Michigan on propaganda deriding collective 
bargaining by the Koch brothers through their phony 
front group, Americans for Prosperity, and by Amway 
heir Dick DeVos through the Mackinac Center. Karl 
Rove’s American Crossroads SuperPAC and casino 
mogul Sheldon Adelson joined the attack on Michigan’s 
middle class by pouring money into the state on behalf 
of Mitt Romney. 

While Republicans spent millions in Michigan alone, 
their money was no match for labor’s massive get-out- 


the-vote drive. Republicans lost by 10 points in Michi- 
gan, Romney’s childhood home. 

After suffering a humiliating defeat in a presidential 
election they thought was all but theirs, extremist 
Republicans decided to take out their frustration on 
Michigan labor. This was not a random target. It was 
organized labor that made the difference in Ohio, Wis- 
consin and Michigan, decisively winning those states 
for President Obama. 

The right-wing elite know they cannot win without 
destroying unions. That’s why they are willing to spend 
so much money funding the war on workers. 

But Teamsters aren't fooled. We know the value of a 
contract and organizing new members and we recognize 
when they are trying to take our rights away from us. 
They can cloak it in a deceitful name, but we aren't 
fooled. Right-to-work laws mean fewer benefits and less 
money. A Teamster contract means better benefits, wages 
and job security. It always has. 

February 14, 2013, is the 100th anniversary of the 
birth of my father, James R. “Jimmy” Hoffa. Through 
his hard work and Teamster contracts, hundreds of 
thousands of Americans joined the middle class. He was- 
n't duped by right to work. As Teamsters, we shouldn’t 
be duped, either. 


James P. Hoffa 
General President 
25 Louisiana Ave. N.W. 
Washington, D.C. 20001 


Ken Hall 

General Secretary- 
Treasurer 

25 Louisiana Ave. N.\W. 
Washington, D.C. 20001 
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Rome Aloise 

2100 Merced St., 
Suite B 

San Leandro, CA 94577 


Ferline Buie 

2120 Bladensburg 

Rd. NE. 

Washington, D.C. 20018 


George Miranda 
110 Wall St., 3rd Floor 
New York, N.Y. 10005 


Al Mixon 
9425 Warner Rd., Unit 7 
Cleveland, OH 44125 


Fredrick Potter 

3400 Highway 35 
Executive Plaza, Suite 7 
Hazlet, N.J 07730 


Fred Simpson 
41475 Gardenbrook Road 
Novi, Michigan 48375 


George Tedeschi 
25 Louisiana Ave. N.\W 
Washington, D.C. 20001 
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Canada H7T 283 


Stan Hennessy 

1 Grosvenor Square 
Deita, B.C. 

Canada V3M 581 


Craig McInnes 


275 Matheson Blvd. E. 


Mississauga, Ontario 
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CENTRAL REGION 


Brian Buhle 
1233 Shelby St. 
Indianapolis, IN 46203 


John Coli 
1300 W. Higgins #220 
Park Ridge, IL 60068 


Becky Strzechowski 
1300 W. Higgins, 

Suite 301 

Park Ridge, IL 60068 


Gordon Sweeton 
P.O. Box 99 
Saginaw, MO 64864 


EASTERN REGION 


William Hamilton 
2845 Southampton Rd. 
Philadelphia, PA 19154 


Dan Kane Sr. 
1308 Pierce St. 
Rahway, N.J. 07065 


John Murphy 
348 D St. 
Boston, MA 02127 


Sean M. O'Brien 
544 Main St. 
Boston, MA 02129 


SOUTHERN REGION 


Tyson Johnson 
1007 Jonelle St 
Dallas, TX 75217 


Ken Wood 
5818 E. MLK dr. Blvd. 
Tampa, FL 33619 


WESTERN REGION 


Randy Cammack 
845 Oak Park Rd. 
Covina, CA 91724 


Rick Middleton 
460 Carson Plaza Or. 
Carson, CA 90746 


Steve Vairma 
10 Lakeside Lane, 
Suite 3-A 

Denver, CO 80212 


TRUSTEES 


Ron Herrera 
880 Oak Park Rd., 
Suite 200 

Covina, CA 91724 


Jim Kabell 
1850 E. Division 
Springfield, MO 65% 


Kevin Moore 
2741 Trumbull Ave. 
Detroit, Mi 48216 


rotecting health care and pensions, 
preventing subcontracting and 
ending supervisor harassment are 
priorities that the UPS and UPS Freight 
National Negotiating Committees are 
fighting for as negotiations resume. 

“UPS and UPS Freight are successful 
companies which, thanks to the hard work 
of Teamsters, have weathered the recession 
in good shape,” said General Secretary- 
‘Treasurer Ken Hall, Package Division 
Director, Co-Chair of the negotiating 
committees and lead negotiator. “Teamsters 
should share in that success.” 

The UPS contract is the largest collective 
bargaining agreement in the country, and all 
eyes are watching developments, including 
Wall Street analysts, CEOs, politicians and 
others. The contracts cover about 250,000 
Teamsters. The current five-year agreements 
expire July 31. Preparations for negotiations 
took place for much of last year and in- 
cluded surveys to UPS and UPS Freight 
members and member focus groups. 

The first meeting held to prepare for ne- 
gotiations involved both UPS and UPS 
Freight Teamsters from all over the country 
who perform various jobs at both compa- 
nies, including package delivery drivers, 
feeder drivers, loaders, unloaders and sorters 
at UPS, as well as road drivers, city drivers, 
dockworkers and clerks at UPS Freight. 

Both Hall and General President Jim 
Hoffa attended the meetings, as did other 
General Executive Board members and 
union staff to make sure that members pri- 
Orities were understood and recognized. 

“We've assembled a great team and you 
can expect that all of the strength, power 
and resources of the Teamsters Union are 
focused on winning strong new contracts 
for our members at UPS and UPS Freight,” 
said Hoffa, Co-Chair of the negotiating 
committees. 

“We know from listening closely to our 
members that that protecting pensions and 
health care are top concerns, along with 
strong wages and more full-time jobs,” said 
International Vice President Ken Wood, who 
sits on the negotiating committee. 

Supplemental negotiations also are occur- 
ring and progress is being made at the table, 
said International Vice President Sean 
O’Brien, who is on the negotiating committee 
and heading up supplemental negotiations. 
“We are fighting hard at the table so our 
members get their fair share,’ O’Brien said. 

But Teamster negotiators cautioned that 
while negotiations are progressing, they will 


become more difficult as they continue to 
talk about the serious priority issues for UPS 
and UPS Freight Teamsters. 

“There is a lot at stake with these con- 
tracts,’ said International Trustee Ron Her- 
rera, also on the negotiating committee. 
“Everything hinges on member solidarity.” 

UPS has continually complained about 
health care costs at the bargaining table and 
the company has notified retirees participat- 
ing in company plans that their share will rise 
by as much as 10 times beginning in August. 

“This is unacceptable,” Hall said. “We will 
not let the company put the entire burden 
on the backs of retirees.” 

Unfortunately, negotiators also expect 
UPS to propose that Teamsters pay a sub- 
stantial portion of their monthly premiums 
for health insurance. Hall said negotiators 
will also fight any attempt by the company 
to raise the cost of health care for actives. 

Hall and Hoffa also put the company on 
notice that no tentative agreement would be 
reached with UPS until supervisor harass- 
ment is addressed and there is consensus on 
restrictions on the use of the U.S. Postal 
Service. And at UPS Freight, there will be no 
agreement without addressing subcontract- 
ing, they said. 

“We will not tolerate UPS Freight sub- 
contracting our work,” Hall said. “Until this 
issue is resolved, this contract will not be re- 
solved either? 

An arbitrator recently denied a grievance 
filed by Local 745 when UPS Freight used 
subcontractors between Dallas-area termi- 
nals and other cities when there was return 
freight to the Dallas area. The grievance had 
deadlocked at the National Panel, and the 
union filed for arbitration. The arbitrator 
held three full days of hearings. The union 
put on a strong case and is extremely disap- 
pointed in the arbitrator's decision. 

“We disagree with much of the reasoning 
in the decision and feel strongly that the com- 
pany violated the collective bargaining agree- 
ment,’ Hall said. “Fortunately, we received the 
decision during negotiations and we will ad- 
dress the issue at the bargaining table.” 

International Vice President Brian Buhle 
said UPS Freight negotiations have focused 
so far on non-economic issues, where 
progress is being made. 

“We look forward to concluding these is- 
sues and moving onto the economic-related 
proposals that are most important to our 
members, including the issue of subcon- 
tracting,” said Buhle, who sits on the negoti- 
ating committee. 
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NEGOTIATIONS 


RAMP UP 


Goal To Reach Tentative 
Agreements By March 31 


egotiations for UPS and UPS 
N Freight contracts have been tak- 
ing place since last September, 
with a goal for tentative agreements 
to be reached by March 31. The current 
five-year contracts both expire 
on July 31. 

Negotiations opened early, trig- 
gered by the company’s strong finan- 
cial performance and record profits. 
Early negotiations should mean tenta- 
tive agreements will be reached early 
as well, with a goal set for March 31 
by the UPS and UPS Freight National 
Negotiating Committees. 

“Early negotiations last time 
allowed us to reach early tentative 
agreements, General Secretary-Trea- 
surer Ken Hall said. “That allowed our 
members to be protected from the severe 
financial recession that followed” 

Below are the dates and locations 
for the National UPS Negotiations 
currently scheduled through March. 
Additional locations and dates will be 
added as needed. 


February 25-28: Clearwater Beach, Fla. 
March 4-7: Clearwater Beach, Fla. 
March 11-14, 18-21 and 25-28: Chicago 


For more information, visit 
www.teamster.org/ups. 
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Local 100 
Caps Off Year 
with Two 
Organizing 
Victories 


Trucking Company KRD Trucking, Petermann Bus Co. Join Union 


new units into the union recently, 

successfully organizing solid waste and 
recycling drivers, loaders and mechanics 
at KRD Trucking and private school bus 
drivers, aides and mechanics at Petermann 
Bus Co. in Middletown, Ohio. 

Workers at KRD Trucking approached 
Local 100 in July after their concerns were 
ignored by management. Driver Nash 
Poindexter felt that no matter how hard 
they tried, the company was unwilling to 
discuss issues like fair pay, consistent work 
hours and safety on the job. 

“The company would make up our 
hours on the fly and youd never know when 
you would be working or what you could 
anticipate being paid,’ Poindexter said. “Tt 
makes it so difficult to plan for the future.” 

Poindexter, who is on the negotiating 
committee, said that it only took a month 
and a half to get his fellow workers to sign 
cards and move forward with a vote. On 
Oct. 17, the unit sent KRD Trucking a clear 
message, voting 16-8 to join Local 100. The 


E 100 in Cincinnati welcomed two 


28 workers are now looking forward to 
working with their business agent, Dave 
Hibbard, and Local 100 President Butch 
Lewis to secure a first contract. 


Second Try's the Charm 

Last year, school bus driver Linda Swartz 
knew that joining the Teamsters was the 
only way she and the other 57 drivers, aides 
and mechanics at Petermann Bus Co. were 
going to win respect on the job. She led 

the charge to unionize in 2011, but the 
vote fell short by a single vote after the 
company promised to make changes at 

the 11th hour. 

However, a year later little had changed 
at the company and Swartz was convinced 
it never would unless she and her co-work- 
ers took action. 

“T felt like after the first vote the com- 
pany didn’t follow through on their prom- 
ises to make things better,” Swartz said. “As 
soon as the time passed, we decided that it 
was time for a union—and everyone 
agreed this time around. We decided 
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enough was enough.” 

When the vote was held this time on 
October 25, there was little doubt about 
the result as the group overwhelmingly 
voted 39-16 to join Local 100. Swartz felt 
that their choice was clear. 

“] think the Teamsters are our best 
partners because of their experience in the 
industry and when they tell us something, 
I know it’s the truth,” Swartz said. “We have 
a good relationship founded on trust. ’'m 
glad we have the union, they are our only 
hope for fairness on the job.” 

Lewis, who described the group as 
“fun and feisty, worked with business 
agent Tim Montgomery to make sure that 
this time, the group at Petermann got the 
representation they deserved. 

“Organizing great people like those at 
KDR and Petermann is what motivates our 
entire staff to work hard every minute of 
every day,’ Lewis said. “I am proud that 
these workers decided to take charge of 
their future by organizing so they can fight 
for respect on the job.” 


CANADIAN REGION 
__ Kerri Heidemann, Calgary, Alberta, Local 362 i 
Alfred Jeffrey, North Vancouver, 
British Columbia, Local 362 
Brooke Malinoski, Melville, Saskatchewan, Local 764 
Brintha Sivajohan, Mississauga, Ontario, Local 938 
Cassandra Sullivan, Melville, Saskatchewan, Local 764 


CENTRAL REGION 

_ Jenna Christofersen, Blaine, Minn., Local 289 
Carlie Derouin, Rochester, Minn., Local 320 
Emily Gerst, Waterloo, Iowa, Local 238 
Barrett Greenwell, Bardstown, Ky., Local 89 
Jeremy Herbert, Olmsted Township, Ohio, 
Local 2727 
Andrew King, St. Paul, Minn., Local 320 
Scott Miller, Louisville, Ky., Local 89 
Forrest Miller, Rosemount, Minn., Local 120 


EASTERN REGION 
Sanju Bose, New City, N.Y., Local 237 


Matthew Emig, West Grove, Pa., Local 701 
Brian Geiger, Brielle, N.J., Local 115 

Lauren Haynes, Pratts, Va., Local 633 
Jonathan Hoh, Lititz, Pa., Local 61 

Hayley Price, Drums, Pa., GCC Local 735-S 
Jaclyn Rambarran, Charlton, Mass., Local 170 


SOUTHERN REGION 

Robert Clever, Beddas, Texas, Local 19 

Justine Giles, Naples, Fla., Local 79 

Jennifer Green, Southwest Ranches, Fla., Local 769 
Caitlin Henley, Olive Branch, Miss., Local 667 
Seth Johnson, Adairsville, Ga., Local 528 


WESTERN REGION 

Tsai Cheah, Alhambra, Calif., Local 572 
Andrew Dobbins, Santa Rosa, Calif., Local 856 
Mihail Eric, Van Nuys, Calif., Local 572 
Manuel Franco, Avondale, Ariz., Local 104 
Remy Fuentes, Santa Rosa, Calif., Local 856 
Blake Studiner, Laurel, Mont., Local 190 
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Teamsters Mourn Loss of 
Thomas O'Donnell 


“J eamsters recently lost one of their top 
| retired leaders when Thomas R. O'Donnell 
I passed away. His career spanned more 
than 60 years and his impact is still being 
felt today. 

O’Donnell is considered one of the most 
influential men to ever work in the television 
and motion picture industry. However, his 
true legacy may lay with the scholarship pro- 
gram he launched in 1965 that pays for the 
college tuition and board of every child of 
Local 817 members. 

“When it came to the members, my father 
always believed in reaching for the stars,” said 
son Thomas J. O’Donnell, President of Local 
817 in Lake Success, N.Y., during an event last 
year honoring O’Donnell. “And it was some- 
where amongst the stars that he came up with 
the novel concept of sending the members’ 
kids to college for free.” 

“Teamsters everywhere, especially those in the 
Motion Picture and Theatrical Trade Division, 
mourn the passing of a great Teamster leader,” 
said Jim Hoffa, Teamsters General President. 

Over his 62-year career as a Teamster, 
O'Donnell spent 50 years as the head of Theatri- 
cal Teamsters Local 817, served as Director of 
the Teamsters Motion Picture and Theatrical 
Trade Division and was elected to two terms as 
an International Vice President At-Large. 
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Barry Estabrook, Tormatoland: How Modern 
Industrial Agriculture Destroyed Our Most 
Alluring Fruit (Kansas City: Andrews McMeel (nn 
Publishing, LLC, 2011, 2012) 

Food writer Barry Estabrook began his 
research with a simple question: Why do so 
many tomatoes lack taste and nutrition? 
Some $5 billion worth of “perfectly round, 
perfectly red, and, in the opinion of many 
consumers, perfectly tasteless” tomatoes 
found their way into Americans’ sandwiches, 
salads and other dishes in 2009. Why “can’t 
we walk into a supermarket in December 
and buy the tomato of our dreams?” he asks. 

The answer, he learns, lies in the world of corporate agriculture in 
Florida. The Florida Tomato Committee, an influential trade group, regu- 
lates the size and shape of the tomatoes produced in that state. While Es- 
tabrook attends at length to the genetics, breeding and history of tomatoes, 
a central thrust of his book centers on industrial and labor relations in the 
agribusiness sector. The picture he paints can only be described as disturb- 
ing and depressing. 

Florida, as Estabrook shows, is hardly a natural place to grow tomatoes, 
with sandy soil without nutrients, unpredictable and damaging weather, and 
an overabundance of fungal diseases and threatening insects. To make mat- 
ters worse, Mexican competition exerts heavy pressure on profit margins. 

Growers also protect profit margins by squeezing their work force, 
composed largely of Hispanic migrants. The hiring and management of 
labor has long been subcontracted to crew bosses, allowing corporate 
farmers “to avoid direct responsibility for day-to-day abuses.” 

Those abuses, Estabrook shows, can be horrific. Crew bosses often 
house their migrant workers in substandard and even subhuman facilities. 
“Day in and day out, farmworkers enter “poisoned fields and expose 
themselves to a witch’s brew of toxic chemicals.” And the subcontracting 
system has resurrected a particular heinous form of labor—slavery—in 
which migrants are beaten, imprisoned and essentially enslaved, forcibly 
prevented from fleeing through sheer violence. Wage rates for up to 12 
hours of backbreaking labor allow migrant fieldworkers to bring home 
less than $12,000 a year. 

Given this state of affairs, it’s not hard to guess that migrant farm work- 
ers constitute a nonunion labor force. The landmark National Labor Rela- 
tions Act of 1935, which affirmed workers’ right to organize and afforded 
legal protections of that right, specifically exempted agricultural workers 
from its coverage (a condition of its passage imposed by Southern con- 
gressmen invested in cheap farm labor and the Jim Crow racial system). 

Answering his question about why contemporary tomatoes lack taste 
required Estabrook to enter the world of industrial agriculture, where 
he discovered the “tremendous human cost” of tomato production. A 
moving, unsettling and, at times, uplifting book, “Tomatoland” is a highly 
engaging, fast-paced and informative exposé in the best muckraking 
journalistic tradition. 


How Modern Industrial Agriculture 
Onatrayed Our Most Alluring Fruit 


By Eric Arnesen, who teaches labor history at The George Washington University and serves as a member of the 
Teamsters Labor History Research Center Advisory Board. For the complete review, visit www.teamster.org. 
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RAISING SPIRITS 


Local 174 Racks Up Organizing and Contract Wins 


ing organizing victories and 
negotiating solid contracts at 
warehouse and sanitation companies in 
Washington state. The local organized 
more than 150 workers at Southern Wine 
and Spirits back in August and had two 
more victories at CleanScapes/StreetScapes 
and Waste Management in Seattle. 

At Southern Wine and Spirits, Local 174 
negotiated a card-check neutrality agree- 
ment with the help of International Vice 
President and President of Joint Council 7, 
Rome Aloise. A third-party arbitrator certi- 
fied that a majority of warehouse workers 
signed cards, making Local 174 the official 
bargaining agent of the workers. 

“This was an important organizing vic- 
tory for us and it shows why we have been 
pursuing this model,” said Rick Hicks, Secre- 
tary-Treasurer of Local 174. “Everyone wins 
when management steps back and lets the 
workers decide for themselves. Now these 
workers will have the strength of Teamster 
representation that Southern Wine and 
Spirits employees in other states enjoy.” 

Hicks credited Aloise and his skilled ne- 
gotiating for winning the neutrality agree- 
ment at the company’s warehouse facility 
in Tacoma, Wash. 

“1 am excited to be a Teamster. It feels 


ocal 174 is on a winning streak, scor- 


great knowing that we have the strength 
and power of the Teamsters Union looking 
out for us. And the fact that we were able 


to do it without going through an election 
fight makes me even prouder as a Team- 
ster,” said Jean Casseus, a Southern Wine 
and Spirits worker who was active in the 
card-signing effort. 

The Teamsters represent more than 
2,000 warehouse workers at Southern 
Wine and Spirits of America, the nation’s 
largest liquor distributor. 


Other Victories 

Another victory for Local 174 came last 
summer when a newly organized group 

of janitorial workers ratified their first 
contract with CleanScapes/ StreetScapes, 

a company that provides solid waste collec- 
tion and other cleaning services in Seattle. 
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The 17 workers joined roughly 150 other 
CleanScapes/StreetScapes collection 
workers who have been members of the 
local since 2009 and won a strong con- 
tract last year. 

“The workers were emotional when 
they ratified the agreement,” said Ken 
Marshall, Local 174 Vice President. “They 
couldn't believe that they no longer have 
to choose which of their children to cover 
with health insurance—now they have the 
opportunity for all of their family mem- 
bers to enjoy coverage.” 

The new contract for CleanScapes/ 
StreetScapes workers includes significant 
health and welfare improvements, wage 
increases and other added benefits over the 
three years of the contract. 

Local 174 also organized 11 Waste Man- 
agement dispatchers and is in the process of 
scheduling negotiations for a first agree- 
ment. Despite the company’s anti-union 
campaign which included mandatory meet- 
ings and film screenings, the workers voted 
9-2 in favor of Teamster representation. 

“We knew what to expect from the com- 
pany and our organizers were one step 
ahead of them at all times,” Marshall said. 
“We welcome Waste Management dispatch- 
ers of Seattle and look forward to represent- 
ing them at the bargaining table” 


Conservatives Ram Right-to-Work 
Through Legislature 
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nions aren't mourning right- 
U to-work in Michigan. They’re 
organizing. 

A wave of shock and anger washed 
over Michigan’s working families when 
Gov. Rick Snyder suddenly rammed a 
right-to-work-for-less bill through the 
Legislature in December. That soon gave 
way to resolve to overturn the anti-worker 
law and to punish the politicians who 
voted for it. 

“We will fight this in the courts, in the 
legislature and at the ballot box,” said 
Teamsters General President Jim Hoffa. 
“This is not the end; it’s just the beginning.” 

The passage of the law in Michigan has 
long been the goal of CEOs and billion- 
aires who want more of workers’ income 
for themselves. These laws weaken work- 
ers’ rights, lower wages and make work- 
places more dangerous. 

It’s part of a much bigger offensive 
against working people, according to Gen- 
eral Secretary-Treasurer Ken Hall. “This is 
part of a well-funded, coordinated attack 
on workers nationwide,” Hall said. “They 
are trying to throw middle-class jobs and 
pensions out like yesterday’s trash.” 


Sneak Attack 

Michigan’s billionaires wanted payback 
after their candidate, Mitt Romney, lost 
the state and the campaign for president. 
It was now or never. Enough anti-worker 
lawmakers had lost or retired in Novem- 
ber that right-to-work-for-less probably 
wouldn't pass in 2013. But there was still 
enough support to pass it in the 2012 
lame-duck session. 

Unions knew the attack was coming. 
They tried to prevent it by putting a con- 
stitutional amendment on the November 
ballot. Millions, though, were spent to 
defeat it. 

On Thursday, Dec. 6, Snyder an- 
nounced he was reversing his position. 
Two bills were railroaded through the 
Legislature over the angry protests of 
union supporters outside the chamber. 
One bill applied to private-sector work- 
ers, the other to public-sector workers, 
excluding police and firefighters. They 
passed in 11 hours, with no committee 
hearings, no public input and, during 
part of the proceedings, behind locked 
Statehouse doors despite a court order 
that they be opened. 


Open Meetings Law Violated? 
Unions and supporters quickly mobilized, 
organizing what would turn out to be the 
largest Capitol protest in history. It was 
scheduled for the day the bill would pass. 

Two lawsuits had already been filed 
challenging the laws’ legality. Detroit 
activist Robert Davis and the Michigan 
Education Association claimed Michigan's 
Open Meetings Act was violated because 
both chambers took action on the bills 
while the Capitol was locked down. Other 
legal challenges are likely. 

The bills include $1 million in appro- 
priations, which means they cannot be 
repealed by referendum. But they can be 
overturned by a citizens’ initiative, which 
will require signatures equal to eight 
percent of the vote total for governor in 
2010 in order to get on the ballot. 

Anti-worker extremists want to pass 
more right-to-work-for-less laws in a bid 
to turn the Midwest into Mexico for 
Canada. Other conservative governors 
have said such laws are not on their 
agenda, but that’s what Snyder said. And 
an effort to collect enough signatures to 
put right-to-work-for-less on the Novem- 
ber ballot is already underway in Ohio. 

Hoffa predicted right-to-work-for-less 
would tear Michigan apart. A historic day 
of action in Lansing proved him right, as 
did the rallies and marches and flash mobs 
that broke out all over the state. Hundreds 
of Michigan Teamsters marched to the 
Capitol behind Hoffa on Dec. 11, the day 
the bills passed. They were joined by 
brothers and sisters from Ohio, Illinois, 
Indiana, Wisconsin, Iowa and Pennsylva- 
nia. In the days before and after the pas- 
sage of right-to-work-for-less, Teamsters 
joined silent protests in Grand Rapids, 
hand-billed in Marquette, marched in 
Detroit and rallied in Troy. 

Teamsters at all times remained peace- 
ful, knowing that any disruption or vio- 
lence would be used by billionaire-funded 
networks to smear union members. 


A History of Racism 

and Dishonesty 

Those smear tactics go back to the roots of 
the right-to-work movement in the early 
1940s. It started with a racist lobbyist from 
Texas named Vance Muse, who lobbied 
against women’s right to vote, the eight- 
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hour-workday and child labor laws. Muse, 
along with extremist millionaires from 
the North, also started a network of anti- 
worker front groups, which the Koch 
brothers ultimately took over. One of 
those groups was the Christian American 
Association in Houston, which spear- 
headed anti-labor bills in state Legislatures 
while distributing anti-Semitic and anti- 
Catholic literature. 

Union membership was increasing 
fast in Texas after the Wagner Act passed 
in 1935. That stopped in 1947, when a 
well-funded campaign led by the Chris- 
tian American Association persuaded the 
legislature to enact right-to-work-for-less. 
The racists and business leaders who 
engineered the anti-union law in Texas 
set a precedent. They relied on smear 
tactics and misleading propaganda, 
beginning with the name “right to work.” 
“Right to work” confers no rights and 
provides no work. 

ALEC, which brings together corpora- 
tions and state lawmakers, drafted a 
model right-to-work-for-less bill 32 years 
ago. That’s the bill Michigan lawmakers 
passed in December. There are now 24 
right-to-work-for-less states. Indiana 
passed the legislation in January 2012, 
after Gov. Mitch Daniels had spent years, 
like Snyder, pledging that he wouldn’t 
push it because it’s “too divisive.” 

Proponents of right-to-work are never 
honest about its impact. They claim it 
will bring business to states, but that has 
been disproven over and over. The tfuth 
about right-to-work is that it is a minor if 
nonexistent factor in attracting business, 
according to the Economic Policy Insti- 
tute. EPI reports there is no relationship 
between right-to-work laws and a state’s 
unemployment rate, per capita income or 
job growth. 

Right-to-work does, however, lower 
wages for both union and nonunion 
workers by an average of $1,500 less per 
year. It threatens employment benefits and 
workplace safety while increasing poverty 
and undermining education. 

That’s pretty much what Hoffa told the 
thousands of union supporters at the Dec. 
7 Day of Action in Lansing. He had a 
direct message for Gov. Rick Snyder: “We 
found out that Snyder is for sale. Michi- 
gan’s not for sale! Governor, we're going 
to win this fight.” 
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Union's Largest GOTV Effort Helps Re-Elect President Obama 


Massive Program Leads to 
Victories on Ballot Initiatives, 
States and Federal Races 


Local 71 Teamster Michelle Little was 
given a once-in-a-lifetime opportu- 
nity...a chance to help in the reelection 
of President Barack Obama. 

Living in North Carolina, Little knew 
both presidential campaigns would be mak- 
ing an aggressive push to win the state. She 
realized what was on the line so, as a proud 
Teamster who cares about other working 
families, she signed on to drive the Obama 
RV around the state. The RV was embla- 
zoned with campaign logos and informa- 
tion on how to vote early. 

Little is one of thousands of Teamsters 
across the country who volunteered their 
time and energy to re-elect the candidate best 
for the middle class, and best for the country. 

President Barack Obama’s re-election 


was aided by the International Brother- 
hood of Teamsters’ largest political effort 
ever. The Teamster Power 2012 program 
not only helped the president to victory, 
but was instrumental in ballot initiative 
victories in several states and the election 
of pro-worker candidates at the state and 
federal level. 

“Working people proved something 
last night: When they fight, they can win 
against a corporate, anti-middle-class 
candidate, even after the Citizens’ United 
decision,” said Jim Hoffa, General Presi- 
dent. “President Obama stood up for 
working families during one of our nation’s 
most difficult economic times. That’s 
why he won wherever unions put their 
resources. I congratulate President Obama 
and Vice President Biden on their well- 
deserved victory, and our Teamster mem- 
bers who worked tirelessly on their behalf?” 
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What Teamsters Did 


Tens of thousands of Teamsters volun- 
teered for the union’s massive member 
mobilization efforts. Hoffa and General 
Secretary-Treasurer Ken Hall barn- 
stormed key battleground states across 
the country, motivating Teamsters to vol- 
unteer and go to the polls for Obama. 

The Teamster Power 2012 program 
built on the strengths of previous cam- 
paigns and used new technologies to 
communicate with even more Teamsters 
at work and at home. 


Teamster efforts included: 

* 400 Teamsters participated in the 
program full time 

* More than 500,000 worksite contacts; 

+ 100,000 Teamster contacts through 
the national Teamsters phone bank; 

¢ 124 direct mail pieces developed and 
more than 3 million pieces of mail 
sent to Teamster members; 

* Hundreds of thousands of Teamsters 
contacted through additional phone 
programs; including state specific 
teleforums with General President 
Hoffa and a national leadership call 
with Vice President Biden; and 

* Social media outreach including text 
messaging notifications for volunteer 
opportunities, early vote programs 
and voting reminders. 


Additionally, Teamsters registered 
tens of thousands of new voters, con- 
ducted precinct walks, canvassed neigh- 
borhoods, drove voters to the polls and 
countless other activities. 


Teamsters in the Field 


Little was one of thousands of rank-and- 
file members and Teamster leaders who 
did all they could to re-elect Obama. 
She’s a proud, motivated Teamster. 

From the middle of September right up 
to Election Day, Little drove the Obama 
RV around the state. She said the RV was 
intended to get people hyped up about 
early voting and was also a reminder that 
people could register to vote and early vote 
at the same time. “It’s a big yard sign,’ Little 
said. 
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Unfortunately, we live in an era where 
those who oppose President Obama will 
do all manner of crass behavior to voice 
their opposition, so the bus had to be 
parked at pre-determined “safe houses” 
in neighborhoods where supporters live. 

“We protect this RV as if it were our 
home,’ Little said. 

The excitement factor when Little pulled 
the RV into a town or event was palpable. 

“Everyone comes up to the RV, they’re 
clapping their hands, taking pictures. Some 
people even think they can vote on the RV. 
At stoplights, people roll down the win- 
dows and give us a thumbs up. | pull up to 
the gas station and people run up to take 
pictures. We keep a computer with early 
vote information and plenty of literature 
on board so that we can always tell people 
where to go vote early,” she said. 
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The highlight of the campaign was 
when First Lady Michelle Obama per- 
sonally boarded the bus in Raleigh and 
gave it her stamp of approval. “Everyone 
was chanting, ‘Four more years, four 
more years, ” Little said. 

As the campaign came to a close, Lit- 
tle said she enjoyed her front-row view to 
history. “This is how progress happens,” 
she said, “People get involved in the 
process and vote. I’m just glad I could be 
a part of it.” 


Ending Gridlock 


Teamsters fought successfully against 

Prop 32 in California, which would restrict 
union money in politics but exempted 
billionaires. They also defeated the voter 
suppression amendment in Minnesota. 

In states such as Massachusetts, New 
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Hampshire, Missouri and Indiana they 
worked extremely hard to defeat anti- 
worker extremists. 

“We didn’t win every election, but we 
made progress on behalf of the middle 
class with a renewed energy, focus and 
organization,” Hoffa said. “In Wisconsin 
and in Ohio especially, we helped put 
Obama over the top and won Senate 
victories because of our experience in 
past battles. 

“Now let us all come together and 
support the president in order to continue 
to create good-paying jobs in America,” 
Hoffa continued. “The gridlock in Wash- 
ington must end. I call on the Republican 
leadership to stop opposing efforts to 
create jobs. Instead of trying to thwart 
the president, I hope they will work to 
find common ground.” 
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ELECTED TO 


OFFICE 


TEAMSTERS GOT PLENTY OF GOOD NEWS ON Election Day, but 
one of the bright spots was the six Teamsters elected to office around 
the country. In the war on workers, it has become increasingly clear 
that many politicians, particularly conservatives, don’t understand 
what unions do. The Teamsters Union has been encouraging members 


to run for office to get some pro-worker voices in positions of power. 


STEVE BULLOCK, 
MONTANA 
GOVERNOR 
Steve Bullock, previously the 
Montana Attorney General, 
won his election to become 
governor of Montana. The 
former labor attorney for 
Local 190, who was raised in 
Helena, defeated former Re- 
publican Congressman Rick 
Hill in the race. 

Bullock led a bi-partisan 


group of state attorneys 
general in cracking down 

on FedEx Ground’s illegal 
misclassification of 13,000 
drivers, in addition to taking 
on the Supreme Court’s 
controversial Citizen’s 
United decision. 

As governor, Bullock said 
he is committed to rebuilding 
Montana’s manufacturing 
base and creating good, 
middle-class jobs. 
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RICK NOLAN, 
U.S. HOUSE OF 
REPRESENTA- 
TIVES FRON 
MINNESOTA 

In one of the most hotly 
contested Congressional 
races in the U.S., former 
Teamster Rick Nolan de- 
feated incumbent Republi- 
can (and Tea Partier) Chip 
Cravaack. 

“My commitment to [the 
Teamsters], and to all work- 
ing families, is to return to 
Washington and lead the 
fight for the Employee Free 
Choice Act, for pension pro- 


The following Teamsters won their elections for state and national office. 


tection, for single-payer 
universal health care, and 
for an end to the right wing 
war on workers that in- 
cludes ‘right to work for 
less,” Nolan said. “I worked 
my way through college as a 
Teamster at UPS. This is my 
union.” 

Nolan is now the repre- 
sentative for Minnesota’s 
8th District. He is a former 
three-term congressman 
recognized for his battles on 
behalf of working families, 
farmers, small businesses 
and rural communities. 
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CLINT ZWEIFEL, 
MISSOURI STATE 
TREASURER 

Clint Zweifel, who served as the 
Education and Research Direc- 
tor at Local 688 in St. Louis, 
won reelection as Missouri’s 
treasurer. 

He was first elected to this of- 
fice in 2008 when he was 35, be- 
coming the state’s youngest 
treasurer in more than a century. 


DAVE HANSEN, 
WISCONSIN 
STATE SENATOR 
Dave Hansen has been a tireless 
advocate for workers’ rights for 
decades and was just reelected 
as a state senator in Wisconsin. 
Hansen was one of the fa- 
mous “Fab 14” state senators 
who left Wisconsin in 2011 in 
a show of solidarity against 
Gov. Scott Walker’s attacks 
on collective bargaining and 
working families. He is also a 


Zwifel, now 39, spent his first 
term expanding Missouri’s 
small-business loan program, 
managing the state’s invest- 
ments and getting a rating of 
“excellent” from the state audi- 
tor, a Republican. In his second 
term, he plans to continue in- 
vesting in small business and 
improving the Missouri entre- 
preneurial environment. 


ON 


former Green Bay Department 
of Public Works employee and 

20-year member of Wisconsin’s 
Local 662. 

“We're going to work real 
hard in the next four years. It’s 
not going to be easy, but it’s a 
special time. The president get- 
ting elected, my election, and 
for all the people that didn’t 
vote for me, I’m going to keep 
working for you too,’ Hansen 
said during his victory speech. 
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BOB BURNS, MISSOURI 
STATE REPRESENTATIVE 
Retired Teamster Bob Burns won his race to repre- 
sent Missouri’s 93rd District in the state’s House of 
Representatives. Burns was a beer truck driver and 
member of Local 600 in St. Louis for 34 years. 

Burns defeated his Republican opposition with 
65 percent of the vote and he was sworn into office 
on January 9, 2013, in Jefferson City, Mo. 

“My Teamster brothers and sisters in our state gave 
me a great deal of support,” Burns said after the elec- 
tion. “Everything I have I owe to the Teamsters.” 


STEVE SODDERS, IOWA 
STATE SENATOR 

Steve Sodders was reelected to his position as state 
senator for Iowa’s District 22. Since then, he was 
chosen to be the Senate president pro-tem. 

Sodders is a deputy sheriff in Marshall County who 
has been working in law enforcement for 20 years. 
He’s actively involved in the Teamsters Law Enforce- 
ment League. He is a DARE instructor and has 
served as a detective on the Mid-lowa Drug Task 
Force. He has also worked as a volunteer fire fighter 
and is active with the Iowa Rivers Red Cross. 

“It's been a great experience working with the 
Teamsters Law Enforcement League,” Sodders said. 
“It’s given me leadership skills that helped me in 
the Iowa Senate.” 

He and his wife, Carrie, have been married for 18 years. 
They live in State Center, Iowa with their two children. 
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TEAMSTER MEMBERS FROM all over 
California volunteered thousands of 
hours of their time to defeat anti-union 
legislation—and won. Proposition 32, a 
bill prohibiting unions from a voice in 
politics while creating exemptions that 
would give more power to corporate in- 
terests, had a bulls-eye on it ever since it 
was introduced in the state legislature. 
Measures similar to Prop. 32 had been 
brought up in the legislature twice be- 
fore. Both times, they failed to pass. 

“We fought back against Prop. 32,” 
said Sam Rosas, Secretary-Treasurer of 
Local 439 in Stockton. “It was written to 
limit the voice of union workers.” 

Rosas brought together Teamster 
brothers and sisters from the five counties 
his local union represents in the Central 
Valley and Stockton for a huge outdoor 
rally the night before the election. Rapper 


eg? VICTORY IN 
<= CALIFORNIA! 


Hobo entertained the crowd and speakers 
included politicians running for local of- 
fice. Eighteen-wheelers flanked the podium 
and hot dogs and hamburgers were served 
to the hungry crowd. 

Pushed under the guise of campaign fi- 
nance reform to “stop special interests,” 
Proposition 32 was specifically aimed at 
crippling unions while allowing corporate 
special interests to continue their free- 
wheeling spending through supers PACs. 


Locals Step Up to the Plate 


From the beginning of the election season, 
local unions across California had rallied 
support to defeat this anti-union legislation 
and re-elect President Barack Obama. The 
most successful voter registration drive in 
their history, locals registered more than 
23,000 new voters at numerous events. 

For example, Joint Council 42 in 
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Southern California held a huge kick-off 
event in April which drew more than 
1,400 Teamsters from across Los Ange- 
les, Orange and San Diego counties. July 
saw Joint Council 7 in Northern Califor- 
nia rally more than 1,000 members 
about the dangers of Proposition 32. 

Teamsters General President Jim Hoffa 
barnstormed the state in October. Starting 
off in Los Angeles, Hoffa brought the crowd 
to a roar with his proclamation that Propo- 
sition 32 had to fail. 

“Proposition 32 is an attack on union 
workers by the same anti-union, corpo- 
rate special interests that have waged war 
against organized labor across the country 
since the beginning of 2011,” Hoffa said. 
“Everything that Prop. 32 represents must 
be defeated here and now. California is the 
front line of this battle” 


Thwarting an Attack on 
Working Families 


“Prop. 32, at its core, was an attack on 
workers, plain and simple,” said Randy 
Cammack, International Vice President 
and President of Joint Council 42. “Prop. 
32 supporters disguised their legislation 
as a ‘reform’ measure, but everyone 
from newspaper editorial boards to 
good-government groups all agreed 
that Prop. 32 was not what it seemed,” 
said Rome Aloise, International Vice 
President and President of California’s 
Joint Council 7. 

With the support of Joint Council 7 
in San Francisco, Teamsters and other 
labor unions did numerous precinct walks 
throughout Stockton and the surrounding 
area for months in order to educate people 
about Prop. 32. Similar walks were under- 
taken by local unions in Joint Council 42’s 
area of Southern California. 

Geraldine Coseip, a member of Local 
439 and an employee of LePrino Foods 
agreed, saying, “Prop. 32 would have 
paralyzed our ability to fight for work- 
place safety. I count on the union to 
represent our interests in the state legis- 
lature and defeating Prop. 32 will help 
ensure that the union has the power it 
needs to get things done.” 
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SERVING THE COMMUNITY 


Denver Teamsters Help Pass Measure Supporting Public Services, Jobs 


VOTERS IN DENVER 
recently approved a 
ballot measure that 


Pewee 
frees up $68 million for 


yore SF 
the city to spend on 


infrastructure, removing mandatory 
furlough days affecting nearly 1,000 
Teamster city workers. 

Called Measure 2A, this lets Denver 
spend tax money collected under the cur- 
rent rates, allowing the city to improve po- 
lice and fire protection, repair roads, and 
restore public library hours. The addi- 
tional public funds will end Denver's 
budget deficit and put furloughed city 
workers back to work. 

As part of “Yes on 2A,’ a coalition of 
city residents and groups in support of 
the initiative, Denver’s Local 17 played a 
huge role in the measure’s passage. 

Local 17 Secretary-Treasurer Mike 
Simeone said Teamster members will 


now get back 5 unpaid furlough days. 
And he said the support from the Inter- 
national Union was crucial. 

“We couldn't have done it without 


DRIVE,’ the union’s political action fund. 
“With the help of Joint Council 3 and 
DRIVE, we were one of the largest contrib- 
utors to the ‘Yes on 2A effort. Now we 

have a big seat at the table with the city 

to represent our members.” 

This victory by Local 17 shows why 
so many city workers have chosen to be 
represented by the Teamsters. While the 
local does not have a formal collective bar- 
gaining agreement with the city of Denver, 
more than 800 city workers voluntarily 
pay dues because they see the power of 
‘Teamster representation. 

And the benefits of 2A will also be felt 
well beyond the ranks of Local 17. Accord- 
ing to the Denver Post, “Denver has strug- 
gled the past several years with an out-of- 
balance ledger, forcing cuts, furloughs and 
service reductions. The city has had to slice 
$540 million over the past five years be- 
cause expenses exceed revenues from sales 
and property taxes... The extra $68 million 
that the city will be allowed to keep will go 
to hire 100 more police officers and fire- 
fighters, repave 300 lane miles of roads and 


restore library hours that had been reduced 
as a cost-cutting move.” 

If it seems sensible that the city of 
Denver should be able to spend tax 
revenue on public services, that’s because 
it is. But since 1992, local governments 
in the state have had to abide by a state- 
mandated spending cap under the Tax- 
payer Bill of Rights, or TABOR. 

The conservative-backed TABOR law 
prohibits spending revenues that exceed 
the rate of inflation and population 
growth. Thanks to Measure 2A, Denver 
can spend its “TABOR surplus” on public 
jobs and community needs including 
replacing 1,000 public service vehicles 
and providing $7 million for child 
services. An additional $1 million will 
also go toward property tax credits for 
low-income senior citizens. 

As Local 17 wrote on Facebook, “Now 
all city employees can join Teamsters Local 
17 and say in a loud voice, IT PAYS TO 
BE UNION AND IT IS THE TEAMSTERS, 
WE BELIEVE, THAT MAKE OUR 
WORKPLACE BETTER!” 
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2012 Teamsters 
school Bus 
Workers Congress 
Makes History 


AZURE HILLS-WILSON FELT a part of a community recently 
when she and more than 200 Teamsters from around the country 
gathered in Chicago for the 2012 Teamsters School Bus Workers 
Congress. 

“Since we've become Teamsters, we've been able to stop fa- 
voritism and the morale at work has changed. We are happier, feel 
safer and we are not afraid to speak up,” said Hills-Wilson, a First 
Student driver in Glen Ellyn, Ill, and a member of Local 777 in 
Lyons, Ill. “I've gained so much knowledge here from other Team- 
sters to take back to my location and share with my fellow drivers.” 

Hills-Wilson is one of the more than 35,000 school bus workers 
who have organized with the Teamsters since the union’s Drive Up 
Standards campaign to improve safety, service and working condi- 
tions in the school bus industry began in 2006. Her employer, First 
Student, is the nation’s largest student transportation company, and 
now the third-largest Teamster employer. 

The two-day Teamsters School Bus Workers Congress provided 
the opportunity for school bus drivers, monitors and Teamster local 
union representatives from around the country to participate in a 
national dialogue, learn more about the school bus industry and the 
Teamsters’ role in driving up standards, all in preparation for a year 
of increased activity. The event also featured the opportunity for 
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TEAMSTER 
SEAMSTER 


LETTIE NASH has given a gift to all 
40 of the elementary school students 
who ride her bus. “They get excited 
and say, “Thank you, Miss Lettie. It 
makes me real happy that they love 
them,” said Nash, a member of Local 
191 in Bridgeport, Conn. 

Nash, who has been a school bus 
driver for more than 30 years, made 
each of the students who ride her bus 
a handmade hat to keep their heads 
warm this winter, Blue, orange, pink 
and purple, she’s made one in almost 
every color. 

The project began when one of 
the Cranbury Elementary School 
students saw Nash crocheting and 
asked for a hat. 

“T made a hat here and there, then 
started making three or four hats a day. 
I made hats for all 40 kids, and for their 
siblings, too,” Nash said. “Last year, I 
made a hat and a blanket and donated 
it to a homeless shelter.” 

Nash is humble and never ex- 
pected all the attention over her proj- 
ect. A parent told a reporter about 
Nash’s gifts and she was featured in 
the local newspaper. Donations of 
yarn and needles promptly arrived 
at Nash’s school bus yard in Norwalk. 

“She didn’t think about the cost. 
She’s very giving and generous, a re- 
ally great person,” said Theresa Taylor, 
Nash’s manager at First Student. 

“She’s a wonderful lady and a great 
Teamster,’ said Bobby Flynn, Presi- 
dent of Local 191. 

When asked what new projects 
Nash might take on in the future, she 
replied, “I haven't thought about it. I 
crochet wherever I go.” 
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education through dozens of workshops, 
as well as an impressive lineup of speakers 
from around the globe. 

“There is a war on workers being waged 
by anti-worker politicians and employers, 
but Teamsters are fighting back. While we 
have a lot more work to do, we've built a 
movement of school bus workers across 
North America who are gaining the re- 
spect, dignity and working conditions that 
they deserve,” said Jim Hoffa, Teamsters 
General President. 

Rick Middleton, International Vice 
President and chair of the union’s national 
school bus campaign, pointed to the 
union’s success in protecting workers’ 
rights at First Student as having laid the 
groundwork at other private, multina- 
tional school bus companies, noting that 
what started in local bus yards became a 
global movement of school bus workers, 
an unstoppable force for change. 

John T. Coli, International Vice Presi- 
dent and President of Joint Council 25, 
welcomed the participants to Chicago and 
gave a warm welcome to the 268 Alpha 
School Bus drivers and attendants in 
Crestwood, Ill., who joined Local 777 
during the event. Alpha is a subsidiary of 
the Cook-Illinois Corporation, the nation’s 
sixth-largest private provider of student 
transportation. Cook-Ilinois workers have 
formed the Cook Action Network and 
engaged in a long-term campaign to bring 
workers’ rights and school bus safety to 
the company. 

The national gathering also looked at 
workers’ rights abuses and safety issues at 
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the United Kingdom-based National Ex- 
press Group, parent company to Durham 
School Services in the U.S. and Stock 
Transportation in Canada. 

The event hosted global partners from 
Teamsters sister union Unite the Union in 
the U.K. and the International Transport 
Workers’ Federation, and even included a 
video teleconference with trade unionists 
in Australia. 


Speaking Up 

Teamster school bus workers know first- 
hand the difference a union makes. School 
bus workers are required to have profes- 
sional licensing and training in order to 
skillfully and safely transport children to 
and from school. If you ask a nonunion 
school bus worker what he or she needs 
most, the likely answer is respect, fairness 
and safe buses to transport the kids. Mean- 
while, many bus workers barely scrape by, 
working split shifts, receiving paychecks 
that oftentimes do not accurately reflect all 
of the hours that they’ve worked. 

At the Congress, many workers shared 
stories of unsafe buses, poverty-level wages, 
unaffordable health insurance, even home- 
lessness. The Teamster drivers talked about 
how their lives and working conditions 
have vastly improved since they became 
Teamsters, and how they are helping others 
achieve the same improvements. 

Speakers included school bus workers 
from a number of companies, including 
First Student, Durham, STA, Latino 
Express, Illinois Central, Cook-Illinois, 
Baumann Bus and more. 
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“Tf it wasirt for the union, I don’t know 
what we would have done,” said Martha 
Swiatkowski, a driver with Baumann Bus 
on Long Island, and a member of Local 
1205 in Farmingdale, N.Y. “We've gotten 
20-percent increases in wages, we have 
seniority and we get paid for all our time 
worked. You have to really stand strong, 
and show the company you're not going to 
let them push you over or mow you down. 
Those days are over.” 

“Being a school bus driver is not sim- 
ply driving around; it’s getting involved 
in a child’s life, getting to know the par- 
ents and becoming an important part of 
that child’s day,” said Cindy Knittig, a 
member of Local 610 in St. Louis and a 
20-year Teamster driver with the Special 
School District of St. Louis County. “Pve 
learned so many things here, enjoyed the 
workshops, and am motivated to be more 
active in my union.” 

“The wonderful thing this Congress has 
shown me is the diversity of the union and 
how far reaching this international broth- 
erhood is,” said Tom White, a member of 
Local 777 in Lyons, Ill, who drives for Ili- 
nois Central School Bus in Mt. Prospect, 
Ill. “Whether you’ve been a Teamster for a 
while, or working on your first contract, 
like me, we can all learn from and encour- 
age each other.” 


School Bus Sweep 


While workers at companies around the 
country are organizing with the Teamsters, 
Joint Council 25 local unions 179 and 777 
in Illinois are organizing school bus work- 
ers at a record pace. Since late April, more 
than 580 workers have joined the Team- 
sters at six Illinois Central School Bus loca- 
tions, and 268 workers have joined Local 
777 at Alpha School Bus. The workers 
united seeking respect and fairness from 
their employer. 

At Alpha School Bus in Crestwood and 
Illinois Central in Waukegan, workers 
faced uphill battles against anti-union, 


we 


anti-worker management, but they perse- 
vered in forming their union, and stand as 
an example for what workers can achieve 
when they vow to never give up. 

Drivers and attendants at Alpha had 
been working to organize since 2010. The 
company resisted their efforts, setting up a 
fake “union” called the Executive Commit- 
tee, and despite an internal vote by the 
workers in 2011 to affiliate with Local 777, 
the company did not respect the workers’ 
decision and refused to recognize Local 
777 as their union. The workers were 
determined to have a real union, reorgan- 
izing and filing for an NLRB election in 
June 2012. 

“Tam excited. I am just so excited?” said 
Olivia Morris, an Alpha driver. “A Teamster 
contract will give the Alpha drivers and at- 
tendants an equal voice and the confidence 
to speak up without fear of discipline.” 

Recently, in Waukegan, 220 drivers and 
monitors joined Local 777 in a re-run elec- 
tion. The company’s conduct during the 
initial organizing campaign led the local 
to file more than 20 unfair labor practice 
charges and seven objections to the 
election. The NLRB found merit in the 
charges and advised the company that it 
would pursue a bargaining order. 

The company came to a settlement 
agreement to have a re-run election, rein- 
state two workers who had been fired 
during the campaign with full back pay 
and compensate seven other workers with 
back pay owed to them. 

“These are great victories for these 
workers, who had the courage and dedica- 
tion to fight for what is right,” said Jim 
Glimco, Local 777 President. 

“School bus workers in Illinois and 
around the country are building power 
and driving up standards in the school bus 
industry by joining the Teamsters, We look 
forward to representing these hardworking 
school bus members,” said John T. Coli, 
International Vice President and President 
of Joint Council 25. 


Teamster School Bus Workers: 


BY STAY IN THE LOOP! 
Text BUS to 86466 


Your carrier's standard message and data rates may apply. 


BILL OF RIGHTS 


ROBERTO RODRIGUEZ, an IHinois 
Central school bus driver, was termi- 
nated suddenly. Not coincidentally, he 
had just stepped up as an outspoken 
supporter of joining the Teamsters. 
Rodriguez said he was persecuted for 
organizing, and he knew that his 
rights had been violated. 

“All of this happened because I was 
willing to do whatever it takes because 
we needed a union,’ Rodriguez said. 
“We have rights as workers and they 
cant violate our rights. 1 am thankful 
there is justice.” 

Rodriguez and his co-workers at 
Illinois Central in Waukegan, lll., now 
finally have their union. They're mem- 
bers of Local 777 in Lyons, Ill. For many 
workers around the country who do not 
have but want union representation, it 
is a constant struggle to maintain ther 
rights in the work environment. 

Recognizing this, hundreds of 
Teamster school bus drivers and moni- 
tors recently unanimously ratified a 
“School Bus Workers’ Bill of Rights.” 
The document was announced at the 
recent School Bus Workers Congress. 

Among those rights are the right 
to good faith collective bargaining, 
freedom of association, due process to 
resolve workplace issues, dignity and 
respect on the job, freedom of speech, 
a safe workplace, fair and honest treat- 
ment, protection from discrimination 
and more. 
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FD ORGANIZING ROUNDUP 


142 GENESYS CONVALESCENT CENTER WORKERS JOIN LOCAL 332 IN MICHIGAN 


PICTURE OF HEALTH 


hen it comes to patient care, 
Tonya Chin-Kee-Fatt wants 
the very best for her residents 


at Genesys Convalescent Center, where 
she works as a certified nursing assis- 
tant. That’s why she and her fellow 
health care professionals at Genesys re- 
cently voted overwhelmingly to join 
Local 332 in Flint, Mich. 

“We want to truly be able to take 
care of our residents and be able to 
spend quality time with them,” Chin- 
Kee-Fatt said. “We all stood together so 
we can have a voice.” 

The 142 new Teamster members 
work as registered nurses, licensed 
practical nurses, certified nursing as- 
sistants, and in the dietary, housekeep- 
ing and maintenance departments. 

In two votes held the same day, reg- 
istered nurses and licensed practical 
nurses voted 22-3 in favor of represen- 
tation by Local 332, while certified 
nursing assistants, dietary, housekeep- 


ing and maintenance workers voted 
87-18 in favor of joining Local 332. 

“Many of us have been talking 
about needed changes for a long time. 
We decided it was time for us to take 
the ball and run with it,” said Annette 
Burman, a 10-year registered nurse. 
“The level of care which all nursing 
home residents need has skyrocketed. 
We need to address our working con- 
ditions in order to protect our patients 
and community residents.” 

The workers at Genesys Convales- 
cent center join the 1,400 Teamsters 
who already work in the Genesys 
Health System at the Medical Center 
and Hospice. The Genesys Health Sys- 
tem is owned by Ascension Health, the 
second largest not-for-profit health 
care system in the U.S. 

“Ascension may be a massive force 
in the health care industry, but we 
fight for our members every day, and 
our members fight for their patients 
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every day. Our union is a powerful 
voice for patient care, nursing stan- 
dards and fair conditions for all work- 
ers in health care settings,” said Nina 
Bugbee, President of Local 332. 

Chrissy Cates, business agent with 
Local 332 and a former registered nurse 
at Genesys Regional Medical Center, 
notes that half of Local 332’s member- 
ship is made up of health care workers, 
covering nearly every position in the in- 
dustry. Often, the only person standing 
between a patient, their families and the 
health system is a Teamster. By fighting 
for their members’ rights, Local 332 
fights for patient rights. 

With the addition of the Genesys 
Convalescent Center workers, Cates 
said, “We feel like the family has grown’ 

Chin-Kee-Fatt feels the same way. 

“The same care I would give a fam- 
ily member of my own, I give to my 
patients, and as Teamsters we will be 
able to continue to do that,” she said. 
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LOCAL 777 
Illinois Central School Bus 


School bus drivers and monitors at 
Illinois Central School Bus in Aurora and 
Montgomery, Ill., have voted by an over- 
whelming 4-1 margin to join Local 777 in 
Lyons, Ill. The 92 workers joined together 
seeking improved safety and working 
conditions at the nation’s fifth-largest 
provider of school bus transportation. 

“Tt’s great that we won our union and 
I'm looking forward to a better life for all 
of us. We need fair pay, sick time and safety 
issues to be resolved,” said Belarmino 
Sagols, a driver. 

This is the seventh Illinois Central 
location to join the Teamsters in recent 
months. Since April, 673 workers at seven 
Illinois Central school bus yards have 
become Teamsters. 

“We welcome these hardworking 
drivers and monitors to the Teamsters and 
look forward to negotiating a strong con- 
tract that honors their service,” said Jim 
Glimco, President of Local 777. 


LOCAL 986 


Allegiant Air 


Flight dispatchers at Allegiant Air have 
voted to join Local 986. There are 21 dis- 
patchers in the bargaining unit and the 
vote was 15-5. 

The flight dispatchers at Allegiant, a 
subsidiary of Las Vegas-based Allegiant 
Travel Company, are joining approximately 
350 Allegiant pilots who voted to join the 
Teamsters in August 2012. 

“We are excited to have the Teamsters 
with us to negotiate a strong, fair contract 
and to make Allegiant more of a career air- 
line for dispatchers,” said Brian Moyer, an 
Allegiant dispatcher who was active in the 
organizing effort. 

“The Airline Division and Teamsters 
Local 986 welcome our new brothers and 
sisters to the Teamster family,” said Clacy 


Griswold, Airline Division Coordinator of 
Local 986 and International Representative 
of the Airline Division. 
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Roesel-Heck 


Drivers and warehouse workers with 
Roesel-Heck Company, Inc. have voted 
to join Local 570 in Baltimore. The 11 
workers united for dignity, respect and 
better safety on the job. They voted 10-1 
in favor of Teamster representation. 

“I wanted to join the Teamsters because 
we have poor treatment and no job secu- 
rity,’ said Leonard Bridgeforth, a ware- 
house worker. 

“The employees have shown that they 
trust Local 570 to get them the dignity, re- 
spect, wages and benefits that a union con- 
tract can provide,” said Sean Cedenio, 
Secretary-Treasurer of Local 570. 

Roesel-Heck is a regional wholesale dis- 
tributor of floor coverings for commercial 
and residential properties. 


LOCAL 362 


Clean Harbors 


Approximately 540 workers of Clean 
Harbors Industrial Services in Fort 
McMurray have chosen the Teamsters 
Union to represent them. 

The organizing campaign launched 
in May by Local 362 had a happy ending 
when the Alberta Labour Relations Board 
certified Teamsters following a majority 
vote in favor of the union. 

“The workers made it very clear that 
they had had enough of their employer's 
arbitrary decisions,” said Richard Eichel, 
President of Teamsters Local 362 in Cal- 
gary, Alberta. “They want respect and an 
end to favoritism. I think that’s a perfectly 
legitimate request.” 

Clean Harbors provides hazardous and 
non-hazardous waste disposal services for 


refineries and other industrial companies. 
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First Student 


School bus drivers with First Student in 
Wayland, Mass., have voted overwhelm- 
ingly, 13-2, in favor of joining Local 170 
in Worchester, Mass. There are 17 drivers 
in the bargaining unit. 

“Tm so excited. There's a lot of fa- 
voritism, and we want to be treated equally 
and with respect. I can’t tell you how ex- 
cited we are,” said Maria Abreu, a driver. 

“The drivers banded together for all the 
right things. Collective bargaining with the 
Teamsters at this company is the wave of 
the future,” said Michael P. Hogan, Local 
170 Secretary- ‘Treasurer. “They wanted a 
national contract to protect their rights on 
the job, which is so vital in this economy.” 


LOCAL 633 


New Hampshire Department 
of Corrections 


Corrections officers and corporals at the 
New Hampshire Department of Correc- 
tions have voted overwhelmingly to join 
Local 633 in Manchester. 

The new Teamster members, seeking 
a strong voice on the job, work as 
corrections officers and corporals at state 
prisons, correctional facilities and transi- 
tional units throughout New Hampshire. 
The 331 officers were previously repre- 
sented by the New England Police Benev- 
olent Association. 

“We welcome these brave men and 
women into the Teamsters,” said David 
Laughton, Secretary-Treasurer of Local 
633. 

“From the beginning, these state 
employees were motivated to have a 
more powerful voice in the workplace 
and the Teamsters will provide that 
power,’ said Roger Travers, Joint Coun- 
cil 10 organizer. 
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AFTER THE 


n late October, as the nation devoured news of the 

presidential election, dark clouds were gathering 

over New York and New Jersey. News of an impend- 
ing storm, dubbed Hurricane Sandy, built for days. 

On October 29, the hurricane hit and battered 
America’s East Coast. News of injuries, deaths and 
devastation started trickling out that night, but by 
the next morning, it was clear: Hurricane Sandy was 
a bad one. 

Like they do when disaster hits anywhere, Team- 
sters sprang into action. This time, the union’s close 
partnership with the Red Cross made a huge differ- 
ence for those hit by the storm. The Teamsters also 
used social media like Twitter and Facebook to alert 
Teamsters nationwide of the need for help. 

“Teamsters care. It’s in our DNA,” said Jim Hoffa, 
Teamsters General President. “Our union has been 
integral in disaster recovery areas for decades, but 
the response to Hurricane Sandy by both public 
service Teamsters and rank-and-file members who 
just want to help out, has been amazing.” 


What Teamsters Did 
Well before the Teamsters Union called on its mem- 
bers to do all they could to help victims of the Cate- 
gory I hurricane, members were helping out. Many 
of those helping were from stricken areas of New 
York and New Jersey and they did so at a personal 
sacrifice while struggling with their own losses. 
Teamsters from every Joint Council, dozens of 
local unions, and all over the country, helped in any 
way they could. Here’s a small sample of what Team- 
sters did in the aftermath of Hurricane Sandy: 
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DY RECOVERY 


* Loaded hundreds of trucks with relief supplies at 
staging areas; 

* Drove trucks to deliver desperately needed sup- 
plies to battered communities; 


* Worked at Red Cross shelters in mass care and 
distributing relief items; 


Set up distribution sites at churches and commu- 
nity centers to cook hot meals and to sort 
through donated blankets, clothes and food; 


* Partnered with the Red Cross, Occupy Sandy, the 
National Guard and other groups to bring in es- 
sential items such as gasoline and water and to 
clean out rubble from homes and businesses; 


* Opened up their homes to those who lost theirs; 


* Donated food, shelter, meals, cots, blankets, clean- 
up kits, baby food, gloves, rakes, shovels, tarps, 
truckloads of water and other necessities. 


On the union’s Facebook and Twitter pages, 
Teamster.org and the Teamster Nation blog, the 
union called on members to do all they could for 
those suffering. Through social media, the union re- 
cruited volunteers to donate money and essential 
items, load and deliver trucks, man warehouses and. 
countless other things. 

Some Teamsters posted “How can I help?” on the 
union’s Facebook page and were given information 
on where to go or who to call. Those who lived too 
far away to volunteer made donations to the Team- 
sters Disaster Relief Fund and to the Red Cross. 

“We reached out directly to our local union offi- 
cials and employers and put together a strategy to get 
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"=¥""he Teamsters Disaster Relief Fund needs 
| your donations now more than ever. 2012 
was a destructive year for natural disas- 
ters, with hurricanes, tornados, a derecho and 
devastating droughts throughout the country. 

The fund is a charitable 501(c)(3) developed 
in 1991 to assist Teamster members who have 
suffered a loss from a disaster. The fund receives 
donations from local unions and their affiliates 
and is currently developing a fundraising plan 
to support our efforts in providing relief when 
disaster strikes. Through these programs, the 
Teamsters provide needed relief and outreach 
to our members. 

The Teamsters Disaster Relief Fund, and 
members who have fallen victim to disasters, 
needs your help. The fund, specifically de- 
signed to assist members who have suffered a 
loss in natural disasters, depends on the dona- 
tions from our local unions and other affiliates, 
as well as individuals. A number of our broth- 
ers and sisters really need your help and sup- 
port right now. Your tax-deductible donations 
will make a difference in the lives of Teamster 
families and extended families. 
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the hardest hit locations supplies without going through red tape,” 
said George Miranda, International Vice President and President 
of New York’s Joint Council 16. “We also implemented a social 
media program that made a real difference. We posted the need for 
volunteers on the Teamsters Facebook page and, within minutes, 
have enough volunteers to get the job done.” 

Miranda himself was instrumental in organizing relief for those 
affected by the storm. He and Al Rispoli, President of New Jersey's 
Joint Council 73, led hundreds of Teamster volunteers to help out 
in all corners of the region at the Red Cross Jersey City warehouse. 
The massive volunteer operation that Miranda spearheaded in- 
cluded more than 20 local unions from the area, hundreds of 
trucks packed and staged and countless other activities. 

Local 817 called the Joint Council right away to volunteer their 
rig and drivers. Elected officials and non-profit organizations had 
a tough time finding trucks to transport goods, and the Teamsters 
were able to make it happen because of Local 817. And despite the 
restrictions placed to cross bridges, Local 817 members ensured 
that they were let through to make deliveries. 

“The police wouldn't let the truck over the Verrazano Bridge,” 
said Thomas O'Donnell, President of Teamsters Local 817, “Then 
our driver showed them the paperwork enlisting the Joint Council 
to help with disaster services and we were let right through.” 

In New Jersey, a group of warehouse Teamsters with Local 641 
and Local 863 stepped up to confront the challenge, according to An- 
thony Artificio Jr., the local’s Secretary-Treasurer. Three days after the 
storm, a meeting was held in the Fed-Way warehouse in South 
Kearny, N.J. Company management spoke about the plan to remedi- 
ate the badly damaged warehouse and how they needed the Teamster 
drivers to put aside their duties and help in the clean-up effort. 

“I was proud of what the Teamsters did,” Artificio said. “The 
company had a plan that was to take five to six weeks.” Within 15 
days, he said, the warehouse was cleaned up and the Teamster 
drivers were already back out making deliveries. “This is just an- 
other story of Teamsters helping our brothers and sisters for a 
common cause.’ 


Teamster Tragedy 
While Teamsters have much to be proud of in their response to the 
aftermath of Hurricane Sandy, the storm caused tragedies for 
many Teamsters and their families. 

At press time, 253 people were left dead by the storm, and some 
of them were Teamsters or their family members. 


Local 272 Teamsters are mourning the death of Anthony Narh, 
a Teamster parking attendant at Empire Parking in Manhattan. 
During the storm on October 29, Narh, a Ghanaian immigrant 
and father of three, was trapped in an underground garage. When 
water flooded the garage, Narh drowned. 

Bobby McDuffie, a Local 863 Teamster, also perished in the 
storm. McDuffie, also a father of three, died while at work in a 
New Jersey warehouse. He went to move his car away from the ris- 
ing waters of the Passaic River and he drowned in his car. 

One of the most heart-wrenching stories to come out of the 
hurricane also affected a Teamster family. Two young brothers 
drowned and were found dead shortly thereafter. The boys—2- 
year-old Brandon and 4-year-old Connor—were the sons of Local 
831 Teamster Damian Moore and his wife Glenda. Glenda, with 
the children in town, tried to escape her SUV after it stalled in the 
deluge on Staten Island. Trying to make their way to safety, the 
boys were swept from their mothers’ arms into the violent, rush- 
ing water. 


Red Cross Partnership 

The Teamsters Union’s partnership with the Red Cross made 
the difference for thousands of the hurricane’s victims. Team- 
sters on the ground became the agency’s eyes and ears to direct 
resources to those who were in need. An elected public official 
called Joint Council 16 soon after Hurricane Sandy to request 
bottled water. The neighborhood was without power or heat, 
so people were cold and wanted a hot meal. Safe drinking water 
was a problem. 

Local 812 made sure that Long Beach residents received pallets 
of water. One official pointed Teamsters to the Martin Luther King 
Recreation Center. The center was doing what it could, but re- 
sources were limited. The first time the Teamsters came, they 
brought water. The next time they came, they brought cleaning 
supplies, water and fresh produce. 

When Local 202 heard that the MLK Center had kitchen facili- 
ties they arranged for a truck of fresh produce from the Hunts 
Point Market to help feed the community. And when milk was re- 
quested, Local 584 called upon Elmhurst Dairy to ensure that kids 
were able to drink fresh milk for the first time in days. Local 808 
and 210 delivered cleaning supplies and 802 sent baked goods. 

Meanwhile, the American Red Cross began supporting the cen- 
ter with twice-daily delivery of meals and clean up equipment. 
Roy Gillespie is a Teamsters human rights commissioner and 


member of Joint Council 13. He has been working long hours in 
D.C. at the Red Cross/FEMA Disaster Center. Gillespie has coordi- 
nated the relief effort alongside the Army, the Red Cross and other 
agencies. He’s the union’s man on the ground when disasters 
strike, and with each new disaster, he gets better at his job. 

“When somebody needs something the Teamsters can do, we 
make it happen, Gillespie said. “Every time Teamsters get in- 
volved, others realize what we're capable of.” 

Gillespie has worked closely with Chris Jordan, Director of 
Field Logistics and Technology and Disaster Services at the Red 
Cross. “The Teamsters have been invaluable,” he said. “It’s a great 
partnership. Teamsters offer logistical support, labor and equip- 
ment. The work the Red Cross does is 93-percent volunteer, so 
help from Roy (Gillespie) and the Teamsters has been critical.” 

On November 17-18, the Teamsters and Red Cross worked 
together on a massive push to get bulk supplies into the hands of 
people. More than 150 trucks went from the Red Cross warehouse 
to each staging site. Then the drivers went through neighbor- 
hoods, going door-to-door to bring goods directly to people in the 
hardest-hit areas. 


Sanitation Workers 

While Teamster leaders and rank-and-file members were volun- 
teering and coordinating logistics, some Teamsters were cleaning 
up hurricane-stricken areas as part of their job—and earning 
recognition in the process. 

New York sanitation workers, members of New York City’s 
Local 831, quickly became the most popular people in storm- 
ravaged neighborhoods. Those Teamster sanitation workers 
cleared more than 300,000 tons of debris from neighborhoods 
after the storm. 

As the storm pounded the region, hospital workers belonging to 
Local 237 and emergency personnel from Local 707 evacuated pa- 
tients from New York hospitals. Local 237 Teamsters tackled the 
massive challenge of cleaning and repairing public housing while 
protecting properties from looting. Teamsters from Local 854 drove 
buses hired by the Teamsters to pick up and drop off volunteers. 

UPS Teamsters continued to deliver packages and also 
spent weekends delivering supplies to devastated areas of Staten 
Island, Manhattan and Rockaway. When supplies were flown 
in, UPS Teamsters were there to load and warehouse them 
before other Teamsters delivered the supplies to where they 
were most needed. 
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IN CONSECUTIVE VICTORIES, MORE TH. 


J n consecutive victories two weeks apart, 

more than 300 workers at Standard Park- 
I ing in the Boston area joined Local 25. 
With these latest victories, Local 25 now 
represents about one-quarter of the workers 
in the Boston parking industry and aims to 
organize more workers. 

In late October, 270 attendants, cashiers 
and valet workers employed by Standard at 
42 locations joined the union. Workers 
voted by a more than 2-1 margin to form 
their union. 

Two weeks later, 35 bus and shuttle 
drivers employed by Standard voted to join 
Local 25. The drivers work at the Massa- 
chusetts Institute of Technology (MIT) 
and the Cambridge Health Alliance, which 
serves three hospitals. 

“These latest victories at Standard illus- 
trate how parking workers in Greater Boston 
want a strong voice on the job and want to 
be treated with the respect and dignity they 
deserve,” said Sean M. O’Brien, President 
and principal officer of Local 25. 

The Standard workers want job secu- 
rity, respect, fair pay, full-time work and 
more vacation time. Many of the workers 
are immigrants, particularly from coun- 
tries in East Africa. 


“During the past year, we have organ- 
ized nearly 650 parking workers and we 
will continue to organize so that these 
hardworking men and women, who work 
under challenging conditions, are treated 
fairly,” O’Brien said. 


Unity, Strength 

“We worked hard on this campaign and we 
remained strong and united. We are happy to 
be Teamsters and we look forward to negoti- 
ating a strong first contract with Standard 
Parking, said Mohamed Ibrahim, a Standard 
Parking worker originally from Somalia who 
works at a parking lot in Boston’s Back Bay 
neighborhood. 

“We go to work every day and work 
hard for the company and all we want is 
to be treated fairly,” said Tarik Farhat, a 
worker at Standard Parking at Cambridge 
Health Alliance who is originally from 
Morocco. “Right now, we don’t have the 
job security and fair treatment that we 
deserve. We look forward to fairness and 
respect as Teamsters.” 

“As Teamsters, we have a brighter fu- 
ture and soon we will have our rights and 
protections in writing with a union con- 
tract,” said Biniam Meshesha, a native of 


AN 300 PARKING WORKERS JOIN LOCAL 25 


Ethiopia, who works at Standard Parking 
at Boston University. “We know that with 
the power of the Teamsters, we will get 
management to listen to us. In the past, 
we didn’t have any say in our jobs. 1am 
proud to be a Teamster.” 


Strong Momentum 

In February 2012, 334 workers at Central 
Parking in the Boston area joined Local 25. 
The latest victories build even more mo- 
mentum for the Boston campaign. 

“It is great to have the parking workers 
part of our Local 25 family and we look 
forward to winning them a more secure 
future,” O’Brien said. 

Local 25 is part of the Teamsters Na- 
tional Parking Council, an organization 
of local unions that represent Teamster 
men and women employed in the parking 
industry and related fields. The council is 
part of the Industrial Trades Division and 
it helps local unions take on the domi- 
nance of several national parking compa- 
nies in the industry. 

The council has identified nearly 30,000 
Teamsters employed in the parking indus- 
try, while estimating another 60,000 work- 
ers who are unorganized. 
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“While working men and women | 
have long known the value of a 

dollar—it is a lesson well taught to | 
one who labors for a living—it has 
taken a long, long time to teach 

employers the value of a human 

being, and in many cases has not 

yet been successfully taught. Few 

give thought to what happens to 

displaced workers, but they can 

analyze to the penny what the 

profits will be.” 


—JAMES R. HOFFA 
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TEAMSTERS 
CELEBRATE 
JAMES R. HOFFA 
CENTENNIAL 


ames R. Hoffa, born February 14, 1913, served 
J as General President of the Teamsters Union from 

1957 to 1971. In that time, he inspired thousands 
to stand up and let their voices be heard. 
- As General President, Hoffa honed his well-earned 
reputation as a tough and effective bargainer, and gained 
the respect of labor and business leaders alike across the 
country. He worked hard to expand the number of 
working men and women who were protected by union 
contracts and, under his leadership, the union’s member- 
ship rose to include more than 2 million workers. 

Hoffa’s crowning achievement was the 1964 National 
Master Freight Agreement, which united more than 
400,000 over-the-road drivers under one contract. This 
contract, a feat that had been declared virtually impossible 
by many, lifted more workers out of poverty and into the 
middle class than any other single event in labor history. 

“My father’s devotion to the Teamsters and their fami- 
lies was—and remains—legendary. His whole life was 
dedicated to bettering the lives of America’s working 
families,” said James P. Hoffa, General President of the 
Teamsters Union and son of James R. Hoffa. “I can think 
of no better way to honor his legacy than to continue 
fighting on behalf of working people everywhere.” 

One of the most important and long-lasting aspects 
of Hoffa’s legacy is to education. He strongly believed that 
a good education is the birthright of every American. In 
1999, the James R. Hoffa Memorial Scholarship Fund 
(JRHMSEF) was established in his memory. 

The 2013/2014 scholarship application deadline 
for high school seniors is on March 31, 2013. For more 
information, visit www.teamster.org. 


VISIONARY LABOR LEADER BORN 100 YEARS AGO 
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IRB REPORT 1 


REPORT TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: December 1, 2012 


I. INTRODUCTION 


This is Report Number 1 of the Independent Review 
Board (IRB) for 2013 regarding activities conducted pursuant 
to the Consent Order. In this Report we will discuss a recently 
issued report on the recommendation of a Trusteeship. In some 
detail, you were previously informed of prior charges against IBT 
officers and members and recommended Trusteeships by IRB. 
This report will provide the status of those prior charges and 
‘Trusteeships. 


II. NEW REPORT 


A. TRUSTEESHIP -—LOCAL 120, BLAINE, 
MINNESOTA 


Local 120, which is located in Blaine, Minesota, has 
approximately 11,600 members employed as drivers, helpers, 
and truck terminal employees, over the road, city transfer, cold 
storage, grocery and market drivers. In addition to its location in 
Blaine, Local 120 has offices in Fargo, North Dakota; Des Moines, 
and Dubuque, Iowa; Sioux Falls, South Dakota; and Mankato, 
Minnesota. 


Trusteeship Recommendation 

In a report dated November 9, 2012 to James P. Hoffa, 
IBT General President, the IRB recommended that Local 120 be 
placed in Trusteeship. As detailed in the report, there is evidence 
that the Secretary-Treasurer and President are corrupt and in- 
competent, the Local is engaged in financial malpractice and is 
not being conducted in the best interest of its members. 

Brad D. Slawson, Sr. Secretary-Treasurer, and principal 
officer of the Local, and his son Brad A. Slawson, Jr. President, 
have violated the Local’s Bylaws on numerous occasions, without 
the required membership and Executive Board approval, by not 
maintaining required records at the Local and paying themselves 
out of Local funds without Executive Board approval. 


The following are examples where this has occurred: 

Buying Land and Constructing a New Building 

In 2007 and 2008, the Local spent over $4,000,000 to 
buy land and construct a new building. The Secretary-Treasurer, 
Brad D. Slawson, Sr. with the assistance of his son, Brad A. Slaw- 
son, the President, and another son, who was then an employee 
of the Local, together controlled the process within the Local. 

The Local entered into a contract which provided that 
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the Local would pay actual and defined contract costs plus a fixed 
fee to the contractor, Stone Construction. The contract provided 
a guaranteed maximum price of $3,091,524 for the building con- 
struction and could not be exceeded. If the fixed fee plus actual 
costs were less, the Local would pay less. There were two change 
orders to the Stone contract which increased it to $3,185,429. To 
protect the Local from being charged for improper costs, the con- 
tract provided the Local with the right to audit the actual costs 
that the general contractor incurred in constructing the building. 
Although the Local paid the maximum price under the contract, 
the Secretary-Treasurer chose not to exercise the Local’s rights to 
audit costs. 

As a result, this could allow the contractor to make im- 
proper payments made from funds the Local caused to be sent to 
the contractor. For example, one of the costs the general contrac- 
tor charged to the contract was a $90,000 fee to Todd Chester, a 
close family friend of the Secretary-Treasurer and the President, 
for speaking to the Local’s Secretary-Treasurer about using the 
Stone contractor. This allowed the contractor to make an im- 
proper payment to Mr. Chester. The Secretary-Treasurer admit- 
ted he assumed Mr Chester would receive some payment from 
the general contractor. Under the contract the contractor’s own 
fee for acting as general contractor was $135,282 under the con- 
tract as opposed to Mr. Chester’s $90,000 for the introduction to 
the Local’s principal officer. 

In addition to that questionable cost, over $30,000 
which the contractor owed the Local was not paid. It was not 
clear from the records to whom or to what entity this money 
went, or whether the contractor kept it improperly. By failing to 
take necessary steps to protect the members’ money, the Secre- 
tary-Treasurer, at a minimum, breached his fiduciary duties to 
the members. 


Operating a For-Profit Bar 

Since 2007 Local 120 has operated a for-profit Bar and 
a charitable gaming operation in Fargo, North Dakota. The fi- 
nancial results of these operations as a subsidiary of the Local 
were included on the Local’s Form LM-2 ( U.S. Department of 
Labor Annual Report) and the Bar and Gaming employees were 
listed as Local employees. During the years Local 120 controlled 
the operations, incorporated as “Teamsters,” it lost money and the 
Local subsidized this open-to-the-public for profit bar. 

The Local’s Bar and Gaming employees were non-union 
workers. The only benefit they received was that after one year 
employment, they were entitled to one week’s paid vacation. 

The President and Secretary-Treasurer have told others 
that these employees cannot receive benefits and their wages must 
be kept low in order for the union-owned Bar to be profitable. 

A self-appointed Local 120 Bar and Gaming Board, 
separate from Local 120 Executive Board, purports to control 
the Local-owned Bar and the funds it generated. Currently, the 
Board consists of the Local’s Secretary-Treasurer, his son the Pres- 
ident, and two at-will employees of the Local’s Bar who are not 
union members. Since 2007, the Bar and Gaming Board has 
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voted stipends, totaling $335,832 to its members paid from 
operations. The Local’s President and Secretary-Treasurer have 
received $72,700 and $68,100, respectively since 2007. 

The Bar and Gaming operations are a subsidiary of the 
Local. However, the Local Executive Board did not approve the 
diversion of these Local funds to the officers as required by the 
Bylaws. These payments were a breach of their fiduciary duties. 
Partly because of these stipends, the Local over the years has been 
forced to pay Bar and Gaming operations related expenses from 
the general fund because the Bar had insufficient revenues to 
cover costs. 


Appointing a Family Friend as Consultant 
In 2010 and 2011, the Secretary-Treasurer appointed the 


family friend and father of his grandchild, Todd Chester, as a con- 
sultant to the Bar. The principal officer made Mr. Chester a part- 
time Local employee at $26,000 a year plus health insurance, a 
benefit denied the full time non-union Local Bar employees. He 
placed Mr. Chester in charge of the Bar, including its inventory. 
Mr. Chester, shortly after the Secretary-Treasurer appointed him, 
filed for bankruptcy. Mr. Chester recently admitted, contrary to 
his sworn bankruptcy filing, that he owned a bar in Minnesota 
during this period. Under the stewardship of the bankrupt bar 
owner, there were higher amounts of inventory which the Local 
Bar records showed was used in comparison to what the Bar 
records indicated was sold to customers. This difference was un- 
explained. During this period, Mr. Chester misrepresented to 
several individuals that he was returning inventory to whole- 
salers. The records of the wholesalers who supplied the Bar liquor 
did not indicate any returns or credit received for any returns. 


Entering Into Sham Contracts 
The Local currently has a sham contract with a group 


of companies under the umbrella of American Pride Home 
Services. This current contract is in effect from 2009 to 2013. 

The prior contract, which was identical, but for duration, was 
entered into between the employer and the Local with the current 
Secretary-Treasurer and principal officer as sole signatory. These 
contracts explicitly stated that there was no collective bargaining 
relationship between the Local and the employer. They permit- 
ted the employer to impose discipline on member-employees in 
its sole discretion, including termination of employees. The eco- 
nomic arrangements between the employees and the company 
were also excluded from the contract. The employer needed 

the contract to represent itself as a union employer in selling 
products to union members, its target market. The Secertary- 
Treasurer himself actively hawked the company’s products to 

the Local members, including sending solicitation letters on Local 
letterhead to use its services. 


Distribution of Tickets to Sporting Events 
From 2007 to 2012, the Local has spent at least $214,755 


for tickets to sporting events. The President has been in charge 
of the distribution of these tickets. The record keeping for who 
used the tickets, and for what union purpose the tickets were 
used was deficient. This was the case despite being aware that 


sporting tickets, as the Secretaryi-Treasurer testified, were a “hot 
button” issue. 

Diverting Strike Funds 

In a letter dated October 11, 2012 after his sworn exami- 
nation, Mr. Brad D. Slawson, Sr. acknowledged that strike fund 
money totaling $189,130 was used for building construction. 
The use of strike fund money for the building construction 
violated the Bylaws of Local 120, which states that the strike fund 
money shall be used exclusively for the payment of strike benefits 
and strike expenses, as the Local Executive Board shall determine. 

Other Inappropriate Activities 

Other expenses at the Local appeared to be inappropri- 
ate. For example, the President has submitted false expense re- 
ceipts. The Local has also paid for food and alcoholic drinks for 
the officers and business agents without a stated union purpose. 
The President also has used the promise of future Local Business 
in an attempt to have Local vendors not press him to pay per- 
sonal debts. 


Trustee Appointed 
On November 9, 2012, James P. Hoffa, based on IRB’s 


recommendation, determined that an immediate Trusteeship of 
Local 120 was necessary and on the same date appointed William 
Moore to serve as Temporary Trustee of Local 120. 


III. PROGRESS OF EXISTING CHARGES 
A. LOCAL 82, STATUS OF REMAINING CASES 


Mr. James P. Hoffa, IBT President, released Local 82 
from Trusteeship effective December 31, 2011. 

Based on the results of a hearing held on October 11, 
2011, the IRB has rendered decisions and opinions on the then 
remaining unresolved cases for Local 82. These cases were dis- 
cussed in some detail in prior issues of this report. 


The current status of these cases is as follows: 


James Deamicis and Thomas Flaherty 
On January 24, 2012, the IRB issued its opinion and de- 


cision regarding charges against Messrs. Deamicis and Flaherty 
and, on this same date, submitted Application 156 on this matter 
to Chief Judge Preska for review; and if affirmed, to be entered as 
an order of the Court. 

Mr. Deamicis has filed an appeal with Chief Judge Preska. 

The IRB takes note that a grand jury of the District of 
Massachusetts returned a 30 Count indictment against James 
Deamicis, Thomas Flaherty as well as John Perry former Secre- 
tary-Treasurer of Local 82 and Joseph Burhoe, a former member 
of Local 82. The indictment charges these individuals with acts 
of racketeering based upon the same conduct at issue in Applica- 
tion 156, to wit, interfering with the right of certain members of 
Local 82 to vote on proposed collective bargaining agreements in 
2009 as well as other charges. 


Leif Thornton, Chery! Milisi, Francis Dizoglio, 


John Logan and Nicholas Murphy 
On January 25, 2012, the IRB issued its opinion and 
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decision on charges against members of the Executive Board and, 
on this same date, submitted Application 155 on this matter to 
Chief Judge Preska for review; and if affirmed, to be entered as an 
order of the Court. 


Mr. Murphy has filed an appeal with Chief Judge Preska. 


Lawrence Maguire 
On February 22, 2010 the IRB issued its opinion and 


decision on the charges against Mr. Maguire, and on this same 
date, submitted Application 158 on this matter to Chief Judge 
Preska for review, and if affirmed, to be entered as an order of 
the Court. 


Bernard Piscopo 
On February 2, 2012, the IRB issued its opinion and de- 


cision on the charges against Mr. Piscopo, and on this same date, 
submitted Application 157 on this matter to Chief Judge Preska 
for review; and if affirmed, to be entered as an order of the Court. 


B. PAUL KENNY, ABRAHAM MORENO, GARY 
GUILLORY- LOCAL 630 — LOS ANGELES, 
CALIFORNIA 


On September 21, 2011, the IRB found General Presi- 
dent Hoffa’s decision concerning charges and penalties to be not 
inadequate. On August, 3 2012, letters from the Attorneys for 
Kenny, Moreno and Guillory were sent to the IRB requesting 
reconsideration of its non-inadequate decision. On August 21, 
2012, the IRB responded, denying the request. 

In order to provide the proper avenue for Messrs. 
Kenny, Moreno, and Guillory to submit their appeals to the 
Court, the IRB on August 23, 2012, submitted Application 162 to 
Chief Judge Preska, United States District Court, $.D.N.Y. 


C. TRUSTEESHIP- LOCAL 630, LOS ANGELES, 
CALIFORNIA 


In a letter dated September 27, 2011 from James P. 
Hoffa, IBT General President, to the Co-Trustees of Local 630, 
Mr. Hoffa, decided to continue the Trusteeship. 

IBT was to release Local 630 from Trusteeship after offi- 
cer elections were conducted in September 2012. However, soon 
after the election was held, an election protest was submitted to 
the IBT. On November 16,2012 the IRB was advised that Presi- 
dent James P. Hoffa has appointed IBT International Trustee Ron 
Herrera, as Trustee over Local 630. 


D. NICHOLAS BERNHARD, LOCAL 917, 
FLORAL PARK, NEW YORK 
An agreement was reached between the IRB and Mr. 
Bernhard and on July 31, 2012, the IRB submitted the Agreement 
by way of Application of 161 to Chief Judge Preska, for approval. 
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IV. TOLL-FREE HOTLINE 


Since our last report to you, the hotline has received 
approximately 90 calls reporting alleged improprieties. As in the 
past, all calls appearing to fall within IRB jurisdiction were re- 
ferred for investigation. 

Activities which should be reported for investigation 
include, but are not limited to, association with organized crime, 
corruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed only by an IRB staff mem- 
ber. The recorded information, if complete and within IRB 
jurisdiction, is forwarded directly to the Investigations Office in 
New York City. Please continue to use the toll-free hotline to 
report improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


V. CONCLUSION 


As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activities 
through these reports and also through use of the website at 
www.irbcases.org. The website also makes available a copy of 
the Consent Decree. 

If you have any information concerning allegations 
of wrongdoing or corruption, you may call the toll-free hotline 
number noted above, use the IRB facsimile number 202-434-8084, 
or write to either the IRB Chief Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004. 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 


TEAMStar 


Retiree Health Program 


te 


JOIN THOUSANDS OF.OTHER TEAMSTERS JUST. LIKE YOU WHO ARE PART OF THE TEAMSTAR 
PROGRAM AND ENJOY PEACE OF. MIND.WITH{THEIR HEALTHCARE COVERAGE EVERYDAY! 


Open Enrollment Period ac 


The International Brotherhood of Teamsters is proud to announce an open 
enrollment period for the TEAMStar Retiree Health Program from December 
15, 2012 to February 28, 2013. 


During this period, all Medicare-eligible Teamster retirees, their spouses or 
surviving spouses are GUARANTEED ACCEPTANCE with no waiting periods 
regardless of preexisting health conditions! 


Here are some additional service features made available to all Teamsters and 
their spouses under the TEAMStar Retiree Health Program: 


= ; ¢ Group Buying Power — TEAMStar rates are not available to the 
. general public. 


° “Automatic” Claims Filing PLUS° — Eliminate paperwork hassles 
associated with Medicare Part B claims filing and maximize eligible 
benefits. 


e Freedom of Choice — There are no provider lists or referral process. 
We believe it is important for you to choose your own doctors and 
hospitals. 


e Nationwide Acceptance — TEAMStar is recognized and accepted by 
providers nationwide. 


% : 
; e Choice of Plans — Choose a plan that fits your needs. TEAMStar 

. | offers various plans to supplement your Medicare. In some states, we 

offer plans with a deductible, designed to help save premium dollars 


7 i. 
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Policyholder Testimonials 


“| have never had a problem with the 
care and service | have received. It gives 
i) me peace of mind.” 

Ber) - Mario, Local 617 Member 


J “It is the best program, in all aspects. 
| recommend it to anyone.’ 
- Vincent, Local 584 Member 


“| rate your program and health service as 
one of the highest standards. Thank you 
for being my provider over the years.’ 

- Thomas, Local 315 Member 


it more as we grow older.” 
- Maxine, Spouse of Local 962 Member 


To receive an enrollment packet or enroll immediately over 
the phone, call 1-800-808-3239. You may also visit 
www.teamstar.com for more information. 
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TurboTax 
Discount For 
Teamsters 


f 
f 
A 
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TurboTax products feature: 


Follow us on Twitter Follow @Teamsters on Twitter. 


@> Sign Up for Updates Text “IBT” to 86466 


(message and data rates may apply} 


